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A. Job Offer Information

1. Job Title * Farmworker and Laborers, Crop

2. Workers a. Total b.H-2A Workers Period of Intended Employment
Needed* |30 30 3. First Date * 7/2/2024 4. LastDate *11/30/2024
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? * Qv N
If “Yes”, proceed to question 8. If “No”, complete questions 6 and 7 below. es °
6. Anticipated days and hours of work per week (an entry is required for each box below) * 7. Hourly Work Schedule *
35 a. Total Hours |6 c. Monday |6 e. Wednesday 6 g Friday |a. 6 :00 ; ém
0 b. Sunday 6 d. Tuesday |6 f. Thursday |5 h. Saturday| b. 12 .30 ém

Temporary Agricultural Services and Wage Offer Information

8a. Job Duties - Description of the specific services or labor to be performed. *
(Please begin response on this form and use Addendum C if additional space is needed.)

Thinning, weeding, irrigation, Corn, Peppers, Pumpkins, Broccoli, Romaine Lettuce, Brussels
Sprouts, Iceberg Lettuce, Napa Cabbage, Garlic, Packing Shed Garlic and Bell Peppers.

Please see Addendum C

8b. Wage Offer * 8c. Per* 8d. Piece Rate Offer §| 8e. Piece Rate Units / Estimated Hourly Rate /

00 Special Pay Information §
$19 75 HOUR $ .00 Employer may give discretionary bonuses.
— MONTH

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be @ Yes O N/A
performed and wage offers attached to this job offer? *

10. Frequency of Pay: * Weekly [ Biweekly [ Other (specify): N/A

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

See Addendum C
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B. Minimum Job Qualifications/Requirements

1. Education: minimum U.S. diploma/degree required. *
None [ High School/GED [ Associate’s [ Bachelors [1 Master's or higher [ Other degree (JD, MD, etc.)
2. Work Experience: number of months required. 1

3. Training: number of months required. * |0

4. Basic Job Requirements (check all that apply) §

[0 a. Certification/license requirements f. Exposure to extreme temperatures
[ b. Driver requirements [l g. Extensive pushing or pulling

[ ¢. Criminal background check [J h. Extensive sitting or walking

[ d. Drug screen [c] i. Frequent stooping or bending over
e. Lifting requirement 60 Ibs. 2] j. Repetitive movements

5a. Supervision: does this position supervise Q Yes No 5b. If “Yes” to question 5a, enter the number
the work of other employees? * of employees worker will supervise. §
6. Additional Information Regarding Job Qualifications/Requirements. *
(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below)

See Addendum C

C. Place of Employment Information

1. Place of Employment Address/Location *

B&T Farms-Sheldon 15 36.952382, -121.513979

2. City* 3. State* | 4. Postal Code * | 5. County *
Hollister California |95023 San Benito

6. Additional Place of Employment Information. (if no additional information, enter “NONE” below) *
Additional worksites listed, please see Addendum B.

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers, Yes O N/A
attached to this job order? *

D. Housing Information

1. Housing Address/Location *
Oaks Motel 8065 Monterey Rd

2. City * 3. State * | 4. Postal Code * 5. County *
Gilroy California | 95020 Santa Clara
6. Type of Housing (check only one) * 7. Total Units * | 8. Total Occupancy *
U Employer-provided @ Rental or public
(including mobile or range)

9. Identify the entity that determined the housing met all applicable standards: *
O Local authority O SWA 0 Other State authority Federal authority QO Other (specify):

10. Additional Housing Information. (if no additional information, enter “NONE” below) *

All housing is controlled by the employer. 6 motel rooms with bathrooms with showers and
lavatories.

Bedding will be provided. Capacity for 5 occupants per room. Laundry facilities are available.
No kitchen facilities

11. Is a completed Addendum B providing additional information on housing that will be provided to
. " UYes @ N/A
workers attached to this job order?
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E. Provision of Meals

1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and

kitchen facilities. *
(Please begin response on this form and use Addendum C if additional space is needed.)

Employer-provided housing includes 3 meals per day, Monday through Sunday, at a
reasonable cost (not to exceed [$15.88] for three meals per day) including breakfast in the
shared dining area, lunch to go, and dinner in the shared dining area. The dining area will be
shared with other workers occupying the housing. Workers will have access to purified water.
The employer contracted with Gourmet Central Bake House to prepare and provide meals,
phone number (831)789-9199, Natale Garcia, Manager, to prepare and provide three meals a
day.

The employer will be responsible for paying the vendor directly for the served meals.

O WILL NOT charge workers for meals.

2. The employer: *
WILL charge each worker formeals at | $ 15 88 per day, if meals are provided.

F. Transportation and Daily Subsistence

1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *
(Please begin response on this form and use Addendum C if additional space is needed.)

The employer will offer one 25-passenger bus and one 15-passenger van with the capacity to
transport the 30 employees.
Please see addendum C.

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment

(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

Please see addendum C.

3. During the travel described in Item 2, the employer will pay for | @ N°less than $15 .88 |perday*

or reimburse daily meals by providing each worker *

b. nomorethan | $ 59 . 00 | per day with receipts

G. Referral and Hiring Instructions
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. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact

See Addendum C

information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and

hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *
+1 (831) 272-3523 N/A contrataciones@empireflc.com

5. Website Address (URL) to Apply *
N/A

H. Additional Material Terms and Conditions of the Job Offer

Is a completed Addendum C providing additional information about the material terms, conditions,
and benefits (monetary and non-monetary) that will be provided by the employer attached to this job Yes U No
order? *

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders

By virtue of my signature below, | HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment:

1.

JOB OPPORTUNITY: Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B. This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B. The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

NO STRIKE, LOCKOUT, OR WORK STOPPAGE: Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course
of a labor dispute. 20 CFR 655.135(b).

HOUSING FOR WORKERS: Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day. That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker. Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing. If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management. The employer agrees that charges in the form of deposits for bedding or other
similar incidentals related to housing (e.g., utilities) must not be levied upon workers. However, the employer may require workers to reimburse
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation. When it is the prevailing practice in the area of intended employment and the occupation to provide family
housing, the employer agrees to provide family housing at no cost to workers with families who request it. 20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System: Employer assures that the housing disclosed on this clearance
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be
occupied. 20 CFR 653.502(a)(3). The Certifying Officer will not certify the application until the employer provides evidence that housing has
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance.

WORKERS’ COMPENSATION COVERAGE: Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment. If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment. 20 CFR 655.122(e).

EMPLOYER-PROVIDED TOOLS AND EQUIPMENT: Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned. 20 CFR 655.122(f), .210(d), or .302(c).
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6. MEALS: Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals. Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals. The amount of meal charges is governed by 20 CFR 655.173. 20 CFR 655.122(g). When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals. To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so. 20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE: Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers.

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad. The amount of the transportation
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation
charges for the distances involved. The amount the employer will pay for daily subsistence expenses are those amounts disclosed in
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a). The employer
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers
regarding payment of wages. 20 CFR 655.122(h)(1).

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment
to the place from which the worker, disregarding intervening employment, departed to work for the employer. Return transportation will
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for
cause, if the employer follows the notification requirements in 20 CFR 655.122(n).

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of
employment, the employer must provide for such expenses. If the worker has contracted with a subsequent employer who has agreed
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses.

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2).

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of
employment at no cost to the worker. 20 CFR 655.122(h)(3).

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128. If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation. Employer agrees to have property damage
insurance. 20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE: Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions,
if any. 20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday. For purposes of meeting the three-fourths
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the
worker's Sabbath or Federal holidays. If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact,
worked for the guaranteed number of days. An employer will not be considered to have met the work guarantee if the employer has merely
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job
order. All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment
has been met. Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed
employment has been met. 20 CFR 655.122(i).

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee. 20 CFR 655.122(i).
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee.
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d),
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule). 20 CFR 655.122(i).

Important Note: In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(0), the three-
fourths guarantee period ends on the date of termination.

9. EARNINGS RECORDS: Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained. The records
must include each worker’'s permanent address, and, when available, permanent email address, and phone number(s). All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation. Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated
representatives. The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor. 20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS: Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN. 20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k). The
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range. If the employer
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the
worker's absence. 20 CFR 655.210(f).

11. RATES OF PAY: The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period. If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest. If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment. If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued. At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked. 20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof. If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions. The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order. The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY: Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE: If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs. A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer. 20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY: The work contract may be terminated before the end date of work specified in the work contract if the services
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor. In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination. The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable
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15.

16.

17.

to the worker and consistent with existing immigration laws. In situations where a transfer is not affected, the employer agrees to return the
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer,
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers. The employer will also reimburse the worker
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of
employment. The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s
place of employment. The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance
order. The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable
common carrier transportation charges for the distances involved. 20 CFR 655.122(0).

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and
subsistence expenses from the present employer’'s place of employment to the subsequent employer’'s place of employment. 20 CFR
655.122(h)(2).

DEDUCTIONS FROM WORKER’S PAY: Employer agrees to make all deductions from the worker’s paycheck required by law. This job
offer discloses all deductions not required by law which the employer will make from the worker’'s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531. The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee. 20 CFR 655.122(p).

DISCLOSURE OF WORK CONTRACT: Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences. For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker. A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable. In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B. 20 CFR 655.122(q).

ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHQ) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously. 20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative
work if such alternative work is stated on the clearance order. 20 CFR 653.501(c)(5).

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place
of employment, as described in paragraph 7.B above. 20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health
and safety, farm labor contractor registration, and other employment-related laws. 20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment. 20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate. 20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107. 20 CFR 653.501(c)(3)(vii).

| declare under penalty of perjury that | have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting
addendums, and that to the best of my knowledge, the information contained therein is true and accurate. This clearance order describes the
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job. 20 CFR
653.501(c)(3)(viii). | understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both. 18 U.S.C. §§ 2, 1001.

1. Last (family) name * 2. First (given) name * 3. Middle initial §
Barrera Luis

4. Title * )

Director of Operations

Form ETA-790A FOR DEPARTMENT OF LABOR USE ONLY Page 7 of 8
H-2A Case Number: H-300-24124-957298 Case Status: Determination Date: Validity Period: to




OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A
U.S. Department of Labor

5. Signature (or digital signature) *

Digital Signature Verified and Retained ~ «» - 7
By AR A

6. Date signed *
5/16/2024

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A FOR DEPARTMENT OF LABOR USE ONLY

H-2A Case Number; H-300-24124-957298 Case Status: Determination Date: Validity Period:
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OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum A
U.S. Department of Labor

A.9. Additional Crop or Agricultural Activities and Wage Offer Information

Crop or Agricultural Activity Wage Offer Piece Rate Units / Estimated Hourly Rate / Special Pay Information
Peppers Hour
s
Corn Hour
s
Pumpkins Hour
s
Broccoli

19 75 Hour
$

Romaine Lettuce Hour
s

Brussels Sprouts Hour
s

Iceberg Lettuce Hour
s

Bell Pepper Hour
s

Napa Cabbage Hour
s

Garlic Hour
$19 75

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Page A.1 of A1
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H-2A Agricultural Clearance Order
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § = gg?;rg < E:‘tje § 5 -\II-\';’;:II(ers §

Hitchcock Farms-School 2220-2298 CA-152 All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Lemberger | 2550 Pacheco Pass Hwy All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Christopher | 9274 Marcella Ave All commodities listed

Ranch Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Slaughter 5400 Frazier Lake Rd All commodities listed

House Ranch Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Belleza 8645-8461 Marcella Ave All commodities listed

Ranch Gilroy, California 95020 7/212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Hambey 1-101 Rodger Rd All commodities listed

Ranch Salinas, California 93907 7/2/2024  |11/30/2024 30
MONTEREY

Hitchcock Farms-C&F Home | 2164-2198 Leavesley Rd All commodities listed

Ranch Gilroy, California 95020 7/2/2024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Borchard 101-1 Rodgers All commodities listed

Ranch Salinas, California 93907 71212024 |11/30/2024 30
MONTEREY

Hitchcock Farms-Benny Gilroy | 4600-5336 Frazier Lake Rd All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Mock 2 2030-2088 Leavesley All commodities listed

Ranch Gilroy, California 95020 71212024 11/30/2024 30
SANTA CLARA

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

FOR DEPARTMENT OF LABOR USE ONLY Page B.1 of B.32

Case Status: Determination Date: Validity Period: to




OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg < E:‘tje § & -\II-\';’;:II(ers §

Hitchcock Farms-Boggiatto 20-60 Espinosa Rd All commodities listed

Ranch Salinas, California 93907 71212024 |11/30/2024 30
MONTEREY

Hitchcock Farms-Keaveney 902 Leavesley Rd All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Mondelli 2-140 Bolsa Rd All commodities listed

Ranch Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Home Ranch | 7980 Holsclaw Rd All commodities listed
Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Q&B Ranch | 202-398 Rodgers Rd All commodities listed
Salinas, California 93907 71212024 |11/30/2024 30
MONTEREY

Hitchcock Farms-Yamaoka 1860 San Juan Rd All commodities listed

Ranch San Juan Bautista, California 95045 7/2/2024  |11/30/2024 30
SAN BENITO

Hitchcock Farms-Scagliotti 704-938 Scagliotti Rd All commodities listed

Ranch Hollister, California 95023 7/2/2024 |11/30/2024 30
SAN BENITO

Hitchcock Farms-Hilltop Ranch | 202-398 Rodgers Rd All commodities listed
Salinas, California 93907 71212024 |11/30/2024 30
MONTEREY

Hitchcock Farms-Dunlap 2141-1901 Dunlap Ave All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Dabo Ranch | 704-938 Scagliotti Rd All commodities listed
Hollister, California 95023 71212024  |11/30/2024 30
SAN BENITO

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

FOR DEPARTMENT OF LABOR USE ONLY

Case Status:

Determination Date:

Validity Period:
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Hitchcock Farms-Russell 20-60 Espinosa Rd All commodities listed

Ranch Salinas, California 93907 7/212024  |11/30/2024 30
MONTEREY

Hitchcock Farms-Panzierra 41780-42006 Arroyo Seco Rd All commodities listed

Ranch Greenfield, California 93927 7/2/2024  |11/30/2024 30
MONTEREY

Hitchcock Farms-F&D Home | 42167-42089 Elm Ave All commodities listed

Ranch Greenfield, California 93927 7/212024  11/30/2024 30
MONTEREY

Hitchcock Farms-Rodgers 101-1 Rodgers Rd All commodities listed

Ranch Salinas, California 93907 7/2/2024  |11/30/2024 30
MONTEREY

Hitchcock Farms-Marcella 8645-8461 Marcella Ave All commodities listed

Ranch Gilroy, California 95020 7/212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Las Animas | 718-1398 Las Animas Ave All commodities listed

Ranch Gilroy, California 95020 7/2/12024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Cohansey 131-101 Cohansey Ave All commodities listed

Ranch Gilroy, California 95020 7/2/2024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Yamanie 8899-8795 San Ysidro Ave All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Nagareda 8771-8651 New Ave All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms-Dairy Ranch | 6269-5825 Frazier Lake Rd All commodities listed
Gilroy, California 95020 7/2/2024  11/30/2024 30
SANTA CLARA

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

FOR DEPARTMENT OF LABOR USE ONLY

Case Status:

Determination Date:

Validity Period:
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OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Hitchcock Farms - B & P 37.00766 N, 121.51411 W All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms - Bloomifeld |36.97307 N, 121.51741 W All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms - Copley 36.73293 N, 121.68699 W All commodities listed

Ranch Gilroy, California 95020 7/212024  11/30/2024 30
SANTA CLARA

Hitchcock Farms - Crossroads | 36.99682 N, 121.52369 W All commodities listed

Ranch Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms - Espinoza/ | 36.74182 N, 121.68551 W All commodities listed

Ramirez Ranch Gilroy, California 95020 7/212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms - Hirahara 3700'40.0"N 12131'44.7"W All commodities listed
Gilroy, California 95020 7/2/12024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms - Jarvis 36.73525 N, 121.66401 W All commodities listed

Ranch Gilroy, California 95020 7/2/2024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms - JPF Ranch |36.39573 N, 121.32961 W All commodities listed
Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms - Noll Ranch | 37.02726 N, 121.55052 W All commodities listed
Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms- B&T Farms | 1040 Leavsley Rd. All commodities listed

Home Gilroy, California 95020 7/2/2024  11/30/2024 30
SANTA CLARA

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

FOR DEPARTMENT OF LABOR USE ONLY Page B.4 of B.32

Case Status: Determination Date: Validity Period: to
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Hitchcock Farms- Bingaman | 36.29499 N, 121.22308 W All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms- Cox Ranch | 36.29953 N, 121.22175 W All commodities listed
Gilroy, California 95020 7/212024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms- Giacomazzi | 36.33211 N, 121.21817 W All commodities listed

Ranch Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms- JPF Ranch | 36.40462 N, 121.32252 W Al commodities listed

1 Home Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms- JPF Ranch | 36.40462 N, 121.32252 W All commodities listed

2 Los Coches Gilroy, California 95020 7/212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms- JPF Ranch | 36.39200 N, 121.33713 W All commodities listed

3 Johnson Gilroy, California 95020 7/2/12024  |11/30/2024 30
SANTA CLARA

Hitchcock Farms- JPF Ranch | 36.38682 N, 121.32759 W All commodities listed

4 Albertoni Gilroy, California 95020 7/2/2024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms- JPF Ranch | 36.33686 N, 121.31921 W All commodities listed

5 Zabala Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms- JPF Ranch | 36.32408 N, 121.31716 W All commodities listed

6 Sky Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Hitchcock Farms- Pasque 36.29043 N, 121.21139 W All commodities listed

Ranch Gilroy, California 95020 7/2/2024  11/30/2024 30
SANTA CLARA

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

FOR DEPARTMENT OF LABOR USE ONLY Page B.5 of B.32

Case Status: Determination Date: Validity Period: to
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg < E:‘tje § & -\II-\';’;:II(ers §

Hitchcock Farms- Zanetta 36.32269 N, 121.22550 W All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Coastline Family Farms: Los | 37001 Vida Rd. All commodities listed

Coches Soledad, California 93960 7122024 |11/30/2024 30
MONTEREY

Coastline Family Farms: Home | 3644'34.1"N 12141'38.3"W All commodities listed

Ranch Salinas, California 93912 71212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 3643'47.2"N 12142'22.0"W All commodities listed

Roger's Salinas, California 93912 71212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 3644'08.8"N 12142'25.2"W All commodities listed

Hilltop Ranch Salinas, California 93912 71212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.706046, -121.715237 All commodities listed

Frassetto Salinas, California 93908 71212024  |11/30/2024 30
MONTEREY

Coastline Family Farms: 310 Hudner Lane All commodities listed

Castle Hollister, California 95023 7/2/2024 |11/30/2024 30
SAN BENITO

Coastline Family Farms: 36.960483, -121.518587 All commodities listed

Chesbro Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Coastline Family Farms: 36.960483, -121.518587 All commodities listed

Gubser Hollister, California 95023 7/2/2024  |11/30/2024 30
SAN BENITO

Coastline Family Farms: 310 Hudner Lane All commodities listed

Hudner Hollister, California 95023 71212024 11/30/2024 30
SAN BENITO

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:
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Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Coastline Family Farms: Lico | 36.865758, -121.390318 All commodities listed
Hollister, California 95023 7/2/2024  |11/30/2024 30
SAN BENITO

Coastline Family Farms: Lundy | 36.898068, -121.436410 All commodities listed
Hollister, California 95023 7/2/2024  |11/30/2024 30
SAN BENITO

Coastline Family Farms: 37.004982, -121.544528 All commodities listed

Machado Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Coastline Family Farms: San | 310 Hudner Lane All commodities listed

Benito Hollister, California 95023 7/2/2024  |11/30/2024 30
SAN BENITO

Coastline Family Farms: Tiny | 310 Hudner Lane All commodities listed

Hall Hollister, California 95023 7/2/2024  |11/30/2024 30
SAN BENITO

Coastline Family Farms: 36.743697, -121.744510 All commodities listed

Antique Castroville, California 95012 7/2/2024  |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.693563, -121.725717 All commodities listed

Blanco Castroville, California 95012 7/2/2024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.697733, -121.736156 All commodities listed

Borges Salinas, California 93907 71212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.679412, -121.738747 All commodities listed

Breschini Salinas, California 93907 7/2/2024  |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.655200, -121.684772 All commodities listed

Fiscallini Salinas, California 93908 7/2/2024  [11/30/2024 30
MONTEREY

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

FOR DEPARTMENT OF LABOR USE ONLY

Case Status:

Determination Date:

Validity Period:
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg < E:‘tje § & -\II-\';’;:II(ers §

Coastline Family Farms: Lucky | 36.011, -121.011477 All commodities listed

Strike Salinas, California 93908 71212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.722665, -121.775122 All commodities listed

Martin Salinas, California 93908 7122024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 751 Blanco Road All commodities listed

Panziera Salinas, California 93908 71212024 11/30/2024 30
MONTEREY

Coastline Family Farms: River | 36.739919, -121.782019 All commodities listed
Castroville, California 95012 7/2/2024  |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.624831, -121.667914 All commodities listed

Salinas Salinas, California 93908 71212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 144 Highway 183 All commodities listed

Salmina Salinas, California 93908 71212024  |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.6415009, -121.614874 All commodities listed

Spreckels Salinas, California 93908 71212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.633903, -121.594883 All commodities listed

Airport Salinas, California 93905 7/212024  |11/30/2024 30
MONTEREY

Coastline Family Farms: 37847 U.S. 101 All commodities listed

Broome Soledad,, California 93960 7/2/2024  |11/30/2024 30
MONTEREY

Coastline Family Farms: Lucky | 36.011, -121.011477 All commodities listed

Strike Salinas, California 93908 71212024 11/30/2024 30
MONTEREY

D. Additional Housing Information

Form ETA-790A Addendum B

H-2A Case Number: H-300-24124-957298

FOR DEPARTMENT OF LABOR USE ONLY

Case Status:

Determination Date:

Validity Period:
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Form ETA-790A Addendum B
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg < E:‘tje § & -\II-\';’;:II(ers §

Coastline Family Farms: 171 Foster Road All commodities listed

Admiral Salinas, California 93908 71212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: Baille | 246 Nashua Road All commodities listed
Salinas, California 93908 71212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.870928, -121.387541 All commodities listed

Borelli Hollister, California 95023 71212024 11/30/2024 30
SAN BENITO

Coastline Family Farms: 199 Correy Road All commodities listed

Buena Vista Salinas, California 93908 7/2/2024  |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.870928, -121.387541 All commodities listed

Castle 2 Hollister, California 95023 71212024 |11/30/2024 30
SAN BENITO

Coastline Family Farms: Potter | 1642 Old Stage All commodities listed
Salinas, California 93908 71212024  |11/30/2024 30
MONTEREY

Coastline Family Farms: 83 Harkens Road All commodities listed

Spreckels 2 Salinas, California 93908 7/2/2024 |11/30/2024 30
MONTEREY

Coastline Family Farms: Storm | 150 Hitchcock Rood All commodities listed
Salinas, California 93908 71212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: Toro | 16650 Reservation Road All commodities listed
Salinas, California 93908 7/2/2024  |11/30/2024 30
MONTEREY

Coastline Family Farms: Corda | 36.871414, -121.414352 All commodities listed

1 Hollister, California 95023 71212024 |11/30/2024 30
SAN BENITO

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:
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U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Coastline Family Farms: Dabo | 36.894904, -121.373901 All commaodities listed
Hollister, California 95023 7/2/2024  |11/30/2024 30
SAN BENITO

Coastline Family Farms: 36.894904, -121.373901 All commodities listed

Dassel Hollister, California 95023 7/2/2024  |11/30/2024 30
SAN BENITO

Coastline Family Farms: Davis | 141 Foster Road All commodities listed
Salinas, California 93908 7/2/2024  |11/30/2024 30
MONTEREY

Coastline Family Farms: Del | 299 Neponset Road All commodities listed

Monte Salinas, California 93908 71212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.847761, -121.475216 All commodities listed

Guidotti Hollister, California 95023 71212024 |11/30/2024 30
SAN BENITO

Coastline Family Farms: 36.868472, -121.392110 All commodities listed

Harlan Hollister, California 95023 7/2/2024  |11/30/2024 30
SAN BENITO

Coastline Family Farms: 36.878710, -121.395248 All commodities listed

Hawkins Hollister, California 95023 7/2/2024 |11/30/2024 30
SAN BENITO

Coastline Family Farms: Home | 36.866020, -121.362710 All commodities listed
Hollister, California 95023 71212024 |11/30/2024 30
SAN BENITO

Coastline Family Farms: Jacks | 13650 Reservation Road All commodities listed
Salinas, California 93908 7/212024  |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.866020, -121.362710 All commodities listed

Jameson Hollister, California 95023 71212024 |11/30/2024 30
SAN BENITO

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:

Page B.10 of B.3.

to




OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Coastline Family Farms: 330 Neponset Rd All commodities listed

Jefferson Salinas, California 93908 7/2/12024  |11/30/2024 30
MONTEREY

Coastline Family Farms: 36.868472, -121.392110 All commodities listed

Mcloskey Hollister, California 95023 7/2/2024  |11/30/2024 30
SAN BENITO

Coastline Family Farms: 36.894904, -121.373901 All commodities listed

Meyenberg Hollister, California 95023 7/212024  11/30/2024 30
SAN BENITO

Coastline Family Farms: 350 Nashua Road All commodities listed

Molera Salinas, California 93908 7/2/2024  |11/30/2024 30
MONTEREY

Coastline Family Farms: 200 Nashua Road All commodities listed

Nashua Salinas, California 93908 7/212024 |11/30/2024 30
MONTEREY

Coastline Family Farms: 2236 Alisal Road All commodities listed

Norton Salinas, California 93908 7/2/2024  |11/30/2024 30
MONTEREY

Coastline Family Farms: OMO | 27695 River Road All commodities listed
Salinas, California 93908 7/2/2024  |11/30/2024 30
MONTEREY

Christopher Ranch - Whitman | 36.0650 N 120.9260 W -7 mi. SE of Pine Valley Rd. and Cattleman Rd.

11,12 San Ardo, California 71212024 |11/30/2024 30
MONTEREY

Christopher Ranch- Blackjack | 36.1781 N 121.0480 W .6 mi. SW of Wildhorse Rd. and Freeman Flat

2 King City, California Rd. 7/2/2024  |11/30/2024 30
MONTEREY

Christopher Ranch - Wildhorse | 36.1868 N 121.0488 W SW of Wildhorse Rd. and Freeman Flat Rd.

9,10 King City, California 7/212024  |11/30/2024 30
MONTEREY

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:

Page B.11 of B.3.

to




OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg > E:‘tje § 6. -\II-\';’;:II(ers §
Christopher Ranch - 36.0034 N 120.8936 W W of Railroad St.
Rosenburg 16 San Ardo, California 71212024 |11/30/2024 30
MONTEREY
Christopher Ranch - Lombardi | 35.9907 N 120.8784 W .7 mi. NE of Dead Mans Gulch Rd. and
2,3 San Ardo, California Sargents Rd. 7/2/2024  |11/30/2024 30
MONTEREY
Christopher Ranch - Gallagher | 35.9765 N 120.8708 W .2 mi. SE of Dea Mans Gulch Rd. and
1 San Ardo, California Sargents Rd. 7122024 111/30/2024 30
MONTEREY
Christopher Ranch - Ando 37.0102 N 121.5262 W .9 mi. NW of Hwy 152 and Furlong Ave.
#1,Ando #2 Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA
Christopher Ranch - ZM01 37.0070 N 121.5234 W .2 mi. NW of Hwy 152 and Furlong Ave.
Gilroy, California 7/212024 |11/30/2024 30
SANTA CLARA
Christopher Ranch - New Ave | 37.0347 N 121.5372 W NE of Leavesley Rd. and New Ave.
3 Gilroy, California 7/2/12024  |11/30/2024 30
SANTA CLARA
Christopher Ranch - Dunlop 37.0217 N 121.5332 W SW of Dunlop Ave. and Furlong Ave.
2,3 Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA
Christopher Ranch - Mock 1 | 37.0344 N 121.5492 W -7 mi. NE of Leavesley Rd. and Marcella Ave.
Gilroy, California 7/212024  |11/30/2024 30
SANTA CLARA
Christopher Ranch - Las 37.0364 N 121.5635 W .3 mi. of Las Animas Ave. and Marcella Ave.
Animas Gilroy, California 7/2/2024  |11/30/2024 30
MONTEREY
Christopher Ranch - Cohansey | 37.0379 N 121.5674 W .2 mi. SE of Cohansey Ave. and Hwy 101
Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA
D. Additional Housing Information
Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.12 of B.3

H-2A Case Number: H-300-24124-957298 Case Status: Determination Date: Validity Period: to




OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Christopher Ranch- Facility 36.9663 N 121.5391 W 305 Bloomfield Ave.
Gilroy, California 71212024 |11/30/2024 30
SANTA CLARA

Christopher Ranch - Williams | 36.6653 N 121.2527 W SW of Old Airport Rd. and Airline Hwy

#1 Paicines, California 7/2/2024  |11/30/2024 30
SAN BENITO

Christopher Ranch - Williams | 36.6571 N 121.2503 W W of Airline Hwy

#6 Paicines, California 71212024 |11/30/2024 30
SAN BENITO

Christopher Ranch - Cienega | 36.6918 N 121.2766 W NW of Old Airport Rd. and Cienega Rd.

#7-12 Paicines, California 71212024 |11/30/2024 30
SAN BENITO

Christopher Ranch - Cienega | 36.6887 N 121.2848 W .5 mi. W of Cienega Rd.

#17-19 Paicines, California 71212024 |11/30/2024 30
SAN BENITO

Christopher Ranch - Granite 36.6985 N 121.2330 W S of Panoche Rd.

1,2,3,4 Paicines, California 7/2/2024  |11/30/2024 30
SAN BENITO

Christopher Ranch - Facility 36.5101 N 121.2911 W 1690 Freitas Rd.
San Juan Bautista, California 7/2/2024 |11/30/2024 30
SAN BENITO

Christopher Ranch - Gubser | 36.9660 N 121.5154 W 1.1 mi. SW of Bloomfield Ave. and Davidson Ave.

#4 Gilroy, California 71212024 |11/30/2024 30
SANTA CLARA

Christopher Ranch - Cienega | 36.6736 N 121.2729 W .3 mi. SW of Cienega Rd. and Old Airport Rd.

Ranch 2,3 Paicines, California 7/2/2024  |11/30/2024 30
SAN BENITO

Christopher Ranch - FM04 36.8383 N 121.4978 W .5 mi. SE of Hwy 156 and Lucy Brown Rd.
San Juan Bautista, California 71212024 |11/30/2024 30
SAN BENITO

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

FOR DEPARTMENT OF LABOR USE ONLY

Case Status:

Determination Date:

Validity Period:
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OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg > E:‘tje § 6. -\II-\';’;:II(ers §
Christopher Ranch - Ottoboni | 36.8382 N 121.5299 W SE of San Juan Hollister Rd. and The Alameda
Ranch San Juan Bautista, California 7/2/12024  |11/30/2024 30
SAN BENITO
Christopher Ranch - 36.8381 N 121.5186 W .Imi. SE of San Juan Hollister Rd. and
Ferrymorse 1A,1B San Juan Bautista, California Mission Vineyard Rd. 7/2/2024  |11/30/2024 30
SAN BENITO
Christopher Ranch - 36.8475 N 121.4958 W 4 mi. NW of Hwy 156 and Bixby Rd
Yamanishi Farms San Juan Bautista, California 7/212024  11/30/2024 30
SAN BENITO
Christopher Ranch - Home 36.8445 N 121.4998 W .5 mi. NW of Highway 156 and Bixby Rd.
Ranch #3,5 San Juan Bautista, California 7/2/2024  |11/30/2024 30
SAN BENITO
Christopher Ranch - Cherry 4 | 36.0172 N 120.8911 W .2 mi. W of Sargents Rd.
San Ardo, California 7/212024 |11/30/2024 30
MONTEREY
B&T Farms-Sheldon 18 36.954735, -121.512261 All commodities listed
Gilroy, California 7/2/12024  |11/30/2024 30
SANTA CLARA
B&T Farms-Sheldon 16 36.955127, -121.516719 All commodities listed
Gilroy, California 7/2/2024 |11/30/2024 30
SANTA CLARA
B&T Farms-Sheldon 17 36.955127, -121.516719 All commodities listed
Gilroy, California 7/212024  |11/30/2024 30
SANTA CLARA
B&T Farms-Sheldon 19 36.960520, -121.510747 All commodities listed
Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA
B&T Farms-Bloomfield 22 36.963300, -121.525928 All commodities listed
Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA
D. Additional Housing Information
Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.14 of B.3.
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OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

B&T Farms-Bloomfield 27

36.964870, -121.520677
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Bloomfield 23

36.966440, -121.528923
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Bloomfield 24

36.968525, -121.524865
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Garlic World

36.971521, -121.549784
Gilroy, California
SANTA CLARA

All commodities listed

7/212024

11/30/2024

30

B&T Farms-Bloomfield 2

36.972514, -121.516940
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Bloomfield 1

36.975139, -121.518196
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Benny Gilroy 3

36.981135, -121.506561
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Benny Gilroy 1

36.982784, -121.510613
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Gubser 1

36.983522, -121.516667
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Benny Gilroy 2

36.984223, -121.508962
Gilroy , California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

D. Additional Housing Information

Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.15 of B.3
H-2A Case Number: H-300-24124-957298 Case Status: Determination Date: Validity Period: to




OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

B&T Farms-Chiala (Organic)

36.986327, -121.518339
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Slaughterhouse 1

36.987639, -121.512659
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Milias 1

36.988567, -121.508502
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Milias 4

36.988740, -121.504298
Gilroy, California
SANTA CLARA

All commodities listed

7/212024

11/30/2024

30

B&T Farms-Bell

36.990504, -121.521112
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Milias 2

36.991232, -121.506509
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Dairy 1

36.992296, -121.523017
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Slaughterhouse 2

36.992314, -121.516198
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Swenson 2

36.992484, -121.541162
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Milias 3

36.992617, -121.508546
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:
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OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment * 3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

B&T Farms-Star 1

36.993558, -121.517424 All commodities listed
Gilroy, California
SANTA CLARA

71212024

11/30/2024

30

B&T Farms-Swenson 1

36.993558, -121.517424 All commodities listed
Gilroy, California
SANTA CLARA

71212024

11/30/2024

30

B&T Farms-Chen 1

36.995072, -121.514041 All commodities listed
Gilroy, California
SANTA CLARA

71212024

11/30/2024

30

B&T Farms-Crossroads 1

36.995204, -121.524745 All commodities listed
Gilroy, California
SANTA CLARA

7/212024

11/30/2024

30

B&T Farms-Milias 5

36.995352, -121.503865 All commodities listed
Gilroy, California
SANTA CLARA

71212024

11/30/2024

30

B&T Farms-Kishimura

36.995854, -121.518679 All commodities listed
Gilroy, California

SANTA CLARA

7/2/2024

11/30/2024

30

B&T Farms-Cooper

36.995862, -121.527430 All commodities listed
Gilroy, California
SANTA CLARA

71212024

11/30/2024

30

B&T Farms-Chen 2

36.996027, -121.510554 All commaodities listed
Gilroy, California
SANTA CLARA

7/2/2024

11/30/2024

30

B&T Farms-Guinness/Felice

36.997698, -121.528208 All commodities listed
Gilroy, California
SANTA CLARA

7/2/2024

11/30/2024

30

B&T Farms-Pong

36.9980609, -121.504286 All commodities listed
Gilroy, California
SANTA CLARA

71212024

11/30/2024

30

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Determination Date:

Validity Period:

Page B.17 of B.3.
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OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

B&T Farms-Chen 4

36.998434, -121.506940
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Chen 3

36.998652, -121.511675
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Nagareda 1

36.998678, -121.520688
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Vineyard 10

37.001475, -121.502116
Gilroy, California
SANTA CLARA

All commodities listed

7/212024

11/30/2024

30

B&T Farms-Old Store 1

37.002398, -121.526769
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Pacheco Pass 1

37.002942, -121.518853
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Vineyard 1

37.003601, -121.504691
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Vineyard 9

37.003984, -121.497304
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Zamzow 5

37.004307, -121.523706
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Zamzow 4

37.005270, -121.526067
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:
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OMB Approval: 1205-0466
Expiration Date: 11/30/2025
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Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

B&T Farms-Vineyard 2

37.005788, -121.499824
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Vineyard 3

37.005788, -121.499824
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Vineyard 7

37.006206, -121.493146
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Kennedy (Organic)

37.006667, -121.537711
Gilroy, California
SANTA CLARA

All commodities listed

7/212024

11/30/2024

30

B&T Farms-V Dextar 1

37.006865, -121.503876
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Ando 4

37.007013, -121.530802
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Vineyard 4

37.007409, -121.495569
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Zamzow 3

37.007514, -121.526689
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Vineyard 6

37.007670, -121.490593
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Greenhouse 1

37.008011, -121.505201
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

D. Additional Housing Information

Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.19 of B.3
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4. Begin 5. End 6. Total

. . . o .
1. Name of Agricultural Business § 2. Place of Employment 3. Additional Place of Employment Information § Date § Date § Workers §

B&T Farms-Ando 6 37.008182, -121.533571 All commodities listed

Gilroy, California 7/212024  |11/30/2024 30
SANTA CLARA

B&T Farms-Zamzow 1 37.008263, -121.524595 All commodities listed
Gilroy, California 71212024 |11/30/2024 30
SANTA CLARA

B&T Farms-B & P 37.008284, -121.516116 All commodities listed
Gilroy, California 71212024 |11/30/2024 30
SANTA CLARA

B&T Farms-Horses 1 37.009498, -121.535252 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

B&T Farms-V Dextar 3 37.010114, -121.497398 All commodities listed

Gilroy, California 7/212024 |11/30/2024 30
SANTA CLARA

B&T Farms-Ando 1 37.010262, -121.526749 All commodities listed

Gilroy, California 7/2/12024  |11/30/2024 30
SANTA CLARA

B&T Farms-Ando 3 37.010318, -121.531375 All commodities listed

Gilroy, California 7/2/2024 |11/30/2024 30
SANTA CLARA

B&T Farms-Ando 2 37.010564, -121.528572 All commodities listed

Gilroy, California 7/212024  |11/30/2024 30
SANTA CLARA

B&T Farms-Triple F 1 37.011708, -121.513038 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

B&T Farms-V Dextar 2 37.012091, -121.497364 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

D. Additional Housing Information

Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.20 of B.3
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OMB Approval: 1205-0466
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. . . o .
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B&T Farms-Barrea 1 37.013003, -121.535101 All commodities listed

Gilroy, California 7/212024  |11/30/2024 30
SANTA CLARA

B&T Farms-Gilman 1 37.013084, -121.554425 All commodities listed
Gilroy, California 71212024 |11/30/2024 30
SANTA CLARA

B&T Farms-Hirohora 1 37.014074, -121.530266 All commodities listed
Gilroy, California 71212024 |11/30/2024 30
SANTA CLARA

B&T Farms-Gilman 2 37.015362, -121.549451 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

B&T Farms-Triple F 2 37.015854, -121.510030 All commodities listed

Gilroy, California 7/212024 |11/30/2024 30
SANTA CLARA

B&T Farms-Kickham 1 37.016736, -121.540492 All commodities listed

Gilroy, California 7/2/12024  |11/30/2024 30
SANTA CLARA

B&T Farms-Keaveney 3 37.017666, -121.552457 All commodities listed

Gilroy, California 7/2/2024 |11/30/2024 30
SANTA CLARA

B&T Farms-Dunlap 4 37.017686, -121.536608 All commodities listed
Gilroy, California 7/212024  |11/30/2024 30
SANTA CLARA

B&T Farms-Gilman 3 37.017979, -121.546944 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

B&T Farms-Triple F 3 37.019069, -121.507458 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

D. Additional Housing Information
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OMB Approval: 1205-0466
Expiration Date: 11/30/2025
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Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

B&T Farms-Gilman 4

37.019488, -121.545363
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Dunlap 1

37.019616, -121.540576
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Keaveney 2B

37.020019, -121.555127
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Noll 5

37.020305, -121.551581
Gilroy, California
SANTA CLARA

All commodities listed

7/212024

11/30/2024

30

B&T Farms-Dunlap 2

37.020642, -121.536805
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Triple F 4

37.021471, -121.505760
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Dunlap 3

37.021661, -121.533519
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Noll 3

37.021855, -121.548826
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Keaveney 1

37.022433, -121.559662
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Noll 4

37.023081, -121.546331
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

D. Additional Housing Information
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OMB Approval: 1205-0466
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U.S. Department of Labor

C. Additional Place of Employment Information

4. Begin 5. End 6. Total

. . . o .
1. Name of Agricultural Business § 2. Place of Employment 3. Additional Place of Employment Information § Date § Date § Workers §

B&T Farms-Keaveney 2A 37.023579, -121.557294 All commodities listed

Gilroy, California 7/212024  |11/30/2024 30
SANTA CLARA

B&T Farms-Noll 2 37.025333, -121.554101 All commodities listed
Gilroy, California 71212024 |11/30/2024 30
SANTA CLARA

B&T Farms-Noll 1 A 37.026832, -121.548870 All commodities listed
Gilroy, California 71212024 |11/30/2024 30
SANTA CLARA

B&T Farms-Noll 1 B 37.026832, -121.548870 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

B&T Farms-Nakashima 1 37.027869, -121.556924 All commodities listed

Gilroy, California 7/212024 |11/30/2024 30
SANTA CLARA

B&T Farms-Untiedt 1 37.029487, -121.561516 All commodities listed

Gilroy, California 7/2/12024  |11/30/2024 30
SANTA CLARA

B&T Farms-Yamani 1 37.030334, -121.552984 All commodities listed

Gilroy, California 7/2/2024 |11/30/2024 30
SANTA CLARA

B&T Farms-Mock 2 37.031823, -121.550642 All commodities listed

Gilroy, California 7/212024  |11/30/2024 30
SANTA CLARA

B&T Farms-Belleza 1 37.030724, -121.557500 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

B&T Farms-Belleza 2 37.032960, -121.559758 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

D. Additional Housing Information
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OMB Approval: 1205-0466
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Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

B&T Farms-Mock 1

37.033089, -121.547243
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Marcella 1

37.034389, -121.554227
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-New Ave 3

37.034948, -121.536197
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Las Animas 1

37.035474, -121.560423
Gilroy, California
SANTA CLARA

All commodities listed

7/212024

11/30/2024

30

B&T Farms-Marcella 2

37.036395, -121.549460
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Las Animas 2

37.036581, -121.564332
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Cohansey 1

37.038279, -121.566906
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

B&T Farms-Marcella 3

37.038783, -121.553144
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Cohansey 2

37.039541, -121.562821
Gilroy, California
SANTA CLARA

All commodities listed

7/2/2024

11/30/2024

30

B&T Farms-Cohansey 3

37.039781, -121.560750
Gilroy, California
SANTA CLARA

All commodities listed

71212024

11/30/2024

30

D. Additional Housing Information
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OMB Approval: 1205-0466
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H-2A Agricultural Clearance Order
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U.S. Department of Labor

C. Additional Place of Employment Information

4. Begin 5. End 6. Total

. . . o .
1. Name of Agricultural Business § 2. Place of Employment 3. Additional Place of Employment Information § Date § Date § Workers §

B&T Farms-Ping 37.187583, -121.715553 All commodities listed

Gilroy, California 7/212024  |11/30/2024 30
SANTA CLARA

B&T Farms-Richmond 1 37.189778, -121.717806 All commodities listed
Gilroy, California 71212024 |11/30/2024 30
SANTA CLARA

B&T Farms-Little Danny 1 37.192927, -121.731954 All commodities listed
Gilroy, California 71212024 |11/30/2024 30
SANTA CLARA

B&T Farms-Oconnel South 37.194041, -121.729914 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

B&T Farms-Ando Baily 1 37.194731, -121.722783 All commodities listed

Gilroy, California 7/212024 |11/30/2024 30
SANTA CLARA

B&T Farms-Williams 1 37.195730, -121.728218 All commodities listed

Gilroy, California 7/2/12024  |11/30/2024 30
SANTA CLARA

B&T Farms-Oconnel 1 37.198030, -121.728775 All commodities listed

Gilroy, California 7/2/2024 |11/30/2024 30
SANTA CLARA

B&T Farms-Foster 1B 37.198531, -121.731847 All commodities listed
Gilroy, California 7/212024  |11/30/2024 30
SANTA CLARA

B&T Farms-Foster 1A 37.202143, -121.729737 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

B&T Farms-Lester 1 37.202914, -121.732104 All commodities listed

Gilroy, California 7/2/2024  |11/30/2024 30
SANTA CLARA

D. Additional Housing Information
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OMB Approval: 1205-0466
Expiration Date: 11/30/2025

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Field Fresh Farms-Yamaoka | 1860 San Juan Rd All commodities listed

Ranch San Juan Bautista, California 95045 71212024 |11/30/2024 30
SAN BENITO

Field Fresh Farms - Hirahara | 3700'40.0"N 12131'44.7"W All commodities listed
California 7122024 |11/30/2024 30
SAN BENITO

Field Fresh Farms- B & P 37.00766 N, 121.51411 W All commodities listed

Ranch California 71212024 11/30/2024 30
SAN BENITO

Field Fresh Farms- Bingaman | 36.29499 N, 121.22308 W All commodities listed

Ranch California 7/2/2024  |11/30/2024 30
SAN BENITO

Field Fresh Farms- Bloomifeld | 36.97307 N, 121.51741 W All commodities listed

Ranch California 71212024 |11/30/2024 30
SAN BENITO

Field Fresh Farms- Copley 36.73293 N, 121.68699 W All commodities listed

Ranch California 71212024  |11/30/2024 30
SAN BENITO

Field Fresh Farms- Cox Ranch | 36.29953 N, 121.22175 W All commodities listed
California 7/2/2024 |11/30/2024 30
SAN BENITO

Field Fresh Farms- 36.99682 N, 121.52369 W All commodities listed

Crossroads Ranch California 71212024 |11/30/2024 30
SAN BENITO

Field Fresh Farms- Espinoza/ | 36.74182 N, 121.68551 W All commodities listed

Ramirez Ranch California 71212024 |11/30/2024 30
SAN BENITO

Field Fresh Farms- 36.33211 N, 121.21817 W All commodities listed

Giacomazzi Ranch California 71212024 |11/30/2024 30
SAN BENITO

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg < E:‘tje § & -\II-\';’;:II(ers §

Field Fresh Farms- Jarvis 36.73525 N, 121.66401 W All commodities listed

Ranch California 71212024 |11/30/2024 30
SAN BENITO

Field Fresh Farms- JPF Ranch | 36.39573 N, 121.32961 W All commodities listed
California 7122024 |11/30/2024 30
SAN BENITO

Field Fresh Farms- JPF Ranch | 36.40462 N, 121.32252 W All commodities listed

1 Home California 71212024 |11/30/2024 30
SAN BENITO

Field Fresh Farms- JPF Ranch | 36.40462 N, 121.32252 W All commodities listed

2 Los Coches California 71212024  |11/30/2024 30
SAN BENITO

Field Fresh Farms- JPF Ranch | 36.39200 N, 121.33713 W All commodities listed

3 Johnson California 71212024 |11/30/2024 30
SAN BENITO

Field Fresh Farms- JPF Ranch | 36.38682 N, 121.32759 W All commodities listed

4 Albertoni California 71212024  |11/30/2024 30
SAN BENITO

Field Fresh Farms- JPF Ranch | 36.33686 N, 121.31921 W All commodities listed

5 Zabala California 7/2/2024 |11/30/2024 30
SAN BENITO

Field Fresh Farms- JPF Ranch | 36.32408 N, 121.31716 W All commodities listed

6 Sky California 7212024 111/30/2024 30
SAN BENITO

Field Fresh Farms- Noll Ranch | 37.02726 N, 121.55052 W All commodities listed
California 7/2/2024  |11/30/2024 30
SAN BENITO

Field Fresh Farms- Pasque 36.29043 N, 121.21139 W All commodities listed

Ranch California 71212024 |11/30/2024 30
SAN BENITO

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § = gg?;rg < E:‘tje § 5 -\II-\';’;:II(ers §

Field Fresh Farms- Zanetta 36.32269 N, 121.22550 W All commodities listed

Ranch California 71212024 |11/30/2024 30
SAN BENITO

Field Fresh Farms- B&T Farms | 1040 Leavsley Rd All commodities listed

Home Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Belleza 8645-8461 Marcella Ave All commodities listed

Ranch Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Benny 4600-5336 Frazier Lake Rd All commodities listed

Gilroy Ranch Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Boggiatto | 20-60 Espinosa Rd All commodities listed

Ranch Salinas, California 93907 71212024 |11/30/2024 30
MONTEREY

Field Fresh Farms-Borchard 101-1 Rodgers All commodities listed

Ranch Salinas, California 93907 7/2/2024  |11/30/2024 30
MONTEREY

Field Fresh Farms-C&F Home | 2164-2198 Leavesley Rd All commodities listed

Ranch Gilroy, California 95020 7/2/2024 |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Christopher | 9274 Marcella Ave All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Cohansey | 131-101 Cohansey Ave All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Dabo 704-938 Scagliotti Rd All commodities listed

Ranch Hollister, California 95023 71212024 11/30/2024 30
SAN BENITO

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:
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H-

2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg < E:‘tje § & -\II-\';’;:II(ers §

Field Fresh Farms-Dairy 6269-5825 Frazier Lake Rd All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Dunlap 2141-1901 Dunlap Ave All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Field Fresh Farms-F&D Home |42167-42089 EIm Ave All commodities listed

Ranch Greenfield, California Greenfield 71212024 11/30/2024 30
MONTEREY

Field Fresh Farms-Hambey 1-101 Rodger Rd All commodities listed

Ranch Salinas, California 93907 7/2/2024  |11/30/2024 30
MONTEREY

Field Fresh Farms-Hilltop 202-398 Rodgers Rd All commodities listed

Ranch Salinas, California 93907 71212024 |11/30/2024 30
MONTEREY

Field Fresh Farms-Home 7980 Holsclaw Rd All commodities listed

Ranch Gilroy, California 95020 71212024  |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Keaveney | 902 Leavesley Rd All commodities listed

Ranch Gilroy, California 95020 7/2/2024 |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Las Animas | 718-1398 Las Animas Ave All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Lemberger | 2550 Pacheco Pass Hwy All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Marcella 8645-8461 Marcella Ave All commodities listed

Ranch Gilroy, California 95020 7/2/2024  11/30/2024 30
SANTA CLARA

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

FOR DEPARTMENT OF LABOR USE ONLY

Case Status:

Determination Date:

Validity Period:
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § = gg?;rg < E:‘tje § 5 -\II-\';’;:II(ers §

Field Fresh Farms-Mock 2 2030-2088 Leavesley All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Mondelli 2-140 Bolsa Rd All commodities listed

Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Nagareda |8771-8651 New Ave All commodities listed

Ranch Gilroy, California 95020 7/2/2024  |11/30/2024 30
SANTA CLARA

Field Fresh Farms-Panzierra | 41780-42006 Arroyo Seco Rd All commodities listed

Ranch Greenfield, California 93927 7/2/2024  |11/30/2024 30
MONTEREY

Field Fresh Farms-Q&B Ranch | 202-398 Rodgers Rd All commodities listed
Salinas, California 93907 71212024 |11/30/2024 30
MONTEREY

Field Fresh Farms-Rodgers 101-1 Rodgers Rd All commodities listed

Ranch Salinas, California 93907 7/2/2024  |11/30/2024 30
MONTEREY

Field Fresh Farms-Russell 20-60 Espinosa Rd All commodities listed

Ranch Salinas, California 93907 7/2/2024 |11/30/2024 30
MONTEREY

Field Fresh Farms-Scagliotti | 704-938 Scagliotti Rd All commodities listed

Ranch Hollister, California 95023 71212024 |11/30/2024 30
SAN BENITO

Field Fresh Farms-Slaughter | 5400 Frazier Lake Rd All commodities listed

House Ranch Gilroy, California 95020 71212024 |11/30/2024 30
SAN BENITO

Field Fresh Farms-Strobell 202-398 Rodgers Rd All commodities listed

Ranch Salinas, California 93907 71212024 11/30/2024 30
MONTEREY

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

FOR DEPARTMENT OF LABOR USE ONLY

Case Status:

Determination Date:

Validity Period:
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C. Additional Place of Employment Information

MONTEREY

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg > E:‘tje § 6. -\II-\';’;:II(ers §

Field Fresh Farms-Yamanie | 8899-8795 San Ysidro Ave All commodities listed

Ranch Gilroy, California 95020 7/212024  |11/30/2024 30
SAN BENITO

Hitchcock Farms-Strobell 202-398 Rodgers Rd All commodities listed

Ranch Salinas, California 93907 7/212024  |11/30/2024 30

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-24124-957298

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:
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1. Type of Housing *

2. Physical Location *

3. Additional Housing Information §

4. Total
Units *

5. Total
Occupancy *

6. Inspection Entity *

@ Employer-provided

U Rental or public
accommodations

225 Lucy Brown Rd.
San Juan Bautista,
California 95045
SAN BENITO

1

27

A Local authority

@ SWA

Q Other State authority
U Federal authority

4 Other

O Employer-provided

QA Rental or public
accommodations

U Local authority

0 SWA

U Other State authority
O Federal authority

U4 Other

O Employer-provided
U Rental or public

accommodations

A Local authority

a SWA

Q Other State authority
U Federal authority

4 Other

O Employer-provided

QA Rental or public
accommodations

U Local authority

0 SWA

U Other State authority
O Federal authority

4 Other

U Employer-provided

U4 Rental or public
accommodations

A Local authority

a SWA

Q Other State authority
U Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A Addendum B

H-2A Case Number: H-300-24124-957298

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:
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OMB Approval: 1205-0466

Expiration Date: 11/30/2025
H-2A Agricultural Clearance Order

Form ETA-790A Addendum C
U.S. Department of Labor

H. Additional Material Terms and Conditions of the Job Offer

a. Job Offer Information 1

1. Section/ltem Number * All 2. Name of Section or Category of Material Term or Condition * Deductions from Pay

3. Details of Material Term or Condition (up to 3,500 characters) *

FICA (if applicable); federal income tax withholding (if applicable); state and/or local tax withholding (if applicable). Re-issued check
policy: After the first loss, mutilation or expiration of a worker's check, the company will charge a $25.00 processing fee for every
reissued check, for any reason other than the company's negligence. The employer will not deduct from the wage or require any
reimbursement from an employee for any cash shortage, breakage, or loss of housing, furnishings, tools or equipment, unless it can
be shown that such shortage, breakage, or loss is caused by a dishonest or willful act, or by the gross negligence of the employee;
medical insurance payments, if applicable; cash advances, if applicable; state sponsored retirement savings plan deductions, if
applicable; and deductions expressly authorized by the worker in writing (if any).

b. Job Offer Information 2

1. Section/ltem Number * G.1 2. Name of Section or Category of Material Term or Condition * Referral and lelng Instructions

3. Details of Material Term or Condition (up to 3,500 characters) * . o ) ) o .
Applicants may apply at and be referred by any local office of a state workforce agency. Applicants should thoroughly familiarize themselves with the job specifications and terms and conditions of

employment in the Clearance Order before contacting the employer or seeking a referral. Only workers who meet all of the qualifications for employment, who are work authorized, and who are willing
and able to perform the work, with or without reasonable accommodations, and who will be available at the time and place needed for the duration of the contract, should contact or be referred to the
employer. Applicants, Workforce Agency Personnel, Walk-ins, a te Hires, etc. may call for an interview during Regular Business Hours at the number listed on the ETA 790, report to the worksite listed
on the ETA 790 or call Luis Barrera at 831-272-3523 for an application and submit the completed application to Empire Farm Labor Contractor LLC, 17601 Vierra Canyon Rd., Ste.201, Salinas, CA,
93907, Monday through Friday 8:00 a.m. to 4:30 p.m. ("Regular business Hours"), except on federal holidays. If a Job Service Office will be referring several applicants at the same time, it is requested
that the employer be advised in advance so that sufficient time may be allowed to schedule interviews.

Applicants will be interviewed in person or by telephone and job offers will be extended to qualified, eligible applicants. Original documents (no copies) of identity and employment authorization sufficient
to complete an 1-9 Form as required by the Immigration Reform and Control Act must be in possession of the worker at the time the worker reports for work and will be examined by the employer as a
condition for completing the hiring process. Referring local offices should fully apprise workers of this requirement. The employer will review each applicant's completed application individually
immediately after the interview. The employer will accept referrals from any source and continue to cooperate with the SWA by accepting referrals of all eligible U.S. workers who apply (or on whose
behalf an application is made) for the job opportunity until the end of the recruitment period as specified in the job order. Applicants and referrals will not be considered until a completed and signed
application is provided to the employer indicating that the worker has received a written copy of the Migrant and Seasonal Agricultural Worker employment disclosures (or contract containing such

disclosures) required by law.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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c. Job Offer Information 3

B.6 Job Requirements - Housing attest

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

The employer attests to the following:

1.The accommodations are compliant with the applicable housing health and safety standards set forth by the aforementioned
regulations;

2.The accommodations are sufficient to accommodate the number of workers requested, and are sufficient to accommodate the
number of workers requested;

3.The number of beds, rooms, and total occupancy that the = employer will secure for the workers is as follows:

Beds: 30

Rooms: 6

Total Occupancy: 30

4.Applicable local or state rental or public accommodation standards do not require an inspection.

d. Job Offer Information 4

B.6 Job Requirements - Housing Terms

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition f_lup to 3,500 characters) * ) ) o
Employer guarantees to provide workers with housing, without charge to the workers, only to workers who are not reasonably able to return to their usual place of residence each day. Housing is offered to workers only.

Kitchen and eating facilities will be shared with other workers occupying the employer-provided housing facilities. The employer will offer transportation at no cost to workers occupying employer-provided housing to and from
stores in the locality of the housing where workers may purchase food and other necessities. Bedding will be provided at no cost to workers occupying such housing and will be provided only to workers who are not
reasonably able to return to their usual place of residence each day. Housing will be provided to workers only. No housing will be provided to non-workers. Workers provided housing will be assigned to a specific housing unit
by the employer and must occupy the specific housing unit assigned to them. Female workers will be provided with sleeping facilities shared with other female workers and toilet facilities in accordance with regulations.

Food preparation, eating, and other common areas may be shared by both genders. No tenancy in employer-provided housing is created in this arrangement. The employer retains possession and control of the housing
premises at all times. Workers provided housing under the terms of this Clearance Order shall vacate the housing promptly upon termination of employment. Employer-provided housing will be clean and in compliance with
applicable housing standards when made for occupancy. Workers occupying employer provided housing will be responsible for maintaining the housing and their living areas in a neat, clean manner and for compliance with
the employer's "Housing Occupancy Rules", attached. Failure to comply with these rules will result in disciplinary action as described in the attached "Work Rules and Disciplinary Procedures”. Reasonable repair costs of
damage other than that caused by normal wear and tear will be deducted from the earnings of workers found to have been responsible for willful or negligent damage to housing or furnishings.

Workers eligible for and offered employer-provided housing may choose not to occupy such housing by signing a form declining the offered housing. Workers eligible for employer-provided housing may elect to provide their
own housing at workers' expense. Such an election must be in writing. Workers eligible for employer-provided housing who elect to provide their own housing may withdraw such election at any time during the period of
employment, and upon doing so will be provided housing by the employer as set forth in the Clearance Order. A worker who elects to provide his or her own housing and subsequently withdraws such election may not again
elect to provide his/her own housing during the same employment period.

The Company assumes no responsibility whatsoever for housing arranged by workers on their own. The employer will not provide a housing allowance or assistance to workers eligible for employer provided housing who
elect to provide their own housing.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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e. Job Offer Information 5

B.6 Job Requirements - Housing Occupancy Rules

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

Seasonal housing is offered to U.S. workers who live outside a normal commuting distance, as well as foreign workers.

You must be employed by the company in order for you to live in provided housing. Non-employees are not permitted to live in this housing. If at any time, either you or the Company terminates your employment, you will lose your right to housing and you must vacate the housing within three (3) days of your termination. This seasonal
housing is being offered to you by your employer as an additional benefit of your employment with the company.

You are required to abide by the following rules:

Persons not employed by the company are not allowed to stay at the housing unit.

2. Keep your housing unit clean and free of garbage both inside and out. Place all garbage and household trash in the trash cans and trash dumpsters.
3. Do not allow visitors or their children to enter or play in the fields, barns, or on or around equipment.

4. Be considerate of your neighbors:

a. No loud or late night parties;

b. No live music or loud radios;

c. Do not drive vehicles faster than 5 mph;

d. Do not discard used vehicle fluids on the ground;

e

5

6

a

b.

[

[

. No fighting and no weapons.
. Immediately notify your Housing Manager of any required repairs needed to your housing unit.
. Know where your fire extinguisher is located. Keep it accessible at all times:
. Do not discharge it unnecessarily;
. Notify your manager anytime that it is used;
. Extinguishers must be kept in the housing unit at all times.
7. Notify your Housing Manager immediately if smoke detector is not working. Never remove batteries for any other use.
8. No alterations to your housing unit are allowed without the approval of the Housing Manager.
9. No consumption of alcohol or illegal substances is allowed on your housing property.
10. Keep the housing unit clean and sanitary including the kitchen, toilets, and showers.
11. No possession of pornography in company housing, transportation, or job site allowed.
12. No engaging in, or solicitation of, prostitution.
Your housing unit may be inspected at least one time per week by a company inspector to help ensure that it is kept in a good sanitary condition. You are responsible for willful damages and damage caused and damage caused by gross negligence to your housing unit during the time that you live there. You are not responsible for
normal wear and tear. Repeated violations of the housing rules may result in the termination of your housing supplied by the company as well as the termination of your position.

f. Job Offer Information 6

B.6 Job Requirements - Safety Rules and Regulations

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *
. Observe all warning signs, safety bulletins, and posters.

. Avoid all horseplay, and never annoy another worker while on the job.

. Use protective clothing and equipment when needed.

. Lift objects in a safe manner.

. Do not leave equipment lying around.

. When cutting crops, be careful not to cut your hand.

. Do not walk in front of or in the back of moving vehicles. When working around moving equipment, always stand clear of the equipment when it is in motion. Always
wait until the equipment comes to a full stop.

8. Always use special care in wet weather.

9. When being transported, always take a seat, wear your seatbelt and remain seated while the vehicle is in motion.
10. Always store equipment in its proper storage place.

11. All workers are required to follow any safety instructions given by the foreman or supervisor.

12. Do not use the emergency exit doors on the bus except in the case of an actual emergency.

~No o wWNPRE

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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B.6 Job Requirements - Work Rules and Disciplinary Procedures

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

- - " n
3. Details of Material Term or Condition (up to 3,500 characters)

All' Food Safety rules must be adhered to, including following company food safety polities. A copy of the applicable rules and polfcies will be provided to each worker on or before the first day of work, which includes a Dispute gl outlining for the worker to follow when raising concerns and procedures for seeking prompt resolution including arbitration of unresolved

matters.

The Dispute Resolution Agreement shall not preclude the workers from filing claims with the America's Job Center of California offices (AJCCs) under the Employment Services Complaint System, and the workers will not face retaliation.
The Dispute Resolution Agreement will be provided to H-2A workers outside of the U.S. prior to or at the time the visas are issued, and U.S. workers no later on the first day of work. The employer may terminate the worker with notification to the State Workforce Agency(SWAY if the worker:

(a) refuses without justified cause to perform work where assigned, or for which the worker was recruited and hired, or refuses to follow written housing rules (attached herewith);

(b) commits serious acts of misconduct; or (c) malingers or otherwise refuses to work in accordance with the direction or is otherwise obviously unqualified to perform the job; (d) is physically able but does not demonstrate the willingness to perform the work necessary; (e) or other job-related reasons,
Three unexcused absences by the worker will be considered a job-related reason for worker termination.

1. Excessive absenteeism or tardiness.

a. If you know that you will be absent from work the following day, inform your foreman and give him the reason why you will not be reporting for work. Any reasonable absence will be considered an excused absence. An employee with three unexcused absences will be subject to discharge.

b. If you know that you will be late the following day, inform your foreman in advance. If you have trouble getting to work in the morning, call the Company office and ask them to inform your foreman. Being late for work on more than three days without giving prior notice or calling in to the supervisor will be considered grounds for dismissal.
2. Failure to demonstrate the physical ability to perform the work specified in the Job Order.

3 Unauthorized use of machinery or equipment.

4. Unsafe or careless use of machinery or equipment

5. Willful or grossly negligent damage to machinery or equipment.

6. Being under the influence of alcohol or illegal drugs.

7. Gambling, horseplay, fighting or deliberately injuring another employee on the job.

8. Disregard of work safety rules or food safety rules.

9. Stealing company or employee property.

10. Possessing firearms o illegal weapons.

11. Leaving the worksite without informing the foreman

12. Bringing unauthorized people into the work area.

13. Solicitation of money or merchandise at the worksite without the permission of management.

14. Taking product without the permission of foreman.

15. Willfully damaging Company or employee property. Workers will be charged for wilful damage, gross negligence, or loss of such tools or equipment.

16. Providing false onthe

17. Sleeping on the job.

This list is not intended to be exhaustive but provides examples of misconduct for which discipline may be result.

h. Job Offer Information 8

B.6 Job Requirements - Additional Information Regarding Job

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition * Qualifications/Requirements

3. Details of Material Term or Condition (up to 3,500 characters) * . o .
Variable weather conditions. All work must be performed in a manner that exhibits Generally Accepted Practices (GAP) and the utmost food

safety at all times.

Requires 1 month of experience in harvesting row crop vegetables to avoid crop damage and personal injury. Irrigating crops, setting and
removing sprinklers, running wheel lines, driving equipment, operating pivots, flood irrigating, moving portable sprinklers and installing drip tape.
Verifiable work experience is required.

Worker must attend required orientation, which time will be compensated.

In order to perform this kind of work, workers must be able to work outside for at least 6 hours a day in all kinds of weather and be in possession
of the requisite physical strength and endurance to conduct harvest activities, working rapidly and skillfully with hands.

The worker will be provided with all necessary equipment to perform these harvest-related tasks. Workers must be able to listen, understand,
and follow the instructions of company supervisors and managers. Workers must be willing to perform all duties according to the employer's
rules and regulations during the contract period.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A Addendum C FOR DEPARTMENT OF LABOR USE ONLY Page C.4 of C.8
H-2A Case Number: H-300-24124-957298 Case Status: Determination Date: Validity Period: to




OMB Approval: 1205-0466
Expiration Date: 11/30/2025
H-2A Agricultural Clearance Order

Form ETA-790A Addendum C
U.S. Department of Labor

H. Additional Material Terms and Conditions of the Job Offer

i. Job Offer Information 9

Job Requirements - Working conditions

1. Section/ltem Number * B.6 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * . . ) . . . .
Workers will be expected to work in conditions normally associated with uneven fields and the California climate. These conditions
include dust, extremes of temperature and humidity, wind, and at times, exposure to high levels of pollen. Workers should wear
clothing suited to these conditions, including closed-toe shoes, hats, gloves, protective sleeves, and jackets, which will provide

adequate protection and allow freedom of movement.

J. Job Offer Information 10
A.8a 2. Name of Section or Category of Material Term or Condition * Job Duties - Job DUtIeS, Continued

1. Section/ltem Number *

3. Details of Material Term or Condition (up to 3,500 characters) *

Workers will be expected to comply with all provisions of this Clearance Order and the Company's work rules, policies, and
procedures and to perform any and all assigned tasks in a work person-like and efficient manner. Failure to do so will subject the
worker to the employer's disciplinary procedures. The employer endeavors to produce a premium product. This is a demanding,
competitive business. A high-quality product is expected and demanded by our customers. Sloppy or improper work cannot and will

not be tolerated.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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A.8a 2. Name of Section or Category of Material Term or Condition * Job Duties - Additional Pay Information

1. Section/ltem Number *

3. Details of Material Term or Condition (up to 3,500 characters) *

Bonus: A discretionary bonus may apply.
Overtime and Benefits: The employer will abide by the applicable federal or applicable state laws when paying overtime and benefits

to employees performing the listed activities herein.
Three-Fourths Guarantee: The hourly rate for purposes of the 3/4 guarantee is $19.75/hour.

1. Job Offer Information 12
Inbound/Outbound Transportation - Inbound/Outbound Transportation

F.2 2. Name of Section or Category of Material Term or Condition *

1. Section/ltem Number *

3. Details of Material Term or Condition (up to 3,500 characters) * . . .
The employer will provide workers with inbound and outbound transportation as set forth in Section I. paragraph 7(A) and (B). The
employer will pay for charter bus services or other modes of transportation to the group of workers, or permit workers to select any

means of transportation they choose, including common carrier transportation. If workers secure their own transportation,
reimbursement will be equal to the most economical and reasonable similar common carrier transportation charges for the distance

involved.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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m. Job Offer Information 13

F.1 Daily Transportation - Daily Transportation

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * . .
Workers can choose to provide their transportation to and from the daily worksite each day.

It is offered at no cost to the workers occupying Company-provided housing at the work site and returns on a daily basis.

The employer also offer transportation at no cost to workers who commute to work on a daily basis and workers who elect not to occupy
company-provided housing from one or more pre-designated pickup points to and from the daily work site.

Free optional transportation will be provided to and from employer provided housing to the work sites. Such travel time is not compensated.
Workers living in company provided housing as well as commuting workers have the option to drive their own vehicles to the worksite.

The Employer maintains a fleet of registered and properly insured vehicles all of which are identified and authorized for use under a valid FLC
Certificate of Registration.

Workers will be picked up from the housing location approximately one-hour before the day's start time and transported back to the housing
location at the end of the workday.

n. Job Offer Information 14

A.8a Job Duties - Harvesting Duties

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * ) ) ) ) ) . ) ] ) . )
Broccoli: Employees will walk behind the harvesting machine bending at the waist, selecting and cutting the correct size and best quality broccoli head. They will put it on the packing table for the packer, who is standing on

the broccoli machine platform using their best judgment to select the best quality broccoli and meticulously place it in the correct order and style inside the box.

Iceberg Lettuce: Fieldworker to harvest iceberg lettuce. Cut, core, bag/wrap, pack and load fresh lettuce in the field. Cutting is done on a harvesting machine by using hands and a cutting knife. Using a harvesting hand knife
and bending at the waist, the employee cuts the head from the roots and trims the outer leaves from the head to prepare it to be packed into a carton, tote, or bin. The process is repeated.

Romaine Lettuce: Fieldworker to harvest romaine conventional romaine hearts. Cut, bag, pack, and load fresh lettuce in the field. Cutting is done on a harvesting machine by using hands and a cutting knife. Using a
harvesting hand knife and bending at the waist, the employee cuts the head from the roots and trims the outer leaves from the head to prepare it to be packed into a carton, tote, or bin. The process is repeated.

Brussel Sprouts: Fieldworker to harvest Brussel Sprouts. Cutting is done on a harvesting machine by using hands and a long cutting knife. Using a long harvesting hand knife and bending at the waist, the employee cuts at
the bottom of the stalk and throws Brussel sprouts stalk on the machine belt where other field workers will receive the stalk and separate the Brussel sprouts from the stalk.

Bell Pepper: Employees will work in an open field following behind the bell pepper belt and picking matured, ripened bell peppers by placing them in a bucket and dumping the peppers onto the harvesting belt.
Harvesting bell peppers is a process in which the bell pepper is picked from the vine, leaving the stem attached. Employees must ensure that the picked bell peppers are fully matured and ripened. Employees must be able to
pick bell peppers; lift plastic buckets; separate, lift and grasp; safely walk on uneven ground in different parts of the field to perform the work.

Napa Cabbage: When harvesting napa cabbage, workers will either be walking in front of the harvest machine, bending and reaching while using a knife to cut at the base of the head of the mature cabbage and tossing it
onto trays on the machine; packing the cut cabbage into boxes.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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Job Duties - Job Duties

1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition éup to 3,500 characters) * ) ) ) ‘ ) '
Work under this contract will consist of irrigating fields, thinning, hoeing fields, and harvesting various row crop vegetables such as Corn, Peppers, Pumpkins, Broccoli, Romaine Lettuce, Brussels Sprouts, Iceberg Lettuce, Napa Cabbage, Garlic,

Packing Shed Garlic and Bell Peppers.

Some workers may carry and assemble empty boxes.
Irrigating crops, setting and removing sprinklers, running wheel lines, driving equipment, operating pivots, flood irrigating, moving portable sprinklers and installing drip tape. Irrigation workers will walk behind a tractor in between furrows at a steady

pace, either unloading or loading irrigation pipes (25 Ibs) 100% of the job.

Packing line workers: sort produce from conveyor belt for proper sorting while in the fields (but not pack in retail boxes).
Work may be done on the ground and/or with the use of a harvesting machine where workers may pack the cartons while walking behind or mounted on the machine. Some workers may carry and assemble empty boxes.
Machine/equipment operator: able to operate machinery including tractors as directed and trained by supervisory personnel.

Forklift operator: single/double, individuals should be able to operate a forklift to load pallets of packed product into refrigerated trucks as directed and trained by supervisory personnel.
Work may be done on the ground and/or with the use of a harvesting machine where workers may pack the cartons while walking behind or mounted on the machine.

Thinning: Workers walk in uneven furrows. Under the direction of the field supervisor, field workers look for the specified gap between seeds, and using a long-handled hoe thins out any excess crop/seeds and/or weed on the seed line and leave the

desired product and gap on the field.
The worker cleans the lot for any unwanted weed on the beds and seed lines and removes it from the field as instructed by the field supervisor.

Some workers may carry and assemble empty boxes. Worker must be able to lift 60 Ibs.
Must be able to bend and stoop throughout the day.

p. Job Offer Information 16

1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition * Job Duties - Harvestlng Duties 2

3. Details of Material Term or Condition (up to 3,500 characters) * o ) . . . o
Garlic topping/ hand harvest: This job requires the employee to top garlic in an open field on hands and knees with company provided shears. Topping garlic is a

process by which the garlic bulb roots and stems are cut with shears, placed in a bucket then dumped into a bin for processing. Employees must handle garlic bulbs
with caution to avoid damage. Employees will need to ensure a minimal amount of dirt, roots and trash are not placed in buckets. Employees must be able to handle
pulled garlic on hands and knees; separate, pull, grasp, cut, clip, and lift buckets to the bin; safely walk on uneven ground in different parts of the field to perform the
work.

Garlic windrowing: This job requires the employee to work in an open field on hands and knees by pulling garlic and placing it on the ground. Windrowing garlic is a
process in which the garlic is laid on the windrow covered with garlic stems on top of each other. Employees will need to ensure that pulled garlic is completely
separated, shaken to remove dirt, and placed on a windrow/ furrow covered with garlic stems to avoid sun damage. Employees must be able to pull up long leaves on
hands and knees; separate, lift and grasp; work and reach garlic moving up to 40 beds; safely walk on uneven ground in different parts of the fields to perform the work.

Work may be done on the ground and/or with the use of a harvesting machine where workers may pack the cartons while walking behind or mounted on the machine.
Harvest and prepare for packing (but not pack in retail boxes) corn.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
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	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
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