From: Vanessa Ryman

To: Norton Pereira -LABOR-; Anastasia Weiner -LABOR-; Carlos A. Turcios -LABOR-

Subject: H-2B State Job Order Request - Spike Inc dba Olympia Moving & Storage - MD location-Movers
Date: Monday, November 29, 2021 4:44:00 PM

Attachments: State Job Order - Spike Inc - Movers-MD.pdf

Importance: High

Dear MD SWA,

An H2B job order 1485471 has been created for Spike Inc dba Olympia Moving & Storage- MD
location-Movers (see attached).

This job order is in relation to an H-2B application which will be in process with the Dept. of Labor on
12/1/2021. Please confirm placement of this job order once a Notice of Acceptance has been

received from USDOL.

If you have any questions at this time, please feel free to contact me directly.

Sincevely,

Vanessa Ryman

Member Guide | FEWA

2901 Bucks Bayou Road | Bay City, TX 77414
Office: 979-245-7577 | Direct Line: 979-318-7283

FEWA

Federalion of Employers
& Workers of America

PROPRIETARY AND CONFIDENTIAL: This communication is intended for the sole use of the
addressee and may contain information that is privileged, confidential and exempt from disclosure
under applicable law. Any dissemination, distribution or duplication of this communication by
someone other than the intended recipient is strictly prohibited. If you have received this
communication in error, please notify the sender and delete the original transmission.
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Maryland Job Order Print Document

Job Order: 1485471 Print Date: 11/29/2021 5:22:51 PM

Office: Maryland Job Service Laurel Business

. 1 []
Center LWDB: Prince George's County

Employer Information:
Employer Name: Spike Inc

How to Apply: Provide a MWEJobs Resumé Online or uploaded Resumé (recommended), Via Email, By
Phone, At the Nearest One-Stop

Company Website: http://www.olympiamoving.com/careers

Application Comments: Please inquire about the job opportunity or send applications, indications of availability,
and/or resumes directly to (617) 231-1248: adorsey@olympiamoving.com or the nearest MD SWA, Prince George's
County One Stop Center (Largo), 1801 McCormick Drive Suite 120 Largo, MD 20774, (301)618-8425.

Location:

Main Address: Mailing Address:

Spike Inc.. dba Olympia Moving & Storage 17 BRIDGE ST

4814 Frolich Lane Watertown, MA 02472

Hyattsville, MD 20781 ’

Contact:

Contact: Anne Marie Dorsey Title: Director HR

Phone: (617) 231-1248 x Email: adorsey@olympiamoving.com
Fax: (617) 924-5949

Job Details:

Occupational Code: 53706200 Laborers and Freight, Stock, and Material Movers, Hand
Job Title: Movers
Industry Code: 484210 - Used Household and Office Goods Moving

Number of Positions: 25 Referrals: 9999

Earliest Date to Display: 12/08/2021 Last Date Job Order Will Display: 02/08/2022

Job Order Followup: 01/07/2022

Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category: Foreign Labor Certification

Job Duties and Skills:

Description: Spike Inc dba Olympia Moving & Storage, Hyattsville, MD. Daily transportation will be provided from a
central location to and from worksites in the following counties: Prince George's, Montgomery, Charles, Anne Arundel
(MD) District of Columbia. 25 Movers positions available. Temporary, full time position from 03/01/2022 through
11/30/2022, 7:00 AM -3:00 PM, 40 hrs/week, overtime varies, Monday-Sunday, 40 hour workweek, rotating schedule,
schedule varies, start/end times vary. Workers will be paid Bi-Weekly at $16.57-$28.00/hr. $24.86-542.00/hr OT,
Raise/bonus at employer's discretion. Opportunity for higher pay depending on experience. Prep, pack, load/unload
boxes, furniture and other household items; wrap furniture to prevent damage; wrap fragile items in packing paper
and pack into containers; move items into storage, new homes, and offices and setup for customers; use physical
ability to lift and carry heavy objects up and down stairs. Random drug testing during employment; Pre-hire
background check required. All drug testing is performed without regard to an employees citizenship or immigration
status, and all testing is paid for by the company.All background checks are performed equally as to U.S. workers and
H-2B workers, and all fees are paid for by the company. Able to lift 50 - 75lbs up & down stairs. No experience
required, will train. Employer may make payroll deductions at employee's request. Employer facilitates corresponding
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deductions for available health benefits. A single workweek will be used to compute wages due. All deductions from
the worker's paycheck required by law will be made. The employer will provide workers at no charge all tools,
supplies and equipment required to perform the job. If the worker completes 50 percent of the work contract period,
employer will reimburse the worker for initial transportation and subsistence costs from the place of recruitment to
the place of employment for those traveling from such a distance they are not reasonably able to return to their
residence each day. Upon completion of the work contract or where the worker is dismissed earlier, employer will
provide or pay for workers reasonable costs of return transportation and subsistence back home or to the place the
worker originally departed to work, except where the worker will not return due to subsequent employment with
another employer. The amount of transportation payment or reimbursement will be equal to the most economical and
reasonable common carrier for the distances involved. Daily subsistence will be provided at a rate of $13.17 per day
during travel to a maximum of $55.00 per day with receipts. H2B workers will be reimbursed in the first workweek for
all visa, visa processing, border crossing, & other related fees, including those mandated by the government
(excluding passport fees). Please inquire about the job opportunity or send applications, indications of availability,
and/or resumes directly to (617) 231-1248: adorsey@olympiamoving.com or the nearest MD SWA, Prince George's
County One Stop Center (Largo), 1801 McCormick Drive Suite 120 Largo, MD 20774, (301)618-8425.

Special Software/Hardware Skills Needed: No
Special Skills:

Job Requirements:

Minimum Age:

Required Tests: Pre-hire background check
required. All background checks are performed

equally as to U.S. workers and H-2B workers, and
all fees are paid for by the company

Test Done By: Other source will perform testing

Hiring Requirements: Background Checks, Other(specify)

Hiring Requirements Other: Able to lift 50-75Ibs up & down stairs

Education Level: No Minimum Education Requirement

Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 16.57 Hour Maximum Salary: 28.00 Hour

Pay Comments: Will discuss with applicant

Supplemental Compensation: Yes

Hours per Week: Hours Vary Actual Hours:
Shift: Other, see job description

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:
Job Order Information Online: Company Name is displayed, One-stop staff does not screen applicants
Job Application Information Needed:
Req Section
Contact Information
Employment History Allow individuals that have never had a job to apply (eg. College graduates)
Education History

Certifications
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Desired Job Type
Other Information:
Green Job: No
Featured Job: No
Federal Contractor: No
Job Order is for Veterans Only: None Selected

Staff Information:
Category: Regular (Non Domestic)

Status: Open and available
Reason: NA
Future Release From Hold:

Job Order Print Page

Subsidized by ARRA (Stimulus): No
In an Enterprise Zone: No
Court Ordered Affirmative Action: No

Job Developer Mandatory Listing: None of the items
listed

Employer Status: Open and available
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Job Order Print Page
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