
Louisiana Job Order Print Document

Job Order: 1147518 Print Date: 10/3/2021 8:03:08 AM

Office: East Baton Rouge North American Job
Center LWDB: East Baton Rouge Parish

Employer Information:
Employer Name: Corporate Green, LLC.
How to Apply: Via Email, By Mail, In Person
Company Website: NA
Application Comments: Job offered by Corporate Green LLC dba GreenSeasons  

Apply directly HRA DEPT by email hrm@corporategreen.us   

No CALLS 

Apply in person: 14461 Frenchtown Road Greenwell Springs, LA 70739 between 9:00 am to 3:00 pm  

Fax: N/A 

Inquire about the job opportunity or send applica�ons and/or resumes, indica�ng availability to nearest job service
loca�on 
 Apply directly:  East Baton Rouge North American Job Center 

Address:  4523 Plank Road Baton Rouge LA 70805  

Phone: 225-358-4510  

Refer Job order: 1147518 
Location:
Main Address: Mailing Address:
Corporate Green, LLC dba Greenseasons 
14461 Frenchtown Road 
Greenwell Springs, LA 70739

14461 FRENCHTOWN RD 
GREENWEL SPGS, LA 70739-3222

Contact:
Contact: Emily Ardeneaux Title: HRM
Phone: (225) 752-2333 x Email: hrm@corporategreen.us
Fax:

Job Details:
Occupational Code: 37301100 Landscaping and Groundskeeping Workers
Job Title: Landscape Laborer
Industry Code: 561730 - Landscaping services
Number of Positions: 110 Referrals: 999
Earliest Date to Display: 10/14/2021 Last Date Job Order Will Display: 12/11/2021
Job Order Followup: 11/28/2021
Job Type: Temporary Job Time Type: Full Time (30 Hours or More)



Duration: Over 150 Days Special Job Category:

Job Duties and Skills:
Description: 110 Landscape Laborer Temporary Full Time  

Workers are needed to begin work on 01/01/2022 through 10/01/2022, No (0) Experience required, No (0) Educa�on Required,
The employer will provide on the job training in the proper use and maintenance for power tools and equipment etc.
  
The standard work schedule is form 7:00 am un�l 4:00 pm Monday through Friday; Saturday and Sunday work required, when
necessary, Employer will offer 35 Hours per work week- Over�me is offered but not guaranteed - Employer may offer more hours
than the stated work hours, depending on weather, business needs and other condi�ons. Extreme Heat, cold, rain, may affect
exact hours  
The employer will use a single workweek will be used in compu�ng wage due 
Worker will be paid on Friday (bi-weekly) by check 
The employer will make all deduc�ons from the worker’s paycheck required by Federal, State and Local Law. Employer also may
deduct the amount of any loans made by employer to employee.  
The employer's job is offered to U.S. workers no less than the same benefits, wages, and working condi�ons that the employer is
offering, intends to offer, or will provide to H-2B workers. 
Housing: Employer offers Voluntary shared housing available is offered to any worker Living outside a normal commu�ng area,
housing will be deducted from worker.      
Shared housing cost – Voluntary Housing cost – Paid directly to employer $100 Weekly or Deducted from paycheck Bi-weekly in
the amount of $200. No Family housing offered  

JOB DUTIES: plan�ng/removal of varies types of plants (seasonal color, annuals, shrubs, trees etc.), preparing
flowerbeds and yards for irriga�on of lawns, spreading mulch, soil and weeding by hand, mowing, edging,
stringing, trimming, pruning, fer�lizing, diseases, and insect control, maintain drainage and irriga�on
system. Use and maintain equipment and tools (ex: shovels, hoes, trimmers, mowers, weed eater, etc.
(when �me allows) Minor maintenance on equipment, maintain a clean work area, remove trash/debris 

ABLE TO: LIFT 50LBS, STAND, WALK, KNEEL, BEND, REACH OVERHEAD/GROUND LEVEL FOR LONG PERIOD OF TIMES, WORK IN ALL
KIND OF WEATHER CONDITIONS (EXTREME HEAT, EXTREME COLD AND RAIN). 

ONCE HIRED MAY BE SUBJECT TO A RANDOM DRUG TEST AT NO COST TO WORKER, IF TEST POSITIVE OR FAILURE TO COMPLY
WITH TESTING MAY RESULT IN IMMEDIATE TERMINATION FORM EMPLOYMENT PRE-EMPLOYMENT DRUG TESTING (NO COST TO
WORKER), MUST PASS BACK GROUND CHECK (NO COST TO WORKER) 

Worker will be paid no less than $ 15.13 per hour. Over�me hours may vary depending on weather or other condi�on and will be
paid at $ 22.70 per Hour. Over�me is not guaranteed. Employer may give bonus/raise at the discre�on of the employer base on
the performance or worker history in addi�on to the hourly wage offered (not guaranteed) 
Worksites: Worker will be required to travel to mul�ple worksites throughout West Baton Rouge, Livingston, Ascension, East
Baton Rouge Parish daily at private residence and commercial proper�es.  
Workers are responsible for daily transporta�on to and from designated pick up loca�on 14461 Frenchtown Road Greenwell
Springs LA 70739. Employer will then provide each work crew with daily transporta�on to and from the worksites loca�on
throughout West Baton Rouge, Livingston, Ascension, East Baton Rouge Parish daily at private residence and commercial
proper�es.  
H2B workers will be reimbursed by check in the first work week for all visa, visa processing, border crossing, and other related
fees, including those mandated by the government (excluding passport fees). 
Employer will provide at no cost or deposit charge to worker, all tools, supplies and equipment required to perform the du�es
assigned in accordance with 20 CFR 655.20(k) 
Employer guarantees to offer to workers full-�me employment for a total number of work hours equal to at least
three-fourths of the workdays of each 12-week period pf the total contract period, beginning with the first workday
a�er the work arrives at the place of employment and ending on the contract end date or any extension thereof. 
Employer may count all hours worked, as well as any hour offered with the standard work schedule that a worker
chooses to not work, up to maxim number of daily hours on the job order 



Inbound/Outbound Transporta�on: If worker completes 50 percent of the work contract period the employer will reimburse the
worker for transporta�on and subsistence by check from the place of recruitment to the place of work. Upon comple�on of the
work contract or where the worker is dismissed earlier, the employer will provide or pay for worker’s reasonable costs of return
transporta�on and subsistence back home or to the place the worker originally departed to work, except where the worker will
not return due to subsequent employment with another employer or where the employer has appropriately reported a worker’s
voluntary abandonment of employment. The economical and reasonable common carrier for the distance involved. Daily
subsistence will be provided at a rate of at least $13.17 p/day during travel to a maximum of $55.00 p/day with receipts.  
.  
Job offered by Corporate Green LLC dba GreenSeasons  

Apply directly HRA DEPT by email hrm@corporategreen.us   

No CALLS 

Apply in person: 14461 Frenchtown Road Greenwell Springs, LA 70739 between 9:00 am to 3:00 pm  

Fax: N/A 

Inquire about the job opportunity or send applica�ons and/or resumes, indica�ng availability to nearest job service
loca�on 
 Apply directly:  East Baton Rouge North American Job Center 

Address:  4523 Plank Road Baton Rouge LA 70805  

Phone: 225-358-4510  

Refer Job order: 1147518
Special Software/Hardware Skills Needed: No
Special Skills:

Job Requirements:
Minimum Age:
Test Done By: No test required Required Tests: NA
Hiring Requirements: Drug Testing/Screening, Background Checks
Hiring Requirements Other:
Education Level: No Minimum Education Requirement
Months of Experience: 0
Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:

Minimum Salary: 15.13 Hour Maximum Salary: 22.70 Hour

Pay Comments: Not Applicable
Supplemental Compensation: No  
Hours per Week: Hours are Specific Actual Hours: 35
Shift: Day Shift
Benefits:
Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:



Job Order Information Online: Company Name is displayed, One-stop staff does not screen applicants
Job Application Information Needed:
Req Section

    Contact Information
    Employment History     Allow individuals that have never had a job to apply (eg. College graduates)
    Education History
    Certifications
    Desired Job Type

Other Information:
Green Job: Yes Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected  

Staff Information:
Category: Regular (Non Domestic) Job Developer Mandatory Listing: Mandatory Listing
Status: Open and available Employer Status: Open and available
Reason: NA
Future Release From Hold:


