
Openings: 8 

Cook (Temporary) 

 

 Dutch John Resort in Dutch John, Utah (435) 848-8000 is seeking 8 temporary, full-time 

Cooks to: Prepare, season, and cook dishes such as soups, meats, vegetables, or desserts in 

restaurants. May order supplies, keep records and accounts, price items on menu, or plan menu. 

Inspect and clean food preparation areas, such as equipment and work surfaces, or serving areas 

to ensure safe and sanitary food-handling practices. Ensure freshness of food and ingredients by 

checking for quality, keeping track of old and new items, and rotating stock. Ensure food is stored 

and cooked at correct temperature by regulating temperature of ovens, broilers, grills, and roasters. 

No education required. No training required. No experience required. Employer will offer 40 hours 

of work per week, Monday through Friday, 9:00AM to 5:00PM, days and hours may vary. Workers 

are needed to begin work on 04/01/2022 through 12/15/2022. Work will be performed in Dutch 

John. Workers will be paid $14.93 per hour and overtime no less than $22.40 per hour. The 

employer will use a single workweek as its standard for computing wages due. Workers will be 

paid on Thursday (bi-weekly) by check. All deductions from the worker's paycheck required by 

law will be made. Employer agrees to reimburse inbound transportation and subsistence expenses 

($13.17 per day minimum, without receipts, to a maximum of $55.00 per day, with receipts) from 

the place from which the worker has come to work for the employer, whether in the U.S. or abroad, 

to the place of employment if the worker completes 50 percent of the period of employment 

covered by the job order (not counting any extensions). In determining the appropriate amount of 

reimbursement for meals for less than a full day, the employer may provide for meal expense 

reimbursement, with receipts, up to 75 percent of the maximum reimbursement for meals, or 

$41.25. The employer may arrange and pay for the transportation and subsistence directly, advance 

at a minimum the most economical and reasonable common carrier cost of the transportation and 

subsistence to the worker before the worker's departure, or pay the worker for the reasonable costs 

incurred by the worker. The employer will reimburse the H-2B worker in the first workweek for 

all Visa, Visa processing, border crossing, and other related fees, including those mandated by the 

government, incurred by the H-2B worker (but need not include passport expenses or other charges 

primarily for the benefit of the worker). The employer will provide workers, at no charge, all tools, 

supplies, and equipment required to perform job. This job is in connection with a future H-2B 

Foreign Labor Certification application. How to Apply: The current recruitment is intended for 

U.S. workers only. Interested U.S. applicants may submit resumes to the Department of Workforce 

Services, Attn: Kim Lam, reference JOB #, FAX# (801)526-9633, or via email: 

foreignlabor@utah.gov 
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