Ohio Department of Job and Family Services
FOREIGN LABOR CERTIFICATION REQUEST FOR H-2B JOB ORDER
This job order request is being placed in connection with a future application for H-2B workers
Email all pages of this form to FLC@)jfs.ohio.gov
The ETA Form 9142B must be filed with the Chicago National Processing Center at the same time you submit this request fom to
Ohio Foreign Labor Certification.

This is an offer of full-time (at least 35 hours per week), temporary employment.

1 EMPLOYER INFORMATION

a Business Name b FEIN ¢ Employer's E-mail

W

Ohio State Landscaping, Inc.

[ohiostatelandscaping@windstream.net

c Business Physical Address (Street Address, City, State, Zip Code, County)

3170 W. Streetsboro Dr. Richfield o \ 44286 HSummit

2 JOB ORDER REFERRAL INFORMATION

a Phone b Fax ¢ E-mail Address

(330)659-0370 I i

3 JOB OPPORTUNITY INFORMATION

a Job Opportunity Title b # Openings ¢ Employment Begin Date d Employment End Date
Landscaper || s 4 Jr || 2 || |5 || 2

e Duties To Be Performedr For This Position (Assurances are to be placed in Section 7)

' Temporary/full-time positions. Landscape or maintain grounds of property using hand or power tools or
equipment. Workers typically perform a variety of tasks, which may include any combination of the
following: sod laying, pruning, mowing,seeding, trimming, planting, watering, fertilizing, digging, raking,
assists with installation of mortarless segmental concrete masonry wall units. Entry level; requires
supervision. On-the-job training will be provided to the worker. Must lift/carry 50 Ibs., when necessary. Work
schedule is at least § days/week with shifts varying by day and work days varying by week to include
Saturday and Sunday. Must be available to work all shifts: 9 am -5 pm; 11 am- 7 pm. Employer will offer
37.5 hours per week. Employer may offer more than the stated work hours, depending on weather,
business needs, and other conditions. Extreme heat, cold, rain, or drought may affect exact working hours.

f Special Requirements (Check all that apply)

[_] Criminal Background Check [_] Extensive Push/ Pull
[] Post-hire [] Pre-employment [] Extensive Sitting

X! Drug Screen [X] Extensive Walking
[_] Pre-employment ["] Random [X] Exposure to Extreme Temperatures
[X] Upon Suspicion [] Upon Accident/ Incident [X] Frequent Stooping
[] Other (Please Explain) - ‘ [X] Repetitive Movements

g Lifting/Carrying Requirement h Minimum Education Required i Minimum Months of Experience
[_] None #| 50 |pounds ENo Education Required ] None |
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Ohio Department of Job and Family Services
Foreign Labor Certification

Request for H-2B Job Order
ATTACHMENT FOR Ohio State Landscaping, Inc.
2. JOB ORDER REFERRAL INFORMATION - continued

State Workforce Agencies (SWAs) may only refer for employment individuals who have been apprised of all the
material terms and conditions of employment and who are qualified and will be available for employment. The actual
employment offer is at the sole discretion of the employer. Referrals will be accepted from the SWAs, directly from
applicants, or from other sources. Applicants must possess documentation required to enable the employer to
comply with the employment verification requirements of IRCA.

To apply, call Ohio State Landscaping, Inc. at (330) 659 - 0370, email FLC@jfs.ohio.gov or contact nearest
OhioMeansJobs Center..

5. WAGE INFORMATION - continued

Raises and/or bonuses may be offered to any worker in the specified occupation, at the company’s sole
discretion, based on individual factors including work performance, skill, and tenure. Workers are paid
by check on Saturday.

6. PAYROLL DEDUCTIONS - continued

Employer makes all payroll deductions required by law. Employer does not envision other workforce-wide payroll
deductions. Voluntary deductions must be pre-authorized in writing and may include the following: Employer will
deduct for the reasonable fair market value cost of rent and utilities based on number of occupants for workers who
voluntarily elect to live in employer-offered housing.

7. ASSURANCES - continued

Employer pays in advance or reimburses workers in the first workweek for all government-mandated and visa-related
fees (excluding passport fees). For non-local workers (i.e., residing outside normal commuting distance), employer
will reimburse inbound travel costs not already paid in advance no later than upon completion of the first half of the
contract (the 50 percent point). Inbound travel includes transportation costs from worker's permanent residence or
place of recruitment to the place of employment, a daily subsistence for meals, and reasonable lodging costs, if
applicable. Subsistence reimbursements based on rates specified in the Federal Register (currently $13.17 per day
minimum, or $55.00 per day maximum for workers with acceptable receipts). Transportation reimbursements based
on worker's actual cost, not to exceed the most economical common carrier transportation costs for distances
involved. Employer provides or pays outbound travel costs to same workers upon completion of the contract period
or early dismissal, except where the worker has subsequent employment.



Employer guarantees to offer hours equal to at least three-fourths of the workdays in each 12-week period of the total
contract period, beginning with the first workday after the worker arrives at the place of employment and ending on
the contract end date or any extension thereof. Employer may count all hours worked, as well as any hours offered
within the standard work schedule that a worker chooses to not work, up to the maximum number of daily hours on
the job order.

Workers who voluntarily abandon employment are not entitled to payment for outbound travel costs or the full three-
fourths period guarantee described above.

Employer will offer daily transportation to and from the worksite from a centralized designated pick-up place at no
cost to workers. Use of this transportation is voluntary. Employer provides incidental transport between job sites.





