SILVER @ STATE
WORKS

Department of Employment, Training & Rehabilitation

Foreign Labor Certification

H-2B

On-Line Job Order Form

Information About Your Company

Employer Name

Mailing Address

City
SEIN
Type of Business
URL

Worksite Address (If
different from mailing
address)

Interview site address (If
different from mailing or
worksite address)

Directions to interview
site

Recruitment Contact
Person

Telephone Number

Employer E-mail
Address

Realty Holdings LTD dba Holiday Sales

510 S Rampart Boulevard

Las Vegas State and Zip Code

FEIN

Outdoor Amusement and Holiday Sales

John Rubbico
Fax Number

(702) 301-5070

Ivholidaysales@gmail.com

NV and 89145

Information About the Job Listing

Job Title

Number of Positions

How many people
would you like to

interview for each
opening?

Amusement and Recreation Attendants

45

Does your company
have contracts with

Federal and/or state
government?



Testing

Will any of the following

be required?

Other

None

If other, please
specify

If other, please
specify

Post-employment
drug testing and
criminal background
check may be
required

NA

Information about the Job

Education Required

Less Than High

Minimum grade the
individual must have

No minimum

School el education required
$11.83 - $12.69
- P
Minimum Age 18 Salary Range EEREEZED Per
Hourly
Duration of Job Temporary Availability Full Time
Shift Varies Hours Per Week 40
Is there public
sunday,monday,tues transportation (bus
Work Week day,wednesday,thurs line) available at the Yes
day,friday,saturday work site during work
hours?
Is a driver’s license N~
res i e i No If Yes, please indicate NA
. the class.
position?
License Type NA
Benefits NG If yes, please select NA
type.
Does the job require .
fluency in another No Ifyes, WhI.Ch . NA
language is required.
language?
Additional Information
Willing to Train Yes Minimum Months of 0

Job Description

Experience

Amusement and Recreation attendants from October 24, 2022 - August
21, 2023. Employer, Realty Holdings LTD, d/b/a Holiday Sales, based at
510 S Rampart Boulevard, Las Vegas, Nevada 89145, Telephone (702)
301-5070, e-mail Ivholidaysales@gmail.com, seeks forty-five (45)
temporary full-time Amusement and Recreation Attendants from
October 24, 2022 — August 21, 2023. Workers paid prevailing hourly
wage, which ranges from $11.83 - $12.69/hr depending on worksite
location. Hours and days vary. 40 hours/week, may include weekend and
holidays. Merit/sick pay, savings program, wage pre-pay at employer


08403
Line

08403
Line

08403
Line


discretion/option. Employer will provide workers, at no charge, all tools,
supplies and equipment required to perform job. Duties: Perform a
variety of duties at an amusement or recreation facility and/or holiday
sale facility (selling Christmas trees and/or pumpkin patches). May
schedule use of recreation facilities, maintain and provide equipment to
participants or recreational pursuits or operate amusement concessions
and rides. No min education required, no experience required, OJT
provided. Pay received weekly, single workweek used for computing
waves. Employer will make all deductions from worker's paycheck
required by law. Travel provided to all events as per itinerary. Daily
commuting not provided by Employer. First worksite location is 510 S
Rampart Boulevard, Las Vegas, Nevada 89145 (Clark County, NV) and
traveling to other worksite locations in Nevada. Pay at first worksite (in
Clark County, NV) is $11.85/hour. Pay at the other Worksites ranges from
$11.83/hour t 0$12.69/hour, as set by prevailing wage. Employer's
optional shared housing is provided at no cost to the worker (valued at
$100/wk), as is local travel convenience travel (valued at $25/wk).
Allowed cost of inbound transportation provided (including meals and, to
the extent necessary, lodging) to the place of employment, if the worker
completes 50% of the work contract period, employer will arrange and
pay directly for transportation and subsistence from the place of
recruitment to the place of work. Upon completion of the work contract
or where the worker is dismissed earlier, employer will provide or pay for
worker's reasonable costs of return transportation and subsistence back
home or to the place the worker originally departed to work, except
where the worker will not return due to subsequent employment with
another employer. The amount of transportation payment or
reimbursement will be equal to the most economical and reasonable
common carrier for the distances involved if necessary. Daily subsistence
will be provided at a rate of $14.00 per day to a maximum of $59.00 per
day with submission of receipt at the applicable exchange rage no to
exceed reasonable costs by check within first pay period during travel to
the U.S. Employer will reimburse worker within 1st workweek all relevant
visa and border crossing fees. The job requires that the applicant be
qualified, ready, willing, able, and available to perform during the entire
employment at the designated Worksites. Post-employment drug testing
and criminal background check may be required, and if so, will be paid by
the Employer. Applicants must cooperate with and complete job
application and interview. This job order, including its wages and working
terms and conditions, is intended to be consistent with U.S. immigration
law, including valid legislative regulations as presently codified. Some
currently codified regulations are being, or may be challenged in federal
court. If a court enjoins, vacates, invalidates, substantially modifies, or
takes any other action affecting the substance or legal force of any such
regulation, the terms of this job order shall be automatically deemed
consistent with the requirements of the law as ruled upon by the court.
Employer is FLSA exempt and therefore, overtime (as premium pay) is
defined by and will only be paid in accordance with/if required by
prevailing state laws. This job order is placed in connection with a future
application for H-2B workers. Inquire about the job opportunity, send an
application, indication of availability, and/or resume directly to the
nearest workforce agency office 702-486-0300.

Access to Job Listing Information

Please indicate the
deadline to apply

Is this the first job
you have listed with
the Nevada
JobConnect?

10/21/2022 Yes



Method of referral Call to Apply

Department of Employment, Training and Rehabilitation
Employment Security Division

2800 E. St. Louis Ave. ¢ Las Vegas, Nevada 89104  (702) 486-7330 ¢ Fax (702) 486-7340
500 East Third Street e Carson City, Nevada 89713 e (702) 775-684-3911 e Fax (702) 775-7340



