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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

A. Job Offer Information

1. Job Title *

2. Workers
Needed *

a. Total b. H-2A Workers Period of Intended Employment 

3. First Date * 4. Last Date *
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? *

If “Yes”, proceed to question 8.  If “No”, complete questions 6 and 7 below.  Yes  No

6. Anticipated days and hours of work per week  (an entry is required for each box below) * 7. Hourly Work Schedule *

a. Total Hours c. Monday e. Wednesday g. Friday a. ____ : ____  AM
 PM

b. Sunday d. Tuesday f. Thursday h. Saturday b. ____ : ____  AM
 PM

 Temporary Agricultural Services and Wage Offer Information 
8a.  Job Duties - Description of the specific services or labor to be performed. * 

(Please begin response on this form and use Addendum C if additional space is needed.)

8b.  Wage Offer * 

$ _____  .___

8c.  Per * 

 HOUR
 MONTH

8d.  Piece Rate Offer § 

$ ______.___

8e.  Piece Rate Units / Estimated Hourly Rate / 
Special Pay Information § 

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be
performed and wage offers attached to this job offer? *

 Yes  N/A

10. Frequency of Pay: * Weekly  Biweekly  Other (specify):  ___________________________________

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

Farm Laborer

16 8 3/24/2023 10/25/2023
✔

40

0

7

7

7

7

7

5

✔

7 00

3 00
✔

See Addendum C

13 67 ✔ 00 50 Sweet Potatoes, Cucumbers, Peppers) will be paid @ $0.50/bucket
20 buckets per hour/$10.00 per hour/estimated wage.

✔

✔ N/A

The Adverse Effect Wage Rate, the prevailing hourly wage rate, the piece rate, the agreed
upon collective bargaining rate, or the federal or state minimum wage rate, whichever is
greatest, will be the minimum rate of pay. At the time of submission of this order, the applicable
wage is $13.67 The Employer assures that if a change in the AEWR, prevailing hourly wage
rate, or federal minimum wage rate requires an increase in the guaranteed minimum, such
increase will be paid as of the effective date of the increase.
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B. Minimum Job Qualifications/Requirements
1. Education: minimum U.S. diploma/degree required. *
 None  High School/GED  Associate’s  Bachelor’s  Master's or higher  Other degree (JD, MD, etc.)

2. Work Experience: number of months required.
*

3. Training: number of months required. *
4. Basic Job Requirements (check all that apply) §
 a. Certification/license requirements  f. Exposure to extreme temperatures
 b. Driver requirements  g. Extensive pushing or pulling
 c. Criminal background check  h. Extensive sitting or walking
 d. Drug screen  i. Frequent stooping or bending over
 e. Lifting requirement ________ lbs.  j. Repetitive movements

5a. Supervision: does this position supervise 
the work of other employees? *  Yes    No 5b. If “Yes” to question 5a, enter the number 

of employees worker will supervise. § 
6. Additional Information Regarding Job Qualifications/Requirements. *

(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below) 

C. Place of Employment Information
1. Place of Employment Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Additional Place of Employment Information. (If no additional information, enter “NONE” below) *

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers,
attached to this job order? *

 Yes  N/A

D. Housing Information
1. Housing Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Type of Housing (check only one) *
 Employer-provided  Rental or public

(including mobile or range)

7. Total Units * 8. Total Occupancy *

9. Identify the entity that determined the housing met all applicable standards: *
 Local authority  SWA     Other State authority  Federal authority  Other (specify): _________________

10. Additional Housing Information. (If no additional information, enter “NONE” below) *

11. Is a completed Addendum B providing additional information on housing that will be provided to
workers attached to this job order? *  Yes  N/A

Form ETA-790A   FOR DEPARTMENT OF LABOR USE ONLY Page 2 of 8 

H-2A Case Number: ____________________ Case Status: __________________ Determination Date: _____________ Validity Period: _____________ to _____________ 

✔

3 0

✔

✔

✔ 75

✔

✔

✔

✔

✔

11/30/2025

none

2606 Hanover Road

Marion South Carolina 29571 Marion

none

✔

2938 Cherrydale Rd

Maron South Carolina 29571 Marion

✔ 1 12

✔ ✔ ✔ ✔

See Addendum C
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E. Provision of Meals
1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and

kitchen facilities. *
 (Please begin response on this form and use Addendum C if additional space is needed.)

2. The employer: *
 WILL NOT charge workers for meals.

 WILL charge each worker for meals at $ ______ . _____ per day, if meals are provided. 

F. Transportation and Daily Subsistence
1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *

(Please begin response on this form and use Addendum C if additional space is needed.)

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment
(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

3. During the travel described in Item 2, the employer will pay for
or reimburse daily meals by providing each worker *

a. no less than $ ______ . _____ per day * 

b. no more than $ ______ . _____ per day with receipts 

G. Referral and Hiring Instructions

Employer will furnish free and convenient cooking and kitchen facilities so that workers may
prepare their own meals. No charge will be made for the provided beds, appliances, cooking
utensils and similar items furnished to workers to whom housing is provided hereunder unless
unlawfully removed or damaged beyond normal wear and tear. Employer will provide (on a
voluntary basis) weekly transportation to assure workers access to stores where they can
purchase groceries. If for any reason the kitchen facilities become unavailable due to fire or
calamity, the employer will provide 3 meals per day for which a deduction shall be made until
the kitchen facilities become operable.

✔ 4615

The employer will provide free transportation between the employer’s housing and the worksite
for any worker who is provided housing. The use of transportation by the worker is voluntary,
and no worker will be required as a condition of employment to utilize the transportation offered
by the employer.

After a worker has completed fifty percent of the work contract period, the employer will
reimburse the worker for the cost of transportation and subsistence from the place the worker
came from to the place of work, if such costs are borne by the worker.

15

59

46

00
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1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact
information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and
hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *

5. Website Address (URL) to Apply *

H. Additional Material Terms and Conditions of the Job Offer
1. Is a completed Addendum C providing additional information about the material terms, conditions,

and benefits (monetary and non-monetary) that will be provided by the employer attached to this job
order? *

 Yes     No

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment: 

1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B.  This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B.  The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course 
of a labor dispute.  20 CFR 655.135(b).

3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker.  Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing.  If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management.  The employer agrees that charges in the form of deposits for bedding or other 
similar incidentals related to housing (e.g., utilities) must not be levied upon workers.  However, the employer may require workers to reimburse 
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation.  When it is the prevailing practice in the area of intended employment and the occupation to provide family 
housing, the employer agrees to provide family housing at no cost to workers with families who request it.  20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance 
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be 
occupied. 20 CFR 653.502(a)(3).  The Certifying Officer will not certify the application until the employer provides evidence that housing has 
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance. 

4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment.  20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).

Interested candidates are to contact their local State Workforce Agency (SWA). Candidates should be fully apprised by the local SWA office of the terms,
conditions and nature of employment prior to referral and may be given a copy of the ETA Form 790 and its corresponding attachments. SWA agents who
have screened candidates for all season availability, legality to work in the US, and who are willing, able and qualified to perform the job duties may fax
referrals to n/a; or mail them to 2606 Hanover Rd, Marion, SC 29571. Applicants referred on this job order should be advised that they must possess legal,
suitable documents to complete Form I-9 as required by USCIS and the Department of Homeland Security.

 Person seeking employment as a farm laborer must be available for the entire period requested by the employer, possess 3 months experience hand
harvesting fruits and vegetables with verifiable sources, may be subject to a post hire background check at no expense of their own and pass a post-hire free
of charge drug test. These steps are intended to ensure that the safety of the work environment and end consumer is not compromised as mandated by the
Global G.A.P Audit, the FDA Food Safety Modernization Act (FSMA) and the USDA Good Agricultural Practices & Good Handling Practices Audit. Convictions
of criminal conduct that present a potential compromise of food security in accordance with the Public Health Security and Bioterrorism Preparedness and
Response Act of 2002 will be cause for discharge. The employer may terminate the worker (foreign and/or domestic) with notification to the employment
service if employer discovers a criminal conviction record or status as a registered sex offender that employer reasonably believes, consistent with current law,
will impair the safety and living conditions of other workers. Although an international or US drivers license is not required, all applicants must be in compliance
with Federal, State and local licensing requirements for safe employer vehicle operation. Applicants who have been disbarred from licensing for multiple DUIs
will not be eligible.

+1 (843) 275-9933 N/A baxleyfarmsllc@yahoo.com

N/A

11/30/2025
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6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals.  The amount of meal charges is governed by 20 CFR 655.173.  20 CFR 655.122(g).  When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals.  To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so.  20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers. 

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or 
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the 
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came 
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad.  The amount of the transportation 
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation 
charges for the distances involved.  The amount the employer will pay for daily subsistence expenses are those amounts disclosed in 
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a 
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a).  The employer 
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers 
regarding payment of wages. 20 CFR 655.122(h)(1). 

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A 
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment 
to the place from which the worker, disregarding intervening employment, departed to work for the employer.  Return transportation will 
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for 
cause, if the employer follows the notification requirements in 20 CFR 655.122(n). 

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's 
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of 
employment, the employer must provide for such expenses.  If the worker has contracted with a subsequent employer who has agreed 
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of 
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses. 

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced 
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s 
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2). 

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of 
employment at no cost to the worker. 20 CFR 655.122(h)(3). 

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required 
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128.  If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation.  Employer agrees to have property damage
insurance.  20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions, 
if any.  20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths 
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the 
worker's Sabbath or Federal holidays.  If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment 
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact, 
worked for the guaranteed number of days.  An employer will not be considered to have met the work guarantee if the employer has merely 
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job 
order.  All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment 
has been met.  Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when 
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a 
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed 
employment has been met.  20 CFR 655.122(i). 

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly 
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.122(i). 

11/30/2025
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for 
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee. 
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced 
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d), 
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule).  20 CFR 655.122(i). 

Important Note:  In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(o), the three-
fourths guarantee period ends on the date of termination.   

9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places 
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained.  The records
must include each worker’s permanent address, and, when available, permanent email address, and phone number(s).  All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation.  Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within 
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated 
representatives.  The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor.  20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN.  20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours 
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but 
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k).  The 
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range.  If the employer 
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the 
worker's absence.  20 CFR 655.210(f). 

11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period.  If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest.  If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment.  If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued.  At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked.  20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof.  If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions.  The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order.  The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs.  A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer.  20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services 
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor.  In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination.  The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable 
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to the worker and consistent with existing immigration laws.  In situations where a transfer is not affected, the employer agrees to return the 
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer, 
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers.  The employer will also reimburse the worker 
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of 
employment.  The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s 
place of employment.  The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance 
order.  The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable 
common carrier transportation charges for the distances involved.  20 CFR 655.122(o). 

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place 
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and 
subsistence expenses from the present employer’s place of employment to the subsequent employer’s place of employment.  20 CFR 
655.122(h)(2). 

15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job
offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531.  The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks 
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee.  20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences.  For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees 
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker.  A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable.  In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B.  20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHO) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously.  20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the 
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate 
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative 
work if such alternative work is stated on the clearance order.  20 CFR 653.501(c)(5). 

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place 
of employment, as described in paragraph 7.B above.  20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health 
and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment.  20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate.  20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107.  20 CFR 653.501(c)(3)(vii).

I declare under penalty of perjury that I have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting 
addendums, and that to the best of my knowledge, the information contained therein is true and accurate.  This clearance order describes the 
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job.  20 CFR 
653.501(c)(3)(viii).  I understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto 
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both.  18 U.S.C. §§ 2, 1001. 

1. Last (family) name * 2. First (given) name * 3. Middle initial §

4. Title *

Baxley Neal

partner

11/30/2025

H-300-23023-721434 Full Certification 02/17/2023



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A

U.S. Department of Labor
 

 

Form ETA-790A    FOR DEPARTMENT OF LABOR USE ONLY     Page 8 of 8 

H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

5. Signature  (or digital signature) * 6. Date signed *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Digital Signature Verified and Retained
By

1/27/2023

11/30/2025
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A.9. Additional Crop or Agricultural Activities and Wage Offer Information
Crop 

ID Crop or Agricultural Activity Wage Offer Per Piece Rate Units / Estimated Hourly Rate / Special Pay Information 

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Sweet Potatoes,
Cucumbers and Peppers 00 50

Piec
e
Rate

$0.50 per bucket/ 20 buckets per
hour/$10.00 per hour/estimated wage.

11/30/2025
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Beeson 34.237731 -79.385803
South Carolina
MARION

3/24/2023 10/25/2023

8

Beeson 2 34.239869 -79.387638
South Carolina
MARION

3/24/2023
10/25
/2023

8

Beeson 3 34.235391 -79.388026
South Carolina
MARION

3/24/2023
10/25
/2023

8

Beeson 4 34.235184 -79.386836
South Carolina
MARION

3/24/2023
10/25
/2023

8

Boat Plant 34.172972 -79.428493
South Carolina
MARION

3/24/2023
10/25
/2023

8

Boat Plant 2 34.173771 -79.425302
South Carolina
MARION

3/24/2023
10/25
/2023

8

Boat Plant 3 34.173265 -79.422924
South Carolina
MARION

3/24/2023
10/25
/2023

8

BOAT PLANT 4 34.1719 -79.424982
South Carolina
MARION

3/24/2023
10/25
/2023

8

Boat Plant 5 34.172317 -79.422489
South Carolina
MARION

3/24/2023
10/25
/2023

8

Brown 34.016468 -79.350803
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Brown 2 34.016717 -79.352795
South Carolina
MARION

3/24/2023 10/25/2023

8

Brown 3 34.014569 -79.358292
South Carolina
MARION

3/24/2023
10/25
/2023

8

Brown 4 34.01494 -79.353788
South Carolina
MARION

3/24/2023
10/25
/2023

8

Brown 5 34.011618 -79.353096
South Carolina
MARION

3/24/2023
10/25
/2023

8

Church Schuler 34.181894 -79.316259
South Carolina
MARION

3/24/2023
10/25
/2023

8

Church Schuler 2 34.180849 -79.314086
South Carolina
MARION

3/24/2023
10/25
/2023

8

Church Schuler 3 34.163821 -79.296578
South Carolina
MARION

3/24/2023
10/25
/2023

8

Church Schuler 4 34.158415 -79.299165
South Carolina
MARION

3/24/2023
10/25
/2023

8

Clay Hill 34.148441 -79.445458
South Carolina
MARION

3/24/2023
10/25
/2023

8

Clay Hill 2 34.14638 -79.448104
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Clay Hill 3 34.144106 -79.443668
South Carolina
MARION

3/24/2023 10/25/2023

8

Clay Hill 4 34.141928 -79.449814
South Carolina
MARION

3/24/2023
10/25
/2023

8

Clay Hill 5 34.138773 -79.450078
South Carolina
MARION

3/24/2023
10/25
/2023

8

Coleman Curve 34.155802 -79.385671
South Carolina
MARION

3/24/2023
10/25
/2023

8

Coleman Curve 2 34.152821 -79.386026
South Carolina
MARION

3/24/2023
10/25
/2023

8

Coleman Curve 3 34.152818 -79.376529
South Carolina
MARION

3/24/2023
10/25
/2023

8

Coleman Curve 5 34.151526 -79.377831
South Carolina
MARION

3/24/2023
10/25
/2023

8

Coleman Curve 6 34.145992 -79.382819
South Carolina
MARION

3/24/2023
10/25
/2023

8

Coleman Curve 7 34.145534 -79.380946
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 34.172905 -79.289007
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Collins 2 34.165984 -79.278674
South Carolina
MARION

3/24/2023 10/25/2023

8

Collins 3 34.164844 -79.278989
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 4 34.166051 -79.280324
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 5 34.164093 -79.281411
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 6 34.163475 -79.283719
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 8 34.163434 -79.285774
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 7 34.166367 -79.283156
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 9 34.166161 -79.284744
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 10 34.168241 -79.287693
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 11 34.175521 -79.285879
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Collins 12 34.169148 -79.285859
South Carolina
MARION

3/24/2023 10/25/2023

8

Collins 13 34.17192 -79.288608
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 14 34.172267 -79.286302
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 15 34.172713 -79.28112
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 16 34.170895 -79.279294
South Carolina
MARION

3/24/2023
10/25
/2023

8

COLLINS 17 34.169059 -79.280151
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 18 34.16769 -79.280407
South Carolina
MARION

3/24/2023
10/25
/2023

8

Collins 19 34.167242 -79.278452
South Carolina
MARION

3/24/2023
10/25
/2023

8

Cottingham 34.067402 -79.351218
South Carolina
MARION

3/24/2023
10/25
/2023

8

Cottingham 2 34.062478 -79.345126
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Cottingham 3 34.065859 -79.350131
South Carolina
MARION

3/24/2023 10/25/2023

8

Cottingham 4 34.065002 -79.352365
South Carolina
MARION

3/24/2023
10/25
/2023

8

Cottingham 5 34.064666 -79.353284
South Carolina
MARION

3/24/2023
10/25
/2023

8

Cottingham 6 34.064007 -79.353684
South Carolina
MARION

3/24/2023
10/25
/2023

8

Cottingham 7 34.063071 -79.351562
South Carolina
MARION

3/24/2023
10/25
/2023

8

Cottingham 8 34.063698 -79.348661
South Carolina
MARION

3/24/2023
10/25
/2023

8

Cottingham 9 34.063555 -79.345913
South Carolina
MARION

3/24/2023
10/25
/2023

8

Dog Pen 34.238689 -79.417909
South Carolina
MARION

3/24/2023
10/25
/2023

8

Dog Pen 2 34.233873 -79.419917
South Carolina
MARION

3/24/2023
10/25
/2023

8

Dog Pen 3 34.239397 -79.419369
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Dog Pen 4 34.24267 -79.421097
South Carolina
MARION

3/24/2023 10/25/2023

8

Don B 34.142155 -79.261938
South Carolina
MARION

3/24/2023
10/25
/2023

8

Don B 2 34.142815 -79.257983
South Carolina
MARION

3/24/2023
10/25
/2023

8

Don B 3 34.141735 -79.259003
South Carolina
MARION

3/24/2023
10/25
/2023

8

Don B 4 34.138979 -79.26191
South Carolina
MARION

3/24/2023
10/25
/2023

8

Don B 5 34.138191 -79.263429
South Carolina
MARION

3/24/2023
10/25
/2023

8

Doug B 34.145654 -79.284583
South Carolina
MARION

3/24/2023
10/25
/2023

8

Dog B 2 34.141443 -79.283948
South Carolina
MARION

3/24/2023
10/25
/2023

8

Doug B 3 34.140848 -79.281704
South Carolina
MARION

3/24/2023
10/25
/2023

8

Doug B 4 34.140391 -79.27875
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Doug B 5 34.145111 -79.281335
South Carolina
MARION

3/24/2023 10/25/2023

8

Doug B 6 34.143898 -79.276763
South Carolina
MARION

3/24/2023
10/25
/2023

8

Doug B 7 34.143968 -79.271292
South Carolina
MARION

3/24/2023
10/25
/2023

8

Doug B 8 34.14368 -79.285081
South Carolina
MARION

3/24/2023
10/25
/2023

8

Doug B 9 34.143006 -79.28167
South Carolina
MARION

3/24/2023
10/25
/2023

8

Doug B 10 34.141997 -79.286967
South Carolina
MARION

3/24/2023
10/25
/2023

8

Doug B 11 34.141765 -79.28532
South Carolina
MARION

3/24/2023
10/25
/2023

8

Elvis 34.131176 -79.452212
South Carolina
MARION

3/24/2023
10/25
/2023

8

Elvis 2 34.129838 -79.452468
South Carolina
MARION

3/24/2023
10/25
/2023

8

Elvis 3 34.128601 -79.45033
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Elvis 4 34.130085 -79.466948
South Carolina
MARION

3/24/2023 10/25/2023

8

Elvis 5 34.126817 -79.467454
South Carolina
MARION

3/24/2023
10/25
/2023

8

Evans Field 34.095145 -79.464503
South Carolina
MARION

3/24/2023
10/25
/2023

8

Evans Field 2 34.093529 -79.461268
South Carolina
MARION

3/24/2023
10/25
/2023

8

Evans Field 3 34.09296 -79.459918
South Carolina
MARION

3/24/2023
10/25
/2023

8

Evans Field 4 34.093272 -79.464868
South Carolina
MARION

3/24/2023
10/25
/2023

8

Evans Field 5 34.091691 -79.462881
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gasque,Hewitt,Pig 34.206216 -79.404614
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gasque,Hewitt,Pig 2 34.198956 -79.397616
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gasque,Hewitt,Pig 3 34.204182 -79.400363
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Gasque,Hewitt,Pig 4 34.203993 -79.398318
South Carolina
MARION

3/24/2023 10/25/2023

8

Gasque,Hewitt,Pig 5 34.203191 -79.395961
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gasque,Hewitt,Pig 6 34.20763 -79.398022
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gasque,Hewitt,Pig 7 34.209182 -79.394824
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gasque,Hewitt,Pig 8 34.214762 -79.385172
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gasque,Hewitt,Pig 9 34.197659 -79.40295
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gene Robert 34.145517 -79.315578
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gene Robert 2 34.146528 -79.318626
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gene Robert 3 34.153223 -79.313477
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gene Robert 4 34.149207 -79.31397
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434

Page B.10 of B.36

11/30/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Gene Robert 5 34.149432 -79.311593
South Carolina
MARION

3/24/2023 10/25/2023

8

Gene Robert 6 34.15246 -79.311475
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gene Robert 7 34.149108 -79.309909
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gene Robert 8 34.147204 -79.311206
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gene Robert 9 34.1459 -79.312601
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gene Robert 10 34.152449 -79.31493
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gene Robert 11 34.150483 -79.318339
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gin Field 34.107513 -79.322572
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gin #2 34.10339 -79.323805
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gin #3 34.102427 -79.32258
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Gin #4 34.101723 -79.32151
South Carolina
MARION

3/24/2023 10/25/2023

8

Gin #5 34.100675 -79.319573
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gin #6 34.107563 -79.320506
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gin #7 34.105517 -79.321216
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gin #8 34.104616 -79.319098
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gin #9 34.10407 -79.321131
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gin 10 34.102119 -79.31925
South Carolina
MARION

3/24/2023
10/25
/2023

8

Gin 11 34.101468 -79.316901
South Carolina
MARION

3/24/2023
10/25
/2023

8

Grapevine 34.130257 -79.306225
South Carolina
MARION

3/24/2023
10/25
/2023

8

Grapevine 2 34.125093 -79.304392
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Grapevine 3 34.123442 -79.301484
South Carolina
MARION

3/24/2023 10/25/2023

8

Grapevine 4 34.123928 -79.306341
South Carolina
MARION

3/24/2023
10/25
/2023

8

Grapevine 5 34.121015 -79.299294
South Carolina
MARION

3/24/2023
10/25
/2023

8

Grapevine 6 34.118434 -79.301411
South Carolina
MARION

3/24/2023
10/25
/2023

8

Grapevine 7 34.114424 -79.303627
South Carolina
MARION

3/24/2023
10/25
/2023

8

Grits Mill 34.105522 -79.303477
South Carolina
MARION

3/24/2023
10/25
/2023

8

Grits Mill 2 34.106948 -79.302102
South Carolina
MARION

3/24/2023
10/25
/2023

8

Grits Mill 3 34.10113 -79.304384
South Carolina
MARION

3/24/2023
10/25
/2023

8

Grits Mill 4 34.10107 -79.306498
South Carolina
MARION

3/24/2023
10/25
/2023

8

Grits Mill 5 34.098835 -79.307134
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434

Page B.13 of B.36
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Home Field 34.135168 -79.297118
South Carolina
MARION

3/24/2023 10/25/2023

8

Home 2 34.133202 -79.29546
South Carolina
MARION

3/24/2023
10/25
/2023

8

Home 3 34.131944 -79.294142
South Carolina
MARION

3/24/2023
10/25
/2023

8

Home 4 34.132738 -79.300934
South Carolina
MARION

3/24/2023
10/25
/2023

8

Home 5 34.131787 -79.2993
South Carolina
MARION

3/24/2023
10/25
/2023

8

Home 6 34.130554 -79.301404
South Carolina
MARION

3/24/2023
10/25
/2023

8

Home 7 34.130594 -79.296959
South Carolina
MARION

3/24/2023
10/25
/2023

8

Home 8 34.130109 -79.295676
South Carolina
MARION

3/24/2023
10/25
/2023

8

H Thomas 34.146672 -79.298772
South Carolina
MARION

3/24/2023
10/25
/2023

8

H Thomas 2 34.144222 -79.297697
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

H Thomas 3 34.144389 -79.291751
South Carolina
MARION

3/24/2023 10/25/2023

8

H Thomas 4 34.141604 -79.291881
South Carolina
MARION

3/24/2023
10/25
/2023

8

Little Sister Bay 34.189097 -79.282132
South Carolina
MARION

3/24/2023
10/25
/2023

8

Little Sister Bay 2 34.185176 -79.284055
South Carolina
MARION

3/24/2023
10/25
/2023

8

Little Sister Bay 3 34.181013 -79.28279
South Carolina
MARION

3/24/2023
10/25
/2023

8

Little Sister Bay 4 34.176946 -79.280192
South Carolina
MARION

3/24/2023
10/25
/2023

8

Little Sister Bay 5 34.194198 -79.297841
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 34.139262 -79.326246
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 2 34.137767 -79.326843
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 3 34.135395 -79.325706
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Livingston 5 34.135387 -79.324115
South Carolina
MARION

3/24/2023 10/25/2023

8

Livingston 4 34.134767 -79.323136
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 6 34.139516 -79.324401
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 7 34.138355 -79.322171
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 8 34.139607 -79.320245
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 9 34.138527 -79.318392
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 10 34.139475 -79.318131
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 11 34.140813 -79.317775
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 12 34.141542 -79.316171
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 13 34.140137 -79.314526
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434

Page B.16 of B.36

11/30/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Livingston 14 34.143853 -79.329488
South Carolina
MARION

3/24/2023 10/25/2023

8

Livingston 15 34.143119 -79.324898
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 16 34.141441 -79.323229
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 17 34.139764 -79.327589
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 18 34.138036 -79.329307
South Carolina
MARION

3/24/2023
10/25
/2023

8

Livingston 19 34.136339 -79.328356
South Carolina
MARION

3/24/2023
10/25
/2023

8

Luther Rogers Rd 34.194504 -79.384928
South Carolina
MARION

3/24/2023
10/25
/2023

8

Luther Rogers Rd 2 34.19307 -79.384348
South Carolina
MARION

3/24/2023
10/25
/2023

8

Luther Rogers Rd 3 34.192332 -79.388394
South Carolina
MARION

3/24/2023
10/25
/2023

8

Luther Rogers Rd 4 34.191306 -79.384806
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434

Page B.17 of B.36

11/30/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Luther Rogers Rd 5 34.188738 -79.384885
South Carolina
MARION

3/24/2023 10/25/2023

8

Luther Rogers Rd 6 34.187637 -79.381375
South Carolina
MARION

3/24/2023
10/25
/2023

8

Luther Rogers Rd 7 34.185996 -79.381714
South Carolina
MARION

3/24/2023
10/25
/2023

8

McIntyre 34.072782 -79.328323
South Carolina
MARION

3/24/2023
10/25
/2023

8

McIntyre 2 34.071128 -79.328381
South Carolina
MARION

3/24/2023
10/25
/2023

8

McIntyre 3 34.068721 -79.329221
South Carolina
MARION

3/24/2023
10/25
/2023

8

McIntyre 4 34.067912 -79.331541
South Carolina
MARION

3/24/2023
10/25
/2023

8

McIntyre 5 34.064265 -79.333054
South Carolina
MARION

3/24/2023
10/25
/2023

8

McIntyre 6 34.063982 -79.335102
South Carolina
MARION

3/24/2023
10/25
/2023

8

Natt Wagonwheel 34.112088 -79.322363
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434

Page B.18 of B.36
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Natt Wagonwheel 2 34.110784 -79.307379
South Carolina
MARION

3/24/2023 10/25/2023

8

Natt Wagonwheel 3 34.113406 -79.308247
South Carolina
MARION

3/24/2023
10/25
/2023

8

Natt Wagonwheel 4 34.112939 -79.309267
South Carolina
MARION

3/24/2023
10/25
/2023

8

Natt Wagonwheel 5 34.117023 -79.313906
South Carolina
MARION

3/24/2023
10/25
/2023

8

Natt Wagonwheel 6 34.110153 -79.320808
South Carolina
MARION

3/24/2023
10/25
/2023

8

Natt Wagonwheel 7 34.109991 -79.318794
South Carolina
MARION

3/24/2023
10/25
/2023

8

Natt Wagonwheel 8 34.10888 -79.314714
South Carolina
MARION

3/24/2023
10/25
/2023

8

Natt Wagonwheel 8 34.108328 -79.310682
South Carolina
MARION

3/24/2023
10/25
/2023

8

Natt Wagonwheel 9 34.107109 -79.308878
South Carolina
MARION

3/24/2023
10/25
/2023

8

Natt Wagonwheel 10 34.109134 -79.30691
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434

Page B.19 of B.36

11/30/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Penderboro Rd 34.161684 -79.366697
South Carolina
MARION

3/24/2023 10/25/2023

8

Penderboro Rd 2 34.1586 -79.365137
South Carolina
MARION

3/24/2023
10/25
/2023

8

Penderboro Rd 3 34.159832 -79.363495
South Carolina
MARION

3/24/2023
10/25
/2023

8

Ponderosa 34.05848 -79.371555
South Carolina
MARION

3/24/2023
10/25
/2023

8

Ponderosa 2 34.056356 -79.370461
South Carolina
MARION

3/24/2023
10/25
/2023

8

Ponderosa 3 34.053277 -79.371588
South Carolina
MARION

3/24/2023
10/25
/2023

8

Ponderosa 4 34.052583 -79.369756
South Carolina
MARION

3/24/2023
10/25
/2023

8

Ponderosa 5 34.05113 -79.370383
South Carolina
MARION

3/24/2023
10/25
/2023

8

Ponderosa 6 34.049972 -79.369926
South Carolina
MARION

3/24/2023
10/25
/2023

8

Ponderosa 7 34.05153 -79.36834
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434

Page B.20 of B.36

11/30/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Ponderosa 8 34.05831 -79.371467
South Carolina
MARION

3/24/2023 10/25/2023

8

Ponderosa 9 34.051975 -79.369353
South Carolina
MARION

3/24/2023
10/25
/2023

8

Rains 34.094021 -79.314801
South Carolina
MARION

3/24/2023
10/25
/2023

8

Rains 2 34.091564 -79.316208
South Carolina
MARION

3/24/2023
10/25
/2023

8

Rains 3 34.087788 -79.327418
South Carolina
MARION

3/24/2023
10/25
/2023

8

Rains 4 34.08361 -79.319283
South Carolina
MARION

3/24/2023
10/25
/2023

8

R McIntyre, Esau 34.083877 -79.33967
South Carolina
MARION

3/24/2023
10/25
/2023

8

R McIntyre, Esau 2 34.081053 -79.339954
South Carolina
MARION

3/24/2023
10/25
/2023

8

R McIntyre, Esau 3 34.081167 -79.336819
South Carolina
MARION

3/24/2023
10/25
/2023

8

R McIntyre, Esau 4 34.079294 -79.337425
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434

Page B.21 of B.36
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

R McIntyre, Esau 5 34.079019 -79.342439
South Carolina
MARION

3/24/2023 10/25/2023

8

R McIntyre, Esau 6 34.076285 -79.344054
South Carolina
MARION

3/24/2023
10/25
/2023

8

R McIntyre, Esau 7 34.073886 -79.345768
South Carolina
MARION

3/24/2023
10/25
/2023

8

Roosevelt,Gerald 34.107068 -79.285035
South Carolina
MARION

3/24/2023
10/25
/2023

8

Roosevelt,Gerald 2 34.106213 -79.286983
South Carolina
MARION

3/24/2023
10/25
/2023

8

Roosevelt,Gerald 4 34.107884 -79.288598
South Carolina
MARION

3/24/2023
10/25
/2023

8

Roosevelt,Gerald 5 34.105712 -79.292119
South Carolina
MARION

3/24/2023
10/25
/2023

8

Roosevelt,Gerald 6 34.106572 -79.29672
South Carolina
MARION

3/24/2023
10/25
/2023

8

Roosevelt,Gerald 7 34.11346 -79.290734
South Carolina
MARION

3/24/2023
10/25
/2023

8

Roosevelt,Gerald 8 34.112311 -79.28767
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Roosevelt,Gerald 9 34.111067 -79.285253
South Carolina
MARION

3/24/2023 10/25/2023

8

Sparky 34.105225 -79.343406
South Carolina
MARION

3/24/2023
10/25
/2023

8

Sparky 2 34.100722 -79.34187
South Carolina
MARION

3/24/2023
10/25
/2023

8

Sparky 3 34.100869 -79.340168
South Carolina
MARION

3/24/2023
10/25
/2023

8

Sparky 4 34.107451 -79.346125
South Carolina
MARION

3/24/2023
10/25
/2023

8

Sparky 5 34.107928 -79.341018
South Carolina
MARION

3/24/2023
10/25
/2023

8

Sparky 6 34.107909 -79.337598
South Carolina
MARION

3/24/2023
10/25
/2023

8

Sparky 7 34.10478 -79.355844
South Carolina
MARION

3/24/2023
10/25
/2023

8

Sparky 8 34.101066 -79.351674
South Carolina
MARION

3/24/2023
10/25
/2023

8

Sparky 9 34.096498 -79.357344
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Steves 34.125355 -79.328523
South Carolina
MARION

3/24/2023 10/25/2023

8

Steves 2 34.111899 -79.327202
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 3 34.110343 -79.333295
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 4 34.110409 -79.331585
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 5 34.122578 -79.332224
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 6 34.120655 -79.323149
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 7 34.11626 -79.330881
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 8 34.116118 -79.329885
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 9 34.116125 -79.335732
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 10 34.11508 -79.336249
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Steves 11 34.11249 -79.332424
South Carolina
MARION

3/24/2023 10/25/2023

8

Steves 12 34.12209 -79.318742
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 13 34.108879 -79.331945
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 14 34.120917 -79.329907
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 15 34.120354 -79.326679
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 16 34.118639 -79.330434
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 17 34.117343 -79.32721
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 18 34.119238 -79.335688
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 19 34.114133 -79.330733
South Carolina
MARION

3/24/2023
10/25
/2023

8

Steves 20 34.114178 -79.32871
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Swamp Fox 34.210212 -79.364001
South Carolina
MARION

3/24/2023 10/25/2023

8

Swamp Fox 2 34.204161 -79.352238
South Carolina
MARION

3/24/2023
10/25
/2023

8

Swamp Fox 3 34.204961 -79.350629
South Carolina
MARION

3/24/2023
10/25
/2023

8

Swamp Fox 4 34.201233 -79.349946
South Carolina
MARION

3/24/2023
10/25
/2023

8

Swamp Fox 5 34.197307 -79.348861
South Carolina
MARION

3/24/2023
10/25
/2023

8

T and M 34.135856 -79.437374
South Carolina
MARION

3/24/2023
10/25
/2023

8

Tand M 2 34.134506 -79.444553
South Carolina
MARION

3/24/2023
10/25
/2023

8

T and M 3 34.134444 -79.440035
South Carolina
MARION

3/24/2023
10/25
/2023

8

T and M 4 34.131484 -79.440082
South Carolina
MARION

3/24/2023
10/25
/2023

8

T and M 5 34.133346 -79.437239
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

T and M 6 34.132059 -79.432123
South Carolina
MARION

3/24/2023 10/25/2023

8

T and M 7 34.129604 -79.446084
South Carolina
MARION

3/24/2023
10/25
/2023

8

T and M 8 34.125615 -79.44657
South Carolina
MARION

3/24/2023
10/25
/2023

8

T and M 9 34.12191 -79.449688
South Carolina
MARION

3/24/2023
10/25
/2023

8

T and M 10 34.121669 -79.448661
South Carolina
MARION

3/24/2023
10/25
/2023

8

Tobacco Barn Rd 34.257955 -79.372683
South Carolina
MARION

3/24/2023
10/25
/2023

8

Tobacco Barn Rd 2 34.256947 -79.373896
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warner Hog Farm 34.133641 -79.287253
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warner Hog Farm 2 34.1181 -79.289589
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warner Hog Farm 3 34.115552 -79.286538
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Warner Hog Farm 4 34.115916 -79.28397
South Carolina
MARION

3/24/2023 10/25/2023

8

Warner Hog Farm 5 34.116085 -79.279983
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warner Hog Farm 6 34.132259 -79.283435
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warner Hog Farm 7 34.130055 -79.289112
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warner Hog Farm 8 34.127727 -79.28643
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warner Hog Farm 9 34.127519 -79.291776
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warner Hog Farm 10 34.126507 -79.289388
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warner Hog Farm 11 34.124342 -79.292112
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warner Hog Farm 12 34.123207 -79.289156
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warner Hog Farm 13 34.124342 -79.292112
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Warner Hog Farm 14 34.123207 -79.289156
South Carolina
MARION

3/24/2023 10/25/2023

8

Warner Hog Farm 15 34.124249 -79.286078
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warners Bay 34.137572 -79.337225
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warners Bay 2 34.129614 -79.33784
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warners Bay 3 34.149554 -79.340392
South Carolina
MARION

6/15/2022
10/25
/2023

8

Warners Bay 4 34.1495 -79.335748
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warners Bay 5 34.147875 -79.338541
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warners Bay 6 34.146108 -79.337697
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warners Bay 7 34.143305 -79.339735
South Carolina
MARION

3/24/2023
10/25
/2023

8

Warners Bay 8 34.14252 -79.334755
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Warners Bay 9 34.140348 -79.337789
South Carolina
MARION

3/24/2023 10/25/2023

8

Warners Bay 10 34.139162 -79.341339
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 34.052707 -79.325409
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 2 34.051395 -79.325379
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 3 34.050146 -79.324955
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 4 34.04958 -79.326134
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 5 34.057552 -79.317538
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 6 34.052376 -79.31629
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 7 34.054093 -79.315665
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 8 34.053126 -79.313867
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Whaley 9 34.056781 -79.316448
South Carolina
MARION

3/24/2023 10/25/2023

8

Whaley 10 34.056005 -79.314874
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 11 34.056724 -79.318831
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 12 34.055067 -79.320685
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 13 34.054139 -79.320124
South Carolina
MARION

3/24/2023
10/25
/2023

8

Whaley 14 34.052933 -79.32102
South Carolina
MARION

3/24/2023
10/25
/2023

8

White 34.143418 -79.372349
South Carolina
MARION

3/24/2023
10/25
/2023

8

White 2 34.142544 -79.370875
South Carolina
MARION

3/24/2023
10/25
/2023

8

White 3 34.144234 -79.367752
South Carolina
MARION

3/24/2023
10/25
/2023

8

49 Field 34.097457 -79.322539
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

49 Field 2 34.096311 -79.323785
South Carolina
MARION

3/24/2023 10/25/2023

8

49 Field 3 34.095276 -79.324645
South Carolina
MARION

3/24/2023
10/25
/2023

8

Retired Rd 34.093009 -79.349613
South Carolina
MARION

3/24/2023
10/25
/2023

8

Retired Rd 2 34.090651 -79.349833
South Carolina
MARION

3/24/2023
10/25
/2023

8

Retired Rd3 34.088549 -79.349739
South Carolina
MARION

3/24/2023
10/25
/2023

8

Retired Rd 4 34.084736 -79.346399
South Carolina
MARION

3/24/2023
10/25
/2023

8

Retired Rd 5 34.088316 -79.347772
South Carolina
MARION

3/24/2023
10/25
/2023

8

Retired Rd 6 34.088251 -79.346905
South Carolina
MARION

3/24/2023
10/25
/2023

8

Baxley Farms LLC Collier Rd: 34? 3'19.82"N, 79?19'38.51"W
South Carolina
MARION 3/24/2023

10/25
/2023

8

Baxley Farm LLC Lake Lady Ln.: 34? 6'57.02"N, 79?19'42.78"W-
South Carolina
MARION 3/24/2023

10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434

Page B.32 of B.36

11/30/2025



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Baxley Farm LLC Malcolm Rd: 34? 7'34.10"N, 79?20'0.97"W
South Carolina
MARION

3/24/2023 10/25/2023

8

Baxley Farm LLC Wellwood Rd.: 34? 7'6.38"N, 79?20'8.65"W
South Carolina 29571
MARION 3/24/2023

10/25
/2023

8

Baxley Farm LLC Grain Facility: 34* 9? 47.44?N, 79* 23?
51.67?W
South Carolina
MARION

3/24/2023
10/25
/2023

8

Baxley Farms LLC Sara Ct.: 34? 3'48.77"N, 79?21'2.88"W
Marion, South Carolina 29571
MARION

3/24/2023
10/25
/2023

8

Baxley Farms LLC Lenzie Legette Rd.: 34? 5'16.62"N,
79?19'38.93"W
South Carolina
MARION

3/24/2023
10/25
/2023

8

Baxley Farms LLC Retired Rd: 34? 5'20.23"N,  79?21'0.66"W
South Carolina
MARION 3/24/2023

10/25
/2023

8

Altman 34.091194 -79.305349
South Carolina
MARION

3/24/2023
10/25
/2023

8

Altman 2 34.085567 -79.306787
South Carolina
MARION

3/24/2023
10/25
/2023

8

Altman 3 34.087411 -79.306775
South Carolina
MARION

3/24/2023
10/25
/2023

8

Altman 4 34.086807 -79.299436
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Altman 5 34.083547 -79.30923
South Carolina
MARION

3/24/2023 10/25/2023

8

Altman 6 34.082675 -79.306441
South Carolina
MARION

3/24/2023
10/25
/2023

8

Altman 7 34.078564 -79.307585
South Carolina
MARION

3/24/2023
10/25
/2023

8

Altman 8 34.092511 -79.309165
South Carolina
MARION

3/24/2023
10/25
/2023

8

Alvin 34.137365 -79.333815
South Carolina
MARION

3/24/2023
10/25
/2023

8

Alvin 2 34.14024 -79.332178
South Carolina
MARION

3/24/2023
10/25
/2023

8

Armory 34.16757 -79.387839
South Carolina
MARION

3/24/2023
10/25
/2023

8

Armory 2 34.1737 -79.38679
South Carolina
MARION

3/24/2023
10/25
/2023

8

Barnhill 34.216977 -79.308709
South Carolina
MARION

3/24/2023
10/25
/2023

8

Barnhill 2 34.207881 -79.300708
South Carolina
MARION

3/24/2023
10/25
/2023

8

Full Certification 02/17/2023H-300-23023-721434
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Barnhill 3 34.208929 -79.298762
South Carolina
MARION

3/24/2023 10/25/2023

8

Barnhill 4 34.205679 -79.301935
South Carolina
MARION

3/24/2023
10/25
/2023

8

Barnhill 5 34.205869 -79.299242
South Carolina
MARION

3/25/2023
10/25
/2023

8

Barnhill 6 34.210341 -79.295022
South Carolina
MARION

3/24/2023
10/25
/2023

8

Barnhill 7 34.210733 -79.293408
South Carolina
MARION

3/24/2023
10/25
/2023

8

Barnhill 8 34.208595 -79.295558
South Carolina
MARION

3/24/2023
10/25
/2023

8

Oaks Farms 33.53.'03"N 79.20'48"W
Marion, South Carolina 29571
MARION

3/24/2023
10/25
/2023
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5. Total 
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 Rental or public
accommodations

 Local authority
 SWA
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 Federal authority
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_______________

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public

accommodations 

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

✔

2727 Hanover Rd
Marion, South Carolina
29571
MARION

Housing Units are comprised of wood frame, mobile home and/or block
structures. All structures are built specifically for compliance with the
DOL OSHA standards set forth in 29 CFR 1910.142.

  The units possess beds, showers, lavatories, and space for storing
personal items. There is a shared kitchen with ample cooking and
refrigeration, provided appliances, a common dining area and laundry
facilities. All utilities are provided free of charge. Employees residing in
the housing may have mail

1 12 ✔

✔

✔

✔
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A.8a Job Duties

The farm work position includes duties associated with the planting, cultivation and harvesting of tobacco, sweet potatoes, peppers, cucumbers, cotton, peanuts, watermelons, corn, soybeans, hemp and tending to cattle and hogs. This work can require
standing, walking, stooping, bending, and lifting up to 75 pounds for long periods of time outdoors in all weather conditions. It also includes making important decisions based on size, coloring, and ripeness according to prescribed standards.

This work requires adherence to important food safety and quality standard operating procedures and the ability to work quickly and consistently alongside fellow workers with a positive, professional, team-based attitude and a consideration for the
safety and health of fellow workers and end consumers.

Job Specifications
Tobacco: Harvest workers will move into a row of mature tobacco plants. The tobacco plant may be from 4 to 6 feet tall and spaced about 20 inches apart in each row. Starting at the bottom of the plant, the worker will bend over at the waist and pick the
bottom two or three leaves from each plant. Staying bent over, the worker will move down the row of mature tobacco repeating the above process. The bottom leaves may be as low as two inches from the ground. The worker will place the picked leaves
under his arm. Once the worker has gathered an armload of leaves, he will carry it to a field sled. The leaves must be laid   neatly onto the field sled. The worker will then return to the row and repeat the process. All workers must be able to distinguish
ripe tobacco by observing the color of the leaves. Care must be exercised to prevent breaking of the plants. Workers must be able to move quickly along the rows and move in unison with the field sleds. Workers may ride mechanical transplanter, B&O
Harvester, (to hand harvest), and mechanical harvester. Workers may walk behind transplanter to reset missing plants. Workers must remove all flowering tops and suckers from tobacco plants. Workers may assist in removing tobacco from barn  and
baling it to be loaded on trucks. Weight of sheets of tobacco may be 300lbs. Workers are required to work in fields when tobacco leaves are wet with dew or rain. Worker should be able to stand for prolonged periods of time to prime (pull) leaves, which
are from two to ten inches from the ground. Workers may be exposed to noxious plants, insects and insect control sprays.
Sweet Potatoes: Sweet potato plant pullers will stoop, bend and kneel to pull sweet potato plants from beds, exercising care in selecting plants of appropriate size as specified by supervisor. Selected plants will be boxed in an orderly fashion in field
crates and crates windrowed and loaded onto trailers for transport. Workers may ride mechanical transplanter and may walk behind transplanter to reset missing plants. Sweet potato harvest workers will walk along rows that have been previously
plowed. Workers will stoop, bend and kneel to pick up sweet potatoes using hands and fingers to dig out unexposed potatoes. Damaged or diseased potatoes will not be harvested. Workers may be required to perform other duties as required by the
employer.

D.10 Additional Housing Information

Housing Units are comprised of wood frame, mobile home and/or block structures. All structures are built specifically for compliance
with the DOL OSHA standards set forth in 29 CFR 1910.142.

  The units possess beds, showers, lavatories, and space for storing personal items. There is a shared kitchen with ample cooking and
refrigeration, provided appliances, a common dining area and laundry facilities. All utilities are provided free of charge. Employees
residing in the housing may have mail .

a. Job Offer Information 1

b. Job Offer Information 2

11/30/2025

Page C.1 of C.7
H-300-23023-721434 Full Certification 02/17/2023



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

F.2 Inbound/Outbound Transportation - Inbound Outbound

For Inbound transportation and expenses, the employer uses a third party to arrange for the workers transportation from the Consulate to the farm.  Each worker’s receipts are collected while in Mexico and forwarded to the employer along with the cost
of the hotel.  Once the workers are approved at the Consulate, they are transported by a charter bus arranged for by the employer to the farm.  Once the workers arrive at the farm from Mexico, they are provided with reimbursement checks comprising
of their travel expenses incurred while in route from their home village to the Consulate, the 3 nights at the hotel while in Monterrey and the daily subsistence for 5.66 days.

  The employer will not repay transportation for workers that do not have legal, suitable documents to comply with DHS/USCIS (Form I-9), are discharged for lawful job-related reason, apply for employment knowingly unable to perform the job activities,
or who abandon employment. This benefit is not applicable to local workers who are not eligible for employer-provided housing.

  Upon completion of the work contract, the employer will pay economic costs of a worker’s subsistence and return transportation to the place of recruitment, except when the worker will not be returning to the place of recruitment due to subsequent
employment with another employer who agrees to pay such costs, the employer will then only pay for the transportation to the next job.

  The amount of such transportation payment will be equal to the worker’s actual transportation costs not to exceed the most economical and reasonable common carrier transportation charges for the distance involved. The employer reserves the right
to charter or to otherwise arrange transportation to the point of recruitment, or to offer any combination of payment, chartered and/or arranged transportation to the point of recruitment. If the employer arranges transportation, and the worker does not
use that transportation, the worker will be reimbursed only the cost of the employer arranged transportation. Employees eligible for reimbursement under the program will be provided subsistence reimbursement.

  The amount of subsistence payment shall be no less than the amount permitted under the current Consumer Price Index as indicated in 20 CFR 655.122(h)(l). The current minimum subsistence rate is $14.00 per day for 2022.

  The employer will provide transportation and subsistence under this agreement to the workers whose services are no longer required for reasons beyond the control of the employer due to fire, hurricane, or other Acts of God which makes fulfillment of
the contract impossible, with the exception if a worker is displaced by a U.S. worker under the Fifty Percent Rule. This benefit does not apply to workers who voluntarily quit employment before the end of the contract, miss 5 consecutive work days
without the employer’s consent that constitutes abandonment of employment, or who are terminated for cause. The employer will notify the Department of Labor if an employee has abandoned the job or has been terminated for cause.

F.1 Daily Transportation - Daily Transportation

The employer will provide daily transportation from the housing unit to the worksite each day at no cost to each worker.  Additionally, at the conclusion of the workday, each worker will be transported
back to the housing unit.  The employer will be utilizing the fully insured in the State of South Carolina vehicles listed below that are owned by the employer:

11995 Intl 3600 – 23 capacity seating
22007 GMC 2500 – 5 capacity seating
32004 Ford F150 – 4 capacity seating

The hours of operation are identified in the ETA 9142 and ETA 790.  The daily start time is 7:00 am and the daily ending time (weather and crop permitting) is 3:00 p.m.

Any domestic worker that is not residing in the housing units, can leave their personal vehicle and a designated location and ride the employer-provided transportation at no cost to that employee.

The employer will have an employee drive the workers weekly to the grocery store, bank and any other errands they may have to do while working for the employer using the vehicles listed above.

c. Job Offer Information 3

d. Job Offer Information 4
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E.1 Meal Provision - Board Arrangements

Housing is provided at no cost to workers who are not reasonably able to return the same day to their respective residences. Housing is not provided to non-workers.

  If both male and female workers are hired, separate toilet and shower facilities are available and will be provided by the employer. There is no family housing provided
as that is not the prevailing practice.

  Workers who reside in such housing agree to be responsible for maintaining the housing in a neat and clean manner. Before occupancy, housing shall be in
compliance with OSHA standards set forth in 29 CFR 1910.142. If there is a problem with the housing, it is the worker’s responsibility to mention it to the employer. If for
any reason rental housing is required, these facilities would also comply with local and state health and safety standards.

  Reasonable repair cost of damage, other than that caused by normal wear and tear, will be charged to the workers found to be responsible for the damage to housing
or furnishings. The employer retains possession and control of the housing premises at all times. Workers who are provided housing under the terms of the work
contract shall vacate the housing promptly upon termination of employment as state law requires.

A.11 Pay Deductions - Wage Rates

Piece rates (Sweet Potatoes, Cucumbers, Peppers) will be paid @ $0.50/bucket/ 20 buckets per
hour/$10.00 per hour/estimated wage. These wages are not guaranteed, but rather projections based on prior season.

 In all cases, the guarantee of not less than the AEWR of /hour for all hours worked in the payroll period will apply. These minimum rates may be adjusted upward at the sole discretion of the employer to account for adverse conditions. If the worker’s
piece rate earnings for a pay period result in average hourly earnings of less than the guaranteed minimum, the worker will be provided make-up pay to the guaranteed minimum rate.

  All farm work activities other than piece rate harvest will be paid based on the hourly rate specified above. The employer will make the following deductions from the worker’s wages: FICA taxes and federal income tax withholdings as required by
Federal, State, and local law for applicable domestic workers, cash advances and repayment of loans, repayment of overpayment of wages to the worker, recovery of any loss to the employer due to the worker’s damage (beyond normal wear and tear)
or loss of equipment or damage to housing where it is shown that the worker is responsible and any other deductions expressly authorized by the worker in writing. No deductions will be made which would bring the employee’s hourly wage below the
Federal Minimum Wage. The employer will not guarantee to pay the worker a bonus but reserves the right to optionally offer a bonus if exceptional job performance is exhibited.

  Payroll Periods will be once weekly and workers will be paid on each pay period and will be provided with an earnings statement that is an accordance with 20 CFR 655.122[k]. The employer will also comply with 20 CFR 655.122[j].

First Week Wage Guarantee
Employer will provide a worker referred through the interstate clearance system 40 hours of work for the week beginning with the anticipated date of need, unless employer has amended the date of need by notifying the order holding office no later than
10 days before the date of need. If employer fails to notify the order-holding office, then employer shall pay an eligible worker referred through the clearance system $546.80 for the first week starting with the originally anticipated date of need.  Employer
will require worker to perform alternative work if the guarantee cited in this section is invoked. The employer guarantees that the worker’s compensation policy will be valid throughout the entire contract period.

  If a worker referred through the interstate clearance system fails to notify the order-holding office of continued interest in the job no sooner than 9 days and no later than 5 days before the date of need, the worker will be disqualified from the above-
mentioned assurance.

e. Job Offer Information 5
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A.8a Job Duties - Job Duties

Watermelons/Peppers/Cucumbers/Corn: Workers will bend and stoop to pick vegetables according to size, color, shape and degree of maturity and place into field containers. Instruction will be given for each task and standards of performance communicated to worker. Workers will be
assigned a row or series of rows and required to select and pick produce according to criteria outlined and demonstrated by managers such as size, coloring, and ripeness. Workers must adhere to all safety rules as instructed by their supervisors and all farm work operations must meet
the standards and specifications given by the employer. They will be responsible for in-field grading and discarding of poor quality, rotting, and/or over-ripened produce. Workers will be responsible for the packing of watermelons at the packing shed. Workers will gently load the good
quality produce onto trailers, taking care to avoid damage or bruising.

Peppers/Hemp/Sweet Potatoes/ Tobacco: Workers will load flat bed trays at the greenhouse for transport to the field, transplant cuttings, transplanting plants riding a mechanical transplanter, additionally workers may hand transplant skrips. Workers will drag drainage and furrows in the
field with a shovel. When harvesting industrial hemp, workers will use machetes and or loping   sheers. Additionally works will be responsible for bucking hemp flower and packing hemp flower. Workers will be responsible for hoeing and hard pulling weeds, standing blown down plants,
suckers, topping, pruning plants and removal of male plants.

Cotton, Peanut, Grain Harvesting:  Worker will be asked to clean & service cotton pickers, combines, tractors and bale loaders. Worker will be required to clean combines, tractors, pickers and spindles by hand. Worker will be required to use an air compressor, grease gun, check fluids
and perform general service and maintenance. Worker may be required to stage cotton bales with a telehandler or tractor. Worker will assist in loading peanuts in drying trailers requiring the ability to climb & balance on trailers, and level piles of peanuts by hand or with a rake.

Cattle, Hogs, Livestock:  Worker will be required to mend, move, erect and/or maintain cattle fences. Worker will be required to herd and sort cattle. Worker will be required to perform maintenance and repairs and cattle and hog facilities. Worker will be required to clean hog buildings
using a volume hose and/or a pressure washer. This may require using a provided shovel, scraper or hoe and will require moving penning, gates, and feeders. Worker will be required to check, feed and attend to hogs and cattle.

Workers will participate in transplanting, seeding, weeding plowing drainage, any tasks growing out of the above activities. Employees will be provided with hoes, shovels, tractors, plows, etc.

Field Maintenance: Workers will be responsible for general field maintenance. They will rake up debris from the land such as sticks, straw, etc. They will be responsible for the removal of old and unproductive plants. They must take care to not damage or destroy other plants or property in
the area. Workers involved in field maintenance may be required to perform various tasks such as mending fences, irrigation, ditching, hoeing, spreading fertilizer, picking up roots and limbs, stripping suckers or unwanted growth from plants, weeding, and using hand sprayers in fields.
Workers will help maintain, install and repair irrigation systems.

A.8a Job Duties - Job Duties

Tractor and Forklift Operation During Field & Packing Operations: Workers may be required to operate forklifts, trucks, tractors, lulls and cotton pickers
during field operations as incidental. Before any worker is required to operate any machinery, the worker will be instructed in the proper and safe operation.
Workers will be required to operate forklifts and tractors according to instructions and in a manner   that protects the operator, other workers and
equipment. Workers will help maintain equipment by greasing, checking fluid and operating and air compressor. Repeated failure to obey operating and
safety instructions may result in termination.

Farm, Field, and Barn Sanitation: Workers may be responsible for picking up trash, cleaning bathrooms, sweeping and mopping floors, and other similar
farm and barn sanitation as part of SOPs and SSOPs within Good Agricultural Practices (GAPs), Good Handling Practices (GHPs), and Good
Manufacturing Practices (GMPs) for Food Safety.  This includes personal hygiene and handling the fruit in the field and barn with an emphasis on food
safety and keeping the fields and barn as clean as possible.

g. Job Offer Information 7
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A.8a Job Duties - Job duties

Workers should be able to work on their feet in bent positions for long periods of time. Allergies to ragweed, goldenrod, insect spray, related chemicals, etc may affect workers’ ability to perform the job.
Workers should be physically able to do the work required with or without reasonable accommodations. Workers are exposed to wet weather early in the morning and heat throughout the day while
working in the fields. Temperatures may range from 10 to 100 F. Workers may be required to work during occasional showers not severe enough to stop field operations.  Workers will report to work at
the designated time and place as directed by the grower each day. The standard work is 7 hours per day. In peak periods of seasonal crop demands, employees may be requested but not required to
work up to 12 or more hours per day and/or on the Sabbath or Federal holidays depending upon the conditions in the fields, weather, orders, and maturity of the crop. Employees may volunteer to work
additional hours when work is   available. Workers should expect occasional periods of little or no work because of weather, crop or other conditions beyond the employer’s control. These periods can
occur any time throughout the season.  All operational specifications can change during the season due to crop or market condition. Workers will be expected to conform to the specific instructions given
for each day’s work. A farm manager, supervisor, or a designated employee will provide instructions and general supervision. The grower or supervisor will make daily individual work assignments, team
or crew assignments, and determine location of work as the needs of the operation dictates. Workers may be assigned a variety of duties in any given day and different tasks on different days.  Person
seeking employment as a farm laborer must be available for the entire period requested by the employer and possess 3 months experience hand harvesting produce. Successful applicants will be
subject to a trial period of up to 2 days during which their performance of required tasks will be evaluated. If the performance is not acceptable to the employer in its sole discretion the worker will be
terminated.  All domestic and/or nonresident seasonal workers employed pursuant to this job order who satisfactorily completed the previous crop season may be compensated above the stated hourly
wage rate. The decision to pay above the stated prevailing hourly rate will be made by the employer, at his sole discretion, and will be based on factors including the recipient’s performance and tenure.
Employer retains the right to discharge an obviously unqualified worker, malingerer, or recalcitrant worker who is physically able but does not demonstrate the willingness to perform the work necessary
for the employer to grow a premium product. All terms and conditions in the job order will apply equally to all workers, domestic and foreign, employed under this job order.

A.8a Job Duties - Terminations

The employer may terminate the worker with notification to the Employment Service if the worker: (a) refuses without justified cause to perform work for which the worker was recruited and hired; (b) commits serious acts of misconduct; or (c) fails, after completing any training or break-in
period, to reach production standards when production standards are applicable. The employer may discipline the worker including requiring the worker to leave (without pay) the field for a period determined by the foreman, unpaid suspension from employment for up to three days, or
termination of employment. Workers will be terminated or disciplined for failure to follow work rules (see attachment).  The process for terminating a worker will be as follows, first a verbal warning, next a written warning and finally termination.

  Farm supervisors will track workers’ productivity throughout the H-2A contract on a daily basis. A worker who is not able to meet the production standards established within the H-2A contract will be subject to progressive discipline. The farm supervisor will provide a verbal warning which
will be issued on the first day a worker does not meet production standards. If the worker’s performance does not improve to the standards set forth above within a week after the initial verbal warning, the worker will receive a written warning and be placed on probation.

  Probation:

  •If a worker is placed on probation, the worker’s productivity will be monitored on a daily basis using the data collection procedure described above. If a worker is not able to meet production standards for two (2) consecutive workdays, the worker will be issued a Final Written Warning.

  •If a worker receives a Final Written Warning, the worker’s productivity will be measured for an additional three (3) consecutive workdays. If the worker is not able to meet the production standard set forth above within this final three (3) day probationary period, the workers will be
terminated.

  •Meeting the production standard set forth above, at any stage of the progressive discipline process will remove the worker from probation.

  •If a worker is subject to a second final warning due to not meeting production standards set forth above, the worker will be subject to further discipline up to and including termination.

  If a worker is terminated, the employee loses the right to housing and must vacate the housing in accordance with State Law and Company’s Housing Occupancy Rules. As provided by the U.S. Department of Labor regulations, the terminated worker will be responsible for all expenses
in returning to Mexico.  Once the worker is terminated, U.S. Department of Homeland Security regulations require that the worker return to Mexico within ten (10) days.  The Company shall advise the U.S. Department of Labor of the worker’s terminated status within two (2) days of the
termination date. A worker that is terminated due to lack of production shall not be eligible for re-hire for a minimum period of one (1) year.
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A.8a Job Duties - Acclimatization and terms

The acclimatization period for all crop activities is 2 days starting with the first day of employment to acclimate the worker to the physical demands of farm
work and to familiarize workers with job specifications and to demonstrate proper harvest methods and other crop specific issues. After completion of the
acclimatization period, workers are to keep up with fellow employees and not detrimentally affect other workers’ productivity.

The employer will expeditiously notify the order-holding office or State agency by telephone, email, or written correspondence immediately upon learning
that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment.

The employer agrees to abide by the regulations at 20 CFR 655.135, Assurances. The working conditions will comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration and other employment-related laws. The employer is an
Equal Employment Opportunity employer and will offer U.S. workers at least the same opportunities, wages, benefits, and working conditions as those in
which the employer offers or intends to offer to nonimmigrant workers.

A.8a Job Duties - Work Rules

The following rules are intended to provide standards of conduct expected of workers employed under this contract. Violations of these rules or other lawful, job-related employer requirements will be considered grounds for termination. In cases of less serious violations, penalties such as
suspension without pay for up to three days will be imposed. Workers are expected to comply with ALL rules related to discipline, attendance, work quality or quantity and the care or maintenance of all property.

1.Workers who perform fraudulent or sloppy work will be suspended without pay for the remainder of the workday or up to three days based on the supervisor’s consideration of the degree of infraction, the worker’s prior record, and other relevant factors. Subsequent offenses may result
in termination or discharge.
 2.No use or possession of alcohol or unlawful drugs is permitted during work time or during any workday or before work is completed for that day (such as during meal or beak periods). Workers may not report for work under the influence of alcohol or illegal drugs. Illegal drugs may not
be used or kept on the employer’s premises. Random drug testing may be conducted by employer, employees must be willing to submit to a random drug test(s).
 3.Excessive absences or tardiness will not be permitted. Excessive absence is defined as three consecutive days of unexcused absence or five unexcused absences within a 30-day period without the employer’s consent.
 4.Workers are expected to maintain cleanliness of their living quarters and shall promptly report problems to the employer. Workers shall cooperate with other workers assigned to the same housing in maintaining cleanliness of kitchen, dining, bathroom and living areas.
 5.Workers living in employer-provided housing that are assigned bunk beds may not separate or move bunk beds.
 6.Workers living in employer-provided housing may not cook in sleeping rooms or any other non-kitchen areas.
 7.Workers may not repeatedly drop paper, cans, bottles, or other trash in fields, packinghouses, or housing areas. Trash and waste receptacles must be used.
 8.With the exception of the worker’s assigned housing and/or work area/field, workers may not enter employer’s premises without authorization by the person in charge.
 9.With the exception of the worker’s assigned housing, workers may not enter the employer’s premises at times other than during hours the employee is scheduled to work.
 10.Workers may not begin work prior to the scheduled starring time or continue working after stopping time unless authorized by the employer.
 11.Workers may not abuse or extend break periods which may be provided or take unauthorized breaks from work.
 12.Workers may not deliberately restrict production.
 13.Workers may not engage in horseplay, scuffling, throwing things, wasting time or loitering during work hours. Worker may be discharged for fighting on the employer’s premises at any time.
 14.Workers may not post or remove any notices, signs or other instructions on the employer’s property.
 15.Worker may be discharged if they steal from fellow workers or from the employer.
 16.Workers may not falsify personal, medical, production or other work-related records.
 17.Workers may not willfully abuse or destroy any machinery, equipment, tools or other property belonging to the employer or other employees.
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.8a Job Duties - Work rules

18.After the first full day of employment, workers are to keep up with fellow workers and not detrimentally affect other workers’ productivity.
 19.Workers may not commit acts of insubordination.
 20.Workers may not interrupt other workers’ rest/sleep periods by excessive or unnecessary noise or commotion.
 21.Workers may not have guests in employer-provided housing past 10:00 pm on Sunday through Friday or on Saturday past 12:00 am.
Workers and/or their guests may not engage in indecent, immoral or illegal conduct at any time on the employer’s premises.
 22.Repeated failure to follow instructions, obey safety requirements, equipment and vehicle operation instructions may result in termination.
 23.Any worker who repeatedly impedes the progress of the group by tardiness, leaving early, lax adherence to harvesting or packing
standards, or rough handling of produce may be terminated.
 24.No firearms or other weapons may be brought onto the employer’s premises AT ANY TIME.
 25.The use of cellular telephones is not permitted during work hours, unless in cases of special circumstances where use must first be
approved in writing by a farm manager.

m. Job Offer Information 13
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11/30/2025

Page C.7 of C.7
H-300-23023-721434 Full Certification 02/17/2023


	Slight A.  Job Offer Information
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information
	F.  Transportation and Daily Subsistence
	G.  Referral and Hiring Instructions
	H.  Additional Material Terms and Conditions of the Job Offer
	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).

	ETA-790A_Ag Clearance OrderDS_page2.pdf
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information

	FR_07_ETA-790A_Ag Clearance Order_FROMWORD.pdf
	A.  Job Offer Information
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information
	F.  Transportation and Daily Subsistence
	G.  Referral and Hiring Instructions
	H.  Additional Material Terms and Conditions of the Job Offer
	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).


	PAGE 2 ONLY - FINAL.pdf
	A.  Job Offer Information
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information
	F.  Transportation and Daily Subsistence
	G.  Referral and Hiring Instructions
	H.  Additional Material Terms and Conditions of the Job Offer
	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).


	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.



