7/29/22, 3:49 PM

Employer Contact:
Address:

Phone:

Fax:

Email:

Web Site:
Job Email:
Job Website:

Job Location:

Job Number:
Date Stored:
Close Date:
ONET:

Wage:
Position Type:
Shift:

Minimum Age:

Driver's License:
Over-The-Road Driving:
Background Check:
Education:

Store Agent:

Local Office:
Openings:

WIOA Location:
Job Category/Sub:
Mandatory Lister:
Class:

First AFS:

Paid Holidays:
Paid Vacation Days:

How To Apply:
Email:

Phone:

In Person:

Job Information

Cook: Advanced (HOLD)
Copper Mountain Resort (WBCOPPER M02)

Kelly Renoux (Recruiter) Job Contact:

0050 Beeler Place Address:
Copper Mountain CO 80443

970-968-3060 Phone:
970-968-3165 Fax:
recruiter@coppercolorado.com

http://www.coppercolorado.com/jobs

recruiter@coppercolorado.com Scout:

www.coppercolorado.com/jobs

Job Information

0050 Beeler Place
Copper Mountain CO 80443

1645516 (# 2506) Start Date:

07/27/2022 11:44 Date Updated:

10/04/2022 Hold Release:

35101100 Job Experience:

17.51 - 25.00 per hour Hours Per Week:

Temporary Full-Time/Part-Time:

Various Number Web Views:
Requirements

Endorsements:

Team Driving:

No Drug Test:

None Field of Education:

Other

WEB_EMP Current Agent:

6113 rr_web Rural Resort County:

30 ( 30 Remaining) Referrals:

Counselor:

UN Public Trans Access:

No Affirmative Action:

HB Recontact:

07/28/2022 Initial: Vet= 0 Nonvet= 2 Final: Vet= 0 Nonvet= 2

Benefits

Health Insurance Available:
Paid Sick Days:

Application Instructions

Online:
Fax:
Mail:

NO

https://www.connectingcolorado.com/cgi-bin/c_stf_job_note_in?s=0545&h=YuRRAJf1M1VyFXE1guB

Internal Job Number:

Kelly Renoux

0050 Beeler Place
Copper Mountain CO 80443

970-968-3060
970-968-3165

10/25/2022
07/29/2022 15:48
10/04/2022

1 year

35

Full Time

No

WEB_EMP
117
150 (150 Remaining)

At Company
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7/29/22, 3:49 PM

Job Information

Job Description

Start Date: October 25, 2022
End Date: April 27, 2023

Powdr - Copper Mountain LLC d/b/a Copper Mountain Resort, located in
Copper Mountain, Colorado, seeks thirty (30) full-time, temporary
Cooks: Advanced who will be responsible for preparing, seasoning, and
cooking soups, meats, vegetables, desserts, and other food items in a
restaurant.

Will report directly to the Director of Food and Beverage at Copper Mountain
Resort.

One (1) year of culinary experience in a fine-dining or high-volume
environment at a high-end restaurant, resort, or private club required.

Travel is not required.
Daily transportation is not provided to and from worksite.
On-the-job training is provided.

Wage: $17.51-$25.00 per hour, paid bi-weekly. Overtime is available

at $26.27 - $37.50 per hour. Employee may be eligible for additional
compensation in the form of a discretionary retention bonus equal to $1.00

for new employees and $1.50 for returning employees per hour worked over the
course of employment, to be paid on the paycheck cycle after completion of
the agreed upon date.

Schedule: 35 hours per week. Work schedule can vary and can include
evening, weekend, and holiday hours. Work may be performed on any day of
the week from Monday through Sunday. Example shifts: 7:00am to

2:00pm, 8:00am to 3:00pm, and 9:00am to 4:00pm. Shift hours may vary.

A single workweek will be used to compute wages due.

Optional housing is offered on a first-come, first-serve basis for workers
who are relocating to begin employment. Cost of housing, if accepted, is
$186.62 per bi-weekly pay period. If used, total cost of housing will be
deducted from paycheck. A partially refundable security deposit of $386.62
will be deducted from the first paycheck upon acceptance of housing
($150.00 refundable security deposit, plus $50.00 non-refundable
administration fee, plus two weeks' advance rent payment

($186.62)). Administration fee waived for returning residents.

Partially refundable $150.00 security deposit to be returned to the
employee, based on the condition of the housing and at the employer's sole
discretion, at the end of the employment period. On-site employee store
purchases and/or employee donations to local non-profits may also be
deducted from the employee's paycheck, if elected by employee.

All deductions from paycheck required by law will be made.

If the worker completes 50% of the work contract period, employer will pay
directly for and/or reimburse workers for transportation and subsistence
from the place of recruitment to the place of work. Upon completion of the
work contract or where the worker is dismissed earlier, employer will

provide or pay for worker's reasonable costs of return transportation and
subsistence back home or to the place the worker originally departed to
work, except where the worker will not return due to subsequent employment
with another employer. The employer will pay directly for and/or reimburse
workers for all reasonable inbound transportation and subsistence costs within
the first workweek. The employer will pay directly for and/or reimburse
workers for all reasonable outbound transportation and subsistence costs
during the last workweek. The amount of transportation payment or
reimbursement will be equal to the most economical and reasonable common
carrier for the distances involved. Daily subsistence will be provided at a

rate of $14.00 per day during travel to a maximum of $59.00 per day with
receipts.

The employer guarantees to offer work for hours equal to at least three
fourths of the workdays in each 12-week period of the total employment period.

The employer will provide workers at no charge all tools, supplies, and
equipment required to perform the job.

H-2B workers will be reimbursed in the first workweek for all visa, visa
processing, border crossing, and other related fees, including those
mandated by government (excluding passport fees).

Inquire or send applications, indications of availability, and/or
resumes to Colorado State Workforce Agency, 602 Galena St., P.O. Box
679, Frisco, CO 80443, (970) 668-5360. Job Order 1645516.

https://www.connectingcolorado.com/cgi-bin/c_stf_job_note_in?s=0545&h=YuRRAJf1M1VyFXE1guB

2/3



7/29/22, 3:49 PM Job Information

Mail resume to Regina Case, Copper Mountain Resort, P.O. Box 3548,
Copper Mountain, CO 80443, (970) 968-3008.

Profile Information

Profiled: CRC Level:
Reading for Info: Applied Math: Applied Tech:
Locating Info: Business Writing: Writing:
Observation: Listening: Teamwork:
Performance: Talent: Fit:
View Status View Referrals View Note
Modify Status Store Referral Modify Note
Modify Order Auto Search (AFS) View Document
Copy Order Automated Notices (IVR) Store Document

Store New Job

https://www.connectingcolorado.com/cgi-bin/c_stf_job_note_in?s=0545&h=YuRRAJf1M1VyFXE1guB
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https://www.connectingcolorado.com/cgi-bin/c_stf_job_stat_display?s=0545&h=YuRRAJf1M1VyFXE1guB
https://www.connectingcolorado.com/cgi-bin/c_stf_job_status_out?s=0545&h=YuRRAJf1M1VyFXE1guB
https://www.connectingcolorado.com/cgi-bin/d_stf_mod_job_out?s=0545&h=YuRRAJf1M1VyFXE1guB
https://www.connectingcolorado.com/cgi-bin/d_stf_copy_job_out?s=0545&h=YuRRAJf1M1VyFXE1guB
https://www.connectingcolorado.com/cgi-bin/d_stf_store_job_out?s=0545&h=YuRRAJf1M1VyFXE1guB
https://www.connectingcolorado.com/cgi-bin/c_stf_job_ref?s=0545&h=YuRRAJf1M1VyFXE1guB
https://www.connectingcolorado.com/cgi-bin/c_stf_store_ref_out?s=0545&h=YuRRAJf1M1VyFXE1guB
https://www.connectingcolorado.com/cgi-bin/c_stf_emp_afs_start?s=0545&h=YuRRAJf1M1VyFXE1guB
https://www.connectingcolorado.com/cgi-bin/d_stf_ivr_key_repeat?s=0545&h=YuRRAJf1M1VyFXE1guB
https://www.connectingcolorado.com/cgi-bin/c_stf_job_note?s=0545&h=YuRRAJf1M1VyFXE1guB
https://www.connectingcolorado.com/cgi-bin/c_stf_job_note?s=0545&h=YuRRAJf1M1VyFXE1guB%20%20%20%20%20%20%20+returntype=modnote
https://www.connectingcolorado.com/cgi-bin/d_stf_job_view_docs?s=0545&h=YuRRAJf1M1VyFXE1guB
https://www.connectingcolorado.com/cgi-bin/d_stf_emp_copy?s=0545&h=YuRRAJf1M1VyFXE1guB%20%20%20%20%20%20%20+hfile=jldir_d_stf_job_doc_load.html

