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Job Information

Job Number:  1612306 Internal Job Number:  1612306
Date Posted/Updated:  07/28/2022 Start Date:  10/28/2022

Job Title:  Dishwasher/Steward Job Location:  Keystone
Wage:  20.00 per hour Job Experience:  None required

Job Type:  Temporary Hours Per Week:  35
Shift:  First Job Classification:  Full Time

Contract/1099:  No
Close Date:  10/07/2022 OJT Interest:  Not stated

Requirements
Minimum Age:  Not stated  Driver's License:  None

Endorsements:  None Background Check:  Not stated
Education:  None Drug Test:  Not stated

Benefits
Paid Holidays/Year:  Not stated Health Insurance Available:  Not stated

Paid Vacation Days/Year:  Not stated Incentive/Profit Sharing:  Not stated
Paid Sick Days/Year:  Not stated

Job Description
 Vail Corporation is looking to fill Dishwasher/Steward positions in Summit County (Keystone, Dillon, & Breckenridge), Colorado. This is a

temporary full-time peak load position & we are looking to fill 19 job openings for employment from October 28, 2022 to April 15, 2023.

Duties: Wash dishes, glasses, utensils, pots, pans, and related food preparation and serving items and equipment. Operate dishwashers.
Check washed items for cleanliness. Store clean items and equipment. Ensure kitchen, line, and restaurant floor are stocked with correct
amount of china, glassware, and utensils during hours of operation. Clean and maintain dish room area, pot sinks, front and back line kitchens,
and other areas. Sort and remove trash and break down food storage bins. Sweep, brush, and mop floor to avoid slips and falls. Clean drains
and kitchen mats. Use personal protective gear including rubber gloves.

Requirements: Must be able to stand for extended periods of time. Must be able to lift up to 40 pounds.

Terms & Conditions of Employment: At least $20.00/hr, at least 35hrs/wk, Sat-Friday, 8am-11pm (schedule, hours and shifts vary).
Overtime is available as needed. Overtime rate of pay is at least $30.00/hr.

Transportation: From the place from which the worker has come to work, whether in the U.S. or abroad, to the place of employment, if the
worker completes 50% of the work contract period, the employer will reimburse for transportation and subsistence (including meals and, to the
extent necessary, lodging) from the place of recruitment to the place of work.

Upon completion of the work contract or where the worker is dismissed earlier, employer will provide or pay for worker's reasonable costs of
return transportation and subsistence back home or to the place the worker originally departed to work, except where the worker will not return
due to subsequent employment with another employer. The amount of transportation payment or reimbursement will be equal to the most
economical and reasonable common carrier for the distances involved. Daily subsistence will be provided at a rate of $14.00 per day during
travel to a maximum of $59.00 with receipts.

Three-fourths guarantee: The employer guarantees to offer work for hours equal to at least three- fourths of the workdays in each 12-week
period of the total employment period.

Tools, equipment and supplies: The employer will provide workers at no charge all tools, supplies, and equipment required to perform the job.

Miscellaneous: The employer will use a single workweek as its standard for computing wages due; The pay period is every two weeks; The
employer will make all payroll deductions required by law; The employer will reimburse an H-2B worker in the first work week for all visa, visa
processing, border crossing, and other related fees, including those mandated by the government, incurred by the H-2B worker. Optional
housing is available at a cost of $255.00 to $590.00 depending on the unit type (i.e., number of beds in the unit and the number of people
living in the unit). The worker is responsible for paying the subsidized housing cost each month. A license deposit of $250 is due prior to check
in. With employee's voluntary consent, housing costs will be deducted from paycheck. Perks include a free ski pass and discounts on food,
merchandise, and equipment rental.
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Employer Contact Information: Mailing Address: Vail Corporation; Attn:

HR, 390 Interlocken Crescent, Broomfield, CO 80021; Telephone: Matt Nowacki at (303) 404-1800; Email: mnowacki@vailresorts.com 
How To Apply: Inquiries, applications, indications of availability, and/or resumes may be sent to the Colorado State Workforce Agency's Frisco
Workforce Center, which serves Summit County, Colorado at: 602 Galena St., Frisco, CO 80443 and reference job #1612306 or submit an
application online at: https://www.connectingcolorado.com, job #1612306.

 

  


