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H-2A Case Number: ____________________      Case Status: __________________       Determination Date: _____________     Validity Period: _____________ to _____________ 

A. Job Offer Information

1. Job Title *

2. Workers
Needed *

a. Total b. H-2A Period of Intended Employment 

3. Begin Date * 4. End Date *

5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? *
If “Yes”, proceed to question 8.  If “No”, complete questions 6 and 7 below.  Yes     No

6. Anticipated days and hours of work per week * 7. Hourly work schedule *

a. Total Hours c. Monday e. Wednesday g. Friday a. ____ : _____  AM
 PM

b. Sunday d. Tuesday f. Thursday h. Saturday b. ____ : _____  AM
 PM

 Temporary Agricultural Services and Wage Offer Information 
8a.  Job Duties - Description of the specific services or labor to be performed. *  

 (Please begin response on this form and use Addendum C if additional space is needed.)

8b.  Wage Offer * 8c.  Per * 8d.  Piece Rate Offer § 8e.  Piece Rate Units/Special Pay Information § 

 $ ______.___  HOUR
 MONTH

$ ______.___

9. Is a completed Addendum A providing additional information on the crops or agricultural
activities and wage offers attached to this job offer? *  Yes     No

10. Frequency of Pay. *      Weekly       Biweekly       Monthly       Other (specify): ____________________ 

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

2/1/2023

✔

8 ✔00

3 30
✔

This job requires a minimum of three months experience in pruning, thinning and/or harvesting tree fruit and grape
vines.  Workers must be able to perform all work activities with accuracy and efficiency.

(SEE JOB ADDITIONAL INFORMATION IN ADDENDUM C)
-------------------------------------------------------------------
Este trabajo requiere un mnimo de tres meses de experiencia en la poda, el adelgazamiento y/o la cosecha de
rboles frutales y vides de uva. Los trabajadores deben poder realizar todas las actividades laborales de manera
precisa y eficiente.

(VER INFORMACIN ADICIONAL DEL TRABAJO EN EL APNDICE C)

✔

✔

✔

See Addendum C - A.11. - Pay Deductions Continued.
----------------------------------
Consulte el Anexo C - A.11. - Pagar las deducciones continan.

H-300-22335-613623 Full Certification 12/31/2022

40 7 7 7

0 7 7 5

41 41 10/27/2023

15 58

N/A

Farm Worker

10/31/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A

U.S. Department of Labor
 

 

Form ETA-790A   FOR DEPARTMENT OF LABOR USE ONLY   Page 2 of 8

H-2A Case Number: ____________________      Case Status: __________________       Determination Date: _____________     Validity Period: _____________ to _____________ 

B. Minimum Job Qualifications/Requirements
1. Education: minimum U.S. diploma/degree required. *
 None   High School/GED   Associate’s   Bachelor’s   Master's or Higher   Other degree (JD, MD, etc.)

2. Work Experience: number of months required. * 3. Training: number of months required. *

4. Basic Job Requirements (check all that apply) *
 a.  Certification/license requirements   
 b.  Driver requirements
 c.  Criminal background check   
 d.  Drug screen  
 e.  Lifting requirement  ________  lbs.  

 g.  Exposure to extreme temperatures 

 h.  Extensive pushing or pulling 

 i.   Extensive sitting or walking 

 j.   Frequent stooping or bending over 

 k.  Repetitive movements 

5a.  Supervision: does this position supervise 
 the work of other employees? *  Yes    No

5b.  If “Yes” to question 5a, enter the number 
  of employees worker will supervise. § 

6. Additional Information Regarding Job Qualifications/Requirements.
(Please begin response on this form and use Addendum C if additional space is needed.  If no additional skills or requirements, enter “NONE” below) *

C. Place of Employment Information
1. Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Additional Place of Employment Information  (If no additional information, enter “NONE” below) *

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers,
attached to this job order? *

 Yes     No

D. Housing Information
1. Housing Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Type of Housing * 7. Total Units * 8. Total Occupancy *

9. Housing complies or will comply with the following applicable standards: *  Local       State       Federal

10. Additional Housing Information.  (If no additional information, enter “NONE” below) *

11. Is a completed Addendum B providing additional information on housing that will be provided to
workers attached to this job order? *  Yes     No

✔

3 0

✔

✔

✔

✔

✔65

✔

Three (3) months experience in pruning, thinning and/or harvesting tree fruit and grapevines. Must be able to lift
and carry 65 pounds.
-------------------------------------------------
Tres (3) meses de experiencia en poda, adelgazamiento y / o cosecha de rboles frutales y vides de uva. Debe
poder levantar y cargar 65 libras.

3801 F 1/4 Road

Palisade Colorado 81526 Mesa

Employer owns and/or controls all worksites.
-------------------
El empleador es propietario y/o controla todos los lugares de trabajo.

✔

3794 Horse Mountain Rd., Unit A

Palisade Colorado 81526 Mesa

Bunkhouse A #2212 (private) 1 10

✔ ✔ ✔

See Addendum C

✔

H-300-22335-613623 Full Certification 12/31/2022

10/31/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A

U.S. Department of Labor
 

 

Form ETA-790A   FOR DEPARTMENT OF LABOR USE ONLY   Page 3 of 8

H-2A Case Number: ____________________      Case Status: __________________       Determination Date: _____________     Validity Period: _____________ to _____________ 

E. Provision of Meals

1. Describe how the employer will provide each worker with 3 meals a day or furnish free and convenient cooking and
kitchen facilities. * (Please begin response on this form and use Addendum C if additional space is needed.)

2. If meals are provided, the employer: *
 WILL NOT charge workers for such meals.

 WILL charge workers for such meals at $ ______ . _____ per day per worker. 

F. Transportation and Daily Subsistence
1. Describe the terms and arrangement for daily transportation the employer will provide to workers. *

(Please begin response on this form and use Addendum C if additional space is needed.)

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment (i.e., inbound)
and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

3. During the travel described in Item 2, the employer will pay for
or reimburse daily meals by providing each worker *

a. no less than $ ______ . _____ per day * 

b. no more than $ ______ . _____ per day with receipts 

See Addendum C - E.1. - Provision of Meals Continued.
--------------------------------
Consulte el Anexo C - E.1. - Continuacin del suministro de comidas.

✔ 14 00

See Addendum C - F.1. - Daily Transportation Continued.
--------------------------------
Consulte el Anexo C - F.1. - Continuacin del transporte diario.

See Addendum C - F.2. - Inbound/Outbound Transportation Continued.
--------------------------------
Consulte el Anexo C - F.2. - Continuacin del transporte entrante/saliente.

14 00

59 00

H-300-22335-613623 12/31/2022Full Certification
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G. Referral and Hiring Instructions
1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact

information for the employer, or the employer’s authorized hiring representative, methods of contact, and the days and
hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Email Address to Apply *

4. Website address (URL) to Apply *

H. Additional Material Terms and Conditions of the Job Offer
1. Is a completed Addendum C providing additional information about the material terms, conditions,

and benefits (monetary and non-monetary) that will be provided by the employer attached to this
job order? *

 Yes     No

See Addendum C

+1 (970) 464-5656 N/A

www.connectingcolorado.com

✔
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I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment: 

1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR 653, subpart F
and the requirements set forth in 20 CFR 655.122.  This job opportunity offers U.S. workers no less than the same benefits, wages, and
working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at 20
CFR 655, Subpart B.  The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex, religion,
handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all worksites for which the
employer is requesting H-2A labor certification does not currently have workers on strike or being locked out in the course of a labor
dispute.  20 CFR 655.135(b).

3. HOUSING FOR WORKERS:  Employer agrees to provide for or secure housing for H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with the applicable
local, State, or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.  The
employer will provide the housing without charge to the worker.  Any charges for rental housing will be paid directly by the employer to the
owner or operator of the housing.  If public accommodations are provided to workers, the employer agrees to pay all housing-related
charges directly to the housing's management.  The employer agrees that charges in the form of deposits for bedding or other similar
incidentals related to housing (e.g., utilities) must not be levied upon workers.  However, the employer may require workers to reimburse
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation.  When it is the prevailing practice in the area of intended employment and the occupation to provide
family housing, the employer agrees to provide family housing at no cost to workers with families who request it. 20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this 
clearance order will be in full compliance with all applicable local, State, or Federal standards at least 20 calendar days before the housing 
is to be occupied. 20 CFR 653.502(a)(3).  The Certifying Officer will not certify the application until the housing has been inspected and 
approved. 

4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment.  20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all
tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f).

6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals.  The amount of meal charges is governed by 20 CFR 655.173. 20 CFR 655.122(g).

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals.  To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so.  20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers.  

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or 
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse 
the worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker 
has come to work for the employer, whether in the U.S. or abroad to the place of employment.  The amount of the transportation 
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation 
charges for the distances involved.  The amount the employer will pay for daily subsistence expenses are those amounts disclosed in 
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a 
day during employment (if applicable), but in no event will less than the amount permitted under 20 CFR 655.173(a).  The employer 
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers 
regarding payment of wages. 20 CFR 655.122(h)(1). 

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A 
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment 
to the place from which the worker, disregarding intervening employment, departed to work for the employer.  Return transportation will 
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for 
cause, if the employer follows the notification requirements in 20 CFR 655.122(n). 

H-300-22335-613623 Full Certification 12/31/2022
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If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's 
transportation and daily subsistence expenses from the employer's worksite to such subsequent employer's worksite, the employer 
must provide for such expenses.  If the worker has contracted with a subsequent employer who has agreed in such work contract to 
provide or pay for the worker's transportation and daily subsistence expenses from the employer's worksite to such subsequent 
employer's worksite, the subsequent employer must provide or pay for such expenses. 

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced 
as a result of the employer's compliance with the 50 percent rule as described in sec. 655.135(d) of this subpart with respect to the 
referrals made after the employer's date of need. 20 CFR 655.122(h)(2). 

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s worksite(s) at no 
cost to the worker. 20 CFR 655.122(h)(3). 

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations. 
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as 
required under 29 U.S.C. 1841 and 29 CFR 500.105 and 29 CFR 500.120 to 500.128.  If workers' compensation is used to cover 
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle 
insurance exists to provide coverage for travel not covered by workers' compensation.  Employer agrees to have property damage 
insurance.  20 CFR 655.122(h)(4). 

8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least
three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or
the advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its
extensions, if any.  20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths 
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the 
worker's Sabbath or Federal holidays.  If, during the total work contract period, the employer affords the U.S. or H-2A worker less 
employment than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the 
worker, in fact, worked for the guaranteed number of days.  An employer will not be considered to have met the work guarantee if the 
employer has merely offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as 
specified in the job order.  All hours of work actually performed may be counted by the employer in calculating whether the period of 
guaranteed employment has been met.  Any hours the worker fails to work, up to a maximum of the number of hours specified in the job 
order for a workday, when the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary 
work over 8 hours in a workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the 
period of guaranteed employment has been met.  20 CFR 655.122(i). 

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required 
hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.122(i). 

If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for 
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths 
guarantee.  The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor 
certifies is displaced due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 
20 CPR 655.135(d), which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule).  20 CFR 655.122(i). 

Important Note:  In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(o), the three-
fourths guarantee period ends on the date of termination.   

9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or
places of employment, or at one or more established central recordkeeping offices where such records are customarily maintained.  All
records must be available for inspection and transcription by the Department of Labor or a duly authorized and designated representative,
and by the worker and representatives designated by the worker as evidenced by appropriate documentation.  Where the records are
maintained at a central recordkeeping office, other than in the place or places of employment, such records must be made available for
inspection and copying within 72 hours following notice from the Department of Labor, or a duly authorized and designated representative,
and by the worker and designated representatives.  The content of earnings records must meet all regulatory requirements and be retained
by the employer for a period of not less than 3 years after the date of certification by the Department of Labor.  20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization
of all deductions made from the worker's wages; (6) If piece rates are used, the units produced daily; (7) beginning and ending dates of the
pay period; and (8) the employer's name, address and FEIN.  20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours 
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but 
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k).  
The employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range.  If the 
employer prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the 
reason for the worker's absence. 20 CFR 655.210(f). 
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11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate
(AEWR), the prevailing hourly wage rate, the prevailing piece rate, the agreed-upon collective bargaining rate, or the Federal or State
minimum wage rate, in effect at the time work is performed, whichever is highest.  If the worker is paid by the hour, the employer must pay
this rate for every hour or portion thereof worked during a pay period.  If the offered wage(s) disclosed in this clearance order is/are based
on commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will
equal or exceed the AEWR, prevailing hourly wage or piece rate, the legal Federal or State minimum wage, or any agreed-upon collective
bargaining rate, whichever is highest.

If the worker is paid on a piece rate basis and at the end of the pay period the piece rate does not result in average hourly piece rate
earnings during the pay period at least equal to the amount the worker would have earned had the worker been paid at the appropriate
hourly rate of pay, the employer agrees to supplement the worker's pay at that time so that the worker's earnings are at least as much as
the worker would have earned during the pay period if the worker had instead been paid at the appropriate hourly wage rate for each hour
worked.  20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly 
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in 
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof.  If the offered wage 
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer assures that the wage paid will equal 
or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State 
law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions.  The 
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or 
ending dates of the job order.  The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal 
reasons.  20 CFR 655.210(g). 

12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR
655.122(m). 

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of
the contract period, or is terminated for cause, employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs.
A worker will be deemed to have abandoned the work contract if the worker fails to show up for work at the regularly scheduled time and
place for 5 consecutive work days without the consent of the employer.  20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY: The work contract may be terminated before the end date of work specified in the work contract if
the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God
that makes fulfillment of the contract impossible, as determined by the U.S. Department of Labor.  In the event that the work contract is
terminated, the employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in
the work contract to the date of termination.  The employer also agrees that it will make efforts to transfer the worker to other comparable
employment acceptable to the worker and consistent with existing immigration laws.  In situations where a transfer is not affected, the
employer agrees to return the worker at the employer’s expense to the place from which the worker, disregarding intervening employment,
came to work for the employer, or transport the worker to his/her next certified H-2A employer, whichever the worker prefers.  The employer
will also reimburse the worker the full amount of any deductions made by the employer from the worker’s pay for transportation and
subsistence expenses to the place of employment.  The employer will also pay the worker for any transportation and subsistence expenses
incurred by the worker to that employer’s place of employment.  The amounts the employer will pay for subsistence expenses per day are
those amounts disclosed in this clearance order.  The amount of the transportation payment must not be less (and is not required to be
more) than the most economical and reasonable common carrier transportation charges for the distances involved. 20 CFR 655.122(o).

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s 
worksite if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and 
subsistence expenses from the present employer’s worksite to the subsequent employer’s worksite.   20 CFR 655.122(h)(2). 

15. DEDUCTIONS FROM WORKER’S PAY: Employer agrees to make all deductions from the worker’s paycheck required by law.  This job
offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531.  The wage requirements of 20 CFR 655.120 will not be met
where undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum
amounts required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the
employee kicks back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage
delivered to the employee.  20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT: Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences.  For an H-2A
worker coming to the employer from another H-2A employer, the employer agrees to provide a copy of the work contract no later than the
time an offer of employment is made to the H-2A worker.  A copy of the work contract will be provided to each worker in a language
understood by the worker, as necessary or reasonable.  In the absence of a separate, written work contract entered into between the
employer and the worker, the required terms of this clearance order, including all Addendums, and the certified H-2A Application for
Temporary Employment Certification will be the work contract. 20 CFR 655.122(q).
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H-2A Case Number: ____________________      Case Status: __________________       Determination Date: _____________     Validity Period: _____________ to _____________ 

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated date of need, unless the employer has amended the date of need at least 10
business days before the original date of need by so notifying the Order-Holding Office (OHO) in writing (e.g., e-mail notification).  The
employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended date of need expeditiously.  20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated date of need, and the employer fails to notify the OHO at least 10 business days before the 
original date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate of 
pay disclosed in this clearance order for the first week starting with the originally anticipated date of need or will provide alternative 
work if such alternative work is stated on the clearance order.  20 CFR 653.501(c)(5). 

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the
place of employment, as described in paragraph 7.B above.  20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security,
health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is
maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of
employment.  20 CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate.  20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to
20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).

I declare under penalty of perjury that I have read and reviewed this clearance order, including every page of this Form ETA-790A and all 
supporting addendums, and that to the best of my knowledge, the information contained therein is true and accurate.  This clearance order 
describes the actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job. 
20 CFR 653.501(c)(3)(viii).  I understand that to knowingly furnish materially false information in the preparation of this form and any supplement 
thereto or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both. 18 U.S.C. 2, 1001. 

1. Last (family) name * 2. First (given) name * 3. Middle initial §

4. Title *

5. Signature  (or digital signature) * 6. Date signed *

Employment Service Statement 
In view of the statutorily established basic function of the Employment Service (ES) as a no-fee labor exchange, that is, as a forum for bringing 
together employers and job seekers, neither the Department of Labor’s Employment and Training Administration (ETA) nor the SWAs are 
guarantors of the accuracy or truthfulness of information contained on job orders submitted by employers.  Nor does any job order accepted or 
recruited upon by the ES constitute a contractual job offer to which the ETA or a SWA is in any way a party.  20 CFR 653.501(c)(1)(i). 

Public Burden Statement (1205-0466) 
Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number.  Public reporting 
burden for this collection of information is estimated to average .63 hours per response for all information collection requirements, including the 
time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing, reviewing, and 
submitting the collection of information.  The obligation to respond to this data collection is required to obtain/retain benefits (44 U.S.C. 3501, 
Immigration and Nationality Act, 8 U.S.C. 1101, et seq.).  Send comments regarding this burden estimate or any other aspect of this collection of 
information, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training Administration, Office of 
Foreign Labor Certification, 200 Constitution Ave., NW, Suite PPII 12-200, Washington, DC, 20210.  (Paperwork Reduction Project OMB 1205-
0466).  DO NOT send the completed application to this address. 

Talbott Elizabeth

Bookkeeper

Digital Signature Verified and Retained By 12/2/2022

H-300-22335-613623 Full Certification 12/31/2022
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H-2A Case Number: ____________________   Case Status: __________________         Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 2)

625 Sobre El Rio Drive
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 3)

627 Sobre El Rio Drive
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 4)

3782 F 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 5)

3776 F 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 6)

3768 F 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 7)

3756 F 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 8)

499 34 3/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 9)

497 34 3/4 Rd
Palisade, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 10)

469 35 Rd
Palisade, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 11)

449 35 Rd
Palisade, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 12)

3475 E Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 14)

788 36 3/10 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 15)

3848 G 4/10 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 16)

3325 C 1/2 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 17)

555 36 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 18)

568 36 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 19)

3648 G Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 20)

3642 G 7/10 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 21)

461 35 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 22)

3319 C Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 23)

3834 G 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 24)

3614 E 1/2 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 25)

3717 D Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 26)

537 36 3/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 27)

3543 G 4/10 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 28)

3670 E 4/10 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 29)

3737 F 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 30)

3541 G Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 31)

3381 C Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 34)

618 37 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.
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Date §

5. End 
Date §

6. Total 
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TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 35)

3425 Grand Valley Canal
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 36)

3559 G Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 41)

562 35 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 44)

380 33 1/2 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 46)

675 35 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 47)

561 36 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 48)

3723 F 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 50)

3285 C 1/2 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 51)

661 35 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 52)

3781 F 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.
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TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 53)

444 35 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 54)

726 35 3/10 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 55)

3456 D 3/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 56)

3494 E Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 57)

451 35 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 58)

3782 F 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 59)

3544 E 1/2 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 60)

3616 E 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 61)

3733 F 1/4 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 62)

350 34 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.
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TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 63)

571 36 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 64)

3548 G Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 65)

3280 B 1/2 Rd
Grand Junction, Colorado 81503
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 66)

3524 G Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 67)

274 32 1/2 Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 68)

3270 Lincoln Ct
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 69)

3542 Hwy 6 & 24
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 71)

3461 D Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 72)

3496 G Rd
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 73)

3557 Front St
Palisade, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.
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TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 74)

3647 F Rd
Palisade, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite79)

3765 F 1/4 RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 80)

3590 E 1/2 RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 81)

3591 E 1/2 RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 82)

3839 G RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 83)

3406 C 1/2 RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 84)

3230 B 1/2 RD
Grand Junction, Colorado 81503
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 85)

3276 Semillon Ct
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 86)

671 38 3/4 RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 87)

411 34 1/4 RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.
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TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 88)

593 36 RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 89)

777 Grand River Dr
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 90)

811 Grand River Dr
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 93)

3878 HWY 6&24
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 94)

3626 F RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 96)

281 33 ROAD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 97)

3553 E RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 98)

3697 F RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 99)

271 31 RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 100)

787 GRANDE RIVER DR
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.
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TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 101)

3573 E 1/2 RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 102)

3633 F RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 103)

286 33 ROAD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 104)

3311 C RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 105)

3615 FRONT ST
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 106)

3840 G RD
PALISADE, Colorado 81526
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.

TALBOTT'S MOUNTAIN
GOLD, LLLP (Worksite 107)

3110 B 1/2 RD
GRAND JUNCTION, Colorado 81503
MESA

Employer owns and/or controls all worksites. / El
empleador es propietario y/o controla todos los
lugares de trabajo.
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D. Additional Housing Information

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. Total 
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Housing 
  Standards * 

 Local
 State
 Federal

 Local
 State
 Federal

 Local
 State
 Federal

 Local
 State
 Federal

 Local
 State
 Federal

 Local
 State
 Federal

 Local
 State
 Federal

 Local
 State
 Federal

 Local
 State
 Federal

 Local
 State
 Federal

Bunkhouse B #2212
private

3794 Horse Mountain Rd, Unit B
Palisade, Colorado 81526
MESA

Workers are responsible for maintaining housing in a neat, clean manner. The reasonable repair cost of
damage, other than normal wear and tear, may be billed to workers found responsible for damage to housing
or furnishings. No tenancy in employer-provided housing is created by this arrangement. The employer
retains possession and control of the housing premises at all times.  Workers provided housing shall vacate
the housing promptly upon termination of employment with the employer.

1 10 ✔

✔

✔

Bunkhouse C #2213
private

3794 Horse Mountain Rd, Unit C
Palisade, Colorado 81526
MESA

Workers are responsible for maintaining housing in a neat, clean manner. The reasonable repair cost of
damage, other than normal wear and tear, may be billed to workers found responsible for damage to housing
or furnishings. No tenancy in employer-provided housing is created by this arrangement. The employer
retains possession and control of the housing premises at all times.  Workers provided housing shall vacate
the housing promptly upon termination of employment with the employer.

1 10 ✔

✔

✔

Bunkhouse D #2214
private

610 38 Rd, Unit D
Palisade, Colorado 81526
MESA

Workers are responsible for maintaining housing in a neat, clean manner. The reasonable repair cost of
damage, other than normal wear and tear, may be billed to workers found responsible for damage to housing
or furnishings. No tenancy in employer-provided housing is created by this arrangement. The employer
retains possession and control of the housing premises at all times.  Workers provided housing shall vacate
the housing promptly upon termination of employment with the employer.

1 10 ✔

✔

✔

Bunkhouse E #2215
private

610 38 Rd, Unit E
Palisade, Colorado 81526
MESA

Workers are responsible for maintaining housing in a neat, clean manner. The reasonable repair cost of
damage, other than normal wear and tear, may be billed to workers found responsible for damage to housing
or furnishings. No tenancy in employer-provided housing is created by this arrangement. The employer
retains possession and control of the housing premises at all times.  Workers provided housing shall vacate
the housing promptly upon termination of employment with the employer.

1 10 ✔

✔

✔

Bunkhouse F #2216
private

499 34 3/4 Rd, Unit F
Palisade, Colorado 81526
MESA

Workers are responsible for maintaining housing in a neat, clean manner. The reasonable repair cost of
damage, other than normal wear and tear, may be billed to workers found responsible for damage to housing
or furnishings. No tenancy in employer-provided housing is created by this arrangement. The employer
retains possession and control of the housing premises at all times.  Workers provided housing shall vacate
the housing promptly upon termination of employment with the employer.

1 9 ✔

✔

✔

Modular G #2977
private

499 34 3/4 Rd, Unit G
Palisade, Colorado 81526
MESA

Workers are responsible for maintaining housing in a neat, clean manner. The reasonable repair cost of
damage, other than normal wear and tear, may be billed to workers found responsible for damage to housing
or furnishings. No tenancy in employer-provided housing is created by this arrangement. The employer
retains possession and control of the housing premises at all times.  Workers provided housing shall vacate
the housing promptly upon termination of employment with the employer.

1 4 ✔

✔

✔

Apt H #2978 private 499 34 3/4 Rd, Unit H
Palisade, Colorado 81526
MESA

Workers are responsible for maintaining housing in a neat, clean manner. The reasonable repair cost of
damage, other than normal wear and tear, may be billed to workers found responsible for damage to housing
or furnishings. No tenancy in employer-provided housing is created by this arrangement. The employer
retains possession and control of the housing premises at all times.  Workers provided housing shall vacate
the housing promptly upon termination of employment with the employer.

1 4 ✔

✔

✔

Apt 10-A #2979
private

3759 F 1/4 Rd, Unit 10-A
Palisdade, Colorado 81526
MESA

Workers are responsible for maintaining housing in a neat, clean manner. The reasonable repair cost of
damage, other than normal wear and tear, may be billed to workers found responsible for damage to housing
or furnishings. No tenancy in employer-provided housing is created by this arrangement. The employer
retains possession and control of the housing premises at all times.  Workers provided housing shall vacate
the housing promptly upon termination of employment with the employer.

1 4 ✔

✔

✔
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H. Additional Material Terms and Conditions of the Job Offer
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D.10 Additional Housing Information

Workers are responsible for maintaining housing in a neat, clean manner. The reasonable repair cost of damage, other than normal
wear and tear, may be billed to workers found responsible for damage to housing or furnishings. No tenancy in employer-provided
housing is created by this arrangement. The employer retains possession and control of the housing premises at all times.  Workers
provided housing shall vacate the housing promptly upon termination of employment with the employer.

G.1 Referral and Hiring Instructions

Applicants referred on this job order must possess legal, suitable documents to complete the I-9 Form as required by the Immigration Reform and Control Act (IRCA).  All applicants must be able, willing and qualified to do the duties required.  The applicant or the order holding office should refer all able, willing and qualified applicants directly to the employer at the phone number or address listed below
during normal business hours.

Workers must meet all of the following criteria:
1.  Are able and indicate willingness to work the entire season.
2.  Have transportation to job site at start of season for non-local workers and daily for local workers.
3.  Have been fully apprised by the local employment office of the terms, conditions, and nature of employment.
4.  Are legally entitled to work in the U.S.
5.  Are able, willing and qualified to perform the work.

Phone: 970-464-5656

Mail:
Talbott's Mountain Gold, LLLP
3782 F 1/4 Road
Palisade, CO  81526

Business Hours: Monday through Friday, 9:00 a.m. to 3:30 p.m.

The employer, Elizabeth Talbott, will have sole hiring authority and he or a designated employee will be available for interviews or to receive referrals during normal business hours at the contact methods above.  Phone and in-person interviews will be conducted at no cost to the applicant.
------------------------------------------------------------------------------------------------------------------------------------------
Los solicitantes que se hace referencia en esta orden de trabajo deben poseer documentos legales, adecuados para completar el Formulario I-9, como lo exige la Ley de Reforma y Control de Inmigracin (IRCA).  Todos los solicitantes deben ser capaces, dispuestos y capacitados para hacer las tareas requeridas.  El solicitante o el carcter rgido de la oficina debe referirse a todos los solicitantes
capaces, dispuestos y calificados directamente al empleador en el nmero de telfono o direccin que se indica a continuacin durante las horas normales de trabajo.
Los trabajadores deben cumplir con todos los siguientes criterios:
1. Son capaces e indican voluntad de trabajar toda la temporada.
2. Tener transporte al lugar de trabajo al comienzo de la temporada para los trabajadores no locales y diariamente para los trabajadores locales.
3. Haber sido informado completamente por la oficina de empleo local de los trminos, condiciones y naturaleza del empleo.
4. Tienen derecho legal a trabajar en los EE. UU.
5. Es capaz, est dispuesto y est calificado para realizar el trabajo.

Telfono:  970-464-5656

Correo:
Talbott's Mountain Gold, LLLP
2782 F 1/4 Road
Palisade, CO  81526

Horario de atencin:  de lunes a viernes, 09:00 a.m.-03:30 p.m.

El empleador, Elizabeth Talbott, tendr autoridad nica de contratacin y l o un empleado designado estar disponible para entrevistas o para recibir remisiones durante las horas de oficina normales en los mtodos de contacto anteriormente.  Telfono y en persona entrevistas se llevarn a cabo sin costo alguno para el solicitante.
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A.8a Job Duties - A.8a - Job Duties - Continued -1

Workers must work at a sustained, vigorous pace and make bona fide efforts to work productively and consistently in a manner that is reasonable under the climatic and other working conditions experienced.  Workers must perform in a manner
reasonably consistent with the amount, quality and efficiency of work accomplished by their coworkers.

Workers should be able to work on their feet in stooped positions for long periods of time.  Repetitive movements and extensive walking are often required.  Allergies to ragweed, goldenrod, inspect spray, related chemicals, etc. may affect workers?
ability to perform the job.  Field workers are exposed to a range of climatic conditions ranging from cool and wet to hot and dry.  Temperatures may range from 10 to over 100 F depending on the season and time of day.  Workers may be required to
work during occasional showers not severe enough to stop field operations.  Workers must possess both the strength and stamina to do the work required.  Including the ability to lift and carry 65 lbs.  Upon occasion, work will be required on Saturdays
and offered, but not required, on Sundays.

Persons seeking employment as experienced Farm Worker must be available for the entire period required by the employer.  Applicants must be able to furnish verbal or written statement establishing relevant prior work experience.  Workers hired
pursuant to this job order will be subject to a trial period of up to 5 business days during which their performance of required tasks will be evaluated.  If the performance during the trial period is not acceptable to the employer the worker's employment
will be terminated.

Pruning:

Company supervisors will explain and demonstrate if necessary pruning requirements to all workers at the start of the season and as needed thereafter to ensure consistent quality standards.

Different varieties of peaches and grapes will be pruned according to established company procedures based upon specific requirements of the various fruit types and varieties.  Workers must be able to distinguish between different limb positions, plant
vigor, sunlight capture and productive (fruiting wood) and non-productive (non-fruiting wood) to be able to competently, efficiently and effectively prune fruit trees/vines.  Workers will rake and gather pruned branches from the area for disposal.

Pruners will be required to cut branches carefully and cleanly.  Much of the pruning work in peaches will be done from an 8-10 foot ladder.  Employees will be expected to use all equipment in a safe and prudent manner to avoid injury.

Care must be taken when pruning so as to provide the right amount of tree limb/vine elimination.  Pruning affects harvest fruit yields and quality significantly.  Incorrect pruning can cause reductions in both the quality and quantity of fruit harvested and
must be prevented diligently.

A.8a Job Duties - A.8a - Job Duties - Continued-2

Blossom and Peach Thinning:

Thinning is a manual process used to control the size, crop load and fruit quality of cultivated fruit.  Employees will be given appropriate initial and ongoing training as needed by supervisors.  Ability to pick up, use and safely handle an 8-10 foot orchard
ladder weighing approximately 40 lbs. is necessary for the performance of thinning tasks.  This process requires the employee to remove fruit buds, blossoms and/or identifiable fruit from a branch or from within a cluster of other fruits.  Workers will be
expected to be able to identify and remove fruit that is smaller, misshapen, damaged and/or with other quality problems as directed by supervisors.

Harvesting of peaches and grapes is specifically targeted to precise timing based on the maturity of the individual fruit.  Different varieties of peaches and grapes will be picked according to the criteria and procedures established by company
owners/supervisors.

Harvest of Peaches:

Workers will use ladders ranging from 8 ft. to 10 ft. in length and weighing approximately 40 lbs.  Care must be taken when picking peaches or pears not to damage or bruise the fruit.  Properly filled fruit packs weigh up to 35 lbs.  Workers must be able
to climb the ladder with the 35-lb. picking sack or tote.  Workers are required to snap fruit off of tree using their thumb and palm of the hand to avoid bruising.  Each piece of fruit must be carefully placed in the sack or bucket to avoid praising.  Foreman
or owner will give demonstrations of how the fruit must be picked.  Picking requirements will be explained to all workers prior to the season's start.

Grape Thinning, Harvest and Vineyard Tasks:

Workers may be required to perform a variety of tasks under supervision in vineyard operation, including planting and cultivating vines in addition to harvesting grapes.  This can include performing vineyard canopy management to permit light and air to
circulate around grapevines.  This can include thinning fruit and removing shots and vines.  Other vineyard maintenance activities such as weed control with mowers and chemicals may be required.  Properly trained and instructed workers may spray
vines and fruit with herbicides, pesticides, and fungicide.  Installing and maintaining vine trellises, tying vines to trellises and deploying and maintaining bird netting may be required.

Page C.2 of C.6

H-300-22335-613623 Full Certification 12/31/2022

10/31/2025

c. Job Offer Information 3

d. Job Offer Information 4



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY        

H-2A Case Number: ____________________      Case Status: __________________           Determination Date: _____________         Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

A.8a Job Duties - A.8a - Job Duties - Continued-3

General:

In addition to pruning, thinning and harvesting, workers may be asked to perform any combination of general orchard tasks including planting, weeding, cultivating, tilling, transplanting, suckering, laying
out irrigation pipe, installing sprinklers, assisting in repairing fences, unloading trucks, clearing fields, raking and burning brush, rock picking and any other of a number of tasks necessary in raising fruit
and grapes of maximum quality.  Workers will be provided and expected to safely use task-appropriate tools such as shovels, hoes, tampers, saws, shears, and various implements and other tools.

Workers must obey all safety rules when working around, applying or handling pesticides.

Employer assures that workers will be provided transportation from living quarters to work site every day (for workers who must be provided housing under the applicable regulations).

Raises and/or bonuses may be offered to any seasonal worker employed under this job order, at the company's sole discretion, based on individual factors including work performance, skill, and tenure.

The employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who is physically able but does not demonstrate the willingness to perform the work
necessary for the employer to efficiently grow a premium product.  The employer retains the right to discharge an employee for any other lawful reason.

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers, and H-2A workers, employed in the occupation described in this clearance order.

A.11 Pay Deductions - A.11 - Pay Deductions - Continued 1

Employer will make all deductions required by law (e.g., FICA, Medicare, Federal Taxes, State Taxes, including court-ordered child support, etc.).  Workers must pre-authorize voluntary deductions, which may include
repayment of advances and/or loans, health insurance premiums, retirement plan contributions, and/or payment of cell phone, cable/satellite TV, internet, or other services for worker's convenience and benefit. All deductions
will comply with the Fair Labor Standards Act (FLSA) and applicable state law.  Workers must obtain the employer's permission to make personal long-distance phone calls on the employer's phone. Making a personal long-
distance phone call constitutes the worker's consent to deduct the cost of such call from the worker's pay. The worker must promptly confirm such authorization in writing.

Workers may be subject to disciplinary action for failing to obtain employers' permission for a personal long-distance call or to repay the cost of such a call within a reasonable time. The employer may charge the worker
reasonable repair costs for damage to housing and furnishings beyond normal wear and tear if the worker is responsible for such damage. The employer may charge the worker for the reasonable cost of damages and/or
replacement of tools and/or equipment if such damage results from the worker's willful misconduct or gross negligence.

Per 8 CFR § 214.2(h)(5)(xi)(A) and 20 CFR § 655.135(j)–(k), employer prohibits the solicitation and payment of recruitment fees by workers. Workers who pay, or are solicited to pay, such a fee must inform the employer
immediately. Employer will investigate all claims of illegal fees and take immediate remedial action as appropriate.

ADDITIONAL PAY DETAILS. If the applicable H-2A wage rate decreases for any reason during the employer's positive recruitment or H-2A contract period in the job order, the employer reserves the right to decrease its
offered/paid hourly wage to the new, lower wage rate, as long as the new lower wage rate remains the highest of the AEWR, the prevailing hourly wage or piece rate, an agreed-upon collective bargaining wage, and the
federal and state minimum wages in effect at the time work subject to the provisions of this job order is performed.

DEPARTURE ACKNOWLEDGEMENT. Employer will advise all foreign H-2A beneficiaries of their responsibility to depart the United States upon separation of employment or completion of the H-2A contract period unless
the beneficiary obtains an extension of status.
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A.11 Pay Deductions - A.11 - Pay Deductions - Continued 2

El empleador hará todas las deducciones requeridas por la ley (por ejemplo, FICA, Medicare, impuestos federales, impuestos estatales, incluida la manutención de menores ordenada por la corte, etc.). Los trabajadores
deben preautorizar las deducciones voluntarias, que pueden incluir el pago de anticipos y / o préstamos, primas de seguro médico, contribuciones al plan de jubilación y / o pago de teléfono celular, televisión por cable /
satélite, Internet u otros servicios para la conveniencia y beneficio del trabajador. . Todas las deducciones cumplirán con la Ley de Normas Laborales Justas (FLSA) y la ley estatal aplicable. Los trabajadores deben obtener
el permiso del empleador para realizar llamadas telefónicas personales de larga distancia en el teléfono del empleador. Hacer una llamada telefónica personal de larga distancia constituye el consentimiento del trabajador
para deducir el costo de dicha llamada del salario del trabajador. El trabajador debe confirmar prontamente dicha autorización por escrito.

Los trabajadores pueden estar sujetos a medidas disciplinarias por no obtener el permiso del empleador para una llamada personal de larga distancia o por no reembolsar el costo de dicha llamada dentro de un tiempo
razonable. El empleador puede cobrar al trabajador costos razonables de reparación por daños a la vivienda y al mobiliario más allá del desgaste normal si el trabajador es responsable de dicho daño. El empleador puede
cobrarle al trabajador el costo razonable de los daños y / o el reemplazo de herramientas y / o equipo si dicho daño resulta de la mala conducta intencional o negligencia grave del trabajador.

Según 8 CFR § 214.2 (h) (5) (xi) (A) y 20 CFR § 655.135 (j) - (k), el empleador prohíbe la solicitud y el pago de tarifas de contratación por parte de los trabajadores. Los trabajadores que pagan, o se les solicita que paguen,
dicha tarifa deben informar al empleador de inmediato. El empleador investigará todas las reclamaciones de tarifas ilegales y tomará medidas correctivas inmediatas según corresponda.

DETALLES DE PAGO ADICIONALES. Si la tasa salarial H-2A aplicable disminuye por cualquier motivo durante la contratación positiva del empleador o el período del contrato H-2A en la orden de trabajo, el empleador se
reserva el derecho de disminuir su salario por hora ofrecido / pagado a la nueva tarifa salarial más baja, según siempre que la nueva tasa salarial más baja siga siendo la más alta de la AEWR, el salario por hora vigente o la
tarifa a destajo, un salario de negociación colectiva acordado y los salarios mínimos federales y estatales vigentes en el momento del trabajo sujeto a las disposiciones de este trabajo se realiza el pedido.

RECONOCIMIENTO DE SALIDA. El empleador informará a todos los beneficiarios extranjeros H-2A de su responsabilidad de salir de los Estados Unidos una vez que se separe el empleo o se complete el período del
contrato H-2A, a menos que el beneficiario obtenga una extensión de estatus.

B.6 Job Requirements - B.  Job Requirements - Colorado's Agricultural Laws

The employer will abide by all of Colorado's agricultural laws, including Senate Bill 21-087 (SB87) and the Overtime and Minimum Pay
Standards Order (COMPS order) #38.  The employer attests and assures to follow all Federal, State, and Local laws when utilizing the
H-2A program.
-------------------------------
El empleador cumplirá con todas las leyes agrícolas de Colorado, incluido el Proyecto de Ley del Senado 21-087 (SB87) y la Orden
de Estándares de Pago Mínimo y Horas Extras (orden COMPS) #38. El empleador certifica y asegura seguir todas las leyes
federales, estatales y locales al utilizar el programa H-2A.
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E.1 Meal Provision - E.1 - Provision of Meals - Continued

Employer does not provide meals unless a worker must be rehoused to a temporary location with no cooking facilities due to COVID.  In which case, Section E. Provision of Meals will
apply.  Employer-provided housing includes free and convenient cooking and kitchen facilities with appropriate equipment, appliances, cooking accessories, and dishwashing facilities
for meal preparation. For workers residing in employer-provided housing, employer also provides free transportation once per week to/from closest town or city for personal errands
(e.g., groceries, banking services). Dining, kitchen/cooking facilities and other common areas shared by all workers. In the event that kitchen facilities become unavailable during the
contract period, employer will provide three daily meals in accordance with 20 CFR 655.122(g). In such circumstances, employer will deduct the cost of such meals up to the maximum
allowable amount published in the Federal Register, or as otherwise approved by the U.S. Department of Labor.

------------------------------------------------

El empleador no proporciona comidas a menos que un trabajador deba ser realojado en un lugar temporal sin instalaciones para cocinar debido a COVID. En cuyo caso, se aplicará
la Sección E. Provisión de Comidas.  El alojamiento proporcionado por el empleador incluye instalaciones de cocina y de cocina convenientes y gratuitas con equipos,
electrodomésticos, accesorios de cocina y lavaplatos adecuados para la preparación de comidas. Para los trabajadores que residen en una vivienda proporcionada por el empleador,
el empleador también proporciona transporte gratuito una vez por semana hacia/desde el pueblo o ciudad más cercana para hacer recados personales (por ejemplo, comestibles,
servicios bancarios). Comedor, cocina/instalaciones para cocinar y otras áreas comunes compartidas por todos los trabajadores. En caso de que las instalaciones de la cocina no
estén disponibles durante el período del contrato, el empleador proporcionará tres comidas diarias de acuerdo con 20 CFR 655.122 (g). En tales circunstancias, el empleador
deducirá el costo de dichas comidas hasta la cantidad máxima permitida publicada en el Registro Federal, o según lo apruebe el Departamento de Trabajo de EE. UU.

F.1 Daily Transportation - F.1 - Daily Transportation - Continued

For workers residing in employer-provided housing, employer provides, at no cost to workers, daily transportation to and from the worksite. Use
of employer-provided transportation is voluntary. Daily transportation to/from the worksite is not available to workers who do not reside in
employer-provided housing. Local workers and workers who decline employer-provided housing are responsible for their own daily
transportation. Employer provides, at no cost, incidental transportation between worksites.

-----------------------------------

Para los trabajadores que residen en una vivienda proporcionada por el empleador, el empleador proporciona, sin costo para los trabajadores,
transporte diario desde y hacia el lugar de trabajo. El uso del transporte proporcionado por el empleador es voluntario. El transporte diario
hacia / desde el lugar de trabajo no está disponible para los trabajadores que no residen en una vivienda proporcionada por el empleador. Los
trabajadores locales y los trabajadores que rechazan la vivienda proporcionada por el empleador son responsables de su propio transporte
diario. El empleador proporciona, sin costo, transporte incidental entre lugares de trabajo.
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F.2 Inbound/Outbound Transportation - F.2 - Inbound/Outbound Transportation - Continued

After the worker has completed 50 percent of the work contract period, the employer shall reimburse the worker for the cost of transportation, subsistence, and where necessary, lodging from the place from which the worker
has come to work for the employer.

Upon completion of the work contract, the employer will pay reasonable costs of return transportation, subsistence and, where necessary, lodging to the place from which the worker departed to the work for the employer, as
required at 20 CFR 655.122(h).  The amount of the transportation payment will be equal to the most economical and reasonable similar common carrier transportation charges for the distance involved, and the amount of
lodging will be no less than (and will not be more than) the most economical and reasonable costs.

In addition, transportation, visa, and border crossing expenses will be reimbursed in compliance with the Fair Labor Standards Act beginning in the first workweek.

----------------------------------------------------------------------------------

Después de que el trabajador haya completado el 50 por ciento del período del contrato de trabajo, el empleador reembolsará al trabajador el costo del transporte, la subsistencia y, cuando sea necesario, el alojamiento del
lugar desde el cual el trabajador ha venido a trabajar para el empleador.

Al finalizar el contrato de trabajo, el empleador pagará costos razonables de transporte de regreso, subsistencia y, cuando sea necesario, alojamiento al lugar desde el cual el trabajador partió hacia el trabajo para el
empleador, como se requiere en 20 CFR 655.122 (h). El monto del pago del transporte será igual a los cargos de transporte comunes comunes más económicos y razonables similares para la distancia involucrada, y el
monto del alojamiento no será menor (y no será mayor que) los costos más económicos y razonables.

Además, los gastos de transporte, visa y cruce de fronteras se reembolsarán de conformidad con la Ley de Normas Laborales Justas a partir de la primera semana laboral.
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	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all worksites for which the employer is requesting H-2A labor certification does not currently have workers on strike or being locked out in the course of ...
	3. HOUSING FOR WORKERS:  Employer agrees to provide for or secure housing for H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, or Federal standards at least 20 calendar da...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), the prevailing hourly wage rate, the prevailing piece rate, the agreed-upon collective bargaining rate, or t...
	If the worker is paid on a piece rate basis and at the end of the pay period the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the worker would have earned had the worker been paid ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, employer is not responsible for providing or paying for the subsequent transportati...
	14. CONTRACT IMPOSSIBILITY: The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or ot...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s worksite if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s tra...
	15. DEDUCTIONS FROM WORKER’S PAY: Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such dedu...
	16. DISCLOSURE OF WORK CONTRACT: Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commenc...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated date of need, unless the employer has amended the date of need at ...
	If there is a change to the anticipated date of need, and the employer fails to notify the OHO at least 10 business days before the original date of need, the employer agrees that it will pay eligible workers referred through the clearance system the ...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).
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