Alabama Job Order Print Document

Job Order: 2975063 Print Date: 6/23/2021 4:41:52 PM
Office: Pell City Affiliate Career Center LWDB: Central Alabama Partnership for Training
& Employment (CAPTE)

Employer Information:
Employer Name: K&G Industrial Services, LLC

How to Apply: Provide an AlabamaWorks! Resumé Online or uploaded Resumé (recommended), Via
Email

Company Website: http://www.kandg.net

Application Comments: Apply directly with the employer. E-mail resume to
Clifton.Mosteller@KandG.net. Also apply at the nearest office of the Alabama State Workforce Agency
or at www.alabamaworks.alabama.gov. Refer to Job Order No. 2975063.

Location:

Main Address: Mailing Address:

;‘7‘2‘? ;Ef‘]“:j”al Services, LLC 26532 RAILROAD AVE

Ragland, AL 35131 LOXLEY, AL 36551-7579

Contact:

Contact: Clifton Mosteller Title: VP

Phone: (251) 895-0071 x Email: clifton.mosteller@kandG.net
Fax:

Job Details:

Occupational Code: 49904500 Refractory Materials Repairers, Except Brickmasons
Job Title: Refractory Materials Repairer
Industry Code: 32712 - Clay Building Material and Refractories

Number of Positions: 15 Referrals: 9999

Earliest Date to Display: 07/20/2021 Last Date Job Order Will Display: 08/13/2021
Job Order Followup: 08/19/2021

Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: 4 - 150 Days Special Job Category:

Job Duties and Skills:

Description: 15 Openings. Temporary-Full time. 10/01/2021 — 4/30/2022. K&G Industrial Services,
LLC. Ragland, LA, St. Clair County. Reline or repair interior of refractory vessels with refractory
clay and other refractory material. Chip slag from linings of ladles or remove linings when beyond
repair, using hammers and chisels and other equipment. Mix specified amounts of sand, clay, mortar
powder, and water to form refractory clay or mortar, using shovels or mixing machines. Tighten locknuts
holding refractory stopper assemblies together, spread mortar on jackets to seal sleeve joints, and dry
mortar. Remove worn or damaged block refractory linings of furnaces, kilns, and cyclones using hand
tools and other equipment. Climb scaffolding, carrying hoses, and spray surfaces with refractory
mixtures, using spray equipment. Construct and installation of refractory material laying by hand and
spraying equipment. May perform other duties and tasks per SOC Code 49-9045. Must perform
physical activities that require climbing, lifting, balancing, walking, stooping, and handling of materials,
lift 75 Ibs. & pass a pre-employment drug test, paid by the employer. 40 hrs/wk on average. 7am-

4pm with some O.T., but work schedule varies during the week Mon-Sun with possible weekdays off




depending on project schedule. Must be available 24/7 for emergency repairs. 3 months verifiable
experience required. Starting times vary based on customer’s needs. $22.18/hr., possibility of O.T. varies
at $33.27/hr. Reasonable deductions required by law will be made. Bonuses and extra compensation may
be offered at discretion of employer. All work tools, supplies & equipment provided at no cost. Single
workweek used for computing wages. Pay received weekly. Employer will make all deductions from
workers’ paycheck required by law. If the worker completes 50% of the work contract period, employer
will reimburse the worker for transportation and subsistence from the place of recruitment to the place
of work. Upon completion of the work contract or where the worker is dismissed earlier, employer will
provide or pay for worker’s reasonable costs of return transportation and subsistence back home or to
the place the worker originally departed to work, except where the worker will not return due to
subsequent employment with another employer. The amount of transportation payment or
reimbursement will be equal to the most economical and reasonable common carrier for the distances
involved. Daily subsistence will be provided at a rate of $13.17 per day during travel to a maximum of
$55.00 per day with receipts. Employer will reimburse the H-2B worker within 1st. workweek all visa,
visa processing, border crossing, and other related fees, including those mandated by the government.
Inbound transportation (including meals and to the extent necessary, lodging) to the place of employment
reimbursed to workers. Apply directly with the employer. E-mail resume to
Clifton.Mosteller@KandG.net. Also apply at the nearest office of the Alabama State Workforce Agency
or at www.alabamaworks.alabama.gov. Refer to Job Order No. 2975063.

Special Software/Hardware Skills Needed: No

Special Skills: Must perform physical activities that require climbing, lifting, balancing, walking,
stooping, and handling of materials, lift 75 Ibs.

Must be available 24/7 for emergency repairs.

Job Requirements:

Minimum Age:

Test Done By: Employer will perform testing ie;g‘;l;?g E;S:;:ehg;:lg;:;a presemploymiontd iy
Hiring Requirements: Drug Testing/Screening

Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 3

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:
Minimum Salary: 22.18 Hour Maximum Salary: 22.18 Hour

Pay Comments: Not Applicable

Supplemental Compensation: Yes

Hours per Week: Hours are Specific Actual Hours: 40
Shift: Retating

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does not screen applicants
Job Application Information Needed:

Req Section



Contact Information

Employment History Allow individuals that have never had a job to apply (eg. College graduates)

Education History
Certifications
. Desired Job Type
Other Information:
Green Job: No
Featured Job: No
Federal Contractor: No
Job Order is for Veterans Only: None Selected

Staff Information:
Category: Regular (Non Domestic)

Status: Open and available
Reason: NA
Future Release From Hold:

Subsidized by ARRA (Stimulus): No
In an Enterprise Zone: No
Court Ordered Affirmative Action: No

Job Developer Mandatory Listing: None of the items
listed

Employer Status: Open and available



