
Florida Job Order Print Document

Job Order: 11984132 Print Date: 7/28/2022 11:24:53
AM

Office: CareerSource Research Coast - 4610 -
Indian River

LWDB: CareerSource Research
Coast

Employer Information:
Employer Name: Quail Valley Golf Club (Suppressed)
How to Apply: Provide an Employ Florida Resumé Online or uploaded Resumé
(recommended), Provide an Employ Florida Application Online, At the Nearest
One-Stop
Company Website: NA
Application Comments: Please inquire about the job opportunity or send
applications, indications of availability, and/or resumes directly to CareerSource
Research Coast at 1880 82nd Avenue, Suite 101 & 102, Vero Beach, FL 32966,
Phone #: 866-482-4473 and refer to job order 11984132 
Location:
Main Address: Mailing Address:
Quail Valley Golf Club
2345 Hwy A1A
Vero Beach, FL 32963

2345 HIGHWAY A1A
VERO BEACH, FL 32963

Contact:
Contact: Lynna Danaher Title: Director Of Human Resources
Phone: (772) 492-2032 x Email: ldanaher@quailvalleygolfclub.com
Fax: (772) 231-7706
Job Details:
Occupational Code: 35202100 Food Preparation Workers
Job Title: Prep Cook
Industry Code: 72 - Accommodation and Food Services
Number of Positions: 8 Referrals: 9999
Earliest Date to Display:
07/28/2022

Last Date Job Order Will Display: 09/24/2022

Job Order Followup: 08/27/2022
Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category: Foreign Labor

Certification
Job Duties and Skills:
Description: Quail Valley Golf Club located at 2345 Hwy A1A, Vero Beach, FL has
opening for 8 full time temporary prep cooks, $13.95/hr ($20.93/hr O.T.) from
10/15/2022 to 5/15/2023.  Duties include preparing all food items prior to cooking,



cutting or breaking bulk items into individual portion sizes, cutting vegetables,
fruit and meats, and gathering and mixing ingredients. Prep cooks will also be
required to do some cooking and preparation of menu items in support of the
head chef.  The days and hours of work will vary depending on scheduling and
the level of business but will generally be 5 days per week with rotating days off. 
35 hours per week with some overtime.  Multiple shifts are available, work shifts
vary between 7am & 10pm 7 days a week; must be able to work Monday through
Sunday, day off rotates.  Must be able to lift 25 lbs.  3 months experience as prep
cook or cook required. This posting is being made in connection with an
application for H-2B workers. Workers are paid bi- week.  A single workweek will
be used to compute wages due.  The employer will make all deductions from the
worker's paycheck required by law but will make no other deductions. Raises
and bonuses available based on performance or length of service with the
employer. Work tools, supplies and equipment will be provided without charge or
deposit. If required by prevailing law the employer guarantees to offer work for
hours equal to at least three-fourths of the workdays in each 12-week period of
the total employment period.  H-2B workers will be reimbursed in the first
workweek for all visa, visa processing, border crossing, and other related fees,
including those mandated by the government (excluding passport fees) incurred
by the worker.  If the worker completes 50% of the work contract period,
employer will reimburse the worker for transportation and subsistence from the
place of recruitment to the place of work.  Upon completion of the work contract
or where the worker is dismissed earlier, employer will provide or pay for
worker's reasonable costs of return transportation and subsistence back home
or to the place the worker originally departed to work, except where the worker
will not return due to subsequent employment with another employer.  The
amount of transportation payment or reimbursement will be equal to the most
economical and reasonable common carrier for the distances involved.  Daily
subsistence will be provided at a rate of $14.00 per day during travel to a
maximum of $59.00 per day with receipts. The employer has a limited amount of
shared housing units available for rent by seasonal workers at a cost of $187.50
bi- weekly.  Use of housing not a condition of employment. Employer does
provide daily transportation to and from the work location and the housing
during the term of employment.  This job order, including its wage and working
terms and conditions, is contingent upon prevailing legal interpretations of
federal H-2B immigration and FLSA employment law, including Department of
Labor and Department of Homeland Security regulations.  If any such prevailing
law is rescinded, superseded, vacated, or substantially modified, then the
employer will accordingly revise any affected term. Quail Valley Golf Club 2345
Hwy A1A Vero Beach, FL  32963 (772) 299-0093
ldanaher@quailvalleygolfclub.com    Please inquire about the job opportunity or
send applications, indications of availability, and/or resumes directly to the
Employ Florida Marketplace on line at https://www.employflorida.com   or in
person or via telephone at any local office.   Refer to the job posting number
Special Software/Hardware Skills Needed: No
Special Skills:
Job Requirements:



Minimum Age: 18
Test Done By: No test required Required Tests: NA
Hiring Requirements:
Hiring Requirements Other:
Education Level: No Minimum Education Requirement
Months of Experience: 3
Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:
Minimum Salary: 13.95 Hour Maximum Salary: 13.95 Hour
Pay Comments: Not Applicable
Supplemental Compensation: No  
Hours per Week: Hours are Specific Actual Hours: 35
Shift: Other, see job description
Benefits:
Other Benefits: No Benefits Listed
Job Order Information to be Displayed Online:
Job Order Information Online: Company Name is not displayed, One-stop staff
screens applicants, Staff contacts individual about qualifications
Job Application Information Needed:
Req Section

   Contact Information
   Employment History    Allow individuals that have never had a job to apply (eg.

College graduates)
   Education History
   Certifications
   Desired Job Type

Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected  

Staff Information:
Category: Regular (Non
Domestic)

Job Developer Mandatory Listing: None of the items
listed

Status: Open and available Employer Status: Open and available
Reason: NA



Future Release From Hold:


