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Job Order: 1609849 Print Date: 7/19/2022 11:22:36
AM

Office: Carroll County One Stop Center
(Westminster) LWDB: Mid-Maryland

Employer Information:
Employer Name: D&K Amusements
How to Apply: Via Email, At the Nearest One-Stop
Company Website: NA
Application Comments: To apply email indica�ons of availability, and/or resumes to D & K
Amusements at ki�ykat1060@yahoo.com. Or inquire about the job opportunity or send applica�ons,
indica�ons of availability, and/or resumes directly to the nearest office of the MD State Workforce
Agency, 410-386-2820. Job Order 1609849
Location:
Main Address: Mailing Address:
D&K Amusements
1619 East Deep Run Road
Westminster, MD 21158

1619 E DEEP RUN RD
WESTMINSTER, MD 21158-1737

Contact:
Contact: Kitty Long Title: Owner
Phone: (443) 375-0822 x Email: kittykat1060@yahoo.com
Fax: (410) 239-2491
Application Comments: To apply email indica�ons of availability, and/or resumes to D & K
Amusements at ki�ykat1060@yahoo.com. Or inquire about the job opportunity or send applica�ons,
indica�ons of availability, and/or resumes directly to the nearest office of the MD State Workforce
Agency, 410-386-2820. Job Order 1609849

Job Details:
Occupational Code: 39309100 Amusement and Recreation Attendants
Job Title: Traveling Carnival Worker
Industry Code: 713990 - All Other Amusement and Recreation Industries
Number of Positions: 8 Referrals: 50
Earliest Date to Display:
07/22/2022

Last Date Job Order Will Display: 09/26/2022

Job Order Followup: 08/21/2022
Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category: Foreign Labor Certification
Job Duties and Skills:
Description: Traveling Carnival Worker.  8 Temporary full-�me jobs 10/17/22-10/28/22
Collect �ckets; assist patrons; erect, take down, a�end & maintain equipment.  Heavy li�ing &
physically mobile required. Hours, schedule and days vary. Work outside in all weather. Travel to all



loca�ons required and provided by employer.  No educa�on or experience required.  On-the-job
training provided. 
Work schedule varies, typically 35 H/W Wed-Sun, 4:00PM to 11:00PM.   35-45 hours a week;
Work needs (i.e., hours, days, schedule, loca�on, and work posi�ons) vary.  Work needs subject to
industry prac�ce and are not guaranteed per day, per week, per schedule, per loca�on, or per worker,
e.g., rainouts, brief periods without scheduled events, event dates and hours set by agreement with
sponsor and subject to change (based upon adverse weather, hours of opera�on, day of the week,
a�endance, size of the event, school schedules, amount of equipment in opera�on, staffing, etc.),
and unforeseen cancella�ons.  In the event of approved, overlapping events, work needs may cause
workers to be adjusted.  Must be willing to work up to 7 days/wk.
Must pass post-hire background & drug test paid by employer. The job requires the applicant to be
qualified, authorized, ready, willing, able, and available to perform during the en�re employment at
the designated worksite under adverse weather; to enter into and comply with employment contract
and any housing lease; to follow workplace and housing rules and any lawful obliga�ons; and to meet
job performance standards. Must cooperate with and complete job applica�on, interview, and any
verifica�on of supplied informa�on; and any supplied informa�on must be truthful, fully responsive,
and complete. Must comply with grooming requirements and dress code. Must be able to li� 50
pounds. Subject to discharge for cause. 
Pay $11.11 - $12.47 hr. Extra hours (straight �me).  Employer’s discre�on to pay a higher wage rate
throughout the route is available for wage credit.  Employer does not pay OT for extra hours when
not required by applicable law.
No over�me premium will be paid except as explicitly stated herein because no such provision is
currently known to apply to our opera�ng condi�ons.
Season starts in Carroll County MD. Extensive travel to all events required and provided Dallas
County, TX; Carroll Co., MD. Must travel from home at prior worksite to next worksite, and op�onal
spot-to-spot transporta�on provided at no cost to the worker.        
Op�onal mobile housing ($125/week) is provided.  The employer will pay the cost of housing to the
extent such costs would reduce the pay below the offered wage rate for the areas of intended
employment.  Local convenience travel ($25/week) is available for wage credit and/or deduc�on, or
any lesser amount to the maximum extent not prohibited by law. 
Wages calculated by single workweek, paid bi-weekly. Employer will make all deduc�ons from the
worker's paycheck as required by law. Wage prepayment and
merit/sick/supplemental/recrui�ng/tenure pay, savings program at employer's discre�on.
If not paid in advance by employer or his agent, H-2B workers reimbursed via paycheck in the 1st
workweek for all visa, visa processing, border crossing, and other related fees, but not for passport
expenses or other charges primarily for the benefit of the worker.
If required by valid and controlling law, necessary, reasonable, the most economical, and authorized,
then transporta�on, meals, and lodging to 1st worksite paid and arranged by employer, and return
transporta�on provided if the worker completes the employment or is dismissed early.  In country
travel reimbursed no later than a�er worker completes 50% of the season and presents
documenta�on.  Daily subsistence will be provided at a rate of $14.00 per day during travel to a
maximum of $59 per day with receipts.
Reimbursement of travel or visa expenses is available for wage credit and/or deduc�on, or any lesser
amount to the maximum extent not prohibited by law.
Necessary tools, supplies, equipment, and uniform provided at no charge.  This job order, including its
wage and working terms and condi�ons, is con�ngent upon prevailing immigra�on law, including
Department of Labor and Department of Homeland Security regula�ons. If any such prevailing law is
rescinded, superseded, vacated, or substan�ally modified, then the par�es will re-nego�ate in good
faith any affected term.
To apply email indica�ons of availability, and/or resumes to D & K Amusements at
ki�ykat1060@yahoo.com. Or inquire about the job opportunity or send applica�ons, indica�ons of
availability, and/or resumes directly to the nearest office of the MD State Workforce Agency, 410-386-
2820. Job Order 1609849
This job order is placed in connec�on with a future applica�on for H-2B workers.
Special Software/Hardware Skills Needed: No
Special Skills:



Job Requirements:
Minimum Age:
Test Done By: Employer will
perform testing

Required Tests: Must pass post-hire background &
drug test paid by employer

Hiring Requirements: Drug Testing/Screening, Background Checks
Hiring Requirements Other:
Education Level: No Minimum Education Requirement
Months of Experience: 0
Requires a Drivers License:
No Near Public Transportation: No

Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:
Minimum Salary: 11.11 Hour Maximum Salary: 12.47 Hour
Pay Comments: Will discuss with applicant
Supplemental Compensation: No  
Hours per Week: Hours Vary Actual Hours:
Shift: Other, see job description
Benefits:
Other Benefits: No Benefits Listed
Job Order Information to be Displayed Online:
Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants
Job Application Information Needed:
Req Section

   Contact Information
   Employment History    Allow individuals that have never had a job to apply (eg.

College graduates)
   Education History
   Certifications
   Desired Job Type

Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected  

Staff Information:
Category: Regular (Non Job Developer Mandatory Listing: None of the items



Domestic) listed
Status: Open and available Employer Status: Open and available
Reason: NA
Future Release From Hold:


