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Nebraska Job Order Print Document

Job Order: 956537 Print Date: 6/22/2023 10:58:34 AM

Office: American Job Center - Omaha LWDB: Region 7

Employer Information:
Employer Name: PYRAMID ROOFING INC
How to Apply: Provide a NEworks Resumé Online or uploaded Resumé (recommended), Provide a NEworks Application Online, Via
Email, By Mail, By Phone, In Person, At the Nearest One-Stop
Company Website: NA
Application Comments: Apply with the nearest NE Works career center office or at American Job Center - Omaha, 5752 Ames
Avenue, Omaha, NE 68104 (job order number: 956537) or call (402) 502-9300 or email mike.mills@pyramidroof.com.
Location:
Main Address: Mailing Address:
Pyramid Contractors
5532 Center Street
Omaha, NE 68106

5532 CENTER ST
OMAHA, NE 68106-3002

Contact:
Contact: Mike Mills Title: Sales Manager
Phone: (402) 502-9300 x Email: mike.mills@pyramidroof.com
Fax:

Job Details:
Occupational Code: 47206100 Construction Laborers
Job Title: General Construction Laborer
Industry Code: 238161 - Residential Roofing Contractors
Number of Positions: 12 Referrals: 9999
Earliest Date to Display: 07/03/2023 Last Date Job Order Will Display: 09/11/2023
Job Order Followup: 08/02/2023
Job Type: Temporary Job Time Type: Full Time
Duration: Over 150 Days Special Job Category:

Job Duties and Skills:
Description: Pyramid Contractors, Inc. d/b/a Pyramid Roofing (“Company”) needs 12 temporary General Construction Laborers
from 10/01/2023 to 03/31/2024 for work at various worksites in the counties of Lancaster, Douglas, Cass, Saunders, Washington,
Sarpy, and Seward counties in Nebraska and Pottawattamie, Harrison, and Mills counties in Iowa. Work is full-time; Monday–
Friday; 8:00 a.m.–5:00 p.m.; at least 40 hrs/week; Company uses a single workweek as the standard for computing wages due;
workers paid once per week. Pay is $19.92/hr - $24.00/hr (higher rates possible based on experience or skill) with applicable benefits.
Workers are eligible for overtime pay of $29.88/hr - $36.00/hr, equal to one and one-half times the regular hourly rate for all hours
over 40 in a given workweek, which is not typical, but may be available based on weather conditions and business needs. Apartment-
style shared lodging is available in employer-owned and/or employer-rented housing at a rate of $85 per person per pay period (plus
any extra expenses as agreed upon and consented to by the workers). Company will make all deductions from the worker's
paycheck required by law, plus the amounts noted above for housing expenses for employees who choose them. 

Job duties include the following: Perform tasks involving physical labor at construction sites related primary to exterior home
repair; inspect structures or materials to identify problems or defects present on the construction site; as needed, may repair or
replace siding, gutters, windows, soffits, and fasciae; may assemble and disassemble scaffolding; load and unload building materials,
machinery, or tools; distribute materials to the appropriate locations according to project plans and specifications; read instructions
and project plans to fulfill job duties; prepare and clean the construction site to eliminate possible hazards; perform other tasks
related to construction work as requested; and abide by all safety guidelines.

Company will provide all tools, supplies, and equipment required to perform the job to workers at no charge. Costs for “upgraded”
tools or tools intentionally damaged / destroyed by workers (outside of normal wear and tear) will be the responsibility of the
individual worker. The costs of transportation (including subsistence and, to the extent necessary, lodging) from the place of
recruitment to the place of employment will be reimbursed upon arrival (subject to repayment to Company if the workers do not
complete at least one-half of the employment period). Company will reimburse H-2B workers in the first workweek for all visa, visa
processing, border crossing, and other related fees, including those mandated by the government, that are actually incurred by the
workers (other than those fees primarily for the benefit of the workers). Upon completion of the work contract or where a worker is
dismissed earlier, Company will provide or pay for the worker’s reasonable costs of return transportation and subsistence back
home or to the place the worker originally departed to work, except where the worker will not return due to subsequent
employment with another employer or where the employer has appropriately reported a worker’s voluntary abandonment of
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employment. The amount of transportation payment or reimbursement will be equal to the most economical and reasonable
common carrier for the distances involved. Daily subsistence will be provided at a rate of at least $15.46/day during travel to a
maximum of $59.00/day with receipts. Normal work-related travel within the area of intended employment / normal commuting
distance is required as necessary dependent upon business needs; daily transportation to individual worksites may be provided
depending on location. Company guarantees to offer work for hours equal to at least three-fourths of the workdays in each 12-week
period of the total employment period. Must be 18 years old, have ability to consistently lift at least 80 pounds, and have ability to
climb ladders. Apply with the nearest NE Works career center office or at American Job Center - Omaha, 5752 Ames Avenue,
Omaha, NE 68104 (job order number: 956537) or call (402) 502-9300 or email mike.mills@pyramidroof.com.
Special Software/Hardware Skills Needed: No
Special Skills: Must be 18 years old, have ability to consistently lift at least 80 pounds, and have ability to climb ladders.

Job Requirements:
Minimum Age: 18
Test Done By: No test required Required Tests: NA
Hiring Requirements:
Hiring Requirements Other:
Education Level: No Minimum Education Requirement
Months of Experience: 0
Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:

Minimum Salary: 19.92 Hour Maximum Salary: 24.00 Hour

Pay Comments: DOE (Depends on Experience)
Supplemental Compensation: No  
Hours per Week: Hours Not Specified Actual Hours:
Shift: Not Applicable
Benefits:
Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:
Job Order Information Online: Company Name is displayed, One-stop staff does not screen applicants
Job Application Information Needed:
Req Section

    Contact Information
    Employment History     Allow individuals that have never had a job to apply (eg. College graduates)
    Education History
    Certifications
    Desired Job Type

Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected  

Staff Information:
Category: Regular (Non Domestic) Job Developer Mandatory Listing: None of the items listed
Status: Open and available Employer Status: Open and available
Reason: NA
Future Release From Hold:


