
NOTICE OF TEMPORARY JOB OPPORTUNITY 

Company Name: The Taco Concept LLC d.b.a Turco Taco 
Job Title: Crew Member 
Dates of Temporary, Fulltime Employment: 10/15/2022-06/15/2023 
Number of Openings: 8 
Job Description: Greet customers, take order and input order into a computer system. Work as part of an assembly 
line to cook and package orders, food preparation, and production of food, operating within cost guidelines. 
Maintaining a clean workspace by sanitizing surfaces before, during and after shifts by wiping, sweeping, and 
moping as necessary. Set-up and breakdown of all hot and cold food service. Maintaining and organization of all 
kitchen ware. Dishwashing; loading and unloading, scrubbing pots and pans. Maintain proper storage, rotation and 
quality of products in all areas.  Maintain equipment in work areas. Take orders and serve customer orders. 
Special Requirements for the job: Must be able to bend, lift and carry items weighing up to 40 pounds on a regular 
and continuing basis. Must be able to stand and exert fast-paced mobility for period up to eight hours. Must be 
able to read, write, and speak in English. 
Experience Requirement: 6 months of experience in a restaurant position. 
Education Requirements: None 
Training or Certification Requirement: None 
On-the-job training is provided. 
 
Job location: 410 9th St N, Naples, FL 34102 
Hours Per Week: 35 
Frequency of Pay: bi-weekly 
Days and Shifts: Following Shifts available 7 days a week including weekends and holidays. 6am-2pm; 8am-4pm; 
9am-5pm; 12pm-8pm; 4pm-11pm; 5pm-11pm 
Wage Per Hour: $12.49-$14.00 per hour 
Possible Wage Increase: No 
Overtime Possible Per Hour at $18.74-$21 
Pay Period: A single work week, starting Monday, will be used to calculate wages, and will be paid bi-weekly. 
 
Housing will be provided at up to $400 per week depending on occupancy deducted from paycheck. Housing 
deposit of $500 will be deducted from the first paycheck. 
Daily transportation is not provided to the worksite. 
Benefits: 50% Employee discount on any food item at the restaurant 
 
Qualified applicants should submit a resume or application online through the state workforce agency local office 
at CareerSource Southwest Florida at 3050 Horseshoe Drive, North Naples, FL 34104, Phone #: 239-436-4301 or 
Company Contact Information: Yavuz Ozturk - Owner, info@theturcotaco.com, (239) 331-4527, 
www.theturcotaco.com 
 
Disclosures: Visa Fees: The employer will reimburse the H-2B worker in the first workweek for all visa, visa 
processing, border crossing, and other related fees, including those mandated by the government, incurred by the 
H-2B worker (but need not include passport expenses or other charges primarily for the benefit of the worker).  
Employer will make all deductions from the worker's paycheck required by law. Three-Fourths Guarantee: In 
accordance with 20CFR655.20(f); the employer guarantees to offer work for hours equal to at least three fourths of 
the workdays in each 12-week period of the total employment period. Inbound/Outbound Transportation: 
Transportation and subsistence costs from the place from which the worker has to travel, whether in the U.S. or 
abroad, to the place of employment will be provided to the worker by check if the worker completes 50% of the 
period of employment. Upon completion of the work contract or where the worker is dismissed earlier, employer 
will provide or pay for worker's reasonable cost of return transportation and subsistence back home or to the place 
the worker originally departed to work, except where the equal will not return to subsequent employment with 
another employer. The amount of transportation payment or reimbursement will be equal to the most economical 
and reasonable common carrier for the distances involved. Daily subsistence will be provided at a rate of $14 per 
day during travel to a maximum of $59.00 per day with receipts, consistent with 20CFR.20(j)(1)(i) and 20CFR 

http://www.theturcotaco.com/
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655.20(j)(1)(ii). Tools: The employer will provide to the worker, without charge or deposit charge, all tools, supplies, 
and equipment required to perform the duties assign in accordance with 20 CFR 655.20(k). 




