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Job Description

Position Title:                            Housekeeper

 

Name of Employer:                   Stowe Country Rentals, Inc. dba Stowe Country Homes

 

Positions Available:                   Six (6) full-time and temporary 

 

Location of Employment:           541 S. Main Street, Stowe, VT 05672 (Lamoille County)

Multiple locations throughout Lamoille County.

Transportation between worksites is provided.

 

 

Position Duties:             Housekeeper will be responsible for making beds, changing sheets, arranging towels and
restocking supplies. They will also be responsible for vacuuming, cleaning, polishing and dusting guest rooms. They
will professionally clean and maintain Stowe Country Home properties using cleaning procedures and products in
conformance with company standards

 

Rate of Pay:     $15.57/hour + DOE (The employer will pay or exceed the prevailing wage, as determined by the US
Dept of Labor). 

 

 

Hours per Week: 35 (OT is possible after 40 hours, to be paid at $23.36/hour + DOE)

 

 

Start Date:        12/15/2022

End Date:         04/15/2023



 

Schedule: 35 hours per week.  Work schedule can vary and can include evening, weekend, and holiday hours. 
Work may be performed on any day of the week from Monday through Sunday. Shift hours may vary. Shift: 9:00am –
4:30pm

A single workweek will be used to compute wages due. Workers will be paid every two weeks by check. All
deductions from workers’ paychecks required by law will be made. 

 

3 months of experience required. The petitioner will consider any person for employment who possesses at least
three (3) months of experience in a fine-dining or high-volume environment at a high-end restaurant, resort, or
private club.

 

Housing available and optional. Cost of housing, if accepted, is $500.00 per month.  If used, total cost of housing will
be paid directly to employer by employee.  A $250.00 refundable security deposit is required to be paid directly to
employer. Daily transportation to and from worksite is provided.

 

 

No minimum education or training is required. On-the-job training is provided. Transportation (including meals and,
to the extent necessary, lodging) to the place of employment will be provided, or its cost to workers will be
reimbursed, by check separate from payroll, if the worker completes half the employment period. Return
transportation will be provided if the worker completes the employment period or is dismissed early by the employer.
In other words, if the worker completes 50% of the work contract period, the employer will reimburse the worker for
transportation and subsistence from the place of recruitment to the place of work by check separate from payroll.
Upon completion of the work contract period, or where the employee is dismissed earlier, the employer will provide
or pay for the worker’s reasonable cost of return transportation and subsistence back home or the place the worker
originally departed to work, except where the worker will not return due to subsequent employment with another
employer. The amount of transportation payment or reimbursement will be equal to the most economical and
reasonable common carrier for the distances involved. Daily subsistence will be provided at a rate of $14.00 per day
during travel to a maximum of $59.00 per day with receipts. The employer guarantees to offer work for hours equal
to at least three-fourths of the workdays in each 12-week period of the total employment period. H-2B workers will be
reimbursed in the first work week for all visa, visa processing, border crossing, and other related fees, including
those mandated by the government (excluding passport fees). The employer will provide workers with all tools,
supplies, and equipment required to perform the job at no charge. 

 

Apply for the job at the nearest SWA office at Barre-Montpelier Job Center, 5 Perry Street, McFarland House State
Office Bldg, Suite 200, Barre, VT 05641. Phone: 802-476-2600. Or mail your resume directly to employer, Alison
Karosas, 541 S. Main Street, Stowe, VT 05672, email alison@stowecountryhomes.com

mailto:alison@stowecountryhomes.com


(mailto:alison@stowecountryhomes.com) or call 802-253-8132.

Credentials Needed

3 months of experience required. The petitioner will consider any person for employment who possesses at least
three (3) months of experience in a fine-dining or high-volume environment at a high-end restaurant, resort, or
private club.

Job Overview

Job Type

Full Time

Permanent/Temporary

Temporary

Internship

No

Shift(s)

Day Shift

Other Shifts

Work schedule can vary and can include evening, weekend, and holiday hours.  Work may be performed on any
day of the week from Monday through Sunday. Shift hours may vary. Shift: 9:00am – 4:30pm

Average Hours Per Week

35

Overtime

Available

Affirmative Action Job

No

Green Job

No

H-1B, H-2A, or H-2B Recruiting

H-2B Recruitment

Is there a formal program for training new employees?

mailto:alison@stowecountryhomes.com


No

Apprenticeship

No

Remote Available

No

Travel Required

Yes

Is driving an essential function of this job?

No

Is accessible by public transportation?

Yes

Pay Type and Salary

Wage Range

Wage: $15.57 dollars per hour

Additional Wage Information

$15.57/hour + DOE. (OT is possible after 40 hours, to be paid at $23.36/hour + DOE). Please see job description
for more information.

Contact Information

Alison Karosas , Owner

541 South Main Street, Stowe, Vermont 05672


