Missouri Job Order Print Document

Job Order: 12832908 Print Date: 2/2/2021 11:57:45 AM

Office: BRANSON JOB CENTER LWDB: Ozark Region

Employer Information:

Employer Name: Dogwood Canyon Foundation

How to Apply: Via Email, At the Nearest One-Stop

Company Website: NA

Application Comments: Email applications to: JDTorre@wondersofwildlife.org or you can inquire about the job

opportunity at your local Missouri Job Center which you can find at https://jobs.mo.gov/career-centers.
Reference this job order number.

Location:

Main Address: Mailing Address:

Dogwood Canyon Foundation

2038 West State Hwy 86 2038 West State Hwy 86

Lampe, MO 65681 Lampe, MO 65681

Contact:

Contact: John Torre Title: HR Director

Phone: (417) 225-1128 x  Fax: Email: JDTorre@wondersofwildlife.org
Job Details:

Occupational Code: 35201400 Cooks, Restaurant
Job Title: Cook
Industry Code: 712190 - Nature Parks and Other Similar Institutions

Number of Positions: 8 Referrals: 9999

Earliest Date to Display: 1/1/2021 Last Date Job Order Will Display: 4/1/2021

Type of Job: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category: Alien Labor Certification
Job Duties and Skills:

Description:



Dogwood Canyon Nature Park, 2038 West State Hwy 86, Lampe, MO 65681, seeks to hire 8 temporary, full time
workers for the position of Cook from 04/01/2021 to 11/30/2021 in Lampe, MO. Each Cook will perform
general duties required of cooks. Specifically, he/she will perform the following duties: Prepare and portion
food. Prep, sauté and fry according to standard recipes. Handle knives and operate small kitchen equipment
safely. The employee must work well in a fast paced and close environment and must safely lift up to 50 Ibs on
aregular basis. On-the-job training will be during the first 5 days. Employee will be provided two days of
company orientation followed by three days of department specific training. Workers are scheduled for one
shift between the hours of 8am-7pm, Sunday-Saturday, with 1-2 days off per week at the hourly rate of
$15.00/hour or more based on exp. Each temporary employee to be employed as a Cook may have to work
overtime to ensure the project is completed on time. Overtime is paid at $22.50/hour. Holiday pay earned after
90 days employment. Employees are paid in bi-weekly pay periods. Single workweek used to compute wages.
Free access to the resort's fitness center and discounted meals. Criminal background check (post hire, pre-
employment). Optional employee housing is available. If employee takes advantage of employee housing, the
total cost deducted is $85.00 per week: $75.00 rent (includes electric, water, sewer, trash, cable, phone and
internet); $10 security deposit (returned if house is left in good condition after departure). Daily transportation
to and from worksite provided if living in employee housing. Employer will reimburse H-2B workers in the first
work week for all visa, visa processing, border crossing, and other related fees, including those mandated by the
government, incurred by the H-2B worker (excluding passport expenses and other charges that primarily
benefit the worker). Transportation (including meals and to the extent necessary, lodging) to the place of
employment will be provided, or its cost to workers reimbursed, if the worker completes half of the
employment period. Daily subsistence will be at least $12.68 per day during travel to a maximum of $55 per day
with receipts. The reimbursement will be provided by separate check. Employer will provide return
transportation and daily subsistence if the worker completes the employment period or is dismissed early.
Employer will provide at no charge, all tools, equipment and supplies necessary to perform the job. The
employer guarantees to offer work for hours equal to at least three-fourths of the workdays in each 12-week
period of the total employment period. Email applications to: JDTorre@wondersofwildlife.org or you can
inquire about the job opportunity at your local Missouri Job Center which you can find at
https://jobs.mo.gov/career-centers. Reference this job order number.

Special Software/Hardware Skills Needed: No

Special Skills:

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA

Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Pay Comments: DOE (Depends on Experience)

Supplemental Compensation: Yes

Hours per Week: Hours Not Specified Actual Hours:

Shift: Not Applicable

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does not screen applicants
Job Application Information Needed:

Req Section



<l

Contact Information

<l

Employment History I~ Allow individuals that have never had a job to apply (eg. College graduates)

<l

Education History
™ Certifications

™ Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No

Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected

Staff Information:

Category: NA Job Developer Mandatory Listing: NA
Status: Open and available Employer Status: Open and available
Reason: NA

Future Release From Hold:
Job Order Followup: 1/31/2021



