
Missouri Job Order Print Document
Job Order: 12828119 Print Date: 12/27/2020 8:46:44 AM
Office: BRANSON JOB CENTER LWDB: Ozark Region
Employer Information:
Employer Name: The Employment Agency Managers LLC
How to Apply: Via Email, By Phone, At the Nearest One-Stop
Company Website: NA
Application Comments:
Location:
Main Address: Mailing Address:
Job Site
21 Still Water Tr.

Branson, MO 65616

34 S. Caps Cove Lane

Branson, MO 65616

Contact:
Contact: Bryan Battaglia Title: Owner
Phone: (417) 294-3603 x Fax: Email: bryan@stillwatersresort.com
Job Details:
Occupational Code: 33909200 Lifeguards, Ski Patrol, and Other Recreational Protective Service Workers
Job Title: Lifeguard
Industry Code: 721110 - Hotels (except Casino Hotels) and Motels
Number of Positions: 18 Referrals: 250
Earliest Date to Display: 1/1/2021 Last Date Job Order Will Display: 3/11/2021
Type of Job: Regular Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category: Alien Labor Certification
Job Duties and Skills:
Description:

The Employment Agency Managers LLC has 18 openings for Lifeguards in Branson, MO, full-time, temporary position,
from 4/1/2021-1/3/2022.   The Lifeguard is responsible for the following job duties: Supervises swimming
activities at the aquatics facility and ensures that policies, guidelines, and safety procedures are followed; 
Warns swimmers of improper activities or danger and enforces pool regulations and water safety policies;
Administers first aid in the event of injury, rescues swimmers in distress or danger of drowning, and administers
CPR and/or artificial respiration, if necessary; Evaluates conditions for safety and initiates aquatics emergency
action plan as required; Inspects pool facilities, equipment, and water to ensure that they are safe and usable;
Supervises and assists in cleaning the pool and related facilities and equipment, assists with chlorine residual
water tests and with records and charts of water tests and records of accidents, and adds chemicals to pool
water as directed; Instructs or assists classes in fundamentals of swimming as needed; Resolves scheduling
conflicts to ensure safe pool environment when competing programs/priorities require use of aquatic
facilities.   Shifts will generally be 9:30 am - 10:30 pm, 5 days per week, with rotating shifts of hours and days
worked . 

Must meet the following requirements: Knowledge and ability to evaluate water conditions at aquatics facilities,
at the beach/ocean, or other offsite natural pools, streams, or rivers to determine any potential dangers or
hazards; Swimming proficiency and comfort in all types of water conditions; Ability to judge and evaluate
evolving dynamics of individuals participating in aquatic activities to immediately assess their capabilities
and threats to their safety; knowledge of methods and techniques for providing on-site emergency medical
services; and willing to work evenings and weekends.



The employer will pay in advance or reimburse H-2B workers in the first workweek for all visa, visa processing, border
crossing, and other related fees, including those mandated by the government (excluding passport fees).  For workers
outside reasonable commuting distances, inbound transportation (including meals and, to the extent necessary, lodging)
to the place of employment will be reimbursed, if the worker completes half of the employment period (“50% period”), if
not already paid in full prior to the 50% period. Return transportation and subsistence will be provided for or paid to
same worker if the worker completes the employment period or is dismissed early by the employer except where the
worker has employment with a subsequent employer.  Transportation payments or reimbursements will be equal to the
most economical and reasonable common carrier for the distances involved.  Daily meals will be provided at a rate of at
least $12.68 per day of travel or the current minimum subsistence amount published in the Federal Register, to a
maximum of $55.00 per day or the current maximum amount published in the Federal Register to workers with
acceptable receipts.  The employer guarantees to offer work for a total number of work hours equal to at least three-
fourths of the workdays in each 12-week period of the total employment period, beginning with the first work day after
the arrival of the worker at the place of employment and ending on the expiration date specified in this job order or its
extension, if any.  The employer may include all hours actually worked as well as any hours offered consistent with the
job order that a worker chooses to not work, up to the maximum number of daily hours on the job order.  If worker
separation is due to voluntary abandonment, the employer will not be responsible for providing or paying return
transportation and subsistence expenses of the worker and the worker is not entitled to the full three-quarter period
guarantee described above.  Employer will provide without charge company-specific uniform and all tools, supplies and
equipment necessary to perform duties assigned.

Please inquire about the job order at the local Missouri Job Center (Branson: 2720 Shepherd of the Hills Expressway,
Branson, MO 65616, 417-334-4156, or you can find your nearest Missouri Job Center at http://jobs.mo.gov/career -
centers). May also apply by phone (417-294-3603) or email (bryan@stillwatersresort.com ).

Work days: all 7 days
Number of regular hours: 40
Possible number of hours over 40: unknown
Driver's license: none
Months of experience: 0
Worksite location: 21 Still Water Tr., Branson, MO 65616
Prevailing wage determination number:  P-400-20312-904063
Wage: $9.45
Prevailing wage start date: 12/4/2020 
Prevailing wage end date: 6/30/2021 
Wage offer: $9.45
OT wage: $14.18
Pay: bi-weekly.  A single workweek will be used to compute wages due.
All deductions required by law will be made
No elective deductions

Special Software/Hardware Skills Needed: No
Special Skills:
Job Requirements:
Minimum Age:
Test Done By: No test required Required Tests: NA
Hiring Requirements:
Hiring Requirements Other:
Education Level: No Minimum Education Requirement
Months of Experience: 0
Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:
Minimum Salary: 9.45 Hour Maximum Salary: 9.45 Hour
Pay Comments: DOE (Depends on Experience)
Supplemental Compensation: Yes  

http://jobs.mo.gov/career


Hours per Week: Hours are Specific Actual Hours: 40
Shift: Other, see job description
Benefits:
Other Benefits: No Benefits Listed
Job Order Information to be Displayed Online:
Job Order Information Online: Company Name is displayed, One-stop staff does not screen applicants
Job Application Information Needed:
Req Section

   Contact Information

   Employment History     Allow individuals that have never had a job to apply (eg. College graduates)

   Education History

   Certifications

   Desired Job Type
Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected
Staff Information:
Category: NA Job Developer Mandatory Listing: NA
Status: Open and available Employer Status: Open and available
Reason: NA
Future Release From Hold:
Job Order Followup: 1/31/2021
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