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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

A. Job Offer Information

1. Job Title *

2. Workers
Needed *

a. Total b. H-2A Workers Period of Intended Employment 

3. First Date * 4. Last Date *
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? *

If “Yes”, proceed to question 8.  If “No”, complete questions 6 and 7 below.  Yes  No

6. Anticipated days and hours of work per week  (an entry is required for each box below) * 7. Hourly Work Schedule *

a. Total Hours c. Monday e. Wednesday g. Friday a. ____ : ____  AM
 PM

b. Sunday d. Tuesday f. Thursday h. Saturday b. ____ : ____  AM
 PM

 Temporary Agricultural Services and Wage Offer Information 
8a.  Job Duties - Description of the specific services or labor to be performed. * 

(Please begin response on this form and use Addendum C if additional space is needed.)

8b.  Wage Offer * 

$ _____  .___

8c.  Per * 

 HOUR
 MONTH

8d.  Piece Rate Offer § 

$ ______.___

8e.  Piece Rate Units / Estimated Hourly Rate / 
Special Pay Information § 

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be
performed and wage offers attached to this job offer? *

 Yes  N/A

10. Frequency of Pay: * Weekly  Biweekly  Other (specify):  ___________________________________

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

Farmworker Laborer

60 55 6/25/2024 9/14/2024
✔

40

0

7

7

7

7

7

5

✔

8 00

3 30
✔

See Addendum C

18 50 ✔ 00 50 $0.50 per pound of blueberries hand picked

✔

✔ N/A

See Addendum C

11/30/2025
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U.S. Department of Labor
B. Minimum Job Qualifications/Requirements
1. Education: minimum U.S. diploma/degree required. *
 None  High School/GED  Associate’s  Bachelor’s  Master's or higher  Other degree (JD, MD, etc.)

2. Work Experience: number of months required.
*

3. Training: number of months required. *
4. Basic Job Requirements (check all that apply) §
 a. Certification/license requirements  f. Exposure to extreme temperatures
 b. Driver requirements  g. Extensive pushing or pulling
 c. Criminal background check  h. Extensive sitting or walking
 d. Drug screen  i. Frequent stooping or bending over
 e. Lifting requirement ________ lbs.  j. Repetitive movements

5a. Supervision: does this position supervise 
the work of other employees? *  Yes    No 5b. If “Yes” to question 5a, enter the number 

of employees worker will supervise. § 
6. Additional Information Regarding Job Qualifications/Requirements. *

(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below) 

C. Place of Employment Information
1. Place of Employment Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Additional Place of Employment Information. (If no additional information, enter “NONE” below) *

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers,
attached to this job order? *

 Yes  N/A

D. Housing Information
1. Housing Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Type of Housing (check only one) *
 Employer-provided  Rental or public

(including mobile or range)

7. Total Units * 8. Total Occupancy *

9. Identify the entity that determined the housing met all applicable standards: *
 Local authority  SWA     Other State authority  Federal authority  Other (specify): _________________

10. Additional Housing Information. (If no additional information, enter “NONE” below) *

11. Is a completed Addendum B providing additional information on housing that will be provided to
workers attached to this job order? *  Yes  N/A

Form ETA-790A   FOR DEPARTMENT OF LABOR USE ONLY Page 2 of 8 

H-2A Case Number: ____________________ Case Status: __________________ Determination Date: _____________ Validity Period: _____________ to _____________ 

✔

1 0

✔

✔ 50

✔

✔

✔

✔

✔

11/30/2025

See Addendum C

33818 County Road 653

Paw Paw Michigan 49079 Van Buren

none

✔

29539 M43, Paw Paw, MI. 49079

Paw Paw Michigan 49079 Van Buren

✔ 10 108

✔ ✔ ✔ ✔

There are 4 Trailers with 3 bedrooms and two bathrooms each, kitchen, and living room
(Trailers #1- #4) at this camp.
There are an additional 4 Wooden "bunkers" that are also located at this main camp site. The
bunkers each offer 3 bedrooms and 2 bathrooms, kitchen, and living room.
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E. Provision of Meals
1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and

kitchen facilities. *
 (Please begin response on this form and use Addendum C if additional space is needed.)

2. The employer: *
 WILL NOT charge workers for meals.

 WILL charge each worker for meals at $ ______ . _____ per day, if meals are provided. 

F. Transportation and Daily Subsistence
1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *

(Please begin response on this form and use Addendum C if additional space is needed.)

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment
(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

3. During the travel described in Item 2, the employer will pay for
or reimburse daily meals by providing each worker *

a. no less than $ ______ . _____ per day * 

b. no more than $ ______ . _____ per day with receipts 

G. Referral and Hiring Instructions

The employer, Berry Crew, LLC is providing free and convenient cooking facilities to the
workers. These
facilities are located in each housing location. There are adequate stoves, refrigerators, pots
and pans, plates, and silverware for all the workers to cook and prepare their own meals. There
is also dining facilities provided with tables and seats for the workers to sit down and eat their
meals. Employer will provide weekly transportation at no cost to employees, with 3 - 15
passenger Ford Econoline vans, for employees to access stores and other personal services.

✔

See Addendum C

See Addendum C
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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact
information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and
hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *

5. Website Address (URL) to Apply *

H. Additional Material Terms and Conditions of the Job Offer
1. Is a completed Addendum C providing additional information about the material terms, conditions,

and benefits (monetary and non-monetary) that will be provided by the employer attached to this job
order? *

 Yes     No

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment: 

1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B.  This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B.  The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course 
of a labor dispute.  20 CFR 655.135(b).

3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker.  Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing.  If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management.  The employer agrees that charges in the form of deposits for bedding or other 
similar incidentals related to housing (e.g., utilities) must not be levied upon workers.  However, the employer may require workers to reimburse 
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation.  When it is the prevailing practice in the area of intended employment and the occupation to provide family 
housing, the employer agrees to provide family housing at no cost to workers with families who request it.  20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance 
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be 
occupied. 20 CFR 653.502(a)(3).  The Certifying Officer will not certify the application until the employer provides evidence that housing has 
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance. 

4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment.  20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).

All referrals are to be directed to Christina Saldana at 269-628-0526 or fax at 269-620-6175. Collect calls will not be
accepted. Office hours are Monday thru Friday from 9:00 a.m. to 3:00 p.m. Because of prior problems with invalid
social security numbers; all applicants should be advised that, after being hired, all workers' social security
numbers will be verified by the social security administration. Employer is a participant of E-Verify. All local and
intrastate applicants may apply directly to employers. All interstate applicants are encouraged but not required to
first contact the Job Order holding office prior to contacting the employer for any updated information regarding the
job prior to referral. For referrals from beyond normal commuting distance, an application may be sent to the
employer or a telephone interview may be requested. The employer will contact applicants who have submitted an
application by phone to conduct an interview.

Prior to referral, each worker should either read or have read to them a copy of the Job Offer and that they
understand all terms and conditions of employment as noted in the order. All workers should also be advised that
they will be expected to work for the total period of employment as noted in the Job Offer and should be available
to work in any one of the listed job activities at the discretion of the employer and workers must have
transportation to the job site.

All applicants should bring with them original documentation of identity and employment eligibility documents
(original documents only), sufficient to complete the I-9 Form. All workers from within normal commuting distance
recruited against this Job Order will not be provided housing and transportation. Employment application to be
completed by interested applicants is provided.

+1 (269) 628-0526 N/A info@walkerbb.com

N/A

11/30/2025
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6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals.  The amount of meal charges is governed by 20 CFR 655.173.  20 CFR 655.122(g).  When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals.  To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so.  20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers. 

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or 
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the 
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came 
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad.  The amount of the transportation 
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation 
charges for the distances involved.  The amount the employer will pay for daily subsistence expenses are those amounts disclosed in 
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a 
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a).  The employer 
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers 
regarding payment of wages. 20 CFR 655.122(h)(1). 

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A 
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment 
to the place from which the worker, disregarding intervening employment, departed to work for the employer.  Return transportation will 
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for 
cause, if the employer follows the notification requirements in 20 CFR 655.122(n). 

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's 
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of 
employment, the employer must provide for such expenses.  If the worker has contracted with a subsequent employer who has agreed 
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of 
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses. 

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced 
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s 
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2). 

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of 
employment at no cost to the worker. 20 CFR 655.122(h)(3). 

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required 
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128.  If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation.  Employer agrees to have property damage
insurance.  20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions, 
if any.  20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths 
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the 
worker's Sabbath or Federal holidays.  If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment 
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact, 
worked for the guaranteed number of days.  An employer will not be considered to have met the work guarantee if the employer has merely 
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job 
order.  All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment 
has been met.  Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when 
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a 
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed 
employment has been met.  20 CFR 655.122(i). 

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly 
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.122(i). 

11/30/2025
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for 
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee. 
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced 
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d), 
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule).  20 CFR 655.122(i). 

Important Note:  In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(o), the three-
fourths guarantee period ends on the date of termination.   

9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places 
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained.  The records
must include each worker’s permanent address, and, when available, permanent email address, and phone number(s).  All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation.  Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within 
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated 
representatives.  The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor.  20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN.  20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours 
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but 
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k).  The 
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range.  If the employer 
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the 
worker's absence.  20 CFR 655.210(f). 

11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period.  If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest.  If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment.  If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued.  At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked.  20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof.  If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions.  The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order.  The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs.  A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer.  20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services 
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor.  In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination.  The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable 

11/30/2025
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to the worker and consistent with existing immigration laws.  In situations where a transfer is not affected, the employer agrees to return the 
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer, 
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers.  The employer will also reimburse the worker 
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of 
employment.  The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s 
place of employment.  The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance 
order.  The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable 
common carrier transportation charges for the distances involved.  20 CFR 655.122(o). 

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place 
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and 
subsistence expenses from the present employer’s place of employment to the subsequent employer’s place of employment.  20 CFR 
655.122(h)(2). 

15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job
offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531.  The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks 
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee.  20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences.  For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees 
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker.  A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable.  In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B.  20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHO) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously.  20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the 
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate 
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative 
work if such alternative work is stated on the clearance order.  20 CFR 653.501(c)(5). 

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place 
of employment, as described in paragraph 7.B above.  20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health 
and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment.  20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate.  20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107.  20 CFR 653.501(c)(3)(vii).

I declare under penalty of perjury that I have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting 
addendums, and that to the best of my knowledge, the information contained therein is true and accurate.  This clearance order describes the 
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job.  20 CFR 
653.501(c)(3)(viii).  I understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto 
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both.  18 U.S.C. §§ 2, 1001. 

1. Last (family) name * 2. First (given) name * 3. Middle initial §

4. Title *

Walker Barton

Co-Owner

11/30/2025
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5. Signature  (or digital signature) * 6. Date signed *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Digital Signature Verified and Retained
By

4/25/2024

11/30/2025
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________       Validity Period: _____________ to _____________ 

A.9. Additional Crop or Agricultural Activities and Wage Offer Information
Crop 

ID Crop or Agricultural Activity Wage Offer Per Piece Rate Units / Estimated Hourly Rate / Special Pay Information 

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Blueberries
18 50

Hour $.50/lb for handpicked blueberries

11/30/2025

Full Certification 06/10/2024H-300-24112-909134
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Berry Crew LLC dba Berry
Brothers LLC

7117 136th Ave.
Holland, Michigan 49424
OTTAWA

Packing Facility
6/25/2024 55

Berry Crew LLC dba Berry
Brothers LLC

28824 42nd Ave
Paw Paw, Michigan 49079
VAN BUREN

6/25/2024 9/14/2024 55

Berry Crew LLC dba Berry
Brothers LLC

39603 35 1/2 St.
Paw Paw, Michigan 49079
VAN BUREN

6/25/2024 9/14/2024 55

Berry Crew LLC dba Berry
Brothers LLC

37934 30th St.
Paw Paw, Michigan 49079
VAN BUREN

6/25/2024 9/14/2024 55

Berry Crew LLC dba Berry
Brothers LLC

43112 M-40
Paw Paw, Michigan 49079
VAN BUREN

6/25/2024 9/14/2024 55

Berry Crew LLC, DBA Berry
Brothers LLC

46765 M-140
covert, Michigan 49043
VAN BUREN

6/25/2024 9/14/2024 55

9/14/2024

Full Certification 06/10/2024H-300-24112-909134
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H-2A Case Number: ____________________    Case Status: __________________           Determination Date: _____________       Validity Period: _____________ to _____________ 

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. Total 
Units *

5. Total 
Occupancy * 6. Inspection Entity *

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public

accommodations 

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

✔

42799 35th St.
Paw Paw, Michigan 49079
VAN BUREN

Two mobile homes near the roadway,
seperated about 20 yards from each other.

2 20 ✔

✔

✔

✔

✔

30520 38th Ave.
Paw Paw, Michigan 49079
VAN BUREN

1 16 ✔

✔

✔

11/30/2025

Full Certification 06/10/2024H-300-24112-909134
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.8a Job Duties

Workers will be hand picking/harvesting and packing blueberries by hand according to size, shape, maturity level,
and/or ripeness. The workers will be riding, pruning, weeding, hoeing, cleaning, sorting, stacking, boxing, carrying, picking, dumping, folding, grading, sweeping, selecting, labeling, manually changing and dumping lugs and sanitizing on the blueberry farm.
Also, workers will be installing and/or repairing irrigation lines, laying mulch, and laying plastic in blueberry fields.

Work is in inclement weather conditions including extremely hot, humid, cold and/or rainy weather. Workers will pick the ripe blueberries off the bush by grasping the blueberries between their forefinger and thumbnail, then lightly pulling and gently twisting the fruit off the bush and letting
the blue berries roll into the palm of the hand. The blue berries will then be placed in a harvesting bucket being careful not to overfill the container. The filled bucket will be taken to the nearest trailer where it will be dumped. The worker will then get their harvesting bucket back and start the
process again. Workers will cover blueberries with netting to keep birds and other insects and wildlife from eating the berries and help prevent bird droppings on blueberries. Workers will repair farm buildings, fences, and other structures using hand tools, such as shovels, and tampers.
Soil samples will be taken and fertilizer will be applies accordingly. After harvest season workers will remove dead blueberry bushes and plant new blueberry bushes. Mulch will need to be applied to established and new bushes protect blueberry bushes thru the winter months.

Box Building Operators: loading stacks of flat, cardboard box materials onto machine; moving empty cardboard boxes onto pallets; placing cardboard boxes onto conveyor belt; moving pallets with hand jacks. Mechanical Harvester workers must be able to work outside, mostly at night;
able to lift 50 pounds: Harvester Machine drivers – drives machine harvester and cleans machines daily; Harvester Worker - stacks empty trays on machine and stacks full trays on harvester and trailers while harvesting; also palletizes full berry trays for transport to receiving porch. Farm
and field workers will operate multi-purpose vehicles to transport workers from housing to farm site, around the farm and to grocery and banking facilities as appropriate. Workers set up, position and operate the mobile weigh station, stocking and maintaining it with scales, ice water, hand
sanitizer, paper towels, trash cans, etc. Palletize full berry trays for transport to receiving porch. Move pallets of full berry trays to receiving porch by tractor, take empty trays to the field and assist in palletizing berry trays.

Applicants must be able to furnish affirmative job references from recent employers operating comparable
operations establishing acceptable previous experience. Workers may be required to do a post accident drug screen at
the employers expense. Failing or refusing a drug test will result in immediate termination. Workers should expect
occasional periods of little or no work because of weather or other condition to be beyond the exployers
control. These periods can occcur anytime thorughout the seaosn. Our request for leave of absence must be made to the employer in writing. All absences will be counted towards hours offered for the purpose of the guarantee.

A.11 Deductions from Pay

Deductions will be made according to applicable laws. The only other reason(s) any worker's pay may be deducted is for incidentals,
which may include but not be limited to any broken items that any particular worker broke that were provided by the employer that
need replacing, lost or damaged items provided by the employer to the workers that need replacing, or any other incidental that the
employer provided to the worker(s) that created some sort of incidental.

Please note that if any deduction is taken from any worker(s)' paycheck due to any type of incidental, it will not cause the worker(s)'
pay to become less than the AEWR minimum wage rate of
$18.50 per hour

a. Job Offer Information 1

b. Job Offer Information 2

11/30/2025

Page C.1 of C.7
H-300-24112-909134 Full Certification 06/10/2024



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

B.6 Additional Information Regarding Job Qualifications/Requirements

Employee will receive 1 week of training on work duties and use of the equipment.
El empleado recibir 1 semana de capacitacin sobre las tareas laborales y el uso del equipo.

Safety/Seguridad: (Spanish)
Los trabajadores deben estar constantemente alertas y cumplir con todas las reglas de seguridad segun las instrucciones del supervisor. Los
trabajadores deben tener cuidado de manejar herramientas, equipos y productos de manera que eviten lesiones o heridas.
 No se permite el uso o la posesion de alcohol o drogas ilegales durante el tiempo de trabajo o durante cualquier dia de trabajo en o antes de
que se complete el trabajo para ese dia (como durante los periodos de comida o descanso).
Los trabajadores no pueden presentarse a trabajar bajo la influencia del alcohol o drogas ilegales. Las drogas ilegales no pueden ser usadas o
mantenidas en las instalaciones del empleador.

F.1 Daily Transportation

Berry Crew LLC (Employer) will provide transportation to and from the work site location. Employees will be picked up from their
residence at M43, Paw Paw, MI. 49079 at 8am to begin their workday, this is all free of charge to the employees. We confirm that two
(2)- 15 passenger vehicles and one (1) 12 passenger vehicle will be used for the transportation of the employees. Additional trips will
be completed as needed.  Vehicles are not allowed to transport more than capacity per vehicle.

c. Job Offer Information 3

d. Job Offer Information 4

11/30/2025
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

F.2 Inbound/Outbound Transportation

Regarding Inbound Transporation (To Place of Employment). The Employer will provide or pay for charter bus services from the
consulate in country of origin as we have in the past. The employer will permit workers to select any means of transportation they
choose and reimburse workers at no less than the most economical and reasonable common carrier transportation charges for the
distances involved between their residence and country of origin.

F.2 Inbound/Outbound Transportation - Inbound/Outbound Transportation

Berry Crew LLC has requested in the past that each H2A worker keep receipts associated with travel, including food, from the moment they leave their home.

Regarding Outbound Transportation (Return Home): The Employer will provide or pay for charter bus services from the place of employment in Paw Paw, MI. (USA) back to Country of origin as we have in the past. The employer will permit workers to
select any means of transportation they choose and reimburse workers at no less than the most economical and reasonable common carrier transportation charges for the distances involved between their residence and the  U.S. consulate in country of
origin. Employees will be given a check with an estimated amount to cover food and transportation on their return home.

Berry Crew will pay for transportation back to country of origin. Employees will then purchase another bus ticket to travel home. The amount will be estimated based on current prices found online for bus tickets. Employees will also be given money for
food, but these will also vary based on their days of travel.

Berry Crew LLC ha solicitado en el pasado que cada trabajador H2A guarde los recibos asociados con los viajes, incluida la comida, desde el momento en que sale de su hogar.

SPANISH:
Berry Crew LLC ha solicitado en el pasado que cada trabajador H2A guarde los recibos asociados con los viajes, incluida la comida, desde el momento en que sale de su hogar.
Con respecto al transporte de ida (regreso a casa): El Empleador proporcionara o pagara los servicios de autobus charter desde el lugar de trabajo en Nicholls, Georgia (EE. UU.) de regreso a Monterrey, Mexico, como lo hemos
hecho en el pasado. El empleador permitira que los trabajadores seleccionen cualquier medio de transporte que elijan y reembolsar a los trabajadores no menos de los cargos de transporte publico mas econmicos y razonables
para las distancias involucradas entre su residencia y Monterrey, SL, Mexico. A los empleados se les entregara un cheque con una cantidad estimada para cubrir la comida y el transporte a su regreso a casa.
Berry Crew pagara el transporte de regreso a Monterrey, Mxico. Luego, los empleados compraran otro boleto de autobs para viajar a casa. El monto se estima en funcion de los precios actuales que se encuentran en linea para los boletos
de autobus. Los empleados tambien recibiran dinero para la comida, pero estos tambien variaran en funcion de sus dias de viaje.

e. Job Offer Information 5

f. Job Offer Information 6
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

F.1 Daily Transportation - Daily Transportation English

Berry Crew LLC will be using only licensed drivers for transportation.
Vehicles that will be used are 3 separate 12-15 passenger vans, which include the following:

2006 Ford Econoline White Van-Plate# TAP 3641 Georgia (seats 15), V8
2006 Ford Econoline White Van-Plate# TAP 3640 Georgia (seats 15), V8
2005 Chevy Express-Brown Van Plate # TBD 3697 Georgia (seats 12), V8

Both vans are owned by Berry Crew LLC and licensed and insured. All repairs and maintenance,
including fuel, will be provided by Berry Crew LLC at no charge to the employees.*** Additionally a copy of the Berry Crew LLC Worker's Comp Insurance will be provided.
If additional trips are required, due to seating, then drivers will make two trips or as many as required to get all employees to the work site, grocery store, laundromat, or any other service that our employees may need.
The employees are not responsible for paying for anything such as gas or vehicle repairs. At the end of the workday, around 3-4pm, the vans will return the H2A employees back to their home in Paw Paw, MI. 49079,
respectively, in the same 3 vans described above.

PLEASE NOTE: Employees may live a few hundred yards away from each other, therefore the pick up time may not be exact, especially considering that Agriculture may require different start times.

The vans will also make two trips or as many as required to get all employees to the work site, grocery store, laundromat, or any other service that our employees may need. The employees are not responsible for paying for
anything such as gas or vehicle repairs.

F.1 Daily Transportation - Daily Transportation SPANISH

Berry Crew LLC utilizar solo conductores con licencia para el transporte. Los vehculos que se utilizarn son 3 furgonetas separadas de 12 a 15 pasajeros, que incluyen lo siguiente:
2006 Ford Econoline White Van-Plate# TAP 3641 Georgia (asientos 15), V8

2006 Ford Econoline White Van-Plate# TAP 3640 Georgia (asientos 15), V8

2005 Chevy Express-Brown Van Placa # TBD 3697 Georgia (asientos 12), V8

Ambas furgonetas son propiedad de Berry Crew LLC y tienen licencia y seguro. Todas las reparaciones y mantenimiento, incluido el combustible, ser proporcionado por Berry Crew LLC sin cargo para los empleados.***
Adems, se proporcionar una copia del seguro de compensacin para trabajadores de Berry Crew LLC. Si se requieren viajes adicionales, debido a la falta de asientos, los conductores harn dos viajes o tantos como sea
necesario para llevar a todos los empleados al lugar de trabajo, tienda de comestibles, lavandera o cualquier otro servicio que nuestros empleados puedan necesitar.

Los empleados no son responsables de pagar nada, como la gasolina o las reparaciones del vehculo. Al final de la jornada laboral, alrededor de las 3-4 p.m., las camionetas devolvern a los empleados de H2A a su hogar en
Paw Paw, MI. 49079, respectivamente, en las mismas 3 camionetas descritas anteriormente.

TENGA EN CUENTA: Los empleados pueden vivir a unos cientos de metros de distancia unos de otros, por lo tanto, la hora de recogida puede no ser exacta, especialmente teniendo en cuenta que la agricultura puede
requerir diferentes horarios de inicio. Las camionetas tambin harn dos viajes o tantos como sea necesario para llevar a todos los empleados al lugar de trabajo, tienda de comestibles, lavandera o cualquier otro servicio que
nuestros empleados puedan necesitar. Los empleados no son responsables de pagar nada, como la gasolina o las reparaciones del vehculo.

g. Job Offer Information 7

h. Job Offer Information 8
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

B.6 Job Requirements - Safety - English

Workers must be constantly alert and adhere to all safety rules as instructed by the supervisor. Workers must take care to handle
tools, equipment and product in a manner to avoid injury or damage. No use or possession of alcohol or unlawful drugs is permitted
during work time or during any workday on or before work is completed for that day (such as during meal or break periods).

Workers may not report for work under influence of alcohol or illegal drugs. Illegal drugs may not be used or kept on the employer's
Premises.
Workers must use toilet and handwashing facilities and practice good personal hygiene. Raise safety and health concerns with the
employer. No weapons or firearms may be brought tonto the employers premises., housing or work sites at any time. Workers may be
discharged for fighting on the employers premises. If you are hurt on the job, tell your supervisor immediately. Drink water often on hot
days. Read and fully understand the employee manual. Follow all rules in the employee manual.

B.6 Job Requirements - Additional Information

Workers must have good hand/eye coordination; workers must be able to stand to for long periods of time;
workers must able to stand intense exposure to the sun for long periods of time.

Half hour lunch brake is required, time of lunch will vary daily.
The employer has no complete, no rehire policy. Termination for lawful job-related reasons before the specified ending date listed in this application will
disqualify the employee from future employment opportunities with the employer. Workers who abandon their employment without notice during the period
covered by this work agreement will be disqualified from future employment opportunities with the employer. Voluntary resignation before the specified
ending date listed in this application may disqualify the employee from
future employment opportunities with the employer.

For workers who resign their employment voluntarily, the employer will consider and evaluate special circumstances and hardship cases on case by case.
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

B.6 Job Requirements - Safety/Seguridad: (Spanish) Continued....

Los trabajadores deben usar los baos y las instalaciones para lavarse las manos y practicar una buena higiene personal. Plantear
preocupaciones de seguridad y salud al empleador. No se pueden llevar armas o armas de fuego a las instalaciones, viviendas o
lugares de trabajo del empleador en ningn momento. Los trabajadores pueden ser despedidos por peleando en las instalaciones de
los empleadores. Si se lesiona en el trabajo, dgaselo a su supervisor de inmediato. Beba agua con frecuencia en los das calurosos.
Leer y completar Comprende el manual del empleado. Siga todas las reglas del manual del empleado.

B.6 Job Requirements - Driving Requirement English/Spanish

English:
Though not a hiring requirement, if a worker drives a company vehicle during the period of employment then at the time of operating the company vehicle
the driver must possess a valid driver's license issued by a US State or foreign equivalent and operate the company vehicle(s) in accordance with the
license restrictions and vehicle classifications applicable to that license. Employer will be responsible for transport of all employees and vehicle will not be
allowed to transport more than capacity. There are  2 - 15 passenger vans and 1 -12 passenger vehicle.

Spanish:
Aunque no es un requisito de contratacin, si un trabajador conduce un vehculo de la empresa durante el perodo de empleo, en el momento de operar el
vehculo de la empresa, el conductor debe poseer una licencia de conducir vlida emitida por un estado de EE. UU. o equivalente extranjero y operar los
vehculos de la empresa de acuerdo con las restricciones de la licencia y las clasificaciones de vehculos aplicables a esa licencia. El empleador ser
responsable del transporte de todos los empleados y no se permitir que el vehculo transporte ms de la capacidad. Hay furgonetas de 2 a 15 pasajeros y
vehculos de 1 a 12 pasajeros.
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.11 Pay Deductions - Pay Deductions English

Social Security - NON H2A
Federal Tax - NON H2A
State Tax - NON H2A
Deductions will be made according to applicable laws. The only other reason(s) any worker's pay may be deducted is for incidentals, which may
include but not be limited to any broken items that any particular worker broke that were provided by the employer that need replacing, lost or
damaged items provided by the employer to the workers that need replacing, or any other incidental that the employer provided to the worker(s)
that created some sort of incidental. Please note that if any deduction is taken from any worker(s)' paycheck due to any type of incidental, it will
not cause the worker(s)' pay to become less than the AEWR minimum wage rate of $17.34 per hour.
Our request for leave of absence must be made to the employer in writing. All absences will be counted towards hours offered for the purpose
of the 3/4 guarantee

A.11 Pay Deductions - Pay Deductions SPANISH

Seguro Social - NO H2A Impuesto
Federal - NO H2A
Impuesto Estatal - NO H2A
Las deducciones se realizarn de acuerdo con las leyes aplicables. La nica otra razn por la que se puede deducir el pago de cualquier
trabajador es por gastos imprevistos, que pueden incluir, entre otros, cualquier artculo roto que cualquier trabajador en particular rompi y que
fue proporcionado por el empleador y que necesita ser reemplazado, perdido o artculos daados proporcionados por el empleador a los
trabajadores que necesitan ser reemplazados, o cualquier otro incidente que el empleador haya proporcionado a los trabajadores que haya
creado algn tipo de incidente. Tenga en cuenta que si se toma alguna deduccin del cheque de pago de cualquier trabajador (s) debido a
cualquier tipo de imprevisto, se no hacer que el salario del trabajador sea inferior a la tasa de salario mnimo de AEWR de $18.50 por hora.
Nuestra solicitud de excedencia debe hacerse al empleador por escrito. Todas las ausencias se contarn como horas ofrecidas a efectos de la
garanta de 3/4
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