Florida Job Order Print Document

Job Order: 11994744 Print Date: 8/9/2022 1:48:22 PM
Office: CareerSource Heartland - 4581 Hardee @ LWDB: CareerSource Heartland

Employer Information:

Employer Name: ATP Agri-Services Inc (Suppressed)

How to Apply: Provide an Employ Florida Application Online, By Phone
Company Website: NA

Application Comments: State Workforce Agencies (SWAs) may only refer for
employment individuals who have been apprised of all the material terms and
conditions of employment and who are qualified and will be available for
employment. The actual employment offer is at the sole discretion of the
employer. Referrals will be accepted from the SWAs, directly from applicants, or
from other sources. Applicants must possess documentation required to enable
the employer to comply with the employment verification requirements of IRCA.
To apply, fax resume to ATP Agri-Services Inc at (863) 773-6193 or apply at the
job order holding office shown below. It will be the responsibility of the referring
SWA office to inform job seekers of the terms and conditions of this job order.
SWA Job Order Holding Office:

CareerSource

Location:

Main Address: Mailing Address:

o QOERVICESING — po BoX 1416
Zolfo Springs, FL 33890 Wauchula, FL 33873
Contact:

Contact: Michael Eastman Title: Controller

Phone: (863) 773-4202 x108  Email: ACCOUNTING@ATPLOGISTICS.COM
Fax: (863) 773-6193

Job Details:

Occupational Code: 53303200 Heavy and Tractor-Trailer Truck Drivers
Job Title: COMMERCIAL TRUCK DRIVER

Industry Code: 4841 - General Freight Trucking

Number of Referrals: 9999

Positions: 35

Earliest Date to Last Date Job Order Will Display: 10/08/2022
Display:

08/09/2022

Job Order Followup: 09/08/2022

Job Type: Job Time Type: Full Time (30 Hours or More)

Temporary



Duration: Over Special Job Category: Foreign Labor Certification
150 Days

Job Duties and Skills:

Description: Commercial Driver. 35 temporary/full-time positions with ATP Agri-
Services Inc from 10/23/2021 - 6/30/2022.

Drive semi tractor-trailer truck from product pickup locations to delivery sites;
maneuver trucks into loading or unloading positions. Complete pre-trip
inspection and paperwork on trucks. Read and interpret maps to determine
vehicle routes and use global positioning systems (GPS) to successfully
navigate to a specific location. Saturday and Sunday work required, when
necessary. Employer-paid drug testing required of foreign and domestic workers
prior to commencing work and post-hire at random, upon suspicion of use, and
post-accident. Must possess or be able to obtain a Class A CDL or

equivalent. Requires twelve months of CDL or equivalent truck driving
experience.

The employer will pay in advance or reimburse H-2B workers in the first
workweek for all visa, visa processing, border crossing, and other related fees,
including those mandated by the government (excluding passport fees). For
workers outside reasonable commuting distances, inbound transportation
(including meals and, to the extent necessary, lodging) to the place of
employment will be provided by the employer, if the worker completes half of the
employment period (50% period), if not already paid in full prior to the 50%
period. Return transportation and subsistence will be provided or paid for to
same worker if the worker completes the employment period or is dismissed
early by the employer except where the worker has employment with a
subsequent employer. Transportation payments or reimbursements will be equal
to the most economical and reasonable common carrier for the distances
involved. Daily meals will be provided at a rate of at least $14.00 per day of travel
or the current minimum subsistence amount published in the Federal Register,
to a maximum of $59.00 per day or the current maximum amount published in
the Federal Register to workers with acceptable receipts.

The employer guarantees to offer work for a total number of work hours equal to
at least three-fourths of the workdays in each 12-week period of the total
employment period, beginning with the first work day after the arrival of the
worker at the place of employment and ending on the expiration date specified in
this job order or its extension, if any. The employer may include all hours
actually worked as well as any hours offered consistent with the job order that a
worker chooses to not work, up to the maximum number of daily hours on the
job order.

If worker separation is due to voluntary abandonment, the employer will not be
responsible for providing or paying return transportation and subsistence
expenses of the worker and the worker is not entitled to the full three-quarter
period guarantee described above.

Employer will provide without charge all tools, supplies and equipment
necessary to perform duties assigned. If needed, employer will assist in



arranging worker-paid lodging for foreign and non-local U.S. workers hired
pursuant to this job order

JOB LOCATION: 1894 FL 64 Zolfo Springs, FL 33890 in Hardee

county. Occupation requires the driving of trucks to locations throughout the
area of intended employment. Employee will return to worksite at the end of
every day.

Daily transportation to and from the worksite from a centralized designated pick-
up place will be offered to workers at no charge. The use of this transportation is
voluntary.

WAGE INFORMATION: Rate: no less than $ 21.06 per Hour

Raises and/or bonuses may be offered to any worker in the specified occupation,
at the company's sole discretion, based on individual factors including work
performance, skill, and tenure. A single workweek will be used to compute wages
due. The payroll period is weekly. Workers are paid by check on Friday. The
standard work schedule is from 6:00 AM until 6:00 PM, Monday through

Friday. Saturday and Sunday work may be required. Employer will offer 60 hours
per week. The worker may be offered more than the stated hours per day,
depending on weather and other conditions. Extreme heat, cold, rain, or drought
may affect exact working hours.

The employer will make all deductions from workers paycheck required by law.
The employer does not envision other workforce-wide payroll deductions.
Potential elective deductions to be pre-authorized in writing if applicable are as
follows: The employer will deduct for the reasonable fair market value cost of
rent and/or utilities based on number of occupants for those employees who
voluntarily elect to live in employer-offered housing.

Special Software/Hardware Skills Needed: No

Special Skills:

Job Requirements:

Minimum Age:

Test Done By: Required Tests: Employer-paid drug testing required of foreign

Other source will and domestic workers prior to commencing work and post-
perform testing hire at random, upon suspicion of use, and post-accident.

Hiring Requirements: Drug Testing/Screening

Hiring Requirements Other:

Education Level: No Minimum Education Requirement
Months of Experience: 12

Requires a Drivers
License: Yes,
Commercial
License

Drivers License Certification: Class A - Any combination of vehicles with a gross
vehicle weight rating of 26,001 or more pounds provided the gross vehicle

Near Public Transportation: Yes



weight rating of the vehicle(s) being towed is in excess of 10,000 pounds.
Drivers License Endorsements:
Compensation and Hours:

Minimum Salary: 21.06 Hour Maximum Salary: 21.06 Hour

Pay Comments: DOE (Depends on Experience)
Supplemental Compensation: No

Hours per Week: Hours Vary Actual Hours:
Shift: Rotating

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is not displayed, One-stop staff
screens applicants, Staff contacts individual about qualifications

Job Application Information Needed:
Req Section
Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:

Category: Regular (Non Job Developer Mandatory Listing: None of the items
Domestic) listed

Status: Open and available Employer Status: Open and available

Reason: NA

Future Release From Hold:



