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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

A. Job Offer Information

1. Job Title *

2. Workers
Needed *

a. Total b. H-2A Workers Period of Intended Employment 

3. First Date * 4. Last Date *
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? *

If “Yes”, proceed to question 8.  If “No”, complete questions 6 and 7 below.  Yes  No

6. Anticipated days and hours of work per week  (an entry is required for each box below) * 7. Hourly Work Schedule *

a. Total Hours c. Monday e. Wednesday g. Friday a. ____ : ____  AM
 PM

b. Sunday d. Tuesday f. Thursday h. Saturday b. ____ : ____  AM
 PM

 Temporary Agricultural Services and Wage Offer Information 
8a.  Job Duties - Description of the specific services or labor to be performed. * 

(Please begin response on this form and use Addendum C if additional space is needed.)

8b.  Wage Offer * 

$ _____  .___

8c.  Per * 

 HOUR
 MONTH

8d.  Piece Rate Offer § 

$ ______.___

8e.  Piece Rate Units / Estimated Hourly Rate / 
Special Pay Information § 

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be
performed and wage offers attached to this job offer? *

 Yes  N/A

10. Frequency of Pay: * Weekly  Biweekly  Other (specify):  ___________________________________

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

Ag Equipment Operators

55 8 3/26/2023 12/23/2023
✔

48

0

8

8

8

8

8

8

✔

7 00

3 00
✔

See Addendum C

15 62 ✔ 16 00 per bin onions, Chile $1.10/bucket

✔

✔ N/A

See Addendum C

11/30/2025
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B. Minimum Job Qualifications/Requirements
1. Education: minimum U.S. diploma/degree required. *
 None  High School/GED  Associate’s  Bachelor’s  Master's or higher  Other degree (JD, MD, etc.)

2. Work Experience: number of months required.
*

3. Training: number of months required. *
4. Basic Job Requirements (check all that apply) §
 a. Certification/license requirements  f. Exposure to extreme temperatures
 b. Driver requirements  g. Extensive pushing or pulling
 c. Criminal background check  h. Extensive sitting or walking
 d. Drug screen  i. Frequent stooping or bending over
 e. Lifting requirement ________ lbs.  j. Repetitive movements

5a. Supervision: does this position supervise 
the work of other employees? *  Yes    No 5b. If “Yes” to question 5a, enter the number 

of employees worker will supervise. § 
6. Additional Information Regarding Job Qualifications/Requirements. *

(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below) 

C. Place of Employment Information
1. Place of Employment Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Additional Place of Employment Information. (If no additional information, enter “NONE” below) *

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers,
attached to this job order? *

 Yes  N/A

D. Housing Information
1. Housing Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Type of Housing (check only one) *
 Employer-provided  Rental or public

(including mobile or range)

7. Total Units * 8. Total Occupancy *

9. Identify the entity that determined the housing met all applicable standards: *
 Local authority  SWA     Other State authority  Federal authority  Other (specify): _________________

10. Additional Housing Information. (If no additional information, enter “NONE” below) *

11. Is a completed Addendum B providing additional information on housing that will be provided to
workers attached to this job order? *  Yes  N/A

Form ETA-790A   FOR DEPARTMENT OF LABOR USE ONLY Page 2 of 8 

H-2A Case Number: ____________________ Case Status: __________________ Determination Date: _____________ Validity Period: _____________ to _____________ 

✔

6 0

✔

✔

✔ 60

✔

✔

✔

✔

✔

11/30/2025

None

4220 Hwy 187

Salem New Mexico 87941 Dona Ana

None

✔

350 Sahara Rd.

Hatch New Mexico 87937 Dona Ana

✔ 1 18

✔

None

H-300-23026-728286 Full Certification 02/21/2023

✔

✔



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A

U.S. Department of Labor
 

 

Form ETA-790A    FOR DEPARTMENT OF LABOR USE ONLY     Page 3 of 8 

H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

E. Provision of Meals
1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and

kitchen facilities. *
 (Please begin response on this form and use Addendum C if additional space is needed.)

2. The employer: *
 WILL NOT charge workers for meals.

 WILL charge each worker for meals at $ ______ . _____ per day, if meals are provided. 

F. Transportation and Daily Subsistence
1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *

(Please begin response on this form and use Addendum C if additional space is needed.)

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment
(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

3. During the travel described in Item 2, the employer will pay for
or reimburse daily meals by providing each worker *

a. no less than $ ______ . _____ per day * 

b. no more than $ ______ . _____ per day with receipts 

G. Referral and Hiring Instructions

Employer does not provide meals. Employer-provided housing includes free and convenient
kitchen facilities with appropriate equipment, appliances, cooking accessories, and dish-
washing facilities for meal preparation. For workers residing in employer-provided housing,
employer also provides free transportation once per week to/from closest town or city for
personal errands (e.g., groceries, banking services). Dining, kitchen/cooking facilities and other
common areas are shared by all workers.

✔

Employer will provide transportation between living quarters and worksites at no cost to the
worker. All employer provided transportation will meet applicable federal and state laws and
safety standards.

Employer provided transportation will be airplane, charter bus, employer operated vehicle, or
other common means depending on the workers' country or State of origin. All common means
of transportation will meet applicable safety standards and will abide by 20 CFR 655.122(h)(1)
& (2). Continued

14

59

00

00
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1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact
information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and
hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *

5. Website Address (URL) to Apply *

H. Additional Material Terms and Conditions of the Job Offer
1. Is a completed Addendum C providing additional information about the material terms, conditions,

and benefits (monetary and non-monetary) that will be provided by the employer attached to this job
order? *

 Yes     No

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment: 

1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B.  This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B.  The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course 
of a labor dispute.  20 CFR 655.135(b).

3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker.  Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing.  If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management.  The employer agrees that charges in the form of deposits for bedding or other 
similar incidentals related to housing (e.g., utilities) must not be levied upon workers.  However, the employer may require workers to reimburse 
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation.  When it is the prevailing practice in the area of intended employment and the occupation to provide family 
housing, the employer agrees to provide family housing at no cost to workers with families who request it.  20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance 
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be 
occupied. 20 CFR 653.502(a)(3).  The Certifying Officer will not certify the application until the employer provides evidence that housing has 
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance. 

4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment.  20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).

Potential U.S. workers (referrals) will be accepted from the local Workforce Centers, through word-of-mouth, gate hires
(walk-up workers), and other sources. All applicants should be thoroughly familiarized with the job duties and terms
and conditions of employment listed on the job order. Only workers meeting all qualifications of the job order should be
referred by the Workforce Centers.
To be eligible for employment, applicants must:
1. Be able, willing, and available to perform the specified job duties for the duration of the contract period.
2. Have been apprised of all material terms and conditions of employment.
3. Agree to abide by all material terms and conditions of employment.
4. Be legally authorized to work in the United States; AND
5. Satisfy all minimum job requirements

Applicants can contact the employer between 8am and 4pm or email resumes

+1 (575) 267-3043 N/A chileriver@zianet.com

N/A

11/30/2025
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6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals.  The amount of meal charges is governed by 20 CFR 655.173.  20 CFR 655.122(g).  When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals.  To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so.  20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers. 

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or 
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the 
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came 
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad.  The amount of the transportation 
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation 
charges for the distances involved.  The amount the employer will pay for daily subsistence expenses are those amounts disclosed in 
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a 
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a).  The employer 
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers 
regarding payment of wages. 20 CFR 655.122(h)(1). 

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A 
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment 
to the place from which the worker, disregarding intervening employment, departed to work for the employer.  Return transportation will 
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for 
cause, if the employer follows the notification requirements in 20 CFR 655.122(n). 

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's 
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of 
employment, the employer must provide for such expenses.  If the worker has contracted with a subsequent employer who has agreed 
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of 
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses. 

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced 
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s 
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2). 

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of 
employment at no cost to the worker. 20 CFR 655.122(h)(3). 

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required 
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128.  If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation.  Employer agrees to have property damage
insurance.  20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions, 
if any.  20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths 
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the 
worker's Sabbath or Federal holidays.  If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment 
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact, 
worked for the guaranteed number of days.  An employer will not be considered to have met the work guarantee if the employer has merely 
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job 
order.  All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment 
has been met.  Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when 
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a 
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed 
employment has been met.  20 CFR 655.122(i). 

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly 
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.122(i). 

11/30/2025
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for 
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee. 
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced 
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d), 
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule).  20 CFR 655.122(i). 

Important Note:  In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(o), the three-
fourths guarantee period ends on the date of termination.   

9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places 
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained.  The records
must include each worker’s permanent address, and, when available, permanent email address, and phone number(s).  All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation.  Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within 
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated 
representatives.  The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor.  20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN.  20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours 
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but 
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k).  The 
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range.  If the employer 
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the 
worker's absence.  20 CFR 655.210(f). 

11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period.  If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest.  If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment.  If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued.  At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked.  20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof.  If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions.  The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order.  The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs.  A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer.  20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services 
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor.  In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination.  The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable 

11/30/2025
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to the worker and consistent with existing immigration laws.  In situations where a transfer is not affected, the employer agrees to return the 
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer, 
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers.  The employer will also reimburse the worker 
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of 
employment.  The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s 
place of employment.  The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance 
order.  The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable 
common carrier transportation charges for the distances involved.  20 CFR 655.122(o). 

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place 
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and 
subsistence expenses from the present employer’s place of employment to the subsequent employer’s place of employment.  20 CFR 
655.122(h)(2). 

15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job
offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531.  The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks 
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee.  20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences.  For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees 
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker.  A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable.  In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B.  20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHO) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously.  20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the 
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate 
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative 
work if such alternative work is stated on the clearance order.  20 CFR 653.501(c)(5). 

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place 
of employment, as described in paragraph 7.B above.  20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health 
and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment.  20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate.  20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107.  20 CFR 653.501(c)(3)(vii).

I declare under penalty of perjury that I have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting 
addendums, and that to the best of my knowledge, the information contained therein is true and accurate.  This clearance order describes the 
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job.  20 CFR 
653.501(c)(3)(viii).  I understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto 
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both.  18 U.S.C. §§ 2, 1001. 

1. Last (family) name * 2. First (given) name * 3. Middle initial §

4. Title *

Franzoy Victoria

Office Manager

11/30/2025
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5. Signature  (or digital signature) * 6. Date signed *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Digital Signature Verified and Retained
By

1/31/2023
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Chile River, Inc 210 W Las Uvas Rd.
Deming, New Mexico 88030
LUNA

Delgado Farm
3/26/2023 12/23/2023

8

Chile River Inc 8510 Amapola Rd.
Deming, New Mexico 88030
LUNA

McSherry Farm South Farm
3/26/2023

12/23
/2023

8

Chile River, Inc 8970 Hwy 377
Deming, New Mexico 88030
LUNA

McSherry North Farm
3/26/2023

12/23
/2023

8

Chile River, Inc 8275 NM-377
Deming, New Mexico 88030
LUNA

McSherry Farm David's Farm
3/26/2023

12/23
/2023

8

Chile River, Inc 200 Dandelion
Garfield, New Mexico 87936
DONA ANA

Jerry Berridge by Lisa House
3/26/2023

12/23
/2023

8

Chile River, Inc 4333 N Hwy 187
Garfield, New Mexico 87936
DONA ANA

Garcia Farm
3/26/2023

12/23
/2023

8

Chile River, Inc 890 Father Ramon Estivill Ave
Salem, New Mexico 87941
DONA ANA

Jerry's Farm
3/26/2023

12/23
/2023

8

Chile River, Inc 350 Sahara Rd.
Hatch, New Mexico 87937
DONA ANA

Kennedy Farm
3/26/2023

12/23
/2023

8

Chile River, Inc 3315 BB Romig Dr
Salem, New Mexico 87941
DONA ANA

State Farm
3/26/2023

12/23
/2023

8

Chile River Inc 150 Bent Bow Rd/Co Rd. E056
Garfield, New Mexico 87936
DONA ANA

Rock Farm
3/26/2023

12/23
/2023

8

Full Certification 02/21/2023H-300-23026-728286
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H-2A Agricultural Clearance Order
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U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Chile River Inc 8285 Country Club Rd. SE
Deming, New Mexico 88030
DONA ANA

Simmons Farm
3/26/2023 12/23/2023

8

Chile River, Inc 4023 Carriage Hills Rd.
Garfield, New Mexico 87936
DONA ANA

by Eric Trujillo house
3/26/2023

12/23
/2023

8

Chile River, Inc 4220 Hwy 187
Salem, New Mexico 87941
DONA ANA

Onion Shed/ Main Office
3/26/2023

12/23
/2023

8

Chile River, Inc 5890 Hwy 549 SE
Deming, New Mexico 88030
LUNA

Deming Office
3/26/2023

12/23
/2023

8

Chile River Inc 210 Dandelion
Garfield, New Mexico 87936
DONA ANA

by Lisa house
3/26/2023

12/23
/2023

8

Chile River, Inc 3715 Lexington Rd.
Garfield, New Mexico 87936
DONA ANA

Berridge Farm by pecan trees
3/26/2023

12/23
/2023

8

Chile River, Inc 250 Ramos Rd
Lordsburg, New Mexico 88045
HIDALGO

CF Farm
3/26/2023

12/23
/2023

8

Chile River, Inc 25790 Cattleman Rd
Deming, New Mexico 88030
LUNA

Delgado Farm
3/26/2023

12/23
/2023

8

Chile River, Inc 200 Dandelion
Garfield, New Mexico 87936
DONA ANA

Garcia Farm by Lisa house
3/26/2023

12/23
/2023

8

Chile River, Inc 1261 Salem St
Salem, New Mexico 87941
DONA ANA

Jerry's Farm
3/26/2023

12/23
/2023

8

Full Certification 02/21/2023H-300-23026-728286
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H-2A Agricultural Clearance Order
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U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Chile River, Inc 120 Bent Bow Rd
Garfield, New Mexico 87936
DONA ANA

Rock Farm
3/26/2023 12/23/2023

8

Chile River Inc 2150 Hwy 187
Hatch, New Mexico 87937
DONA ANA

S Blad farm
3/26/2023

12/23
/2023

8

Chile River, Inc 1250 Kit Carson Rd
Rincon, New Mexico 87940
DONA ANA

S Biad farm
3/26/2023

12/23
/2023

8

Chile River Inc 33400 Hwy 185
Hatch, New Mexico 87937
DONA ANA

S Biad farm
3/26/2023

12/23
/2023

8

Chile River Inc 13625 Uvas Valley Rd, NE
Deming, New Mexico 88030
LUNA

Morrow farm
3/26/2023

12/23
/2023

8

Chile River Inc 1500 Sunday Dr
Hatch, New Mexico 87937
DONA ANA

Riverside Farm South of river
3/26/2023

12/23
/2023

8

Chile River, Inc 1800 BB Romig Dr.
Salem, New Mexico 87941
DONA ANA

Riverside Farm Benvie Farm
3/26/2023

12/23
/2023

8

Chile River, Inc 515 Casteneda Rd
Hatch, New Mexico 897841
DONA ANA

Riverside Farm Hatch River Farm
3/26/2023

12/23
/2023

8

Chile River Inc 2511 BB Romig Dr
Salem, New Mexico 87941
DONA ANA

Riverside Farm North of river
3/26/2023

12/23
/2023

8

Chile River Inc 5400 Hwy 187 N
Salem, New Mexico 87941
DONA ANA

Riverside Farm North of office
3/26/2023

12/23
/2023

8

Full Certification 02/21/2023H-300-23026-728286
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________           Determination Date: _____________       Validity Period: _____________ to _____________ 

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. Total 
Units *

5. Total 
Occupancy * 6. Inspection Entity *

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public

accommodations 

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

✔

823 Walnut Grove
Garfield, New Mexico
87936
DONA ANA

None. 1 10
✔

✔

7003 Hwy 187
Garfield, New Mexico
87936
DONA ANA

None. 1 11
✔

✔

8275 NM 377
Deming, New Mexico
88030
LUNA

None. 1 18
✔

✔

1022 S Platinum Ave
Deming, New Mexico
88030
LUNA

None. 1 23
✔

✔

5555 Hwy 187
Salem, New Mexico 88030
DONA ANA

None. 1 8
✔

11/30/2025

Full Certification 02/21/2023H-300-23026-728286
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H-2A Agricultural Clearance Order
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U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________           Determination Date: _____________       Validity Period: _____________ to _____________ 

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. Total 
Units *

5. Total 
Occupancy * 6. Inspection Entity *

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public

accommodations 

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

✔

5890 Hwy 549
Deming, New Mexico
88030
LUNA

None. 1 5
✔

✔

250 Ramos Rd
Lordsburg, New Mexico
88045
HIDALGO

None. 1 5
✔

11/30/2025
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U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.8a Job Duties

Operate farm tractors and equipment to cultivate and plant crops, harvest crops and ground preparation.  Must be physically able to climb up equipment ladder on farm equipment.  Must have at least 6 months of working
knowledge of farm equipment and implements to operate correctly and safely. Drip irrigation installation and repair. Wash and clean equipment, tractors, and vehicles. Replace broken parts on equipment and implements, oil
changes. Farm building repairs, use welder to fix and repair equipment or farm buildings.
May thru September assist Facility Manager with operating packing equipment. Employees will be trained on safety and machine operation. Monitor machinery and trouble shoot when machine stops operating. Assist shed
manager with daily maintenance and repairs to ensure equipment is operating efficiently. Perform daily equipment inspections by checking off equipment pieces listed for wear and tear, need for lubricants, identify parts that
need to be replaced or repaired. Operate forklift to load and transport produce bins, pallets of produce. Assist with sorting onions, labeling packages, and constructing packing materials.
Operate a semi-truck with trailer to transport farm equipment, culls/trash, and empty/full produce bins to and from farms and packing facility. Employees must have 6 months verifiable experience operating a semi-truck and
obtain a Class E non-commercial driver’s license within 2 weeks of hire. Must pass company provided safe driving test.
Additional duties thru contract period may include:
•As needed transport other employees to work locations in company vehicles.  Must have a valid Class D driver’s license to operate farm vehicles.
•Wash, repair, and weld broken produce bins.
•Hoe, weed, thin, plant crops and clean fields.
•Spray and apply herbicide, pesticides to crops. Training and personal protective equipment will be provided
•As needed hand pick chile peppers or onions
•Trim pecan trees using handheld clippers, snippers, saw, picking up/dispose branches
Variable weather/crop conditions may apply; hours may fluctuate (+/-), with possible downtime and/or extended hours.  Employer may request but not require for workers to work on their sabbath. Drug, alcohol, tobacco-free
work zone.

A.11 Deductions from Pay

All State and Federal deductions required by law.

Employer will make the following deductions, if applicable, and in accordance with Federal and State Laws:
oFICA
oState and Federal Taxes
oMedicare
oNo deductions will be made which would bring the employee’s hourly wage below the Federal Minimum Wage.

a. Job Offer Information 1

b. Job Offer Information 2

11/30/2025

Page C.1 of C.5
H-300-23026-728286 Full Certification 02/21/2023
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H-2A Agricultural Clearance Order
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U.S. Department of Labor 
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

F.2 Inbound/Outbound Transportation

To Worksite

Employer will provide or pay for airline tickets, charter bus services, or other commercial bus service to H-2A or U.S. workers or permit workers to select any means of transportation that they choose. Employer will reimburse workers at no less than the
most economical and reasonable common carrier transportation charges for the distances involved.

Employer will pay the worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker has come to work for the employer, whether in the U.S. or abroad to the place of employment.

From Worksite

If the worker completes the work contract period, or if the employee is terminated without cause, and the worker has no immediate subsequent H–2A employment,
the employer will provide or pay for the worker’s transportation and daily  subsistence from the place of employment to the place from which the worker, (disregarding intervening employment) departed to work for the employer. If the worker has
contracted with a subsequent employer who has not agreed in such
work contract to provide or pay for the worker’s transportation and daily subsistence expenses from the employer’s worksite to such subsequent employer’s worksite, the employer will provide or pay for such expenses. If the worker has contracted with a
subsequent employer who has agreed in such work contract
to provide or pay for the worker’s transportation and daily subsistence expenses from the employer’s worksite to such subsequent employer’s worksite, the subsequent employer will provide or pay for such expenses. The employer is not relieved of its
obligation to provide or pay for return transportation and
subsistence if an H–2A worker is displaced as a result of the employer’s compliance with the 50 percent rule as described in § 655.135(d) with respect to the referrals made after the employer’s date of need.

B.6 Job Requirements - License needed

Class D

c. Job Offer Information 3

d. Job Offer Information 4

11/30/2025
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U.S. Department of Labor 
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

B.6 Job Requirements - Drug Testing

At employer expense after hire in case of accident or unusual behavior

A.11 Pay Deductions - 2023 H2A Reglas y Normas Parte 1

Chile River, Inc. todos los empleados deben de obedecer las reglas de conducta esto es necesario para el bienestar y eficiencia de las operaciones. Las reglas son establecidas para mantener un ambiente de trabajo respetuoso y productivo.
Las normas de rendimiento que estn incluidas, algunas aplicaran de vez en cuando, no todas son reglas todo incluido. Los estndares son ejemplos de los tipos de conductas no aprobadas por lo cual un empleado podra recibir una nota disciplinaria o terminacin de contrato, estn publicadas para proveer un entendimiento general a lo
que la empresa considera una conducta no aceptable. Empleados deben de cumplir y estar en disposicin de su contrato H2A reglas de trabajo, vivienda y instruccin de procedimientos incluyendo polticas nuevas o cambios a las ya presentes por medio de comunicacin en su lugar de trabajo. Cualquier empleado que no siga o infringa
las polticas, reglas ser sujeto/a a accin disciplinaria incluyendo cancelacin de contrato. La accin disciplinaria ser determinada por su supervisor y juzgar el nivel de su violacin a las normas. Chile River,Inc. tiene el derecho a imponer accin disciplinara en esos casos donde el supervisor decida qu accin es apropiada tomar incluso
cancelar su contrato.

Cometer actos serios de conducta. “Acto(s) Serios de conducta” Incluye, pero no se limita a:

1)Rehusarse a realizar trabajo por el cual se le contrato o negarse a obedecer reglas de vivienda.
•Robo a la empresa o otros trabajadores
•Fraude o falsificar archivos de trabajo como por ejemplo horas trabajadas.
•Posesin, uso o venta de alcohol o sustancias ilcitas en propiedades de la empresa o durante horas de trabajo, mientras est haciendo algn trabajo o en transporte de la empresa, Se le cancelara su contrato de inmediato
•Fallar o rehusarse a una prueba de droga, despus de accidentes o sospecha.
•Venta o posesin ilegal de armas, armas de fuego o explosivos en propiedad de la empresa o en vehculos de la empresa.
•Desobedecer instruccin razonable o legal dada por un supervisor o empleador.
• Abuso, acoso o amenazar a compaeros de trabajo, supervisor o empleador: Escupir, degradar o usar profanidad hacia otros empleados, empleador o supervisor.
•Acoso (incluyendo Verbal, fsico o sexual) hacia otros empleados, supervisores o empleador
•Dao voluntario o malicioso a propiedad de empleador o empresa.

2)Rehusarse sin causa justificada a realizar el trabajo por el cual el empleado fue reclutado o contratado hacer y por el cual el empleado esta capacitado y calificado hacer.
3)Faltar al respeto a compaeros de trabajo, visitantes o otros miembros pblicos.
4)Realizar trabajo(s) o el uso de propiedad del empleador o la empresa, equipo, instalaciones en conexin con trabajo(s) fuera mientras esta trabajando bajo los horarios del empleador o empresa.
5)Falta de asistencia o poco rendimiento: dormir durante horas de trabajo
6)Empleador provee otras razones legales por lo cual puede causar cancelacin de contrato.
7)Dificultarles el trabajo a otros empleados o obstruir con productividad. Jugar o payasear no est permitido.
8)Estar fsicamente capacitado para realizar un trabajo y no demostrar inters o ganas de hacer el trabajo necesario.
9)Voluntariamente daar o destruir propiedad de el empleador o empresa, equipo, vehculos o viviendas.

e. Job Offer Information 5

f. Job Offer Information 6

11/30/2025
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.11 Pay Deductions - 2023 H2A Reglas y Normas Parte 2

10)Comportamiento o actos imprudentes o riesgosos mientras conduce/ opera equipo/vehculos que puede resultar en danos a la persona o otros empleados.

Cometer actos de insubordinacin. Los elementos bsicos de insubordinacin incluyen:
•Insubordinacin ser considerada voluntaria y intencional falta de obedecer un orden razonable de su supervisor o empleador
•Una orden directa que sea razonable y legal ya sea verbal, o por escrito por su empleador o supervisor.
•El Empleado recibe orden verbal o por escrito y comunica y confirma el entendimiento de la orden o
•El empleado rehsa obedecer una orden directa por medio de comunicado o por falta de rendimiento.

11)Empleador es enterado del conocimiento de historial o estatus de conviccin criminal, delincuente sexual por lo cual el empleador considere razones crebles consistentes con la ley que van a perjudicar la seguridad o bienestar de las condiciones de vivienda de otros empleados.
12)Violacin a reglas de Seguridad, Vivienda o polticas de la empresa.
13)Tres faltas consecutivas e injustificadas por el empleado ser razn para cancelacin de contrato.
14)Trabajadores deben de sostener un ritmo eficaz y hacer esfuerzo constante de trabajo razonable bajo las condiciones climticas y otras condiciones de trabajo de agricultura.
15)Cada empleado debe limpiar su rea de trabajo tirar basura en los contenedores proporcionados
16)Empleados debe de seguir las reglas de seguridad de alimentacin proporcionadas por escrito en su entrenamiento.
17) Si su supervisor hace un horario de trabajo, los empleados No pueden tomar decisiones de salidas antes del horario sin la autorizacin del supervisor.
18)Si hay un orden de regresar a trabajar, el empleado debe cumplir.
19)Fallar en el mantenimiento de limpieza de vivienda o no ayudara compaeros en las tareas asignadas.
20)Fallar en reportar algn accidente relacionado con el trabajo.

Violar o faltar a las polticas y procedimientos de Chile River, Inc., incluyendo, pero no limitado a reglas de vivienda que se han establecido para proteger la propiedad y equipo del empleador y para la seguridad bienestar de salud de nuestros empleados; Reglas de alimentacin y policas de la empresa que se le ha otorgado a cada
empleado.

A.11 Pay Deductions - 2023 Rules Part 1

Chile River, Inc. expects all employees to adhere to the rules of conduct necessary for the company’s safe and efficient operations.  Rules of conduct are necessary to establish and maintain a productive and respectful workplace.
The performance standards listed below, and others that may be established from time to time, are not all-inclusive.  These standards are only examples of the types of misconduct for which employee’s may be disciplined or dismissed.  They are published to provide a general understanding of what your employer considers to be
unacceptable conduct.  Workers will be expected to comply with all provision of the H-2A job contract and the employer’s policies, house rules, instructions and procedures, including any new or changed policies that may be communicated during the work contract.  Any employee who violates any of the work rules listed below may be
subject to disciplinary action, up to, and including termination of employment.  The level of disciplinary action taken will be determined at management’s discretion and judged by the severity of the violation.  Chile River, Inc. may impose disciplinary action in those instances where management decides such action is appropriate up to
and including termination of employment for cause.

Commits serious acts of misconduct. “Serious act(s) of misconduct” includes but is not limited to:

1)Refuses without justified cause to perform work for which the workers were recruited and hired or refuses to follow housing rules.
•Theft from the employer or other workers
•Fraud or falsifying work-related records such as time sheets.
•Unauthorized or illegal possession use or sale of alcohol or controlled substances on employer’s premises or during working hours, while engaged in work activities or in employer’s vehicles is grounds for immediate termination.
•Fails or refuses to take an alcohol or drug test after work related accidents or suspicion.
•Unauthorized or illegal possession use or sale of weapons, firearms, or explosives on employer’s premises or in employer’s vehicles.
•Disobeying a lawful and reasonable instruction given by the employer or supervisor.
•Abusing, threatening or harassment of other employees, supervisor or employer; Spitting, demeaning or use of profanity towards other workers, employer or supervisor.
•Bullying or harassment (including verbal, physical, sexual) of other employees, supervisor, or employer. Including Sexual Harassment.
•Willful or malicious damage to employer’s or other worker’s property.
2)Malingers or otherwise refuses without justified cause to perform as directed by supervisor the work for which the worker was recruited and hired or is otherwise obviously unqualified to perform the job.
3)Disrespect toward fellow workers, visitors or other members of the public.
4)Performing outside work or use of employer’s property, equipment or facilities in connection with outside work while on employer’s time.
5)Poor attendance or poor performance; Sleeping on the job.
6)Employer provides other lawful job-related reason(s) for termination of employment.
7)Hinders another worker’s productivity. Horseplay is not allowed.
8)Is physically able but does not demonstrate the willingness to perform the work necessary.
9)Willful damage and destruction of company property, equipment, vehicles, and housing.

g. Job Offer Information 7
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For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.11 Pay Deductions - 2023 Rules Part 2

10)Unsafe acts and behavior, reckless operation of equipment/vehicles that may injure oneself or other employees.

Commits acts of insubordination. The basic elements of insubordination include:
•Insubordination will be considered as any willful or intentional failure to obey a lawful and reasonable request from the employer or supervisor.
•A reasonable and lawful direct order was issued to the employee, either verbally or in writing, by the employer or supervisor.
•Employee received the order orally or in writing and communicated confirmation of understanding the order, or.
•Employee refused to obey the order directly through an explicit statement of refusal or through non-performance.
11)Employer is made aware of a criminal conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will impair the safety and living conditions of other workers.
12)Violation of employer’s safety rules, housing rules and company policies.
13)Three consecutive unexcused absences by the worker will be considered a job-related reason for worker termination.
14) Workers must work at a sustained, vigorous pace and make bona fide efforts to work efficiently and consistently that are reasonable under the climatic, horticultural, and other working conditions.
15)Each worker must clean their work area each day and dispose of trash and discarded items in provided receptacles.
16)Worker must follow company food safety rules provided to them in writing and through training.
17)If the employer gives a schedule, workers cannot make early dismissal decisions without the authorization of the supervisor.
18)If an order is made to return to work, the employee must comply.
19)Failing to keep worker provided housing clean and assist roommates in weekly cleaning duties.
20)Failing to report work related accident.
Violation of Chile River, Inc. policies or procedures-including but not limited to housing rules of occupancy-which have been established to protect your employer’s property and equipment, as well as to help safeguard the health and safety of its employees; Food Safety rules and policies,
safety rules and any other company rules or policies that have been provided to you.

F.1 Daily Transportation

Daily Transportation = 4 ~15 Passenger vans and 4~4 Door pick-up trucks, 5 passengers each are owned, registered, and insured by
the farm. They are used for 6:45 am pick up 5 pm drop off, to run errands, and for grocery and supplies shopping.  Transportation is
not available to non-farm housed employees. They may meet at the farm housing for pickup and transport.
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	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).
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