California Job Order Print Document

Job Order: 18606083 Print Date: 8/15/2022 4:54:13 PM
Office: 16800 West Los Angeles (WSB) LWDB: City of Los Angeles

Employer Information:

Employer Name: BALMORAL FARM, INC

How to Apply: Provide a CalJOBS Resumé Online or uploaded Resumé (recommended), Via Email, By
Mail

Company Website: NA

Application Comments: The employer will contact applicants for an interview by phone.

Location:

Main Address: Mailing Address:

BALMORAL FARM, INC 1781 OLD RANCH RD

13160 Riveria Ranch Road

Los Angeles, CA 90049 LOS ANGELES, CA 90049-2507
Contact:

Contact: Traci Barmen Title: Primary Contact

Phone: (310) 600-1967 x Email: tbar@me.com

Fax: (310) 573-0152
Application Comments: The employer will contact applicants for an interview by phone.

Job Details:

Occupational Code: 39202100 Animal Caretakers
Job Title: Horse Show Groom

Industry Code: 711219 - Other Spectator Sports

Number of Positions: 7 Referrals: 9999

Earliest Date to Display: 07/30/2022 Last Date Job Order Will Display: 10/06/2022
Job Order Followup: 08/29/2022

Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description:

Balmoral Farm, Inc. seeks to fill seven (7) positions for Horse Show Groom in California. This is a temporary, full time
peak load position from 10/28/22 to 08/27/23.

Job Description: Horse show groom is to care for and maintain show horses for competition. Inspect horses, exercise,
groom, bathe, feed, water, bandage legs, tack up, administer supplements and medicine, maintain stalls and equip.
Accompany horses to shows in CA.

Job Locations: Thermal, Temecula, San Juan Capistrano, Los Angeles, Del Mar and Burbank, CA.

Requirements: No education required. No on-the-job training available. 3 mths experience required.

Terms & Conditions: Tues - Sun, (7am-4pm). $17.84/hr and $26.76/0T. Supplemental compensation on will be offered



for work performance.

Transportation: The employer will pay for any and all travel and housing costs during the entirety of any trips to and
from the shows outside of the primary worksite. If the worker completes 50% of the work contract period, employer
will reimburse the worker for transportation and subsistence from the place of recruitment to the place of work.
Upon completion of the work contract or where the worker is dismissed earlier, the employer will provide or pay for
the worker's reasonable costs of return transportation and subsistence back home or to the place the worker
originally departed to work, except where the worker will not return due to subsequent employment with another
employer. The amount of transportation payment or reimbursement will be equal to the most economical and
reasonable common carrier for the distance involved. Daily subsistence will be provided at a rate of $14.00 per day
during travel to a maximum of $59.00 per day with receipts.

Lodging & daily transportation to/from worksite will be provided to the workers at no charge. The employer will pay
100% of all housing and travel costs. These costs will not be deducted from the workers’ pay.

Tools, Equipment & Supplies: The employer will provide workers at no charge all tools, supplies, & equip. required to
perform the job.

Miscellaneous: The employer will use a single workweek to compute wages due. All deductions from the worker's
paycheck required by law will be made. Pay frequency is every 2 weeks. H2B workers will be reimbursed in the first
workweek for all visa, visa processing, border crossing and other related fees, including those mandated by the
government (excluding passport fees).

How to Apply: Interested applicants should inquire about the job opportunity or send applications, indications of
availability, and/or resumes directly to the nearest office of the SWA at 44-199 Monroe Street, Ste B, Indio, CA 92201.
Ph: (760) 863-2500 and refer to Job Order #18606083.

Special Software/Hardware Skills Needed: No
Special Skills: Travel and transportation is a business necessity and requirement

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements: Reference Checks

Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 3

Requires a Drivers License: No Near Public Transportation: Yes
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 17.84 Hour Maximum Salary: 26.76 Hour

Pay Comments: Not Applicable

Supplemental Compensation: Yes

Hours per Week: Hours are Specific Actual Hours: 48
Shift: Day

Benefits:

Other Benefits: No Benefits Listed



Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does not screen applicants

Job Application Information Needed:
Req Section

Contact Information

Employment History Allow individuals that have never had a job to apply (eg. College graduates)

Education History
Certifications
Desired Job Type
Other Information:
Green Job: No
Featured Job: No
Federal Contractor: No
Job Order is for Veterans Only: None Selected

Staff Information:

Category: Foreign Labor Cert H2A
Status: Open and available

Reason: NA

Future Release From Hold:

Subsidized by ARRA (Stimulus): No
In an Enterprise Zone: No
Court Ordered Affirmative Action: No

Job Developer Mandatory Listing: Mandatory Listing
Employer Status: Open and available



