Hand Packer Packager

Job Details

What is the job title?

Job Order Number

Company name

Created On

Updated On

What date do you want this job made public?

How many years of experience are required for this job?
Required education level

What is the minimum educational functioning level required for

this position?

If you prefer to only have those with a WorkReady! certificate
referred to your job opening, please indicate the minimum level

preferred.

Is this position an Internship/Externship?
Day shift?

Evening shift?

Night shift?

Rotating shift?

Split shift?

Multiple shifts available?

Are there other shift schedules for this job?

Is this job part-time or full-time?

Is this job temporary or permanent?

Average hours per week

Is overtime available

Is overtime required

Is this job an Affirmative Action job?

Is this a green job?

Is there a formal program for training new employees?
Is your company a Registered Apprenticeship sponsor?
Is travel required for this job?

Is driving an essential function of this job?

Does this job have driver's license requirements?

If this position requires a commercial driver's license, please

indicate any endorsements that are required.

Pay Type and Salary

How are wages paid for this position?
Minimum starting wage or salary
Maximum starting wage or salary
Salary other explanation

Job Description

Hand Packer Packager
1404953

Sawtooth Stone, LLC
December 22, 2020
December 22, 2020
January 15, 2021

0 months

Some High School or less

40hrs, Mon-Fri. 8am-5pm, hrs
may fluctuate due to weather.
Full-time

Temporary

40

No

No

Hourly
$10.08
$10.08



38 Openings. Temporary full-time. 3/26/202-11/20/2021. Sawtooth Stone, LLC, Oakley, Cassia County,
ID. Workers will be required to do a variety of duties requiring extensive physical labor. Must be able to
identify product according to size and package them according to product label; trim some products prior
to packaging according to packaging label using small hand tools; identify and package products
consistent with labeling and inspect containers, materials, and products to ensure that packing
specification are met. The product packaging must be done in a specific manner to prevent breakage in
transit. The work area must be kept clean of debris. Steel toed boots and protective gloves are required at
the workers expense. All work tools, supplies, equipment, safety glasses and hard hats, provided at no
cost. Attendance at safety classes is required and provided by the employer. Rate of pay is determined by
production. The average hourly equivalent and guaranteed wage of $10.08/hr, will be offered. No
overtime is offered. 40hrs, Mon-Fri. 8am-5pm, hrs may fluctuate due to weather. No exp. or educ. nec.
Will train. Must be able to lift 75 Ibs, and work in adverse weather conditions. Single workweek used for
computing wages. Pay received bi-weekly. Bonuses and extra compensation may be offered at discretion
of employer. Employer will make all deductions from workers’ paycheck required by law. If the worker
completes 50% of the work contract period, employer will reimburse the worker for transportation and
subsistence from the place of recruitment to the place of work. Upon completion of the work contract or
where the worker is dismissed earlier, employer will provide or pay for worker’s reasonable costs of
return transportation and subsistence back home or to the place the worker originally departed to work,
except where the worker will not return due to subsequent employment with another employer. The
amount of transportation payment or reimbursement will be equal to the most economical and reasonable
common carrier for the distances involved. Daily subsistence will be provided at a rate of $12.68 per day
during travel to a maximum of $55.00 per day with receipts. Employer will reimburse the H-2B worker
within 1st. workweek all visa, visa processing, border crossing, and other related fees, including those
mandated by the government. Inbound transportation (including meals and to the extent necessary,
lodging) to the place of employment reimbursed to workers. Apply directly with the employer. E-mail
resume to beststone@pmt.org Also apply at the nearest ID Workforce Agency at https://idahoworks.gov
and refer to Job Order No. 1404953

Job Location

2350 S. One Springs Rd.

Physical address OAKLEY , ID 83346

Company Description Stone production
Benefits

Medical Insurance No
Dental Insurance No
Life Insurance No
Paid Vacation No
Retirement Plan No
Disability No
Incentive Pay No
Tuition Reimbursement No
Company Vehicle No
401K No
Child Care No

Other benefits

Contact Information
Company name Sawtooth Stone, LLC



466 W 1000 S

Contact Address Burley , ID 83318
Essential Skills

Are specific credentials required for this job? If so, please list them Must l.)e able to lift 75 lbs, and
here work in adverse weather

conditions.
Essential Talents

Essential Tools and Technologies

Essential Work Activities

How to Apply for this Position

This employer wants to be contacted as follows:
1. By email to beststone@pmt.org (mailto:beststone@pmt.org)
2. Special Instructions:

Apply directly with the employer. E-mail resume to beststone@pmt.org Also apply at the nearest ID
Workforce Agency at https://idahoworks.gov and refer to Job Order No. 1404953.

Employers may not consider you if methods other than those listed are used.


mailto:beststone@pmt.org

