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H-2A Case Number: ____________________      Case Status: __________________       Determination Date: _____________     Validity Period: _____________ to _____________ 

A. Job Offer Information

1. Job Title *

2. Workers
Needed *

a. Total b. H-2A Period of Intended Employment 

3. Begin Date * 4. End Date *

5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? *
If “Yes”, proceed to question 8.  If “No”, complete questions 6 and 7 below.  Yes     No

6. Anticipated days and hours of work per week * 7. Hourly work schedule *

a. Total Hours c. Monday e. Wednesday g. Friday a. ____ : _____  AM
 PM

b. Sunday d. Tuesday f. Thursday h. Saturday b. ____ : _____  AM
 PM

 Temporary Agricultural Services and Wage Offer Information 
8a.  Job Duties - Description of the specific services or labor to be performed. *  

 (Please begin response on this form and use Addendum C if additional space is needed.)

8b.  Wage Offer * 8c.  Per * 8d.  Piece Rate Offer § 8e.  Piece Rate Units/Special Pay Information § 

 $ ______.___  HOUR
 MONTH

$ ______.___

9. Is a completed Addendum A providing additional information on the crops or agricultural
activities and wage offers attached to this job offer? *  Yes     No

10. Frequency of Pay. *      Weekly       Biweekly       Monthly       Other (specify): ____________________ 

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

10/7/2022

✔

7 ✔00

2 00
✔

See Addendum C

✔

✔

✔

The employer will make the following deductions from the worker’s wages: FICA taxes and federal income tax
withholdings as required by Federal, State, and local law.
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B. Minimum Job Qualifications/Requirements
1. Education: minimum U.S. diploma/degree required. *
 None   High School/GED   Associate’s   Bachelor’s   Master's or Higher   Other degree (JD, MD, etc.)

2. Work Experience: number of months required. * 3. Training: number of months required. *

4. Basic Job Requirements (check all that apply) *
 a.  Certification/license requirements   
 b.  Driver requirements
 c.  Criminal background check   
 d.  Drug screen  
 e.  Lifting requirement  ________  lbs.  

 g.  Exposure to extreme temperatures 

 h.  Extensive pushing or pulling 

 i.   Extensive sitting or walking 

 j.   Frequent stooping or bending over 

 k.  Repetitive movements 

5a.  Supervision: does this position supervise 
 the work of other employees? *  Yes    No

5b.  If “Yes” to question 5a, enter the number 
  of employees worker will supervise. § 

6. Additional Information Regarding Job Qualifications/Requirements.
(Please begin response on this form and use Addendum C if additional space is needed.  If no additional skills or requirements, enter “NONE” below) *

C. Place of Employment Information
1. Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Additional Place of Employment Information  (If no additional information, enter “NONE” below) *

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers,
attached to this job order? *

 Yes     No

D. Housing Information
1. Housing Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Type of Housing * 7. Total Units * 8. Total Occupancy *

9. Housing complies or will comply with the following applicable standards: *  Local       State       Federal

10. Additional Housing Information.  (If no additional information, enter “NONE” below) *

11. Is a completed Addendum B providing additional information on housing that will be provided to
workers attached to this job order? *  Yes     No

✔

12 0

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔75

✔

CDL drivers license, or equivalent, is required.  Twelve months experience is required. They employer will conduct
drug/alcohol testing post-employment and at the employer's expense. The employer will conduct criminal
background checks post-employment and at the employer's expense.

7363 M-66

Lake City Michigan 49651 Missaukee

Dutchman Tree Farm

✔

3889 N Lucas Road

Manton Michigan 49663 Wexford

Leased 1 26

✔ ✔ ✔

See Addendum C

✔
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E. Provision of Meals

1. Describe how the employer will provide each worker with 3 meals a day or furnish free and convenient cooking and
kitchen facilities. * (Please begin response on this form and use Addendum C if additional space is needed.)

2. If meals are provided, the employer: *
 WILL NOT charge workers for such meals.

 WILL charge workers for such meals at $ ______ . _____ per day per worker. 

F. Transportation and Daily Subsistence
1. Describe the terms and arrangement for daily transportation the employer will provide to workers. *

(Please begin response on this form and use Addendum C if additional space is needed.)

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment (i.e., inbound)
and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

3. During the travel described in Item 2, the employer will pay for
or reimburse daily meals by providing each worker *

a. no less than $ ______ . _____ per day * 

b. no more than $ ______ . _____ per day with receipts 

Employer will furnish free and convenient cooking and kitchen facilities so that workers may prepare their own
meals. No charge will be made for the provided beds, appliances, cooking utensils and similar items furnished to
workers to whom housing is provided hereunder unless unlawfully removed or damaged beyond normal wear and
tear. Employer will provide (on a voluntary basis) weekly transportation to assure workers access to stores where
they can purchase groceries. If for any reason the kitchen facilities become unavailable due to fire or calamity, the
employer will provide 3 meals per day for which a deduction shall be made until the kitchen facilities become
operable.

✔ 14 00

The employer will provide free transportation between the employer’s housing and the worksite for any worker
who is provided housing. The use of transportation by the worker is voluntary, and no worker will be required as a
condition of employment to utilize the transportation offered by the employer.

After a worker has completed fifty percent of the work contract period, the employer will reimburse the worker for
the cost of transportation and subsistence from the place the worker came from to the place of work, if such costs
are borne by the worker.

14 00

59 00
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G. Referral and Hiring Instructions
1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact

information for the employer, or the employer’s authorized hiring representative, methods of contact, and the days and
hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Email Address to Apply *

4. Website address (URL) to Apply *

H. Additional Material Terms and Conditions of the Job Offer
1. Is a completed Addendum C providing additional information about the material terms, conditions,

and benefits (monetary and non-monetary) that will be provided by the employer attached to this
job order? *

 Yes     No

Interested candidates are to contact their local State Workforce Agency (SWA). Candidates should be fully
apprised by the local SWA office of the terms, conditions and nature of employment prior to referral and may be
given a copy of the ETA Form 790 and its corresponding attachments. SWA agents who have screened
candidates for all season availability, legality to work in the US, and who are willing, able and qualified to perform
the job duties may fax referrals to ; or mail them to 9689 W Walker Road, Manton, MI 49663. Applicants referred
on this job order should be advised that they must possess legal, suitable documents to complete Form I-9 as
required by USCIS and the Department of Homeland Security.

Person seeking employment as a farm laborer must be available for the entire period requested by the employer,
possess 3 months experience hand harvesting fruits and vegetables with verifiable sources, may be subject to a
post hire background check at no expense of their own and pass a post-hire free of charge drug test. These steps
are intended to ensure that the safety of the work environment and end consumer is not compromised as
mandated by the Global G.A.P Audit, the FDA Food Safety Modernization Act (FSMA) and the USDA Good
Agricultural Practices & Good Handling Practices Audit. Convictions of criminal conduct that present a potential
compromise of food security in accordance with the Public Health Security and Bioterrorism Preparedness and
Response Act of 2002 will be cause for discharge. The employer may terminate the worker (foreign and/or
domestic) with notification to the employment service if employer discovers a criminal conviction record or status
as a registered sex offender that employer reasonably believes, consistent with current law, will impair the safety
and living conditions of other workers. Although an international or US drivers license is not required, all applicants
must be in compliance with Federal, State and local licensing requirements for safe employer vehicle operation.
Applicants who have been disbarred from licensing for multiple DUIs will not be eligible.

+1 (989) 390-3620 andrew@dutchmantreefarms.com

N/A

✔
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I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment: 

1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR 653, subpart F
and the requirements set forth in 20 CFR 655.122.  This job opportunity offers U.S. workers no less than the same benefits, wages, and
working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at 20
CFR 655, Subpart B.  The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex, religion,
handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all worksites for which the
employer is requesting H-2A labor certification does not currently have workers on strike or being locked out in the course of a labor
dispute.  20 CFR 655.135(b).

3. HOUSING FOR WORKERS:  Employer agrees to provide for or secure housing for H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with the applicable
local, State, or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.  The
employer will provide the housing without charge to the worker.  Any charges for rental housing will be paid directly by the employer to the
owner or operator of the housing.  If public accommodations are provided to workers, the employer agrees to pay all housing-related
charges directly to the housing's management.  The employer agrees that charges in the form of deposits for bedding or other similar
incidentals related to housing (e.g., utilities) must not be levied upon workers.  However, the employer may require workers to reimburse
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation.  When it is the prevailing practice in the area of intended employment and the occupation to provide
family housing, the employer agrees to provide family housing at no cost to workers with families who request it. 20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this 
clearance order will be in full compliance with all applicable local, State, or Federal standards at least 20 calendar days before the housing 
is to be occupied. 20 CFR 653.502(a)(3).  The Certifying Officer will not certify the application until the housing has been inspected and 
approved. 

4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment.  20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all
tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f).

6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals.  The amount of meal charges is governed by 20 CFR 655.173. 20 CFR 655.122(g).

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals.  To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so.  20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers.  

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or 
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse 
the worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker 
has come to work for the employer, whether in the U.S. or abroad to the place of employment.  The amount of the transportation 
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation 
charges for the distances involved.  The amount the employer will pay for daily subsistence expenses are those amounts disclosed in 
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a 
day during employment (if applicable), but in no event will less than the amount permitted under 20 CFR 655.173(a).  The employer 
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers 
regarding payment of wages. 20 CFR 655.122(h)(1). 

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A 
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment 
to the place from which the worker, disregarding intervening employment, departed to work for the employer.  Return transportation will 
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for 
cause, if the employer follows the notification requirements in 20 CFR 655.122(n). 
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If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's 
transportation and daily subsistence expenses from the employer's worksite to such subsequent employer's worksite, the employer 
must provide for such expenses.  If the worker has contracted with a subsequent employer who has agreed in such work contract to 
provide or pay for the worker's transportation and daily subsistence expenses from the employer's worksite to such subsequent 
employer's worksite, the subsequent employer must provide or pay for such expenses. 

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced 
as a result of the employer's compliance with the 50 percent rule as described in sec. 655.135(d) of this subpart with respect to the 
referrals made after the employer's date of need. 20 CFR 655.122(h)(2). 

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s worksite(s) at no 
cost to the worker. 20 CFR 655.122(h)(3). 

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations. 
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as 
required under 29 U.S.C. 1841 and 29 CFR 500.105 and 29 CFR 500.120 to 500.128.  If workers' compensation is used to cover 
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle 
insurance exists to provide coverage for travel not covered by workers' compensation.  Employer agrees to have property damage 
insurance.  20 CFR 655.122(h)(4). 

8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least
three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or
the advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its
extensions, if any.  20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths 
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the 
worker's Sabbath or Federal holidays.  If, during the total work contract period, the employer affords the U.S. or H-2A worker less 
employment than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the 
worker, in fact, worked for the guaranteed number of days.  An employer will not be considered to have met the work guarantee if the 
employer has merely offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as 
specified in the job order.  All hours of work actually performed may be counted by the employer in calculating whether the period of 
guaranteed employment has been met.  Any hours the worker fails to work, up to a maximum of the number of hours specified in the job 
order for a workday, when the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary 
work over 8 hours in a workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the 
period of guaranteed employment has been met.  20 CFR 655.122(i). 

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required 
hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.122(i). 

If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for 
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths 
guarantee.  The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor 
certifies is displaced due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 
20 CPR 655.135(d), which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule).  20 CFR 655.122(i). 

Important Note:  In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(o), the three-
fourths guarantee period ends on the date of termination.   

9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or
places of employment, or at one or more established central recordkeeping offices where such records are customarily maintained.  All
records must be available for inspection and transcription by the Department of Labor or a duly authorized and designated representative,
and by the worker and representatives designated by the worker as evidenced by appropriate documentation.  Where the records are
maintained at a central recordkeeping office, other than in the place or places of employment, such records must be made available for
inspection and copying within 72 hours following notice from the Department of Labor, or a duly authorized and designated representative,
and by the worker and designated representatives.  The content of earnings records must meet all regulatory requirements and be retained
by the employer for a period of not less than 3 years after the date of certification by the Department of Labor.  20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization
of all deductions made from the worker's wages; (6) If piece rates are used, the units produced daily; (7) beginning and ending dates of the
pay period; and (8) the employer's name, address and FEIN.  20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours 
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but 
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k).  
The employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range.  If the 
employer prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the 
reason for the worker's absence. 20 CFR 655.210(f). 
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11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate
(AEWR), the prevailing hourly wage rate, the prevailing piece rate, the agreed-upon collective bargaining rate, or the Federal or State
minimum wage rate, in effect at the time work is performed, whichever is highest.  If the worker is paid by the hour, the employer must pay
this rate for every hour or portion thereof worked during a pay period.  If the offered wage(s) disclosed in this clearance order is/are based
on commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will
equal or exceed the AEWR, prevailing hourly wage or piece rate, the legal Federal or State minimum wage, or any agreed-upon collective
bargaining rate, whichever is highest.

If the worker is paid on a piece rate basis and at the end of the pay period the piece rate does not result in average hourly piece rate
earnings during the pay period at least equal to the amount the worker would have earned had the worker been paid at the appropriate
hourly rate of pay, the employer agrees to supplement the worker's pay at that time so that the worker's earnings are at least as much as
the worker would have earned during the pay period if the worker had instead been paid at the appropriate hourly wage rate for each hour
worked.  20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly 
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in 
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof.  If the offered wage 
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer assures that the wage paid will equal 
or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State 
law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions.  The 
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or 
ending dates of the job order.  The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal 
reasons.  20 CFR 655.210(g). 

12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR
655.122(m). 

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of
the contract period, or is terminated for cause, employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs.
A worker will be deemed to have abandoned the work contract if the worker fails to show up for work at the regularly scheduled time and
place for 5 consecutive work days without the consent of the employer.  20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY: The work contract may be terminated before the end date of work specified in the work contract if
the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God
that makes fulfillment of the contract impossible, as determined by the U.S. Department of Labor.  In the event that the work contract is
terminated, the employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in
the work contract to the date of termination.  The employer also agrees that it will make efforts to transfer the worker to other comparable
employment acceptable to the worker and consistent with existing immigration laws.  In situations where a transfer is not affected, the
employer agrees to return the worker at the employer’s expense to the place from which the worker, disregarding intervening employment,
came to work for the employer, or transport the worker to his/her next certified H-2A employer, whichever the worker prefers.  The employer
will also reimburse the worker the full amount of any deductions made by the employer from the worker’s pay for transportation and
subsistence expenses to the place of employment.  The employer will also pay the worker for any transportation and subsistence expenses
incurred by the worker to that employer’s place of employment.  The amounts the employer will pay for subsistence expenses per day are
those amounts disclosed in this clearance order.  The amount of the transportation payment must not be less (and is not required to be
more) than the most economical and reasonable common carrier transportation charges for the distances involved. 20 CFR 655.122(o).

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s 
worksite if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and 
subsistence expenses from the present employer’s worksite to the subsequent employer’s worksite.   20 CFR 655.122(h)(2). 

15. DEDUCTIONS FROM WORKER’S PAY: Employer agrees to make all deductions from the worker’s paycheck required by law.  This job
offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531.  The wage requirements of 20 CFR 655.120 will not be met
where undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum
amounts required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the
employee kicks back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage
delivered to the employee.  20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT: Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences.  For an H-2A
worker coming to the employer from another H-2A employer, the employer agrees to provide a copy of the work contract no later than the
time an offer of employment is made to the H-2A worker.  A copy of the work contract will be provided to each worker in a language
understood by the worker, as necessary or reasonable.  In the absence of a separate, written work contract entered into between the
employer and the worker, the required terms of this clearance order, including all Addendums, and the certified H-2A Application for
Temporary Employment Certification will be the work contract. 20 CFR 655.122(q).

H-300-22220-403260 Full Certification 09/06/2022
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H-2A Case Number: ____________________      Case Status: __________________       Determination Date: _____________     Validity Period: _____________ to _____________ 

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated date of need, unless the employer has amended the date of need at least 10
business days before the original date of need by so notifying the Order-Holding Office (OHO) in writing (e.g., e-mail notification).  The
employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended date of need expeditiously.  20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated date of need, and the employer fails to notify the OHO at least 10 business days before the 
original date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate of 
pay disclosed in this clearance order for the first week starting with the originally anticipated date of need or will provide alternative 
work if such alternative work is stated on the clearance order.  20 CFR 653.501(c)(5). 

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the
place of employment, as described in paragraph 7.B above.  20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security,
health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is
maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of
employment.  20 CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate.  20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to
20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).

I declare under penalty of perjury that I have read and reviewed this clearance order, including every page of this Form ETA-790A and all 
supporting addendums, and that to the best of my knowledge, the information contained therein is true and accurate.  This clearance order 
describes the actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job. 
20 CFR 653.501(c)(3)(viii).  I understand that to knowingly furnish materially false information in the preparation of this form and any supplement 
thereto or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both. 18 U.S.C. 2, 1001. 

1. Last (family) name * 2. First (given) name * 3. Middle initial §

4. Title *

5. Signature  (or digital signature) * 6. Date signed *

Employment Service Statement 
In view of the statutorily established basic function of the Employment Service (ES) as a no-fee labor exchange, that is, as a forum for bringing 
together employers and job seekers, neither the Department of Labor’s Employment and Training Administration (ETA) nor the SWAs are 
guarantors of the accuracy or truthfulness of information contained on job orders submitted by employers.  Nor does any job order accepted or 
recruited upon by the ES constitute a contractual job offer to which the ETA or a SWA is in any way a party.  20 CFR 653.501(c)(1)(i). 

Public Burden Statement (1205-0466) 
Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number.  Public reporting 
burden for this collection of information is estimated to average .63 hours per response for all information collection requirements, including the 
time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing, reviewing, and 
submitting the collection of information.  The obligation to respond to this data collection is required to obtain/retain benefits (44 U.S.C. 3501, 
Immigration and Nationality Act, 8 U.S.C. 1101, et seq.).  Send comments regarding this burden estimate or any other aspect of this collection of 
information, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training Administration, Office of 
Foreign Labor Certification, 200 Constitution Ave., NW, Suite PPII 12-200, Washington, DC, 20210.  (Paperwork Reduction Project OMB 1205-
0466).  DO NOT send the completed application to this address. 

VanDrie Elizabeth

Manager

Digital Signature Verified and Retained By 8/15/2022

H-300-22220-403260 Full Certification 09/06/2022

9/30/2022
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H-2A Case Number: ____________________   Case Status: __________________         Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms 9689 W Walker Road
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms Sec 34 NE1/2 of the NE 1/4
Bear Lake, Michigan 49645
MISSAUKEE

Dutchman Tree Farms 57-004-016-033-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms 57-004-021-006-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms 57-004-017-018-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (Aten
2)

57-004-017-011-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Ballmer)

44.40621, -85.28751
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (Bear
Lake)

51-02-022-200-05
Bear Lake, Michigan 49614
MANISTEE

Dutchman Tree Farms
(Beem Manton Hill)

2309-15-3301
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Beuhler)

57-002-023-007-00
Manton, Michigan 49663
MISSAUKEE
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(Bever)

57-004-002-007-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (BH -
ARNOLD RD)

57-002-027-008-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (BH -
ARNOLD RD) 2

57-002-028-001-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (BH -
RHOBY WOODS)

57-002-028-001-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Bishop)

Sec 12 SE1/4 of the NE1/4
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Blaszak Dave)

Part of SW 1/4 of SE 1/4, being 31.6
acres
Lake City, Michigan 49651
MISSAUKEEDutchman Tree Farms

(Bryon Helsel)
57-007-032-008-10
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Bud
Gernaat)

44.20834, -85.30265
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms
(Burkett)

57-012-015-015-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Christianson Rd)

44.3961, -86.19216
Onekama, Michigan 49675
MANISTEE
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(Conservatory)

03-001-402-17
Arcadia, Michigan 49613
BENZIE

Dutchman Tree Farms
(Conservatory 2)

03-001-129-11
Arcadia, Michigan 49613
BENZIE

Dutchman Tree Farms
(Conservatory 3)

03-001-142-70
Arcadia, Michigan 49613
BENZIE

Dutchman Tree Farms
(Conservatory 4)

03-001-327-00
Arcadia, Michigan 49613
BENZIE

Dutchman Tree Farms
(Conservatory 5)

03-001-402-16
Arcadia, Michigan 49613
BENZIE

Dutchman Tree Farms
(Corner 40)

57-009-023-008-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Culvers)

SEC W 530.48 FT FROM NE COR S
250.66 FT,
Bear Lake, Michigan 49614
MANISTEEDutchman Tree Farms (Dairy

Farm)
57-009-024-005-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farm (Dale) 51-12-017-425-01
Bear Lake, Michigan 49614
MANISTEE

Dutchman Tree Farms
(Donnelly)

57-009-012-005-90
Lake City, Michigan 49651
MISSAUKEE
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(Donnelly 2)

57-009-012-004-70
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Donnelly 3)

57-009-012-004-35
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Donnelly 4)

57-009-012-004-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Dorland-Shaggy Cow)

57-012-019-007-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Duddles)

67-15-015-001-00
McBain, Michigan 49657
OSCEOLA

Dutchman Tree Farms
(Duddles Highland)

67-06-004-007-00
McBain, Michigan 49657
OSCEOLA

Dutchman Tree Farms
(Douglas Valley)

5042-4592 Schoedel Rd
Manistee, Michigan 49660
MANISTEE

Dutchman Tree Farms
(Dymek)

8337-8001 W Rhoby Rd
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Ebels)

NW 1/4 of the NW 1/4
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (EH
10Rd)

8000-8498 E 10 Rd
Manton, Michigan 49663
MISSAUKEE
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms (EH
Bever)

8547-8339 W Rhoby Rd10
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (EH
Bucks)

8940 W Cutcheon Rd
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (EH
Home Farm)

S 45 Mile Rd
Cadillac, Michigan 49601
WEXFORD

Dutchman Tree Farms (EH
Pontius)

Pontius Rd SE
Kalkaska, Michigan 49646
KALKASKA

Dutchman Tree Farms
(Ellens)

57-013-035-002-10
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms
(Ellens 2)

57-013-035-002-80
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms
(Ellens 3)

57-013-035-008-50
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms
(Ellens 4)

57-013-035-008-80
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms
(Ellens 5)

57-013-035-001-00
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms
(Elmer Henjal)

7363 M-66
Lake City, Michigan 49651
MISSAUKEE

Page B.5 of B.35

H-300-22220-403260 Full Certification 09/06/2022

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

9/30/2022



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B                  FOR DEPARTMENT OF LABOR USE ONLY        
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(Emerald 160)

57-015-006-009-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Emerald Blodgett)

57-004-010-010-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Emerald Highland)

67-06-003-011-00
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms
(Emerald Jimm. O. 40)

2309-13-2301
Manton, Michigan 49663
WEXFORD

Dutchman Tree Farms
(Emerald M-55 S. West )

57-012-004-012-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Emerald M-55 South )

57-012-004-005-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Emerald North M-55)

57-007-034-007-25
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Emery Barn)

57-004-016-015-70
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Eubanks)

57-009-024-003-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Fleis) Sec 23  SE1/4 of SE1/4
Cadillac, Michigan 49601
WEXFORD
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms (Fleis
Ben Tower)

6370-6598 W 8 Rd
Mesick, Michigan 49668
WEXFORD

Dutchman Tree Farms (Fleir
Bungee)

 7945-7729 Florey's Ranch Rd
Buckley, Michigan 49620
WEXFORD

Dutchman Tree Farms (Fleis
Kingsley)

44.58345, -85.57464
Kingsley, Michigan 49649
WEXFORD

Dutchman Tree Farms (Frank
Smith)

57-004-007-003-20
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Fuehring - Block Hse)

64-007-030-300-01
Hart, Michigan 49436
OCEANA

Dutchman Tree Farms
(Fuehring - Hemmingson)

64-007-030-300-03
Hart, Michigan 49436
OCEANA

Dutchman Tree Farms
(Fuehring - Fenton)

64-007-030-400-06
Hart, Michigan 49436
OCEANA

Dutchman Tree Farms
(Fuehring - Chessnass)

64-007-030-200-06
Hart, Michigan 49436
OCEANA

Dutchman Tree Farms
(Fuehring - Atland)

64-007-030-200-08
Hart, Michigan 49436
OCEANA

Dutchman Tree Farms
(Fuehring - Liesberg)

2566 N. 64th Ave.
Hart, Michigan 49436
OCEANA
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(Fuller)

57-004-009-001-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Gillow)

3241 W Houghton Lake Rd
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Graceland East)

Nugent Rd.
Benzonia, Michigan 49616
BENZIE

Dutchman Tree Farms
(Graceland West)

Forester Rd.,
Benzonia, Michigan 49616
BENZIE

Dutchman Tree Farms (Gr
Valley - Cass 42)

Sec 15 NE 1/4 of NW 1/4
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Gr
Valley - Cass 42)

Sec 15 SE 1/4 of NW 1/4 EXC W 94
ft thof
Lake City, Michigan 49651
MISSAUKEEDutchman Tree Farms (Gr

Valley - Clark)
Sec 24 SE 1/4 of SE 1/4 EXC S 25
Rds  of E 32 Rds therof & EXC W
375 FT thereof
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Gr
Valley - Ham Creek)

Sec 24 E 70 A of E 1.2 of NW 1/4
EXC E 1/2 of E 1/2 of NE 1/4 of NW
1/4
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Gr
Valley - New Rd)

Sec 30 Part of N 1/2 of NE 1/4
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Green Rd - Winrick)

Dutchman Tree Farms (Green Rd -
Winrick)
Lake City, Michigan 49651
MISSAUKEE
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(Greenway Lucas Rd.)

57-009-012-001-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Greiner 140th Ave)

140th Ave
Hart, Michigan 49420
OCEANA

Dutchman Tree Farms
(Greiner Jackson Rd)

113-1 W Jackson Rd,
Hart, Michigan 49420
OCEANA

Dutchman Tree Farms
(Greiner Madison Rd)

2774-2612 E Madison Rd
Hart, Michigan 49420
OCEANA

Dutchman Tree Farms
(Grover)

57-004-016-002-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Grover 2)

57-004-016-004-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Hacker/Gilbert)

57-009-023-007-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Halpin)

2309-13-1301
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Harris Bud)

009-022-001-00 W 1/2 of the NE 1/4
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Harrisons)

2309-02-1201
Manton, Michigan 49663
MISSAUKEE
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B                  FOR DEPARTMENT OF LABOR USE ONLY        

H-2A Case Number: ____________________   Case Status: __________________         Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(Helsel, June,  Bruce)

57-004-008-003-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Helsel Ed - Bucks)

SEC 14
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Hejnal)

Mike and Tony Rd
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Helton)

57-004-017-002-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Holmes)

N 60 A of ½ of SE ¼
Tustin, Michigan 49688
OSCEOLA

Dutchman Tree Farms
(Holmes 2)

That part of ½ of NW ¼ LYG E of US
131  25.01A
Tustin, Michigan 49688
OSCEOLADutchman Tree Farms

(Holmes 3)
E ½ of SW ¼
Tustin, Michigan 49688
OSCEOLA

Dutchman Tree Farms
(Holmes 4)

N ¾ of E ½ of NW FRL ¼
Tustin, Michigan 49688
OSCEOLA

Dutchman Tree Farm
(Hopkins Creek)

57-002-027-004-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Hughston Portion)

57-009-025-001-00
Lake City, Michigan 49651
MISSAUKEE
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B                  FOR DEPARTMENT OF LABOR USE ONLY        

H-2A Case Number: ____________________   Case Status: __________________         Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms (Irwin) 57-004-021-002-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Jarvis)

57-002-032-009-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Jarvis II)

57-002-032-010-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (J
Overzetts)

2309-13-3101
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (Joels
Farm)

57-004-002-006-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (John
Deere (Sherman)

57-012-030-006-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Joyfiled)

Co Rd 602
Arcadia, Michigan 49613
BENZIE

Dutchman Tree Farms
(Judah)

E 1/2 OF THE E 1/2 OF THE NW 1/4
SEC 1
Manton, Michigan 49663
MISSAUKEEDutchman Tree Farms

(Kitchen)
44.30063, -85.24546 7492-7798 W
Kelly Rd
Lake City, Michigan 49651
MISSAUKEEDutchman Tree Farms

(Klecker North & South)
57-004-018-010-00
Manton, Michigan 49663
MISSAUKEE
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B                  FOR DEPARTMENT OF LABOR USE ONLY        

H-2A Case Number: ____________________   Case Status: __________________         Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(Kolodziej)

N1/2 of SW1/ of the NW1/4
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Lake
City West)

57-009-014-013-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Lan
Bridson)

57-004-004-017-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Lanning/Arnold)

57-002-027-002-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Larsen - Bear Lake)

51-009-003-125-01
Bear Lake, Michigan 49614
MANISTEE

Dutchman Tree Farms (LC.
Nursery Woods)

57-009-690-033-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (LC.
Nursery Woods 2)

57-009-013-011-50
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Lembke)

67-15-010-019-00
Tustin, Michigan 49688
OSCEOLA

Dutchman Tree Farms
(Lentini M42)

57-004-007-016-70
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Lentini M42 2)

57-004-007-016-00
Manton, Michigan 49663
MISSAUKEE
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B                  FOR DEPARTMENT OF LABOR USE ONLY        

H-2A Case Number: ____________________   Case Status: __________________         Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(Lindeman Rd.)

51-02-008-200-04
Bear Lake, Michigan 49614
MANISTEE

Dutchman Tree Farms
(Longs)

57-004-010-012-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Lonny)

57-004-016-029-50
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Luetzow)

57-007-016-003-00
Lake City, Michigan 49651
MISSAUKEE

Dutcman Tree Farms
(Lutke/Peasley)

 57-004-009-018-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Lutke/Peasley 2)

57-004-009-016-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farm
(Lutke/Peasley 3)

57-004-009-017-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (M66) 57-012-030-009-10
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Manton Airport East)

2410-27-1101
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farm
(Manton S)

2309-22-2101
Manton, Michigan 49663
MISSAUKEE
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B                  FOR DEPARTMENT OF LABOR USE ONLY        

H-2A Case Number: ____________________   Case Status: __________________         Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(McGee)

57-007-025-020-50
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farm
(Mcnaab)

44.41102, -85.36576  10999-10673
No 16 Rd
Manton, Michigan 49663
MISSAUKEEDutchman Tree Farms

(McPhee,  N. Loading Yard ,
McPhee House)

57-004-016-014-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Meister - Erdman)

SEC 2 T23N  N ½ of the SE ¼
Onekama, Michigan 49675
MANISTEE

Dutchman Tree Farms
(Meister - Home)

Sec 12  SE ¼ (w/ 10 ac exc)
Onekama City, Michigan 49675
MANISTEE

Dutchman Tree Farms
(Meister - M22)

SW ½ of SW ¼, EXC COM SE COR
THEREOF FOR POB,  T N373.67
FT, TH N 88 DEG 25
Onekama City, Michigan 49675
MANISTEE

Dutchman Tree Farms
(Methodist Church\Root
Farm)

57-004-005-016-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (MIKE
ROBERTS II)

57-004-016-029-80
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (Miller
Casey)

57-009-014-014-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Miller
Corner)

S Green Road
Lake City, Michigan 49651
MISSAUKEE

Page B.14 of B.35

H-300-22220-403260 Full Certification 09/06/2022

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

10/7/2022 11/30/2022 5

9/30/2022



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B                  FOR DEPARTMENT OF LABOR USE ONLY        

H-2A Case Number: ____________________   Case Status: __________________         Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farm (Mister
Dave Home)

Milarch Rd
Bear Lake, Michigan 49614
MANISTEE

Dutchman Tree Farms
(Morey Hill)

57-002-036-016-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farm (Morey
Hill 2)

57-002-036-019-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Mussellman)

05-11-130-006-50
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms -
Nelson Poma

05-11-130-006-50
Mancelona, Michigan 49614
ANTRIM

Dutchman Tree Farms
(Neuman)

150th Ave
Tustin, Michigan 49688
OSCEOLA

Dutchman Tree Farm (New
Shop)

9999-9171 Walker Rd
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (NPN) 002-034-009-30
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (NPN
2)

057-007-036-002-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (NPN
3)

57-009-020-024-50
Lake City, Michigan 49651
MISSAUKEE
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U.S. Department of Labor 
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms (NPN
4)

57-009-013-010-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (NPN
5)

57-009-013-014-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (NPN
6)

010-074-011-30
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (NPN
7)

011-018-004-50
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (NPN
8)

011-007-003-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (NPN
9)

011-018-004-75
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Old
Shop)

57-004-003-008-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Parsonage)

57-004-016-007-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (PJ'S
)

57-007-036-002-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Postma East)

Dutchman Tree Farms (Postma East)
Manton, Michigan 49663
MISSAUKEE
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U.S. Department of Labor 
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(Powell Mtn North)

57-002-027-011-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Powell Mtn. South)

57-002-034-006-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Prehn - Helsel)

57-004-016-022-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Prehn - Helsel 2)

57-004-017-006-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Prehn - Helsel 3)

57-004-017-001-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (PS
Davenport)

44.31342, -85.19561
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (PS
Edmunds)

5592 E Edmonds Rd
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (PS
Lanning)

N Lanning Rd
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (PS
Mulders)

9999-9109 S Lucas Rd
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms (PS
Musselman Hills)

44.48642, -85.20929
Manton, Michigan 49663
MISSAUKEE
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms (PS
Nursery)

6060-6198 W Jennings Rd
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Raymer)

SE 1/4 of NW 1/4 SEC 2
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Raymer Darrell)

8368-8498 E 20 Rd
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Reeders)

57-004-003-002-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Rendon)

57-009-014-002-10
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Rendon East)

57-009-014-001-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Renns/Aten)

57-004-009-025-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Rivera)

NE 1/4 OF SW 1/4 & NW 1/4 OF SW
1/4 SEC 17
Manton, Michigan 49663
MISSAUKEEDutchman Tree Farms

(Roberts)
57-004-016-029-90
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Roby)

67-06-005-003-00
McBain, Michigan 49657
OSCEOLA
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Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms (Roby
2)

67-06-005-001-00
McBain, Michigan 49657
OSCEOLA

Dutchman Tree Farms
(Rozeveld)

9269 S Call Rd
McBain, Michigan 49657
OSCEOLA

Dutchman Tree Farms
(Ruby)

44.68835, -85.17479
Kalkaska, Michigan 49646
KALKASKA

Dutchman Tree Farms
(Rudies)

9213-9001 Hibma Rd
Marion, Michigan 49665
OSCEOLA

Dutchman Tree Farms
(Schneider)

57-009-023-001-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Schafer)

NE of Tuttle Rd, S of Major rd, E side
of Ordway
Scottville, Michigan 49454
MASONDutchman Tree Farms

(Sharps)
57-004-004-011-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Sloat)

7400 W Rhoby Rd
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Slocum)

03-001-402-17
Blaine, Michigan 49635
MANISTEE

Dutchman Tree Farms
(Slocum 2)

03-001-129-11
Blaine, Michigan 49635
MANISTEE
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Date §

5. End 
Date §

6. Total 
Workers §

Dutchman Tree Farms
(Slocum 3)

03-001-142-70
Blaine, Michigan 49635
MANISTEE

Dutchman Tree Farms
(Slocum 4)

03-001-327-00
Blaine, Michigan 49635
MANISTEE

Dutchman Tree Farms
(Slocum 5)

03-001-402-16
Blaine, Michigan 49635
MANISTEE

Dutchman Tree Farms
(Slocum 6)

03-001-402-16
Blaine, Michigan 49635
MANISTEE

Dutchman Tree Farms
(Slocum 7)

51-03-010-002-00
Hart, Michigan 49420
MANISTEE

Dutchman Tree Farms
(Slocum-Hawley)

64-009-007-200-02
Hart, Michigan 49420
OCEANA

Dutchman Tree Farms
(Slocum - Johnson)

64-008-033-100-04
Hart, Michigan 49420
OCEANA

Dutchman Tree Farms
(Slocum - Perry)

64-008-022-100-02
Hart, Michigan 49420
OCEANA

Dutchman Tree Farms
(Slocum-Antonisen)

NE 1/4 of the NE 1/4 less appr 4
acres
Hart, Michigan 49420
OCEANADutchman Tree Farms

(Slocum-North Vance)
64-008-021-400-04
Hart, Michigan 49420
OCEANA
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Date §
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Dutchman Tree Farms
(Slocum-VanAgtmael)

64-008-022-200-01
Hart, Michigan 49420
OCEANA

Dutchman Tree Farms
(Stauffer)

57-004-009-007-85
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Stauffer 2)

57-004-009-007-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Stauffer 3)

Sec 21 N 1/2 of SW 1/4 of SE 1/4
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Stauffer Shannon)

57-004-009-012-90
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Stephani)

57-009-013-013-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Swartz)

57-004-009-002-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms 1/2 of NW 1/4
Falmouth, Michigan 49632
MISSAUKEE

Dutchman Tree Farms
(Tebos Call Rd)

3710 Call Road
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Test
Plot)

57-004-016-011-50
Manton, Michigan 49663
MISSAUKEE
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Dutchman Tree Farms (Tory) 57-002-033-005-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms (TRS) 57-007-036-042-075
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (TRS
DTF)

57-009-013-035-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (TRS
DTF 2)

57-009-013-040-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Vandermeulen)

673 N. Vandermeulen Road
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Walters)

57-009-014-015-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Vana/Gugle)

N 800 FT of NE 1/4 of NE 1/4 EXC N
369 Ft of E 250 FT
McBain, Michigan 49657
MISSAUKEEDutchman Tree Farms

(Walton)
57-004-008-010-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Westmass)

57-013-033-007-00
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms
(Wiltzer)

57-013-034-011-25
McBain, Michigan 49657
MISSAUKEE
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Dutchman Tree Farms
(Wiltzer South)

67-06-003-002-00
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms
(Wiltzer II)

67-06-003-005-00
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms
(Winkle)

57-05-020-003-00
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms
(Wolforth)

57-004-007-017-00
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Zetzman)

57-004-0110-008-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Zuiderveen)

57-013-025-009-85
McBain, Michigan 49657
MISSAUKEE

Dutchman Tree Farms 9689 W. Walker Road
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Nursery)

2300 S. Morey Road
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Maidens)

9487 Maidens Road
Bear Lake, Michigan 49614
MISSAUKEE

Dutchman Tree Farms (Ardis
Fld #3)

44.329979 -85.178120
Lake City, Michigan 49651
MISSAUKEE
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Dutchman Tree Farms (Ardis
Fld #4)

44.330896 -85.182180
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Ardis
Fld #5)

Call Rd and Davis Road
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Ardis
Fld #6)

44.332954 -85.186204
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Ardis
Fld #8)

Call Road and Davis Road
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms (Ardis
Fld #15)

5200 W. Davis Road
Lake City, Michigan 49651
MISSAUKEE

Dutchman Tree Farms
(Andrash)

57-004-016-033-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Arlene Hill South)

57-004-021-006-00
Manton, Michigan 49663
MISSAUKEE

Dutchman Tree Farms
(Bishop)

Sec 12 SE1/4 of the NE1/4
Manton, Michigan 49663
MISSAUKEE

Benthem Brothers Dairy Geers and Blodgett Rd
McBain, Michigan 49657
MISSAUKEE

Benthem Brothers Dairy Lucas and Stoney Corners
McBain, Michigan 49657
MISSAUKEE
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Benthem Brothers Dairy Dickerson and Stoney Corners
McBain, Michigan 49657
MISSAUKEE

Benthem Brothers Dairy Meyering and Morey Rd
McBain, Michigan 49657
MISSAUKEE

Benthem Brothers Dairy Seeley Rd and Stoney Corners
McBain, Michigan 49657
MISSAUKEE

Benthem Brothers Dairy 7927 W Stoney Corners Rd
McBain, Michigan 49657
MISSAUKEE

Gerry Tree Farms, LLC Sec 9 T 23 R8w 1/4 of NE 1/4
Caldwell TWP, Michigan 49663
MISSAUKEE

Getty Tree Farms, LLC Duvall Sec 19 TZZN RTw NwV4 of
SW 1/4
Reeder TWP, Michigan 49651
MISSAUKEEGetty Tree Farms, LLC Bevier Sec 30 5 1/4 Sanborn Rd 1/4
Mile E of Decker on N
Forest TWP, Michigan 49651
MISSAUKEEGetty Tree Farms LLC Hatley SE 1/4 of SW 1/4 sec 34
T26N-R7W
Orange TWP, Michigan 49646
KALKASKAGetty Tree Farms LLC Campbell 30 E FRL 1/2 of E 1/2 NW
FRL 1/4 Sec 3 T25N-R7w
Garfield TWP, Michigan 49633
KALKASKAGetty Tree Farms LLC Rental Sec 9 T23N R8W S 1/2 of NE
1/4 of SE 1/4
Caldwell TWP, Michigan 49663
MISSAUKEE
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Getty Tree Farms LLC Bridson Sec 3 T23N R8W S 1/4
Cutcheon Rd
Caldwell TWP, Michigan 49663
MISSAUKEEGetty Tree Farms LLC Russell Campbell S 34 T26N R7W
Orange TWP, Michigan 49646
KALKASKA

Getty Tree Farms LLC Dickerson NE 1/4 of NW 1/4 T23W
R8W
Caldwell TWP, Michigan 49663
MISSAUKEEGetty Tree Farms LLC Guyer W 1/2 of NW 1/4 T23N R7W
Forest TWP, Michigan 49651
MISSAUKEE

Getty Tree Farms LLC Fraser W 1/2 of NW 1/4 T23W R8W
Caldwell TWP, Michigan 49663
MISSAUKEE

Getty Tree Farms LLC Shores Old 131 Sec 16 T22N R9W
Haring TWP, Michigan 49601
WEXFORD

Getty Tree Farms LLC Flutcher Sec 7 T22N R7W
Reeder TWP, Michigan 49651
MISSAUKEE

Getty Tree Farms LLC Smith Sec 16 T22N R7W
Reeder TWP, Michigan 49651
MISSAUKEE

Getty Tree Farms LLC Root T822N R7W
Reeder TWP, Michigan 49651
MISSAUKEE

Getty Tree Farms LLC Nelson Marleene S 41 Rd.
Clam Lake TWP, Michigan 49601
WEXFORD
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Getty Tree Farms LLC Larr Sec 8 T23N R8W
Caldwell TWP, Michigan 49663
MISSAUKEE

Getty Tree Farms LLC K and K Farm T24N R8W
Bloomfield TWP, Michigan 49663
MISSAUKEE

Getty Tree Farms LLC Engal Sec 3 T23N R8W
Caldwell TWP, Michigan 49663
MISSAUKEE

Getty Tree Farms LLC 7140 W Blue Road
Lake TWP, Michigan 49651
MISSAUKEE

Getty Tree Farms LLC 4535 Riggsville Road
Cheboygan, Michigan 49721
CHEBOYGAN

DTF-POS-11 507 N Auburn Rd
Auburn, Michigan 48611
BAY

DTF-POS-12 2590 Willis Rd
Grass Lake, Michigan 49240
JACKSON

DTF-POS-122 3717 Michigan Road NE
Grand Rapids, Michigan 49544
KENT

DTF-POS-13 902 26th Street
Allegan, Michigan 49010
ALLEGAN

DTF-POS-138 1457 Club Drive
Bloomfield, Michigan 48304
OAKLAND
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DTF-POS-139 24300 Brest Road
Taylor, Michigan 48180
WAYNE

DTF-POS-140 2451 Westbrooke Circle
Ann Arbor, Michigan 48103
WASHTENAW

DTF-POS-141 33600 Mound Rd
Sterling Height, Michigan 48310
MACOMB

DTF-POS-142 41700 Ecorse Rd
VanBuren, Michigan 48111
WAYNE

DTF-POS-143 8285 Lilley Rd
Canton, Michigan 48187
WAYNE

DTF-POS-144 41775 Ecorse Rd
VanBuren TWP, Michigan 48111
WAYNE

DTF-POS-181 1288 S Manitou Trail
Lake Leelanau, Michigan 49653
LEELANAU

DTF-POS-182 17565 Nessen Rd
Copemish, Michigan 49625
MANISTEE

DTF-POS-183 2977 Forester Rd
Benzonia, Michigan 49616
BENZIE

DTF-POS-184 Wolverine Power M-55
Cadillac, Michigan 49601
WEXFORD
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DTF-POS-186 26555 Northwestern Highway
Southfield, Michigan 48034
OAKLAND

DTF-POS-187 28500 Haas Rd
New Hudston, Michigan 48165
OAKLAND

DTF-POS-188 32724 Northernwestern Highway
Farmington Hills, Michigan 48331
OAKLAND

DTF-POS-189 47165 Fowler Creek Rd
Canton, Michigan 48187
WAYNE

DTF-POS-190 48090 West Rd
Wixom, Michigan 48393
OAKLAND

DTF-POS-191 5269 Rangemore Dr
Troy, Michigan 48083
OAKLAND

DTF-POS-192 8222 6 Mile Rd
Northville, Michigan 48167
WAYNE

DTF-POS-205 1354 E M-32
Gaylord, Michigan 49735
OTSEGO

DTF-POS-206 4104 South Straits Hwy
Indian River, Michigan 49749
CHEBOYGAN

DTF-POS-207 5000 Reams Rd
Indian River, Michigan 49749c
CHEBOYGAN
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DTF-POS-208 7050 Wolverine Rd
Wolverine, Michigan 49799
CHEBOYGAN

DTF-POS-252 1000 Benstein Rd
Walled Lake, Michigan 48390
OAKLAND

DTF-POS-253 2083 Rose Blvd
Bloomfield Hills, Michigan 48304
OAKLAND

DTF-POS-254 3417 Martin Parkway
Commerce Township, Michigan
48382
OAKLANDDTF-POS-267 2700 Townline Rd
Traverse City, Michigan
GRAND TRAVERSE

DTF-POS-268 6660 N State Rd
St. Louis, Michigan 48880
GRATIOT

DTF-POS-269 3680 Michigan St NE
Grand Rapids, Michigan 49544
KENT

DTF-POS-270 400 E Federal Hwy
Roscommon, Michigan 48653
ROSCOMMON

DTF-POS-29 66 Milling Rd
Fostoria, Michigan 48435
TUSCOLA

DTF-POS-41 2197 S M88 Hwy
Bellaire, Michigan 49615
ANTRIM
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DTF-POS-45 23886 Ranch House Trail
Atlanta, Michigan 49709
MONTMORENCY

DTF-POS-46 2585 Big Antler Rd
Lewiston, Michigan 49756
MONTMORENCY

DTF-POS-47 13001 23 Mile
Shelby Township, Michigan 48315
MACOMB

DTF-POS-48 13800 33 Mile Rd
Romero, Michigan 48065
MACOMB

DTF-POS-49 5700 Ready Rd
South Rockwood, Michigan 48179
MONROE

DTF-POS-5 2945 S Meridian
Mt Pleasant, Michigan 48858
ISABELLA

DTF-POS-55 2609 W Surrey
Farwell, Michigan 48622
CLARE

DTF-POS-56 495 Parkway
Clare, Michigan 48617
CLARE

DTF-POS-6 3903 Vandyke
Almont, Michigan 48003
LAPEER

DTF-POS-64 6790 E Mulder
Falmouth, Michigan 49632
MISSAUKEE
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

DTF-POS-69 4715 US Hwy 31 S
Traverse City, Michigan 49684
GRAND TRAVERSE

DTF-POS-71 4390 64th Street
Grandville, Michigan 49418
KENT

DTF-POS-72 10625 Byron Center Ave
Byron Center, Michigan 49315
KENT

DTF-POS-73 15200 Cedar Springs Ave
Cedar Springs, Michigan 49319
KENT

DTF-POS-74 4390 64th St
Grandville, Michigan 49418
KENT

DTF-POS-75 6645 Belding Road
Rockford, Michigan 49341
KENT

DTF-POS-8 3131 S Old US-27
St. John, Michigan 48879
CLINTON

DTF-POS-88 5050 Rosewood lane
Hudsonville, Michigan 49426
OTTAWA

DTF-POS-89 7330 Tylerwood Court
Hudsonville, Michigan 49426
OTTAWA

DTF-PU-Arena 5268 N Dickerson Rd
Manton, Michigan 49663
WEXFORD
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DTF-PU-Avon 210 E 7th St
Manton, Michigan 49663
WEXFORD

DTF-PU-Barryton Field Arthur Rd
Barryton, Michigan 49305
MECOSTA

DTF-PU-Bob's Christmas
Trees

N15402 US 41
Powers, Michigan 49874
MENOMINEE

DTF-PU-Buckley Old Engine 11439 N 13 Rd
Buckley, Michigan 49620
WEXFORD

DTF-PU-Dekker Bros Farms 7235 Pingree
Allendale, Michigan 49401
OTTAWA

DTF-PU-Dombroski Farm 4797 Mullett Burt Rd
Cheboygan, Michigan 49721
CHEBOYGAN

DTF-PU-Haefeman Home
Farm

1952 19th LN
Escanaba, Michigan 49829
DELTA

DTF-Pu-Hafe-Powers W3282 E Labelle Rd
Powers, Michigan 49874
MENOMINEE

DTF-PU-Jeanie Culvers
(Culver North)

7816 Alkire Rd
Bear Lake, Michigan 49614
MANISTEE

DTF-PU-Linderman Rd 11368 Linderman Rd
Bear Lake, Michigan 49614
MANISTEE
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DTF-PU-Marilla Rd 13450 Marilla Rd
Copemish, Michigan 49625
MANISTEE

DTF-PU-Nashville 11798 Carlisle
Nashville, Michigan 49073
BARRY

DTF-PU-Northern Pine
Nursery

2300 S Morey Rd
Lake City, Michigan 49651
MISSAUKEE

DTF-PU-Oomen Home 6796 N 144th Ave
Hart, Michigan 49420
OCEANA

DTF-PU-Plesscher -
McMillan

28415 Co Rd 98
McMillan, Michigan 49853
LUCE

DTF-PU-Raber 9386 E Sand Ridge Rd
Goetzville, Michigan 49736
CHIPPEWA

DTF-PU-South Caribou 22002 M-48
De Tour Village, Michigan 49725
CHIPPEWA

DTF-PU-Teals 4260 D. Rd
Bark River, Michigan 49807
DELTA

DTF-PU-Teals D-1 N16014 D-1 Rd
Wilson, Michigan 49812
MENOMINEE

DTF-PU-Teals D-Rd 4260 D Rd
Bark River, Michigan 49807
DELTA
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DTF-PU-Torch Lake 8682 Paige Rd
Bellaire, Michigan 49615
ANTRIM
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H. Additional Material Terms and Conditions of the Job Offer
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A.8a Job Duties

The essential work activity involves moving highly perishable agricultural crops directly from the fixed site agricultural properties of the joint employers to the wholesale distribution location, the locations of which are detailed in the attached schedule.
The haulers are required to complete each step of the haul as part of necessary field to processing facility activities for the harvest.  Haulers must be physically and mentally healthy.  Each worker is expected to operate hauling vehicles efficiently and
safely through all types of routes.  Haulers must be able to operate tractors, trailers, semi-trailers, and have adequate knowledge to make minor adjustments or repairs to these vehicles.  Must have a CDL, or equivalent license, pass a required driver’s
license background check, and mandated drug/alcohol test.  Haulers must have and maintain a suitable driving record and be insured by the employers insurance company.

Full Crop Commitment
This is regular work, six hours per day, Monday-Friday, and five hours on Saturday for the full remainder of the period of employment.  The worker agrees to work for assigned employer(s) whenever work is available during the full remaining period of
employment even though work may be slack at times.  The worker understands that if the worker quits or is terminated for cause prior to the end of the period of employment, the worker will not receive the 3/4 guarantees and will not receive certain
transportation reimbursements. Excessive tardiness and/or absences will not be tolerated and will result in termination. Person seeking employment as a farm laborer must be available for the entire period requested by the employer and possess 3
months experience hand harvesting produce. Successful applicants will be subject to a trial period of up to 2 days during which their performance of required tasks will be evaluated. If the performance is not acceptable to the employer in its sole
discretion the worker will be terminated.  All domestic and/or nonresident seasonal workers employed pursuant to this job order who satisfactorily completed the previous crop season may be compensated above the stated hourly wage rate. The
decision to pay above the stated prevailing hourly rate will be made by the employer, at his sole discretion, and will be based on factors including the recipient’s performance and tenure. Employer retains the right to discharge an obviously unqualified
worker, malingerer, or recalcitrant worker who is physically able but does not demonstrate the willingness to perform the work necessary for the employer to grow a premium product. All terms and conditions in the job order will apply equally to all
workers, domestic and foreign, employed under this job order.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of the farm manger and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a variety of duties
in any given day and/or different tasks on different days. Workers will be expected to perform any of the listed duties and work on any crop as assigned by the worker's supervisor.

The farm owner/supervisor or a designated employee will provide specific instructions and close supervision. Workers will be expected to perform their duties in a timely and proficient manner and will have close supervision to insure adherence to
instruction. Work will be closely monitored and reviewed for quality.

D.10 Additional Housing Information

Housing Units are built specifically for compliance with the DOL OSHA standards set forth in 29 CFR 1910.142.

The units possess beds, showers, lavatories, and space for storing personal items. There is a shared kitchen with ample cooking and
refrigeration, provided appliances, a common dining area and laundry facilities. All utilities are provided free of charge. Employees
residing in the housing may have mail directed to their respective addresses.
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1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

A.8a Job Duties - Job Duties II

Other
Workers must use care when performing their farm work duties and exercise consciousness. Workers must adhere to all safety rules
as instructed by their supervisors and all farm work operations must meet the standards and specifications given by the employer.
Workers will be instructed in the safety and operation of the vehicle/equipment before operating. All vehicles should be driven in a
manner to protect workers, in-field crops, and equipment. Operators should ensure all equipment is functioning correctly before
operating. The use of all necessary PPE and safety equipment including wearing of seatbelt at all times when operating farm
equipment is mandatory. Workers may assist with the repair, service, and maintenance of farm equipment including the prep,
cleaning, lubrication, assembly, inspection, dismantling of equipment parts.

The employer will provide the tools, equipment, materials, protective clothing, including gloves where required to perform all job
specifications at no cost to the worker.  The employer will charge the worker for reasonable costs related to the worker’s refusal or
negligent failure to return the tools or due to such worker’s willful damage or destruction of the tools.

A.8a Job Duties - Job Duties III

Workers should be able to work on their feet in bent positions for long periods of time. Allergies to ragweed, goldenrod, insect spray, related chemicals, etc may affect workers’ ability to perform the job.
Workers should be physically able to do the work required with or without reasonable accommodations. Workers are exposed to wet weather early in the morning and heat throughout the day while
working in the fields. Temperatures may range from 10 to 100 F. Workers may be required to work during occasional showers not severe enough to stop field operations.  Workers will report to work at
the designated time and place as directed by the grower each day. The standard work is 6 hours per day. In peak periods of seasonal crop demands, employees may be requested but not required to
work up to 12 or more hours per day and/or on the Sabbath or Federal holidays depending upon the conditions in the fields, weather, orders, and maturity of the crop. Employees may volunteer to work
additional hours when work is available. Workers should expect occasional periods of little or no work because of weather, crop or other conditions beyond the employer’s control. These periods can
occur any time throughout the season.  All operational specifications can change during the season due to crop or market condition. Workers will be expected to conform to the specific instructions given
for each day’s work. A farm manager, supervisor, or a designated employee will provide instructions and general supervision. The grower or supervisor will make daily individual work assignments, team
or crew assignments, and determine location of work as the needs of the operation dictates. Workers may be assigned a variety of duties in any given day and different tasks on different days.  Person
seeking employment as a farm laborer must be available for the entire period requested by the employer and possess 3 months experience hand harvesting produce. Successful applicants will be
subject to a trial period of up to 2 days during which their performance of required tasks will be evaluated. If the performance is not acceptable to the employer in its sole discretion the worker will be
terminated.  All domestic and/or nonresident seasonal workers employed pursuant to this job order who satisfactorily completed the previous crop season may be compensated above the stated hourly
wage rate. The decision to pay above the stated prevailing hourly rate will be made by the employer, at his sole discretion, and will be based on factors including the recipient’s performance and tenure.
Employer retains the right to discharge an obviously unqualified worker, malingerer, or recalcitrant worker who is physically able but does not demonstrate the willingness to perform the work necessary
for the employer to grow a premium product. All terms and conditions in the job order will apply equally to all workers, domestic and foreign, employed under this job order.
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A.8a Job Duties - Termination/Acclimatization/Terms/Other

The employer may terminate the worker with notification to the Employment Service if the worker: (a) refuses without justified cause to perform work for which the worker was recruited
and hired; (b) commits serious acts of misconduct; or (c) fails, after completing any training or break-in period, to reach production standards when production standards are
applicable. The employer may discipline the worker including requiring the worker to leave (without pay) the field for a period determined by the foreman, unpaid suspension from
employment for up to three days, or termination of employment. Workers will be terminated or disciplined for failure to follow work rules.

The acclimatization period for all crop activities is 2 days starting with the first day of employment to acclimate the worker to the physical demands of farm work and to familiarize
workers with job specifications and to demonstrate proper harvest methods and other crop specific issues. After completion of the acclimatization period, workers are to keep up with
fellow employees and not detrimentally affect other workers’ productivity.

The employer will expeditiously notify the order-holding office or State agency by telephone, email, or written correspondence immediately upon learning that a crop is maturing earlier
or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment.

The employer agrees to abide by the regulations at 20 CFR 655.135, Assurances. The working conditions will comply with applicable Federal and State minimum wage, child labor,
social security, health and safety, farm labor contractor registration and other employment-related laws. The employer is an Equal Employment Opportunity employer and will offer
U.S. workers at least the same opportunities, wages, benefits, and working conditions as those in which the employer offers or intends to offer to nonimmigrant workers.

A.8a Job Duties - Work Rules

The following rules are intended to provide standards of conduct expected of workers employed under this contract. Violations of these rules or other lawful, job-related employer requirements will be considered grounds for termination. In cases of less
serious violations, penalties such as suspension without pay for up to three days will be imposed. Workers are expected to comply with ALL rules related to discipline, attendance, work quality or quantity and the care or maintenance of all property.

1.	Workers who perform fraudulent or sloppy work will be suspended without pay for the remainder of the workday or up to three days based on the supervisor’s consideration of the degree of infraction, the worker’s prior record, and other relevant
factors. Subsequent offenses may result in termination or discharge.
 2.	No use or possession of alcohol or unlawful drugs is permitted during work time or during any workday or before work is completed for that day (such as during meal or beak periods). Workers may not report for work under the influence of alcohol or
illegal drugs. Illegal drugs may not be used or kept on the employer’s premises. Random drug testing may be conducted by employer, employees must be willing to submit to a random drug test(s).
 3.	Excessive absences or tardiness will not be permitted. Excessive absence is defined as three consecutive days of unexcused absence or five unexcused absences within a 30-day period without the employer’s consent.
 4.	Workers are expected to maintain cleanliness of their living quarters and shall promptly report problems to the employer. Workers shall cooperate with other workers assigned to the same housing in maintaining cleanliness of kitchen, dining,
bathroom and living areas.
 5.	Workers living in employer-provided housing that are assigned bunk beds may not separate or move bunk beds.
 6.	Workers living in employer-provided housing may not cook in sleeping rooms or any other non-kitchen areas.
 7.	Workers may not repeatedly drop paper, cans, bottles, or other trash in fields, packinghouses, or housing areas. Trash and waste receptacles must be used.
 8.	With the exception of the worker’s assigned housing and/or work area/field, workers may not enter employer’s premises without authorization by the person in charge.
 9.	With the exception of the worker’s assigned housing, workers may not enter the employer’s premises at times other than during hours the employee is scheduled to work.
 10.	Workers may not begin work prior to the scheduled starring time or continue working after stopping time unless authorized by the employer.
 11.	Workers may not abuse or extend break periods which may be provided or take unauthorized breaks from work.
 12.	Workers may not deliberately restrict production.
 13.	Workers may not engage in horseplay, scuffling, throwing things, wasting time or loitering during work hours. Worker may be discharged for fighting on the employer’s premises at any time.
 14.	Workers may not post or remove any notices, signs or other instructions on the employer’s property.
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A.8a Job Duties - Work Rules Con't

 15.	Worker may be discharged if they steal from fellow workers or from the employer.
 16.	Workers may not falsify personal, medical, production or other work-related records.
 17.	Workers may not willfully abuse or destroy any machinery, equipment, tools or other property belonging to the employer or other employees.
 18.	After the first full day of employment, workers are to keep up with fellow workers and not detrimentally affect other workers’ productivity.
 19.	Workers may not commit acts of insubordination.
 20.	Workers may not interrupt other workers’ rest/sleep periods by excessive or unnecessary noise or commotion.
 21.	Workers may not have guests in employer-provided housing past 10:00 pm on Sunday through Friday or on Saturday past 12:00 am. Workers and/or
their guests may not engage in indecent, immoral or illegal conduct at any time on the employer’s premises.
 22.	Repeated failure to follow instructions, obey safety requirements, equipment and vehicle operation instructions may result in termination.
 23.	Any worker who repeatedly impedes the progress of the group by tardiness, leaving early, lax adherence to harvesting or packing standards, or rough
handling of produce may be terminated.
 24.	No firearms or other weapons may be brought onto the employer’s premises AT ANY TIME.
 25.	The use of cellular telephones is not permitted during work hours, unless in cases of special circumstances where use must first be approved in writing
by a farm manager.

A.8a Job Duties - Joint Employers

This request is being filed as "Joint Employer".  The three companies that have entered into a joint employer agreement are:

Dutchman Tree Farms: 9689 W. Walker Road, Manton, MI (FEIN 11-3772653)

Getty Tree Farms: 4585 N. Blodgett Road, Manton, MI (FEIN 38-3110843)

Benthem Brothers Dairy: 7927 W. Stoney Corners Road, McBain, MI (FEIN 11-3670264)
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F.2 Inbound/Outbound Transportation - Inbound/Outbound Con't

The employer will not repay transportation for workers that do not have legal, suitable documents to comply with DHS/USCIS (Form I-9), are discharged for lawful job-related reason, apply for
employment knowingly unable to perform the job activities, or who abandon employment. This benefit is not applicable to local workers who are not eligible for employer-provided housing.

Upon completion of the work contract, the employer will pay economic costs of a worker’s subsistence and return transportation to the place of recruitment, except when the worker will not be returning
to the place of recruitment due to subsequent employment with another employer who agrees to pay such costs, the employer will then only pay for the transportation to the next job.

The amount of such transportation payment will be equal to the worker’s actual transportation costs not to exceed the most economical and reasonable common carrier transportation charges for the
distance involved. The employer reserves the right to charter or to otherwise arrange transportation to the point of recruitment, or to offer any combination of payment, chartered and/or arranged
transportation to the point of recruitment. If the employer arranges transportation, and the worker does not use that transportation, the worker will be reimbursed only the cost of the employer arranged
transportation. Employees eligible for reimbursement under the program will be provided subsistence reimbursement.

The amount of subsistence payment shall be no less than the amount permitted under the current Consumer Price Index as indicated in 20 CFR 655.122(h)(l). The current minimum subsistence rate is
$14 per day for 2022.

The employer will provide transportation and subsistence under this agreement to the workers whose services are no longer required for reasons beyond the control of the employer due to fire,
hurricane, or other Acts of God which makes fulfillment of the contract impossible, with the exception if a worker is displaced by a U.S. worker under the Fifty Percent Rule. This benefit does not apply to
workers who voluntarily quit employment before the end of the contract, miss 5 consecutive work days without the employer’s consent that constitutes abandonment of employment, or who are
terminated for cause. The employer will notify the Department of Labor if an employee has abandoned the job or has been terminated for cause.

E.1 Meal Provision - Housing Con't

Housing is provided at no cost to workers who are not reasonably able to return the same day to their respective residences. Housing is not provided to
non-workers.

If both male and female workers are hired, separate toilet and shower facilities are available and will be provided by the employer. There is no family
housing provided as that is not the prevailing practice.

Workers who reside in such housing agree to be responsible for maintaining the housing in a neat and clean manner. Before occupancy, housing shall be
in compliance with OSHA standards set forth in 29 CFR 1910.142. If there is a problem with the housing, it is the worker’s responsibility to mention it to the
employer. If for any reason rental housing is required, these facilities would also comply with local and state health and safety standards.

Reasonable repair cost of damage, other than that caused by normal wear and tear, will be charged to the workers found to be responsible for the damage
to housing or furnishings. The employer retains possession and control of the housing premises at all times. Workers who are provided housing under the
terms of the work contract shall vacate the housing promptly upon termination of employment as state law requires.
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A.11 Pay Deductions - Wage Information

The Adverse Effect Wage Rate, the prevailing hourly wage rate, the piece rate, the agreed upon collective bargaining rate, or the federal or state minimum wage rate, whichever is greatest, will be the minimum rate of pay. At the time of submission of
this order, the applicable wage is $16.00. The Employer assures that if a change in the AEWR, prevailing hourly wage rate, or federal minimum wage rate requires an increase in the guaranteed minimum, such increase will be paid as of the effective
date of the increase.

In all cases, the guarantee of not less than the AEWR of /hour for all hours worked in the payroll period will apply. These minimum rates may be adjusted upward at the sole discretion of the employer to account for adverse conditions. If the worker’s
piece rate earnings for a pay period result in average hourly earnings of less than the guaranteed minimum, the worker will be provided make-up pay to the guaranteed minimum rate.

All farm work activities other than piece rate harvest will be paid based on the hourly rate specified above. The employer will make the following deductions from the worker’s wages: FICA taxes and federal income tax withholdings as required by
Federal, State, and local law for applicable domestic workers, cash advances and repayment of loans, repayment of overpayment of wages to the worker, recovery of any loss to the employer due to the worker’s damage (beyond normal wear and tear)
or loss of equipment or damage to housing where it is shown that the worker is responsible and any other deductions expressly authorized by the worker in writing. No deductions will be made which would bring the employee’s hourly wage below the
Federal Minimum Wage. The employer will not guarantee to pay the worker a bonus but reserves the right to optionally offer a bonus if exceptional job performance is exhibited.

Payroll Periods will be once weekly and workers will be paid on each pay period and will be provided with an earnings statement that is an accordance with 20 CFR 655.122[k]. The employer will also comply with 20 CFR 655.122[j].

First Week Wage Guarantee
Employer will provide a worker referred through the interstate clearance system  hours of work for the week beginning with the anticipated date of need, unless employer has amended the date of need by notifying the order holding office no later than
10 days before the date of need. If employer fails to notify the order-holding office, then employer shall pay an eligible worker referred through the clearance system $576.00, for the first week starting with the originally anticipated date of need.
Employer will require worker to perform alternative work if the guarantee cited in this section is invoked. The employer guarantees that the worker’s compensation policy will be valid throughout the entire contract period.

If a worker referred through the interstate clearance system fails to notify the order-holding office of continued interest in the job no sooner than 9 days and no later than 5 days before the date of need, the worker will be disqualified from the above-
mentioned assurance.
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	A.  Job Offer Information
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information
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	G.  Referral and Hiring Instructions
	H.  Additional Material Terms and Conditions of the Job Offer
	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all worksites for which the employer is requesting H-2A labor certification does not currently have workers on strike or being locked out in the course of ...
	3. HOUSING FOR WORKERS:  Employer agrees to provide for or secure housing for H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, or Federal standards at least 20 calendar da...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), the prevailing hourly wage rate, the prevailing piece rate, the agreed-upon collective bargaining rate, or t...
	If the worker is paid on a piece rate basis and at the end of the pay period the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the worker would have earned had the worker been paid ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, employer is not responsible for providing or paying for the subsequent transportati...
	14. CONTRACT IMPOSSIBILITY: The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or ot...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s worksite if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s tra...
	15. DEDUCTIONS FROM WORKER’S PAY: Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such dedu...
	16. DISCLOSURE OF WORK CONTRACT: Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commenc...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated date of need, unless the employer has amended the date of need at ...
	If there is a change to the anticipated date of need, and the employer fails to notify the OHO at least 10 business days before the original date of need, the employer agrees that it will pay eligible workers referred through the clearance system the ...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).
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