Job Summary

Order Number:
NY1445700

Date Job Order Received:
12/21/2022
Number of Openings:
6
Company Name:
The Lodge at Schroon Lake
Job Title:
Kitchen Workers
Minimum Experience Required:
No experience requirement provided.
Job Description:

Kitchen Workers - 6 fulltime, temporary, peakload (H-2B) jobs available 4/1/23-11/30/23. Employer:
The Lodge at Schroon Lake, 210 Registration Way, Schroon Lake, NY 12870. Mailing: PO Box 488,
Schroon Lake, NY 12870. Duties: Work in kitchen to clean, prepare, and cook food products and
services for guests and staff. Cook and clean in the culinary areas to ensure compliance with state
sanitation guidelines. No education or experience required. Willing to accept a trainee. Work hours:
days vary Mon-Sun, work 5 days/week 6am-2pm and 2pm-9pm, minimum of 35 hours/week at
$15.53-S20/hour. Possible OT at $23.30-530/hour. 0-20 OT hours/week, OT varies/week. Wage range
based on experience or performance. Employer will provide 2 meals/day at no cost to employee.
Optional housing with utilities is available: cost will be .55/hour worked/week and will be deducted
from pay. The first $125 will be considered a deposit, to be returned if housing is in order. A single
workweek will be used to compute wages due. Workers will be paid weekly on Friday. All deductions
from the worker's paycheck required by law will be made. Employer will provide workers at no charge
all tools, supplies, and equipment required to perform the job. H-2B workers will be reimbursed in the
first workweek for all visa, visa processing, border crossing, and other related fees, including those
mandated by the government (excluding passport fees). Transportation (including meals and, to the
extent necessary, lodging) to the place of employment will be provided, or its cost to workers
reimbursed, if the worker completes half the employment period. Return transportation will be
provided if the worker completes the employment period or is dismissed early by the employer. Daily
subsistence rates are $14/day without receipts or up to $59/day with receipts. Interested candidates



may contact Essex County Work Source Center, 7572 Court St., Suite 2, Elizabethtown, NY 12932. Or
by phone: 518-873-3207. Reference job order NY1445700. Interested candidates may contact
employer by mail: Allison Barnette (General Manager), PO Box 488, Schroon Lake, NY 12870. Or by E-
mail: dsoderberg@haycreekhotels.com. Reference job order NY1445700.

Job Location:

210 Registration Way
Schroon Lake, New York

Pay:
$15.53 - $30.00 Hourly
Benefits:
No benefits mentioned.
Hours per Week:
35
Duration:
Full Time, Temporary
Work Days:
Work days vary
Shift:
Varies
Public Transportation:
Information not provided.
Minimum Education Required:
Less Than High School
Driver Licenses, Including Endorsements:
No Driver License requirements specified.
How to Apply:

To apply, contact the employer by mail, or by email:
Barnette, Allison



PO Box 488
Schroon Lake, NY 12870
Email: dsoderberg@haycreekhotels.com



WE ARE YOUR DOL SWA Job Order #:
S dzgimenl NYis45700

www |abor ny.gov
Division of Immigrant Palicies & Affairs

Division of Immigrant Policies & Affairs:
Foreign Labor Certification Unit: H-2B SWA Job Order Form

Submit this form te H2B@|abor nv.qov orfax itto (718) 5419615  Call (585) 258-8858 or (7 16) B51-2603 with quastions
Did you receive a Prevailing Wage Determination for this H-2B job order? [ ] No Yes

Employer Information:

Employer/Business name: | "¢ Lodge at Schroon Lake
T e

Type of business Lodge Re o

if spplicable, Doing Busingss As (DRA); Hay Creek LSL Employer Co LLC

Business address: 210 Registration Way City: Schroon Lake state: NY  Zip code: 12870
Msiling address, if diffarent: P O. Box 488 City: Schroon Lake State NY _ Zip code: 12870
Contact person: Altison Bameite Tille: Genera Manager

E-mail mms {required) dsoderberg@haycreekhotels.com

Phone; 4065798183 e

Job Order Information:
Jotris full time, temporary and {check one); [ peak load [ Jseasonal [ one-time occurrence [ intermittent

Dates of Need: Fror; ___ 4128 1o 113023

Tille of job opening: Kitchen Workers Number of opanings. 6

Worksite; if different from business addrass: Same &s above

Dally trave! to/from worksite provided: V] No  [] Yes:
If yes, designated pickup location:

Education requires: _ N Will en-the-iob training (OJT) be provided? [Z1No (] Yes
Experiance required: L {¥] Months _O__ [ Years Will you accepl a trainee? [ | No Yes

Will you accept related experience? [(ViNo [ Yes:

If yas, please specify
Work days: []Sun [“]Mon [JTues [FlWed [F]Thurs Fri [“isat [5)Varies

Work hours: From: 83M To:2PM Totsl hours perweak: >

Satary range: From $ 1553 To: § 20.00 Per ol

Overtime offered? [ONo [#1Yes If Yes, at what rate? 3_23_30'33020 E__

Payday, | nosy Frequency of pay: V1 Weekly [] Bi-weekly'

Driver's License required: [V]No [] Yes if Yes, Class: Drug testing: #1No []Yes

Saction 191 of the NYS Labor -aw requires manual workers bé paid no later than seven calendar days sfter ihe and of the week in which
wages were samed ’
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Benefits, Deductions & Allowances:

All deductions from Lhe worker's paycheck required by law witl be made

Applicable NYS Wage Order. [] Hospitalty [ndustry [ Miscefianeous Industry [] WA no-additional deductionsifowances
Employer Provided Housing: [INo W] Yes  If Yes, utifities paid by employer: [INc @ Yes

Weekly deduction for housing/utiiities, if appiicable: 125.00 Employer Provided Meals: [] Na 2 Yes
If Yes, numbarfrequency of meals: 2 perday If yes, deduction: 0 per [Imeal [] day [] week
Employer Required Uniforms: N0 [ Yes i Yss. [ Regular Werdrobe [[] Company Specific?

Wha will Launder/Maintain Campany-Specific uniforms?  [] Employer at no charga  [] Worker

If Worker; Malntenance Pay iweek

] Wash & Wear Material Excaption (Hospitality Industry Only)

Any other employer provided benefits: NO

Any other intended deductions. _NC

Job Description {Duties to be performed):

Work in kitchen 10 clean, prepare and cook food products and sarvices for guests and stali. Cook and clean In the culinary areas
to ersure compliance of state sanitalion guidelines. O/T 0-20 hr wk, O/T vary par wk. Wage range is based on experience ar

pertormance. Work 5 days a week, days vary per wk. Shifts 6a-2p arnd 2p-9p. Available Hiusing/optional - housing depost of
$125.00 will he collected can be spiit in two payroll deducions, housing deposit will be returned If housing is in order.

quonal housing with uuilivies is ayvailable
cos. wil b8 66/h0ur workeSrweek

and will be 9e%ucwed irom pay.
rst 5126 will be considerd

2&508m LO be reuur Bd il

housing is in orSer. Y Sway

Physical ability requirements (ex.. Lifting}:

Recruitment Information:

Candidetes shoulkd contact employer directly via (check 2l that apply). BJ Email* [F] Mail [ Fax [ Telephene [ In Person
“Email is required; please also check any other preferred contact mathods.

Candidates may aiso apply directly through the local Career Center of the State Worklorce Agency (SWA), whase contacl
information is provided below, Please complete the nearest Career Center Information, which ¢an be found by using the online
Career Center Locatoer: httns:/dol.ny qovicaresr-cemers.

Local SWA Career Center name: Essex County One Work Source Center
Local SWA Career Center address 72/< Court St, Suite 2, Elizabethtown, NY 12932
Local SWA Career Center phorie number _ 518 B733207 or 18006752668

2 Per Section 193 of Ina NYS Labor Law, workers may nol be charged for any company specific unform. Per the NY S Miscefianeous and
Hospitalify Minimum Wage Orders, if workers are required ta-mainizain company specific unifonris, they must be provided with tte applicable
weekly maniEnance amount.
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Terms and Conditions / Clarifications and Assurances / Additional information

Employer Obligations 7

The amployar's job order wikt offer to U.S. workess (this means anyone. including foreign-born residents, residing within the U.S. andior its'

e es) no le5s ian the same benefits, wages, and working conditions the amployer is tiffering, m»d; fn oifer. ar will provide to H-28
workers. Job offers may not Impose on U.S workers any restricions or obligetions tat will nol be imposed on the H-28 workers. This does not
ralieve the employer from providing to H-2B workers. at ieast the minimum benefits. wages, and working conditions which must be offered to U.S
workers cansistent with H-2B regulations

The amployer must prowide to an H-2B worker outside of the U §: no later than the time-ai which the worker applies for the visa, orte a worker iny
eowEsponding sTploymentnio |starthan on the day work commences, a topy of the job order in a language understood by the warker, including

During the periad of employment specifiad on he Apphcation for Temporary Employment Certification, the employer must comply with all
sppiicable Federal, State and local amployment-related laws and regulations. including health and safety laws. This includes compliance with
18 U S.C. 1692¢a), with respect to prohibitions against empinyers, the employer's agents or their attomeys knowingly hoiding, destroying or
confiscating workera' passparns, visas, of other immigrabion documents. '

Recruitment Activities

Employers musat conduct racnifmert of U S. warkers to ensure thera are not qualified U.S. workers wha will e avaiiabié kar the positions listed
in the Appiicetion for Temporary Employment Certificaiion. U.S- applicants can be rejecled only for lawful jobelated reasans. Uniess otherwise
instructed by the Cartifying Officer (CO), the employer must conduct the recruitment described in 655.42 through 655:48 within 14 calendar days
fram the daie the Notice of Acceptance is isaued. All smpioyer-condiicted recrutment must be complated before the employer submits the
recrultment report as required in 555.48, Employers must continue 1o accepl referrals and applicatons of all U S. appiicants interestsd in Iha
position until 21 days before the dats of need.

Employars that wish to requira interviews must cenduct those interviews by phone or provide a procedure for ihe inferviews to be eonduttad in
the location where the wosker is being recruited so that the workerincurs little or no cost Employers cannot provide potential H-2B workers with
mare favorable veatment with respect to the requirement for; and conduct of, interviewe  The employer musl consider all U S appilicants for the
Job opportunity. The _smiployar must accept and hire any applicants whe are qualifred and who will be available.

The employar may b2 Instructed by the CO to conduct axditional reasonable recrutment Such reciuitment may be required at the diserebon of
the CO where tha CO hss determined thera is a likelhoct that U.S warkers who are qualified and will be available for the work, [ncluding but not
limited o where tha job opportunity is 'ocaled in an Area of Subatantial Unemployment

Wage Rates, Spe<ial Pay Informatian, and Deductions

The oftered wags in the job order equals or exceeds the highest of the prevailing wage or Federal minnum wage, State minimum wage. of local
minimum wage. The employar must pay at least the offered weage, free and clear, during the entire period of the contract A s:ngle warkwesk will
be used to compute wages due.

Al deductions from the worker's paycheck required by law will be made  No deduclions will be made which reduce a worke r's wages below the
required rate. In New York Stale, Ihe only deductions that can be faken from wasker pay ane

1. Those required by iaw, such as Social Securily, income $ax, and gamishment of wages; and
2. Those that bensfit workers.and are authorized in writing,'such as life insutange, or @ savings account.

Any other deductions are ilegal

i, befora the expiration dale specified in the gob order, the services of the worker.are no jonger required for reasons beyond the cantrot of the
employer due to fire, weather, or other Act of God, or similar unforeseeable man-made catastrophic evemt {such a6 1 ol spill or controlled
fioeding) that s whatly autside the: empioyer's control that makes the fullilment of the job order Imposasible, the employer may terminate the job
otder with the approval of the CO. The employer must make efforts to transfer the H-2B warker or worker in corfesponding employmer to other
comparable empioyment acceptable o the workar and consistent with tha Immigration and Nationality Act, as applicabls, if a transfer is nat
affecied. the empioyer must ralum the worker, at the employsr's expense, (o the piace fram which the worker (discegarding intsrvening
-employment] came to work for the empioyer, of lransport the worker io the worker's naxt certified H-2B employet. wiichever the worker prefers.

On or before @ach payday the smployer will provide to each worker in one or more writien statements tha foliowing informabon (1) tha warker's
total earmings for each workwesk in the pay pesiod; (2) the worker's hourly rate ang/or piece rste of pay; (3) for each workweek in the pay periad
ih& hours of employment offerad lo the worker; (4) Tar each workweek in the pay period the hours sctuzlly workad by the worker; (5) an
itemization of all deductions made from or additions. made o the worker's wages: (6) if piece rates are used, the units produced daity. (7) the
beginning and ending dates of the pay period: and (8) the employer's name, address and FEIN

Transportation, Subsistence, and Fees

Employer agrees io reimburse inbound fransportation 2nd subsisteywe axpenses (5 1400 ___ per day minimum, without recespts, to a
maximur-of $58.00 per day, with receipts) from the placa from which the worker has come to work for fhe empioyss, whether in the U.S.
or abroad, to the place of employment if the worker completes 50 parcent of the period of employment covered by the jab ordar {not counting
any exiensions). In detarmining {he appropriale amount of reimburssment for meals for fess than a fult day. the employer may provide for meal
expense reimbursement, with recsipls. up ¢ 75 percert of the faximum remnbursaement for masie. or $ 44.25 The employer may.arrange
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and pay for the transportstion and subsistence directly, advance at a minimum the most economical and reasonable common camer cost of the

Iransportation and subsistence 10 the worker hetore the worker's departurs, ar pay fhe worker for Ihe reasonabie costs Incurred by the workes
i the worker compietes the period of smploymant covered by the job order {not counting any extensians). or if the worker s alsmissed from

&mploymen for any ieason by the émploysr before the and of the period, and the worker has na mmndmz subsequertt H 2B employment, the
emplayer must provide or pay at the time of departuse for the worker's cost of relum ransportation and daily subsistence from the pta_oq of
gmployment to the place from which the worker, disregarding intecvening smployment. departed lo wark for the amployer. If the worker has
contracted wilh & subsequent ampioyer that has nat agreed in the job order to pravide or pay far Ihe worker's transportation from the employer's
worksite to such subgequent employer's worksite, the employar must provide or pay for that ransportalion and subsistance. If the worker has
coniracted with 3 subsequent empioyer that has agreed in the job arder I provide o pay for the worker's transpariation from the employscs
worksite fo such subsequent empioyer's worksite, the subsequent employar must provide or pay for such expenses. The amount of the
transportalion payment must be no:lsss (and is not requingd o be more) than the mest economical and reasonable common camer
transporialion charges for the distances involved

If applicable: employer will provide Iransporation, al no cadt to the worker, to the aclual work site and relum at the end of the day

H-2B workers wil ba reimoursed in e first workweek for all visa, wisa processing. border crossing, and aiher related fees, including those
mandated by the aovamment (exciuding passpon faes)

Tools and Equipment
The amployer will provide warkers-2t no charge all tocis, supplies, and equipmen| raquired o perform the job

New York Paid Sick Leave

Per the New York Paid Sick Leave Law, all empioyees must be provided sick leave s applicable. Hours eamed (up o a prescribed maximum)
are rolled over from year to year for seasomal workers
Pleass seilect tha oplion that applies {0 your businass’

Emmployers with 4 or lewer empioyees:-and & net income of lsss fhan 1 milllon in the prior tax year mist provide employeas with up
1o 40 hours of unp=zid sick leave per yeal

[[] Employers with between 5 and 99 employees and employers witi 4 of fewer employees and a net income of greater than 1 million
in the prior tax year must provide each employee with Up t0 40 hours of paid sick leavs per year.

] Employers with 100 or more employses will provide up 1 56 hour's of paid sick lgave per year

Additional New York State Assurances

s NV Labor Law ssclion 201g mquires that empioyers adopt 2 $exual harassment prevénlian policy. Interactive iraining and 2 copy
of the written policy must be provided to all workers. The policy must be provided in the languags spoken by the workass

» Deductions from Worker's Pay: Articid € of the NYS Labior Law. sactions 193.1 and 183.2. prohibit an empioyer from deducting
monies, either through payroll deduchion or by separate Iransactian, any. amount ar charge which is not authonzed by NYS isbor
iaw. Therefore, the employer may NOT make any cther deductions NOT required by law

Employer Signam Date: { 2 /’)C- B e
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