
Florida Job Order Print Document

Job Order: 11804877 Print Date: 2/2/2022 2:46:27 PM
Office: CareerSource Broward - 4660 South LWDB: CareerSource Broward

Employer Information:
Employer Name: Juniper Landscaping of Florida, LLC
How to Apply: Via Email, By Phone
Company Website:
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?
cid=50fff107-66b7-47fc-b7ec-0daa5a491f35
Application Comments:
Location:
Main Address: Mailing Address:
Juniper Landscaping - Collier
212 Price Street
Naples, FL 34113

5880 STALEY RD
FORT MYERS, FL 33905-6919

Contact:
Contact: Gretchen Mayoral Title: Payroll Admin
Phone: (407) 275-6200 x306 Email: gretchen.mayoral@juniperlandscaping.com
Fax:

Job Details:
Occupational Code: 37301100 Landscaping and Groundskeeping Workers
Job Title: Landscape Laborer
Industry Code: 561730 - Landscaping Services
Number of
Positions: 38

Referrals: 9999

Earliest Date to
Display:
01/03/2022

Last Date Job Order Will Display: 03/11/2022

Job Order Followup: 02/02/2022
Job Type:
Temporary

Job Time Type: Full Time (30 Hours or More)

Duration: Over
150 Days

Special Job Category: Foreign Labor Certification

Job Duties and Skills:
Description:

Landscape Laborer. Thirty-eight (38) temporary, full-time positions from 4/1/2022
- 11/21/2022, with Juniper Landscaping of Florida, LLC. located in Naples, FL.
Duties: Landscape or maintain grounds of property using hand or power tools or



equipment. Workers typically perform a variety of tasks, which may include any
combination of the following: sod laying, mowing, trimming, planting, watering,
fertilizing, digging, raking. Monday to Friday 6:30am-3:00pm. 40 hours per week.
OT hours and Sat/Sun work required when needed. No minimum education reqd.
3 months experience required. Able to lift, carry 50 lbs. We are a Drug Free
Workplace. We do random testing, upon the employers reasonable suspicion of
an employees drug use, and post-accident. Employer provided transportation
from workshop to sites in Collier county. Pay: $17.47/hr, OT at $26.21/hr. Workers
paid weekly. Optional housing available. If elected, the reasonable cost of
housing will be deducted from pay. On-the-job training provided. Raises and/or
bonuses may be offered to any worker in the specified occupation, at the
company's sole discretion, based on individual factors including work
performance, skill and tenure. Single workweek will be used to compute wages
due. All deductions from the workers paycheck required by law will be made. If
the worker completes 50% of the work contract period, the employer will
reimburse the worker for transportation and subsistence from the place of
recruitment to the place of work. Upon completion of the work contract or where
the worker is dismissed earlier, the employer will provide or pay for workers
reasonable costs of return transportation and subsistence back home or to the
place the worker originally departed to work, except where the worker will not
return due to subsequent employment with another employer or where the
employer has appropriately reported a workers voluntary abandonment of
employment. The amount of transportation payment or reimbursement will be
equal to the most economical and reasonable common carrier for the distances
involved. Daily subsistence provided at a rate of at least $13.17/day during travel,
without receipts, to a maximum of $55.00/day with receipts. H2B Workers will be
reimbursed in the first workweek for all visa, visa processing, border crossing
and other related fees, including those mandated by the government (except
passport fees). Employer will provide workers at no charge all tools, supplies,
and equipment required to perform the job, and guarantees to offer work for
hours equal to at least 3/4 of the workdays in each 12 wk period of total
employment period. Please inquire about the job opportunity or send
applications directly to the nearest State Workforce agency located at
CareerSource Southwest Florida, 6050 Horseshoe Drive North, Naples, FL 34104,
Phone: (239) 436-4301or the job service office nearest you, or email resumes to:
gretchen.mayoral@juniperlandscaping.com.  Reference  Job Order
Number 11804877.
Special Software/Hardware Skills Needed: No
Special Skills:
Job Requirements:
Minimum Age:
Test Done By:
Employer will
perform testing

Required Tests: Employer-paid drug testing required of foreign
and domestic workers prior to commencing work and post-hire
at random, upon suspicion of use, and post-accident.

Hiring Requirements: Drug Testing/Screening, Other(specify)
Hiring Requirements Other: Able to lift, carry 50 lbs.



Education Level: No Minimum Education Requirement
Months of Experience: 3
Requires a
Drivers License:
No

Near Public Transportation: No

Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:
Minimum Salary: 17.47 Hour Maximum Salary: 17.47 Hour
Pay Comments: Not Applicable
Supplemental Compensation: No  
Hours per Week: Hours Vary Actual Hours:
Shift: Not Applicable
Benefits:
Other Benefits: No Benefits Listed
Job Order Information to be Displayed Online:
Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants
Job Application Information Needed:
Req Section

   Contact Information
   Employment History    Allow individuals that have never had a job to apply (eg.

College graduates)
   Education History
   Certifications
   Desired Job Type

Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected  

Staff Information:
Category: Regular (Non
Domestic)

Job Developer Mandatory Listing: None of the items
listed

Status: Open and available Employer Status: Open and available
Reason: NA
Future Release From Hold:




