South Carolina Job Order Print Document

Job Order: 1258374 Print Date: 8/2/2022 7:28:15 AM
Office: Coastal Center LWDB: Waccamaw

Employer Information:
Employer Name: New Wave Linen

How to Apply: Provide a SCWOS Resumé Online or uploaded Resumé
(recommended), In Person, At the Nearest One-Stop

Company Website: NA

Application Comments:

Location:

Main Address: Mailing Address:

New Wave Linen 1357 ENTERPRISE AVE

1357 Enterprise Ave.
Myrtle Beach, SC 29577 MYRTLE BEACH, SC 29577-6563

Contact:

Contact: Chris Tucker Title: HR Manager

Phone: (843) 839-1569 x Email: newwavelinen@gmail.com
Fax:

Application Comments:

Job Details:

Occupational Code: 51601100 Laundry and Dry-Cleaning Workers

Job Title: Commercial Laundry Attendant

Industry Code: 812320 - Drycleaning and laundry services

Number of Positions: 20 Referrals: 9999

Earliest Date to Display: 08/01/2022 Last Date Job Order Will Display: 11/01/2022
Job Order Followup: 08/31/2022

Job Type: Seasonal Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description: H-2B Job Posting.

New Wave Linen, LLC is looking for 20 Laundry Attendants to fill Temporary Full Time (35 hours)
positions open from October 30, 2022 till April 15, 2023.

Job Duties: Separating soiled linens, loading and unloading washing machines and dryers, folding or
pressing the linens using ironers making sure only quality linens go back to the clients, and following
all company and safety standards and policies to ensure quality is maintained.

No minimum education or prior work experience required.
Work schedules vary, typically 38 hours a week with 2 days off per week. Availability must include



nights, weekends, and holidays.

Employer will guarantee to pay prevailing hourly wage of $11.59 per hour at a minimum. If needed
overtime may be available at the rate of $17.39 per hour. A single workweek is used to compute
wages. Pay is Bi-Weekly on Fridays. Workweek varies but typically is Mon-Sat. All deductions from
the worker's paycheck required by law will be made.

Workers are responsible for daily transportation to and from worksite Company may provide
transportation, but there is no guarantee we will be able to. If company provides transportation to
and from worksite the cost is $10 per day deducted from pay.

Worksite is 1357 Enterprise Ave. Myrtle Beach, SC 29577 Company provides all tools needed for
scope of work at no charge to the worker.

Optional Housing is offered by the company at the rate of $100 per week deducted from pay. Spaces
are limited.

H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border crossing,
and other related fees, including those mandated by the government (excluding passport fees). If the
worker completes 50% of the work contract period, employer will, consistent with regulatory
requirements, arrange and pay directly for transportation and subsistence from the worker's home
country to the worksite. Workers will be provided or reimbursed for outbound transportation and
subsistence if the employee completes the period of employment or is dismissed from employment
prior to the end of the period. If transportation is provided, it will be by common carrier land or air
conveyance at the option of the employer. Daily subsistence will be provided at a rate of $14.00 per
day traveling without receipts to a maximum of $55 per day traveling with receipts. The employer
guarantees to offer work for hours equal to at least three-fourths of the workdays in each 12 week
period of the total employment period.

Please inquire about the job opportunity or send applications and/or resumes, indicating availability,
to the SC Works office located at 200-A Victory Lane, Conway, SC 29526. Phone number (843) 234-
9675. Applications may also be filled out at the office located at 1357 Enterprise Ave. Myrtle Beach,
SC 29577.

Special Software/Hardware Skills Needed: No

Special Skills:

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement
Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: Yes
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 11.59 Hour Maximum Salary: 11.59 Hour

Pay Comments: DOE (Depends on Experience)
Supplemental Compensation: No

Hours per Week: Hours Vary Actual Hours:
Shift: Day Shift

Benefits:



Other Benefits: No Benefits Listed
Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section

Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:
Category: Foreign Labor Job Developer Mandatory Listing: Job Development and

Cert H2B Mandatory Listing
Status: Veteran Hold Employer Status:
Reason: NA

Future Release From Hold:



