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Information About Your Company

Employer Name Waterloo Hospitality Inc
Mailing Address 9860 S. Thomas Drive, Unit 1712
City Panama City Beach State and Zip Code FL and 32408

SEIN FEIN e

Type of Business
URL

Worksite Address (If
different from mailing 15 Highway 50, Stateline, NV. 89449
address)

Interview site address (If
different from mailing or
worksite address)

Directions to interview
site

Recruitment Contact

Aderemi Burros
Person

Telephone Number (786) 942-9774 Fax Number

Employer E-mail

Address H2bhires@gmail.com

Information About the Job Listing

Job Title Housekeeping Supervisor

Number of Positions 3

How many people Does your company
would you like to 15 have contracts with

interview for each Federal and/or state

opening? government?



If other, please

Testing None specify NA
Will any of the following None If oti_ler, please NA
be required? specify
Information about the Job
Minimum grade the
Education Required High School Diploma individual must have High School
completed
Minimum Age 21 Salary Range 17.10 Per Hourly
Duration of Job Temporary Availability Full Time
Shift Varies Hours Per Week 35
Is there public
Monday to transportation (bus
Work Week Friday,sunday,saturd line) available at the Yes
ay work site during work
hours?
BECIGIETE If Yes, please indicate
required for this No 2 P NA
o the class.
position?
License Type NA
Benefits No If yes, please select NA
type.
Does tht.a job require P e
fluency in another No . . NA
language is required.
language?
Additional Information
Willing to Train No SLUITERLASTESES

Experience

Job Description Waterloo Hospitality Inc., has following F/T Temporary
openings in Lake Tahoe, NV from 12/25/2022 to 8/11/2023 at: » 15
Highway 50. Stateline, NV 89449 ¢ 50 Highway 50. Stateline NV 89449
Housekeeping Supervisor: 3 openings, minimum 35hrs/wk. 8am-4pm,
4pm-10pm and 10pm - 7am (whenever available). Wage: 17.1 -
$17.50/HR, Overtime if available occurs after/over 40hrs/WK at $25.65 -
$26.25/hr. Additional Conditions about wage to be paid Raises and/or
bonuses may be offered based on individual factors including work
performance, skill, and tenure. Job Duties F.a.4. HOUSEKEEPING
SUPERVISOR ) Perform housekeeping/cleaning duties such as: ¢ Supervise
work of housekeepers ¢ Ability to coordinate/inspect activities of junior
housekeeping staff & Manage diverse group of people ¢ Ability to
coordinate paperwork from employees as needed ¢ Ability to guide and

Job Description



perform disciplinary actions as needed e Liaise as middle person between
hotel and staff « Clean hotel/resort guest rooms, condos, cottages, villas
including dusting sweeping, moping, and vacuuming ¢ Make beds and
replenish linens and do laundry e Clean bathroom and dishes in kitchen,
emptying trash, cleaning hallways and public area ¢ Clean dishes, kitchen,
food preparation equipment & Utensils Special Requirements F.a., item
11 « Work schedule is at least 5 days/week with shifts varying by day and
work days varying by week to include Saturday and Sunday. Weekends
and Holidays required. ¢ Rotating day and evening shifts may be offered.
* Must be available to work any shift: 8:00am - 4:00pm; 4:00pm -
10:00pm and 11pm - 7am (when needed) ¢ Overtime if available occurs
after/over 40 hrs/WK. « Minimum 12-month hotel/resort housekeeping
experience required * Rotate/split shifts ¢ Supplies, work tools and
equipment are provided free ® The employer will make all deductions
from worker's paycheck required by law ¢ Must lift/carry 50 Ibs., when
necessary. ® Supplies, work tools & equipment are provided free ® No
daily transportation to/from work provided. ® No on the job training
provided. Additional conditions about the wage rate to be paid.--> F.b.
item 9a. e Raises and/or bonuses may be offered based on individual
factors including work performance, skill, and tenure. Deduction From
Pay F.d., item 6 ¢ The employer will make all deductions from worker's
paycheck required by law. Voluntary/Optional, Third-Party Rent/housing:
Provided by a third party company ¢ Optional & Voluntary 3rd party
housing may be available at $125 - $150/ WK and may be voluntarily
payroll deducted biweekly or direct deposit into provider's account
Waterloo could act as guarantor for timely rent payment however, lease
is directly with 3rd party service provider & between employees &
housing company as Waterloo has no housing of its own ¢ Housing
Deposits and/or a $200 nonrefundable administrative fee may be
required if you choose the voluntary optional 3rd party housing option
Third party housing provider/landlord may require that the last 4 weeks
of rent (covering July 17 2023 to August 11 2023) may be required to be
prepaid upfront or payroll deducted in installments of $100 per pay
period until full payment is achieved. This pre-paid last 4 weeks rent is
non-refundable. Subsistence, Visa & Related fees ¢ Visa and related fees
will be reimbursed in the first work week ¢ Guaranteed work for total
hours, equal to at least % of the workdays in each 12-week period: o If
the worker completes 50% of the work contract period, employer will
arrange and pay or reimburse directly for transportation and daily
subsistence (min 14/day and max 59/day with receipts) o If the worker
completes the employment period or is dismissed early employer will
arrange and pay directly for return transportation and daily subsistence
(min 14/day and max 59/day with receipts), upon departure ¢ Pay is bi-
weekly « Employer will use a single workweek as its standard for
computing wages due

Access to Job Listing Information

Please indicate the
deadline to apply

Method of referral

Is this the first job
you have listed with
the Nevada
JobConnect?

11/30/2022 No

Email Resume,Call to Apply
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Employment Security Division



2800 E. St. Louis Ave. » Las Vegas, Nevada 89104 » (702) 486-7330 * Fax (702) 486-7340
500 East Third Street ¢ Carson City, Nevada 89713 ¢ (702) 775-684-3911 e Fax (702) 775-7340





