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Barbara Heilmann

From: Barbara Heilmann
Sent: Wednesday, August 3, 2022 6:03 PM
To: flc@jfs.ohio.gov
Cc: Heilmann1139
Subject: H-2B job order   initiated for GroundSystems, Inc. - Hamilton 
Attachments: OH SWA_H2B JFS 10809_GroundSystems.pdf

Importance: High

Dear Ohio SWA: 

Attached please find the H‐2B job order form on behalf of GroundSystems, Inc. ‐ Hamilton , sent in anticipation of the 
upcoming submission of a related U.S. DOL Application for Temporary Employment Certification for H‐2B workers. 
The job order should remain offline/pending until the date of submission to the DOL (7/20/2022), at which time it 
should remain in Hold status until a Notice of Acceptance is issued by the DOL. Once accepted, the job order must 
remain active until 21 days prior to the employment start date. 

Please contact the employer agent for all matters concerning this H‐2B job order: 

Employer Agent: MAS Labor H2B, LLC, PO Box 507, Lovingston, VA 22949 
Phone: (434)263‐4300 
Fax: (434) 263‐4700 
E‐mail: bheilmann@maslabor.com 

Thank you,  

 
Barbara Heilmann 

SENIOR SUPERVISING CASE MANAGER 

  

 

T: (434) 263-4300 x 1139
E:. bheilmann@maslabor.com

 
 
MAS Labor H2B, LLC 
400 Front Street, P.O. Box 507  
Lovingston, VA 22949 
maslabor.com

 

 

 









 

 

Ohio Department of Job and Family Services  

Foreign Labor Certification  

 

Request for H-2B Job Order   

 

ATTACHMENT FOR GroundSystems, Inc. - Hamilton   

2.  JOB ORDER REFERRAL INFORMATION – continued 

State Workforce Agencies (SWAs) may only refer for employment individuals who have been apprised of all the 

material terms and conditions of employment and who are qualified and will be available for employment.  The actual 

employment offer is at the sole discretion of the employer.  Referrals will be accepted from the SWAs, directly from 

applicants, or from other sources. Applicants must possess documentation required to enable the employer to 

comply with the employment verification requirements of IRCA. 

To apply, email resume to GroundSystems, Inc. - Hamilton  at chayes@groundsystems.net, email  

FLC@jfs.ohio.gov or contact nearest OhioMeansJobs Center. 

 

5.  WAGE INFORMATION – continued 

Raises and/or bonuses may be offered to any worker in the specified occupation, at the company’s sole discretion, 

based on individual factors including work performance, skill, and tenure. A single workweek will be used to compute 

wages due. The payroll period is weekly. Workers are paid by check on Thursday.  

 

6.  PAYROLL DEDUCTIONS – continued 

Employer makes all payroll deductions required by law. Employer does not envision other workforce-wide payroll 

deductions.  Voluntary deductions must be pre-authorized in writing and may include the following:      The employer 

offers optional employee health insurance to its workers; participation in any such plan is voluntary.    

 

7.  ASSURANCES - continued 

Employer pays in advance or reimburses workers in the first workweek for all government-mandated and visa-related 

fees (excluding passport fees). For non-local workers (i.e., residing outside normal commuting distance), employer 

will reimburse inbound travel costs not already paid in advance no later than upon completion of the first half of the 

contract (the 50 percent point). Inbound travel includes transportation costs from worker’s permanent residence or 

place of recruitment to the place of employment, a daily subsistence for meals, and reasonable lodging costs, if 

applicable. Subsistence reimbursements based on rates specified in the Federal Register (currently $14.00 per day 

minimum, or $59.00 per day maximum for workers with acceptable receipts). Transportation reimbursements based 

on worker’s actual cost, not to exceed the most economical common carrier transportation costs for distances 

involved. Employer provides or pays outbound travel costs to same workers upon completion of the contract period 

or early dismissal, except where the worker has subsequent employment.  

Employer guarantees to offer hours equal to at least three-fourths of the workdays in each 6-week period of the total 

contract period, beginning with the first workday after the worker arrives at the place of employment and ending on 

the contract end date or any extension thereof. Employer may count all hours worked, as well as any hours offered 



 

 

within the standard work schedule that a worker chooses to not work, up to the maximum number of daily hours on 

the job order. 

Workers who voluntarily abandon employment are not entitled to payment for outbound travel costs or the full three-

fourths period guarantee described above. 

Employer will provide without charge company-specific uniform and all tools, supplies and equipment necessary to 

perform duties assigned.  

Employer provides incidental transport between job sites.  

 

 




