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Housekeepers (HOLD)
   

Hyatt Corporation (WBHYATT CORP)
 

Employer Contact:  Fernanda Montenegro Job Contact:  Danielle Chavez
Address:  136 E. Thomas Pl. (P.O. Box 1595)

 Avon CO 81620
Address:  1300 Westhaven Drive

 Vail CO 81657
Phone:  970-827-6645 Phone:  970-479-7044

Fax:   Fax:   
E-Mail:   

Web Site:   
 

Job E-Mail:   Scout:   
Job Web Site:  hyatt.com/careers

Job Information
   

Job Location:  1300 Westhaven Drive
 Vail CO 81657

Internal Job Number:   

Job Number:  8271126 (# 13) Start Date:  06/01/2020
Date Stored:  02/28/2020 14:35 Date Updated:  03/10/2020 13:16
 Close Date:  05/12/2020 Hold Release:  05/11/2020

ONET:   37201200 Job Experience:   
Wage:  15.49 - 19.50 per hour Hours Per Week:  35

Position Type:  Temporary Full Time/Part Time:  Full Time
Shift:  Various Number Web Views:   

Requirements
Minimum Age:   

 Driver's License:   Endorsements:   
Over-The-Road Driving:   Team Driving:   

Background Check:   Drug Test:   
Education:  None  Field of Education:   

Other
   

 Store Agent:  WEB_EMP Current Agent:  WEB_EMP
 Local Office:  6113 rr_web Rural Resort County:  037

Openings:   27 ( 27 Remaining)  Referrals:  150 (150 Remaining)
 WIOA Location:   Counselor:   

 Job Category/Sub:  UN Public Trans Access:   
 Mandatory Lister:  M Affirmative Action:   

 Class:  HB Recontact:   
 First AFS:  03/02/2020 Initial: Vet= 1 Nonvet= 5 Final: Vet= 1 Nonvet= 5

Benefits
Paid Holidays:   Health Insurance Available:   

Paid Vacation Days:   Paid Sick Days:   
Application Instructions

How To Apply:   
Email:   Online:  YES

Phone:   Fax:   
In Person:  NO Mail:  NO

Job Description
   

 Housekeepers - Hyatt Corporation D/B/A Grand Hyatt Vail is looking to
fill TWENTY-SEVEN (27) Housekeepers positions in Vail, CO to work
approximately 06/01/2020 to 08/31/2020. This is a temporary,
full-time, peak load position.
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[Duties]: Perform any combination of light cleaning duties to maintain
private households or commercial establishments, such as hotels and/or
restaurants in a clean and orderly manner. Duties may include making beds,
replenishing linens, cleaning rooms and halls, vacuuming and cleaning
public areas marble floors (restaurant, front desk, lobby
and library floor areas).

[Requirements]: Must be able to work weekends.

[Terms & Conditions of Employment]: Fulltime - at least 35 hours per
week. Sunday-Saturday (8:30AM-5:00PM with 30 minute break) with 2 days
off. Schedule may vary based on business levels.

Paid biweekly, wages calculated each workweek. Workers will be paid no less
than $15.49 per hour. Returning workers and workers with more experience may
be paid higher wage rates (ranging from $15.49 to $19.50 per hour).
Overtime will be paid at 1.5 times worker's regular hourly pay ($23.24
to $29.25 per hour). Employer will make all deductions from the worker's
paycheck as required by law.

On-the-job training provided. The employer will provide workers at no charge
all tools, supplies, and equipment required to perform the job.

Free shuttle to/from work location is available within Vail city limits. For
employees that choose to live outside these areas, a 15% discounted bus
pass is available.

[Benefits]: Benefits available from first day of employment: Employee
Assistance Program; Colleague Daily Meals; Free Parking; Hotel Rooms
Discount; Discounted Bus Passes. Benefits available after 90 days of
employment: Tuition Reimbursement.

[Inbound/Outbound Transportation]: If the worker completes 50% of
the work contract period, employer will reimburse the worker for
transportation and subsistence from the place of recruitment to the place of
work. Reimbursement will be included in first paycheck following
50% completion.

Upon completion of the work contract or where the worker is dismissed
earlier, employer will provide or pay for worker's reasonable costs of
return transportation and subsistence back home or to the place the worker
originally departed to work, except where the worker will not return due to
subsequent employment with another employer. The amount of transportation
payment or reimbursement will be equal to the most economical and reasonable
common carrier for the distances involved. Subsistence will be at least
$12.46 per day of travel to a maximum of $55.00 per day with documentation
of actual expenses. Employer will provide or pay the reasonable costs for
lodging where lodging is necessary.

Employer will reimburse worker in the first workweek for all visa, visa
processing, border crossing, and other related fees, including those
mandated by the government, incurred by the worker.

[Three-fourths Guarantee]: The employer guarantees three-fourths of the
total number of work hours of each 12-week period for beginning with the first
workday after arrival of the worker or the advertised contractual first date
of need, whichever is later, and ending on the expiration of the date
specified in the work contract.

[How to Apply]: Apply for position www.hyatt.com/careers through the
local workforce agency office at:

[Address]: 0069 Edwards Access Rd, #11B, Edwards, CO 81632
[P.O. Box]: P.O. Box 1355
[Phone]: (970) 926-4440
[Fax]: (970) 926-7287

Reference job order (8271126) when applying.

Ad is placed in connection with future application for H-2B workers. 1300
Westhaven Drive, Vail, CO 81657. (970) 479-7044.

Profile Information
Profiled:   CRC Level:   

Reading for Info:   Applied Math:   Applied Tech:   
Locating Info:   Business Writing:   Writing:   
Observation:   Listening:   Teamwork:   

Performance:   Talent:   Fit:   

   
 

 CO #:    

https://www.connectingcolorado.com/cgi-bin/c_stf_emp_jobs?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/c_stf_emp_afs_start?s=0602&h=XmfmuMZQC1oo1aIpDQ8
javascript:document.stfjoborder.submit()


3/10/2020 Job Information

https://www.connectingcolorado.com/cgi-bin/c_stf_mod_job?s=0602&h=XmfmuMZQC1oo1aIpDQ8 3/3

 
Notes  Referrals

 
 

 
Job Status  Job Order

 
 

 
 
 

IVR Contact  Documents
   

 
 

 

 

https://www.connectingcolorado.com/cgi-bin/c_stf_job_note?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/c_stf_job_note?s=0602&h=XmfmuMZQC1oo1aIpDQ8%20%20%20%20+returntype=modnote
https://www.connectingcolorado.com/cgi-bin/c_stf_job_ref?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/c_stf_store_ref_out?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/c_stf_job_stat_display?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/c_stf_job_status_out?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/c_stf_mod_job_out?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/c_stf_store_job_out?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/c_stf_copy_job_out?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/c_stf_ivr_key_repeat?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/d_stf_job_view_docs?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/d_stf_emp_copy?s=0602&h=XmfmuMZQC1oo1aIpDQ8%20%20%20%20+hfile=jldir_d_stf_job_doc_load.html
https://www.connectingcolorado.com/cgi-bin/c_stf_menu?s=0602&h=XmfmuMZQC1oo1aIpDQ8
https://www.connectingcolorado.com/cgi-bin/c_stf_return_employer?s=0602&h=XmfmuMZQC1oo1aIpDQ8

