Monday, August 15, 2022 at 13:38:30 Eastern Daylight Time

Subject: FW: You filled out: "WS WIOA - Form 78 - FLC H2B Job Order Request"
Date: Monday, August 15, 2022 at 1:38:11 PM Eastern Daylight Time

From: Tom Robinson <tom@Ilaborquest.com>

To: kristi.sandal @state.sd.us <kristi.sandal@state.sd.us>

CC: LaborQuest Assistant <assista nt@laborquest.com>

Priority: High
Attachments: SF Lodging Group Job Order.pdf

Hi Kristi,
Please find revised Job Order Request with changes to match the ETA-9142, which we will be submitting this
afternoon.

Please confirm, thanks.

Regards,
Tom

Thomas P. Robinson
LaborQuest USA
800.816.6041 Office
781.771.2240 Mobile
www.laborquest.com

From: Department of Labor and Regulation <adobesign@adobesign.com>

Reply-To: Kristi Sandal <kristi.sandal@state.sd.us>

Date: Friday, July 15, 2022 at 10:15 AM

To: Kristi Sandal <kristi.sandal@state.sd.us>, Tom Robinson <tom@Iaborquest.com>
Subject: You filled out: "WS WIOA - Form 78 - FLC H2B Job Order Request"
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You're done filling
WS WIOA - Form 78 - FLC H2B Job Order Request

Open agreement

Attached is the final agreement for your reference. You can also open it
online to review its activity history.

' Tc ensure that you continue receiving our emails, please add adobesign@adobesign.com to your address book or
- safe list,

_.-:.@ 2022 Adobe. All rights reserved.
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SOUTH DAKOTA DEPARTMENT OF LABOR AND REGULATION

WORKFORCE SERVICES

sdjobs.org

FOREIGN LABOR CERTIFICATION H-2B JOB ORDER REQUEST FORM

EMPLOYER INFORMATION
BUSINESS NAME: SF Lodging Group LLC _

COMPANY CONTACT PERSON: Nate Kessler
STREET ADDRESS: 205 6th Ave SE Suite 300
CITY: Aberdeen STATE: SD ZIP: 57401

Check if the mailing address is the same as above: m

MAILING ADDRESS:
CITY: STATE: ZIP:
PHONE NO.: 6052251712 EMAIL nkessler@lamontcompanies.com
This address will receive a verification email and referrals.
JOB DETAILS
JOB SITE LOCATION: Homewood Suites, 3260 W Avera Drive CONTACT PERSON: Nate Kessler
CITY: Sioux Falls STATE: SD ZIP: 57108
JOB TITLE: Housekeeper O*NET CODE: 37-2012.00 NAICS CODE: 72111

EMPLOYMENT TYPE: ® Full-Time (O Part-Time

DATES NEEDED: Start:—l-@'fﬁ-zﬁ Z %r_li 07/31/23 NO. OF WORKERS NEEDED: 3 HRS PER WEEK: 40
/%0

JOB DESCRIPTION & DUTIES: . ¥ 15/ YU~

SF Lodging Group, LLC DBA Homewood Suites (3260 W Avera Drive, Sioux Falls, South Dakota 57108) needs 3 (three)

temporary (full-time, 4@ hours per week) Housekeepersin Lincoln County, from 10/2872022 - 07/31/2023. Will offer a

wage of $12.48/hr. Overtime may be available at $18.72/hr. 8am-3pm M-S. Tasks to include: Workers will perform any

SHIFT: [] n/A i1 pay W] Rotating ] Night/Graveyard
/] Rotating [ split ] Flexible [] other:
DAYS: [] sun. &1 Mon. m Tues. ] wed. m Thurs. 1 Fri. /] sat.
ADDITIONAL NOTES:
JOB REQUIREMENTS: . : o ; .
fcheck allthat apply) [] Education Required L] Driving Requirements:
Prior Experience 3 months ] Certification/License:
D Minimum Age l:] Drug Screen

|___| Background Check
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LIFTING CAPACITY: [/] None [] upto201bs. [] 21to 50 Ibs. [] 51to 100 Ibs. [1 over 100 Ibs.

OTHER REQUIREMENTS (if applicable):

2 ESSURINERSE R e e e S W o e

1 H-2B workers will be reimbursed in the first workweek for all visas, visa processing, border crossing, and other
related fees, including those mandated by the government (excluding passport fees).
TRANSPORTATION AND SUBSISTENCE BENEFITS DISCLOSURE:
If the worker completes 50% of the work contract period, employer will (choose one):
[] Arrange and pay directly for transportation and subsistence
/] Reimburse the worker for transportation and subsistence

] Provide advance payment for transportation and subsistence

from the place of recruitment to the place of work. Upon completion of the work contract or where the worker is
dismissed earlier, employer will provide or pay for worker’s reasonable costs of return transportation and
subsistence.

v Transportation (including meals and, to the extent necessary, lodging) to the place of employment will be provided, or
its cost to workers reimbursed, if the worker completes half the employment period. Return transportation will be
provided if the worker completes the employment period or is dismissed early by the employer. Employers will
provide daily subsistence rates at a cost of $14.00 (per US DOL ETA) per day during travel to a maximum of $59.00
per day with receipts.

1 All tools, supplies, and equipment will be provided to workers at no charge.

ON THE JOB TRAINING PROVIDED: ) VYes ® No

e AES T T e e S R A T

HOURLY WAGE: $12.48 PAID: [ ] Daily [] weekly /] Bi-weekly [] Monthly
v Employer will use a single workweek as its standard for computing wages due

OVERTIME: ®  May be available, but is not guaranteed OVERTIME WAGE: 18.72
O notavailable

ADDITIONAL INFORMATION:

1 Employer will make all deductions from worker's paycheck required by law.

V1 Optional employee only shared housing is available.

/1 Employer will deduct approved cost of housing (if worker chooses this service): $ 100 per Week

v Daily transportation to and from the worksite will be provided to the workers.

REFERRALS

Applicants can inquire about the job opportunity and send applications and/or resumes to the closest DLR Job Service Office
to the employer.

You will receive an email to verify your submission. You must click the link in that email or this submission is not complete.
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L S st o s s R R e M A 1 0 e

SUBMITTER NAME: Tom Robinson
SUBMITTER COMPANY: LaborQuest USA

PHONE NO.: 561 904 8000 EMAIL tom@laborquest.com

U ACHRTEBSE I e T e oot O e N ey TPes e

Attachment:
Attachment:
Attachment:
Attachment:

Attachment:
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SF Lodging Group, LLC DBA Homewood Suites (3260 W Avera Drive, Sioux Falls, South Dakota
57108) needs 3 (three) temporary (full-time, 42 hours per week) Housekeepers in Lincoln
County, from 10/30/2022 — 07/31/2023. Will offer a wage of $12.48/hr. Overtime may be
available at $18.72/hr. 8am-3pm M-S. Tasks to include: Workers will perform any combination
of light cleaning duties to maintain commercial establishments, such as hotels, clean and
orderly. Duties may include making beds, replenishing linens, wash linens, cleaning rooms and
halls, and vacuuming. Workers will also keep storage areas and carts well-stocked, clean, and
tidy. Workers will carry linens, towels, toilet items, and cleaning supplies using wheeled carts.
Workers will also clean rooms, hallways, lobbies, lounges, restrooms, corridors, elevators,
stairways, locker rooms, and other work areas that meet health standards. Workers will empty
wastebaskets, empty and clean ashtrays, and transport other trash and waste to disposal areas.
Sweep, scrub, wax, or polish floors, using brooms, mops, or powered scrubbing and waxing
machines. No education required. Three-months similar work experience required. Employer
provides required tools/equipment at no charge. Employer provides transportation to and from
all work sites. Optional employer arranged housing available at a weekly payroll cost for up to
$100/week. For certified periods of employment lasting 120 days or more: The employer
guarantees to offer work for hours equal to at least three-fourths of the workdays in each 12-
week period of the total employment period. If the worker completes 50% of the work contract
period, employer will reimburse the worker for transportation and subsistence. Upon
completion of the work contract or where the worker is dismissed earlier, employer will provide
or pay for worker’s reasonable costs of return transportation and subsistence back home or to
the place the worker originally departed to work, except where the worker will not return due
to subsequent employment with another employer. The amount of transportation payment or
reimbursement will be equal to the most economical and reasonable common carrier for the
distances involved. Daily subsistence will be provided at a rate of $14.00 per day during travel
to a maximum of $59.00 per day with receipts. Employer will use a single workweek as its
standard for computing wages. Workers will be paid biweekly. Employer will make all
deductions from the worker’s paychecks required by law. Employer will reimburse the H-2B
worker in the first workweek for all visa, visa processing, border crossing, and other related
fees, including those mandated by the government, incurred by the H-2B worker (excluding
passport expenses or other charges primarily for the benefit of the worker). Send applications
and/or resumes to Send applications and/or resumes to South Dakota Department of Labor and
Regulations, 811 E 10th street, Sioux Falls, SD 57104 Phone: 605-367-5300.





