Job Order

To understand what is and is not an illegal question, it's important to have a basic understanding of Title VII of the Civil Rights Act of 1964. To avoid violating this law
when it comes to hiring practices, employers should refrain from asking any questions that would identify particular characteristics of individuals that would identify them
as viewing members of a protected class as defined by this law.

As an employer you have the right to ask questions that are tied to applicants abilities to perform the essential functions of the job. Employers should avoid citing
standards that may unnecessarily screen out particular groups such as applicants with disabilities. If an individual is qualified to perform essential job functions except
for limitations caused by a disability, the employer must consider whether the individual could perform these functions with a reasonable accommodation. An employer is
not required to reallocate the essential functions of a job as a reasonable accommodation.

Fields with * are required

* Job Description: (Do not include company/contact information)

Lead Cashier at Intrawest Hospitality Management, Inc. d/b/a Winter Park
Resort

Start Date: November 1, 2021
End Date: April 24, 2022

Intrawest Hospitality Management, Inc. d/b/a Winter Park Resort, located in
Winter Park, Colorado, seeks five (5) full-time, temporary Lead Cashiers

* Job Title: Lead Cashier
* Job Experience: | 0 Years 6 Months
Internal Job ID (if any):
* Job Classification: & Full Time  (J Part Time
* Position Type: Temporary v
*shift: () 1st(Days) [(J 2nd (Swing) (J 3rd (Nights) Multiple Shifts Available
* Federally Mandated Posting: Yes (J No
* Positions Available: 5

* Hours Per Week: 35

* Minimum Pay: 15 . 00 Job seekers are more likely to apply if a wage is indicated
Maximum Pay: 17 . 00 OR Maximum Pay is Negotiable [
* Pay Unit: Hour v

Minimum Age:
* Minimum Education Level: None v
Field of Higher Education: | N/A
Paid Sick Days/Year: Health Insurance Available: (] Yes No
Paid Vacation Days/Year:
Paid Holidays/Year: Drug Test Required: [J Yes No
Background Check Required: Yes [J No
Driver's License Required: None v
() Hazardous Material
() Passenger
() Tanker
() Double/Triple Trailer

License Endorsements:

Application Instructions
* Contact Name:



Department:

* How to apply:

Tracie Peterson

Human Resources

(] E-Mail

() Fax

(J In Person at Job Location
() In Person at Mailing Address
() Mail to Job Location

Mail to Mailing Address

[J On-Line Application

() Phone

() Don't want job seekers to contact me directly
(all job seeker contact comes through Workforce Center only)

Please enter the job location information. If the job is Location-Neutral, then check the box below.

Job Location - Street:
* Job Location - City:

* Job Location - State:
* Job Location - Zip:
Job Location - County:

Location-Neutral:

* Mailing Address - Street:
* Mailing Address - City:

* Mailing Address - State:
* Mailing Address - Zip:

* Phone Number:

Fax Number:

E-Mail Address:

Online App URL:

Special Instructions (if any):
Job Start (if applicable):

* Job Expiration:

Job Expiration Time:

By clicking on the "Go" button your job will be posted with the Colorado Workforce Centers. Your job will stay active for 45 days unless you close it or extend it. If you are
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970 - 726 - 1536 X

970 - 726 -11626
tpeterson@winterparkresort.com

11 101 1 2021 (MM/DD/YYYY)
10 I 11 1 2021 (MM/DD/YYYY)

00 (J AM  [J PM (will expire at 12:01 am if left blank)

a Federal Contractor you will meet the requirement of posting with the State Workforce Center.

Go 3


javascript:document.empjobfinish.submit()

