Job Summary

Order Number:
NY 1429325

Date Job Order Received:
08/18/2022

Number of Openings:
2

Company Name:
Beth's Farm Kitchen

Job Title:
Prep Cook

Minimum Experience Required:
2 months

Job Description:
Needed: 2-Prep Cooks Full time/peak load 10/24/2022-12/31/22 Job Description: Operate or
tend cooking equipment, such as steam cooking vats, deep fry cookers, pressure cookers,
kettles, and boilers, to prepare food products. Wash and chop produce. EXPERIENCE: 2
months experience. Will accept a trainee and provide on-the-job training. Ability to lift 60
pounds required. Work hours: Mon-Fri, 9:00am-5:00pm, 40 hours/week at $16.31/hour. No
OT. On the job training will be provided. Trainee accepted. No minimum education or
experience required. A single workweek will be used to compute wages due. Workers will be
paid weekly on Tuesday. All deductions from the worker's paycheck required by law will be
made. Employer will provide workers at no charge all tools, supplies, and equipment required
to perform the job. H-2B workers will be reimbursed in the first workweek for all visa, visa
processing, border crossing, and other related fees, including those mandated by the
government (excluding passport fees). Transportation (including meals and, to the extent
necessary, lodging) to the place of employment will be provided, or its cost to workers
reimbursed, if the worker completes half the employment period. Return transportation will be
provided if the worker completes the employment period or is dismissed early by the
employer. Daily subsistence rates are $14/day without receipts or up to $59/day with receipts.
Candidates should contact employer directly via email: maciel@bethsfarmkitchen.com or
mail: PO Box 137, Old Chatham, NY 12136. Reference job order NY 1429325 You may also
apply through local Career Center: Columbia/Greene Community College, 4400 Route 23,
Hudson, NY 12534. Phone: 518-828-4181 x5510. Reference job order NY 1429325

Job Location:

155 Shaker Museum Rd.
Old Chatham, New York

Pay:
$16.31 - $16.31 Hourly
Benefits:



No benefits mentioned.
Hours per Week:
40
Duration:
Full Time, Seasonal
Work Days:
Monday thru Friday
Shift:
First (Day)
Public Transportation:
Information not provided.
Minimum Education Required:
Less Than High School
Driver Licenses, Including Endorsements:
No Driver License requirements specified.
How to Apply:

To apply, contact the employer by mail, or by email:
Maciel, Guillermo

PO Box 137

Old Chatham, NY 12136

Email: maciel@bethsfarmkitchen.com
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www labor.ny.gov
Division of Immigrant Policies & Affairs

SWA Job Order #:

Division of Immigrant Policies & Affairs:
Foreign Labor Certification Unit: H-2B SWA Job Order Form

Submit this form to H2B@labor.ny gov or fax it to (716) 541-9615.  Call (585) 258-8858 or (716) 851-2609 with questions.
Did you receive a Prevailing Wage Determination for this H-2B job order? [INo 7 Yes

Employer Information:

Employer/Business name:  o¢th's Farm Kitchen, LLC

FEIN: County of Business: COlumbia

Type of business: | 00d Processing

If applicable, Doing Business As (DBA): _ /A

Business address: _ 19> Shaker Museum Rd City: _Old Chatham state: Y Zip code: 12136
Mailing address, if different: PO BOx 137 City: _©ld Chatham state: NY  Zip code: 12136
Contact person: Guillermo A Maciel Title: Co-Owner

E-mail address (required). _Maciel@bethsfarmkitchen.com
Phone. 5187993414 .

Fax:

Job Order Information:

Job is full time, temporary and (check one): [] peak load [] seasonal [] one-time occurrence [ intermittent
Dates of Need: From: 10/24/2022 To: 12/31/2022

Title of job opening: Prep cook Number of openings: ?
Worksite, if different from business address: _S2™M€

Daily travel to/from worksite provided: [ ] No [4] Yes:
If yes, designated pickup location: "USINg site

Education required: _"°"€ Will on-the-job training (OJT) be provided? [ No [ Yes
Experience required: 2 Months [ Years Will you accept a trainee? [] No Yes

Will you accept related experience? No [JYes:

If yes, please specify:

Workdays: [JSun [[JMon E]Tues [F]Wed FJ]Thurs [FJFri [JSat [ Varies

Work hours: From: 9am To: Spm Total hours per week: 40

Salary range: From: § 16.31 To: § %31 Per hour

Overtime offered? ] No [] Yes If Yes, at what rate?

Pay day. _Tuesday Frequency of pay: [7] Weekly [ Bi-weekly'

Driver's License required: [*]No []Yes If Yes, Class: Drug testing: [\]No [ Yes

'Section 191 oftheNYSLaborLawreqkasmmalworkersbepaidnolatermansevencalendafdaysaﬂefmeendofmeweekinm
wages were eamed.
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Benefits, Deductions & Allowances:
All deductions from the worker's paycheck required by law will be made.

Applicable NYS Wage Order: [ ] Hospitality Industry [] Miscellaneous Industry [#] N/A, no additional deductions/allowances
Employer Provided Housing: M No [ Yes If Yes, utilities paid by employer: [INo [] Yes

Weekly deduction for housing/utilities, if applicable: Employer Provided Meals: ] No [] Yes

If Yes, number/frequency of meals: per, If yes, deduction: per [Imeal [ day [] week
Employer Required Uniforms: W] No [J Yes If Yes: [] Regular Wardrobe [] Company Specific?

Who will Launder/Maintain Company-Specific uniforms? [] Employer at no charge [] Worker

If Worker: Maintenance Pay: /week

[ Wash & Wear Material Exception (Hospitality Industry Only)

Any other employer provided benefits:
Any other intended deductions:

Job Description (Duties to be performed):

Operate or tend cooking equipment, such as steam cooking vats, deep fry cookers, pressure
cookers, kettles, and boilers, to prepare food products. Wash and chop produce.

Physical ability requirements (ex.: Lifting): 60 pounds

Recruitment Information:

Candidates should contact employer directly via (check all that apply): [ Email* [z] Mail [JFax [] Telephone [ In Person
*Email is required; please also check any other preferred contact methods.

Candidates may also apply directly through the local Career Center of the State Workforce Agency (SWA), whose contact
information is provided below. Please complete the nearest Career Center Information, which can be found by using the online

Career Center Locator: https://dol.ny gov/career-centers.
Local SWA Career Center name: _Columbia / Greene Community College

Local SWA Career Center address: 4400 Route 23, Hudson, New York 12534
Local SWA Career Center phone number: __ 518-828-4181, Ext. 5510

? Per Section 193 of the NYS Labor Law, workers may not be charged for any company-specific uniform. Per the NYS Miscellaneous and
Hospitality Minimum Wage Orders, if workers are required to maintain company specific uniforms, they must be provided with the applicable
weekly maintenance amount.
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Terms and Conditions / Clarifications and Assurances / Additional Information

Employer Obligations

The employer’s job order will offer to U.S. workers (this means anyone, including foreign-born residents, residing within the U.S. and/or its’
territories) no less than the same benefits, wages, and working conditions the employer is offering, intends to offer, or will provide to H-2B
workers. Job offers may not impose on U.S. wockersmytestricﬁonsorobligaﬁonsthatwillnotbeimposedmmeH-ZBworkets.TNsdo&snot
relieve the employer from providing to H-2B workers at least the minimum benefits, wages, and working conditions which must be offered to U.S.
workers consistent with H-2B regulations.

ﬂmeenuoyermustpmvidetoanH-ZBwukeroutsideofmeU.s.nolatefmanthetimeatwhichtheworkerappiesfofmevisa,ortoawo:kerin
conspondingempbymefnnolaterthanonmedayworkmm.aoopyofmejoborr!erinalanguageunderstoodbymeworker,incbding
any subsequent approved modifications.

DuringmepedodofemploymetuspedﬁedontheApplicatimforTenporaryEmploymentCerﬁﬁ:ab‘m, the employer must comply with all
applicable Federal, State and local employment-related laws and regulations, including health and safety laws. This includes compliance with
18 U.S.C. 1592(a), with respect to prohibitions against employers, the employer's agents or their attomeys knowingly holding, destroying or
confiscating workers' passports, visas, or other immigration documents.

Recruitment Activities

Employers must conduct recruitment of U.S. workers to ensure there are not qualified U.S. workers who will be available for the positions listed
in the Application for Temporary Employment Certification. U.S. applicants can be rejected only for lawful job-related reasons. Unless otherwise
instructed by the Certifying Officer (CO), the employer must conduct the recruitment described in 655.42 through 655.46 within 14 calendar days
fromthedatetheNoﬁceoonoeManceSissued.Aﬂemﬂoyer-oaﬂudedmaumntmustbewmpleted before the employer submits the
recruitment report as required in 655.48. Employers must continue to accept referrals and applications of all U.S. applicants interested in the
position until 21 days before the date of need.

Employetsthatwishtoreqmreintetviewsmustcmductmoseimewiewsbyphoneorpmvideaprooedurefofmehterviewstobeoondudedin
the location where the worker is being recruited so that the worker incurs little or no cost. Employers cannot provide potential H-2B workers with
more favorable treatment with respect to the requirement for, and conduct of, interviews. The employer must consider all U.S. applicants for the
job opportunity. The employer must accept and hire any applicants who are qualified and who will be available.

T?wanpbyamybeinshudedbymecommuaaddiﬁonalmasonauemumm,Summrventmayberequredatmedisaeﬁonof
theCOwheretheCOhasdetenninedﬂ\ereisali(elihoodthatU.S.wockers%oarequaliﬁedandwillbeavailablefofmewk. including but not
limited to where the job opportunity is located in an Area of Substantial Unemployment.

Wage Rates, Special Pay Information, and Deductions
ﬂ)eoﬁaedwageinmejobomreqxalsaexoeedsmeﬁghestoﬂhepmawngwageorFederal minimum wage, State minimum wage, or local
minimum wage. The employer must pay at least the offered wage, free and clear, during the entire period of the contract. A single workweek will
be used to compute wages due.

Alldeducﬁmsfmmhewockerspaymed(reqwedbylawwillbemade.Nodeducﬁonswilbemadewhidneduceaworker‘swagesbelowme
required rate. InNewYorkState,theoNydeduaimsmatwbetakenfromworkerpayam:

1. Those required by law, such as Social Security, income tax, and gamishment of wages; and
2. Thosematbeneﬁtworkersandareauﬂm'izedhwﬁﬁng,sudlaslifeinsurmce.orasavhgsacoount

Any other deductions are illegal.

If.beforemeexpirationdatespeciﬁedinthejoborder.mewrvicesofmeworkerarenolongerrequiredforreasonsbeyondthecontmlofme
empbyerduetoﬁre,weamer.orotherAdofGod.orsinﬁlarunfor&seeablemn-madecatastrophicevent(sudtasanoilspilloroontroled
ﬂooding)matiswho!youtsidemeempbyer‘sconuolthatntakesmefmﬁllmemofmejoborderimpossible.theemployefmayleminaethejob
order with the approval of the CO. TheemployermustmakeeﬂoﬂstotransfefmeH-ZBworkerorwockefinoorrespondingemploymtoomef
mmmbbmuwmmpmbbtomeMerandoonsistemwnhmeImmigmtionandNationalityAd.asappliwble.Ifatransierisnot
aﬁeded.theemployermustreh:mmeworker.ameempbyQRsexpense.mﬂnp‘aoeﬁanwhichmeMer(diuegadhgmwenhg
employment) came to work for the employer, or transport the worker to the worker's next certified H-2B employer, whichever the worker prefers.

On or before each payday the employer will provide to each worker in one or more written statements the following information: (1) the worker's
totaleamhgsforeachworkweekinmepaypeﬁod;(Z)Meworkershounyrateandlorpieoerateofpay; (3) for each workweek in the pay period
the hours of employment offered to the worker; (4)foread\workweekinmepaypeﬁodmehoursaduallyw0fkedbytheworken (5) an
itemizaﬁmofalldeducﬁmsmadeﬁanoradditbnsmadetomewke(swages; (6) if piece rates are used, the units produced daily; (7) the
beginning and ending dates of the pay period; and (8) the employer's name, address and FEIN.

Transportation, Subsistence, and Fees

Employer agrees to reimburse inbound transportation and subsistence expenses ($ _14 per day minimum, without receipts, to a
maximum of $ _59 pefday.withreoeipis)fromheplaoeﬁomwhichmemrkermscometoworkbrtheemployer,whetherintheu.s.
orabfoad,tomeplaceofanpbymntifmeworkermplet&smpercemofthepeﬂodofemploymemcoveredbymejobomer(notcotmm
any extensions). In determining the appropriate amount of reimbursement for meals for less than a full day, the employer may provide for meal
expense reimbursement, with receipts, up to 75 percent of the maximum reimbursement for meals, or $ 59 . The employer may arrange
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and pay for the transportation and subsistence directly, advance at a minimum the most economical and reasonable common carrier cost of the
transponationandsubsistencetothewo:kerbeforemeworker'sdeparture.orpaymeworkerformereasonableoostsinoxredbymewocker.

Ifthewo:kercomplelesthepetiodofempbymentcoveredbyMjoborda(notwunthgmyextemions).aifﬂteWisdsmissedﬁan
employmentvoranyreasonbymeempbyefbeforemeendofmepeﬁod.andmewoukerhasnoinmediatesubsequemH-ZBempbymenLMe
empbyefmustprwideorpayatmeﬁmeofdepanumforthewukersoostofretummspmaﬁonanddaitysubsistencefromtheplaceof
employmemtotheplaoefromwﬁd\thewotker.disregardinghteweringemploymentdepaﬂedtoworkformeemployer.Ifmeworkefhas
contractedwimasubsequememployermathasnotagreedhﬂlejobadertopmvideorpayformewkersua\sponaﬁonfrmﬂ‘eemployers
wocksitetosud\subsequemamploye(swo'ksite.theemployermuslpfovideorpayforthattranspmaﬁonandsubsistenoe. If the worker has
contracledwimasubsementempbyermathasagreedinﬁnejobordertopmﬂdeorpayformmashansponaﬁmﬁommeempbyers
Msletosudlumsequemanployersworksne.ﬂ\estbseqmmanployam:stprwidewpayfasuchexm.Theamountofthe
Iranspodationpaymntmustbenobes(andisnotrequiredlobeme)manmenwsteoanmicdmdreasonablemnmcamef
transportation charges for the distances involved.

Ifapplicable,empbyetwiprovidehanspoﬂaﬁon.atnocosttomeworker,totheadualwowksiteandrehxmattheendofmeday.

H-2B workers will be reimbursed in the first workweek for all visa, visa processing, border crossing, and other related fees, including those
mandated by the government (excluding passport fees).

Tools and Equipment
The employer will provide workers at no charge all tools, supplies, and equipment required to perform the job.

New York Paid Sick Leave

PermeNewYockPaidSid(LeaveLaw,allemploye&smstbeprovidedsiekleaveasapplimble. Hours eamed (up to a prescribed maximum)
are rolled over from year to year for seasonal workers.

Please select the option that applies to your business:

O Employerswiﬂﬂorfeweremployeesandanetincomeoﬂessthan1rrillioninmeptiortaxyearmustprovideemployeeswithup
to 40 hours of unpaid sick leave per year.

Empbyetswiu'ibetweenSand99employeesandanpbyerswﬂh4orfewerenpbyeesandanetimmdgreatefman1million
inﬁweptiataxyearm:stpmvideeaﬁemployeewimuptowhoursofpaidsickleaveperyear.

| Employerswith1000fmoreemployeecwilprwideuplosshoursofpaidsickleaveperyear.

Additional New York State Assurances

. NYSLabaLawsecﬁonzmgmqummatanployusadomasemdhamsananmvmﬁmmiq. Interactive training and a copy
ofthewrittenpolicynwstbeprovidedtoalwo:kers.Thepolicynustbeprovidedinthelanguagespokenbytheworkefs.

*  Deductions from Worker's Pay: Article 6 of the NYS Labor Law, sections 193.1 and 193.2, prohibit an employer from deducting
m,eimermmughpayrdldeducﬁmawmmm.myanWMWmamewhiwisnotauthorizedbyNYS labor
law. Therefore, the employer may NOT make any other deductions NOT required by law.

. 08/11/2022
Employer Signature: HMM Date:
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