7114{2020

Job Number:

Date Posted/Updated:
Job Title:

Wage:

Job Type:

Shift:

Close Date:

Minimurn Age:
Endorsements:

Education:

Paid Holidays/Year:
Paid Vacation Days/Year:
Paid Sick Days/Year:

8434421

07/14/2020
First-Line Supervisor
24.68 per hour
Temporary

Various

11/16/2020

Mot stated
Mone
None

Not stated
Mot stated
Mot stated

Job Summary:
Manage food service operations and directly supervise and coordinate
activities of workers engaged in preparing and serving food.

General Accountabilities:
- Observe and evaluate workers and work procedures in order to ensure
quality standards and service.
- Perform various financial activities, such as cash handling, deposit
preparation, and payroll.
« Resolve customer complaints regarding food service.

« Inspect supplies, equipment, and work areas to ensure efficient

service and conformance to standards.

Connecting Colorado Employer

Job Information

Internal Job Number:
Start Date:
Job Location:
Job Experience:
Hours Per Week:
Job Classification:
OJT Interest:

Requirements
Driver's License:
Background Check:
Drug Test:

Benefits

Health Insurance Available:
Incentive/Profit Sharing:

Job Description

- Analyze operational problems, such as theft and wastage, and

establish procedures fo alleviate these problems.

-« Recommend measures for improving work procedures and worker performance
in order to increase service quality and enhance job safety.

- Develop departmental objectives, budgets, policies, procedures,

and strategies.

Experience:
= 6 months of restaurant experience

Skills:

« Excellent verbal and written communication
- Judgement and decision making

« Active listening

Job is located in Snowmass Village, Colorado and is performed in multiple
sites: Sake Snowmass, Slice of ltaly, State 38 restaurants.

Rate of Pay: $24.68/ hour + DOE. (The employer will pay or exceed

the prevailing wage, as determined by US Dept of Labor)

Hours per week: 40 (OT is possible, to be paid al $37.02/hour +DOE).

No min education or training required. On-the-job training will be provided.

Single workweek will be used to compute wages due. Workers will be paid every
two weeks by check. All deductions from the worker’s paycheck required by
law will be made.

Name of Employer: Liquidated LLC dba Base Camp Bar & Grille
Location of Employment: 73 Wood Road, Snowmass Village, CO 81615
To Inquire About Position, Contact: Charlie Burrows at 970-923-6000 or

htps:/iwww.connectingcolorado.com/cgi-bin/e_emp_job_finish?s=0357&h=Xw4. 18ZQC1oplwbs@us

Mot Given
11/15/2020
Snowmass Village
6 months

40

Full Time

Not stated

Mone
Mot stated
Not stated

Not stated
Not stated
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cburrows@basecampsnowmass.com or by mail at 73 Wood Road, Snowmass
Village, CC 81615.

Start-End Dates: 11/15/20-4/30/2021
Work hours: 10am-8pm

Transportation (including meals and, to the extent necessary, lodging)

to the place of employment will be provided, or its cost to workers

reimbursed, by check separate from payroll, if the worker completes half

the employment period. Return transportation will be provided if the worker
completes the employment period or is dismissed early by the employer. In
other words, if the worker completes 50% of the work contract period,
employer will reimburse the worker for transportation and subsistence from the
place of recrultment to the place of work by check separate from payroll.

Upon completion of the work contract period, or where the employee is
dismissed earlier, the employer will provide or pay for the worker's
reasonable cost of return transportation and subsistence back home or the
place the worker originally departed to work, except where the worker will
not return due to subsequent employment with another employer.

The amount of transportation payment or reimbursement will be equal to the
most economical and reasonable common carrier for the distances involved.
Daily subsistence will be provided at a rate of $12.68 per day during travel
to a maximum of $55.00 per day with receipts.

The employer guarantees to offer work for hours equal to at least
three-fourths of the workdays in each 12-week period of the total employment
period.

H-2B workers will be reimbursed in the first work week all visa, visa
processing, border crossing, and other related fees, including those
mandated by the government (excluding passport fees).

The employer will provide workers at no charge all tools, supplies, and
equipment required to perform the job.

Apply for the job at the Leadville Colorado Workforce Center at 901 S, US-24
Room 219, Leadville, CO 80461 SWA Job Order number 8434421,

This nofice is posted in compliance with 20 CFR 655.45(b). Any person may
provide documentary evidence bearing on the application to the Certifying
Officer, U.S. Department of Labor, ETA, Office of Foreign Labor
Certification, Chicago Nationa! Processing Center, 11 West Quincy Court,
9th Floor, Chicago, IL 60604-2014. Contact information can be found on

the Intemet at hitp://www.foreignlaborcert.doleta.govi.

THIS POSTING IS BEING MADE IN CONNECTION WITH H2B POSITIONS. PLEASE DO NOT
POST UNTIL 8/20/20.
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