South Carolina Job Order Print Document

Job Order: 1254325 Print Date: 7/25/2022 2:26:10 PM
Office: SCDEW - State Staff LWDB: Statewide Providers

Employer Information:

Employer Name: McManus Farms Inc.

How to Apply: By Fax, At the Nearest One-Stop

Company Website: NA

Application Comments: Fax resumes to ( 843) 672-9571
Location:

Main Address: Mailing Address:
MCMANUS FARMS INC. 206 TAXAHAW RD

206 Taxahaw Road
Pageland, SC 29728 PAGELAND, SC 29728-6447

Contact:
Contact: Derrick McManus Title: President
Phone: (843) 672-5908 x Email: pineneedles@shtc.net

Fax: (843) 672-9571
Application Comments: Fax resumes to ( 843) 672-9571

Job Details:

Occupational Code: 37301100 Landscaping and Groundskeeping Workers

Job Title: Forest Laborer

Industry Code: 115310 - Support activities for forestry

Number of Positions: 21 Referrals: 9999

Earliest Date to Display: 07/25/2022 Last Date Job Order Will Display: 09/27/2022
Job Order Followup: 08/24/2022

Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description: 21 Temporary Forest Laborer(s) to work in Chesterfield County of
South Carolina. McManus Farms, Inc. will provide transportation to job sites in
Chesterfield County in South Carolina from worksites from main office. Job
opportunity consist of gathering and bailing pine needles and preparing for
shipment. Job Duties: perform manual labor to gather and bale pine needles
from forest using hand tools such as rakes, pitch forks, and brush cutters. Rake
pine needles, bale, tie, load bales and unload bales. No minimum education or
experience required. Employer will provide to the worker, without charge or
deposit charge, all tools, supplies, and equipment required to perform duties of
this job.

Durajtion of position will last from: 10/17/2022-06/10/2023



Work schedule: 8 hours/ day, M-F, 40 hours/ wk. 7AM - 4PM and 8AM - 5PM
during daylight savings.

Employer will use single workweek as its standard for computing wages due.
Worker will be paid weekly on Thursday of each week. (With work week running
from Sunday to Saturday). Employer will make all deductions from the worker's
paycheck required by law.

Workers are expected to arrive at the pickup location at 7AM ( 8AM during
daylight savings) unless otherwise notified by crew leader. Crew Leaders will
notify workers of schedule changes no later than 30 minutes before scheduled
shift. Severe weather and wetness of pine needle fields may affect the number of
available hours during the work week. Wages $14.03 per hour. Overtime work
may be required at a rate of $21.05 per hour. Workers must report to office for
daily work assignments.

* Will assist workers in securing lodging.

* If the worker completes 50% of the work contract period, the employer will
reimburse the worker for transportation and subsistence from the place of
recruitment to the place of work. Upon completion of the work contract or where
the worker is dismissed earlier, employer will provide or pay the worker's
reasonable costs to return transportation and subsistence back home or to the
place the worker originally departed to work, except where the worker will not
return due to subsequent employment with another employer. The amount of
transportation payment or reimbursement will be equal to the most economical
and reasonable common carrier for the distance involved. Daily subsistence will
be provided at a rate of $13.17 per day during travel to a maximum of $55.00 per
day with receipts.

*Employer will provide or pay for the worker's cost of return transportation and
daily subsistence from the place of employment to the place from which the
worker, disregarding intervening employment, departed to work for the employer,
if the worker completes the certified period of employment or is dismissed from
employment for any reason by the employer before the end of the period.

* Employer will reimburse the H-2B worker in the first workweek for all visa, visa
processing, border crossing, and other related fees, including those mandated
by the government, incurred by the H-2B worker (but need not include passport
expenses or other charges primarily for the benefit of the worker).

* Employer state the applicability of the three-fourths guarantee, offering the
worker employment for a total number of work hours equal to at least three-
fourths of the workdays of each 12-week period, if the period of employment
covered by the job order is 120 or more days, or each 6-week period, if the period
of employment covered by the job order is less than 120 days.

Applicants need to inquire about the job opportunity directly to the nearest SC
Works Center or contact the:

South Carolina Dept. of Employment and Workforce- SC Works Center at 1558
West Evans Street, Florence SC 29501 (843) 669-4271 Office (843) 679-3955 Fax.

Special Software/Hardware Skills Needed: No
Special Skills:
Job Requirements:



Minimum Age:

Test Done By: No test required Required Tests: NA

Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 14.03 Hour Maximum Salary: 21.05 Hour

Pay Comments: DOE (Depends on Experience)
Supplemental Compensation: No

Hours per Week: Hours Vary Actual Hours:
Shift: Other, see job description

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section
Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:

Category: Foreign Labor Job Developer Mandatory Listing: Job Development and
Cert H2B Mandatory Listing

Status: Veteran Hold Employer Status:
Reason: NA



Future Release From Hold:



