Louisiana Job Order Print Document

Job Order: 1453774 Print Date: 6/27/2023 3:07:17 PM
Office: Terrebonne AJC LWDB: Lafourche Parish Consortium

Employer Information:
Employer Name: Abbeys Cleaning Service lic

How to Apply: Provide a HIRE Resumé Online or uploaded Resumé
(recommended), Provide a HIRE Application Online, Via Email, At the Nearest
One-Stop

Company Website: NA

Application Comments: Interested applicants need to inquire about the job
opportunity at the Louisiana Workforce Commission, located at 200 Point Street,
Houma, LA 70360 or send resumes to your nearest SWA office in the state in
which the job order appears or apply through Hire and refer to Job Order
Number: 1453774

Location:
Main Address: Mailing Address:

Abbeys Cleaning

Services LLC 4889 w main st
4889 W Main St Houma, LA 70360
Houma, LA 70360

Contact:

Contact: Abbey Title: CEO
Lombas

Phone: (337) 983-6861 Email: abbeycleaningservices2018@gmail.com
X

Fax:

Application Comments: Interested applicants need to inquire about the job
opportunity at the Louisiana Workforce Commission, located at 200 Point Street,
Houma, LA 70360 or send resumes to your nearest SWA office in the state in
which the job order appears or apply through Hire and refer to Job Order
Number: 1453774

Job Details:

Occupational Code: 37201100 Janitors and Cleaners, Except Maids and
Housekeeping Cleaners

Job Title: Temporary Plant Cleaners

Industry Code: 561720 - Janitorial Services

Number of Positions: 25 Referrals: 50

Earliest Date to Display: 05/29/2023 Last Date Job Order Will Display: 09/01/2023
Job Order Followup: 07/13/2023



Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:
Job Duties and Skills:

Description: Abbeys Cleaning, LLC located at 4889 West Main Street, Houma LA
70360 in (Terrebonne County) needs 25 Seasonal Plant Cleaners from October
15, 2023, to July 15, 2024. Workers will work 40 hours a week on a rotating
schedule (Monday to Friday) 7 hours (Shifts: 6:00 AM to 2:00 PM or 2:00 PM to
10:00 PM or 10:00 PM to 6:00 AM) and Saturday 5 hours (Shifts: 6:00 AM to 12:00
PM or 12:00 PM to 6:00 PM or 6:00 PM to Midnight or Midnight to 6:00 AM); Paid
Weekly; Hourly Rate: $11.31 p/hr. Employer will use a single workweek as their
standard for computing wages due. All deductions from workers' paychecks
required by law will be made. Duties: workers will spray walls, ceiling, shucking
tables, scales, a cleaning system that cleans the oysters, weighing stations, and
3-wax sinks, clean empty coolers, and refrigerator trucks with bleach and
pressurized water; clean, disinfect and sanitize the processing plant before,
during, and after each shift; clean fluids being spilled inside the plant; remove all
traces of fluids from equipment, holding stations, and plant floors; during the
shucking process all equipment used for shucking, packing, or sorting the
oysters that day must also be cleaned and sanitized; workers will use large
cleaning equipment to clean large surface areas, which increases pressure and
the strength of cleaning agents; clean smaller areas using industrial mops and
industrial floor squeegees or by hand, using odor-free non-toxic cleaning
agents. Employer will be provided all cleaning products, equipment, tools, and
transportation from the central location (4889 West Main Street, Houma, LA
561720) or from the housing location (202 North Main Project Rd, Schriever LA
70395) to work sites and at end of shift returned to central location or housing, at
no cost to workers. Public Transportation is available at the central location
(4889 W. Main Street, Houma, LA 561720). The anticipated employment will last
120 days or more. Employer guarantees to offer work for a total number of hours
equal to at least three-fourths of the workdays in each 12 weeks of the total
employment period. H-2B workers will be reimbursed in the first workweek for all
visa processing, border crossing, and other related fees, including those
mandated by the government (excluding passport fees). Transportation for H-2B
Visa workers and non-commuting United States Workers, including meals and
lodging to the extent necessary, to the place of employment, will be provided, or
it's cost to workers will be reimbursed within the first week of arrival. Upon
completion of the work contract or where the worker is dismissed earlier, the
employer will pay for the worker's reasonable transportation and subsistence
costs to return home or where the worker initially departed. The employer will
also pay reasonable transportation and subsistence costs to workers who will
not return home due to subsequent employment with another employer. The
employer will not pay for return transportation and subsistence to workers
reported to have voluntarily abandoned employment. The transportation
payment or reimbursement amount will equal the most economical and
reasonable common carrier for the distance involved. Daily meals will be paid at
a rate of at least $15.46 p/day during travel to a maximum of $59.00 p/day with
receipts. Employer will have lodging available for workers with fully equipped



kitchens to prepare daily meals. If the worker chooses to reside at lodging
offered by the employer, the rent will be 140.00 p/month, including utilities, and
will be deducted from the worker's paycheck. For workers who choose not to live
at lodging offered by the employer and prefer to live elsewhere, the $140.00
p/month lodging fee will not be deducted from workers' paychecks. The rate
paid is a Prevailing Wage Determination for the purposes of the H-2B program
shall be greater than the actual wage level paid by the employer to other
employees with similar experience and qualifications for such positions in the
same location, or the wage listed in Section G.7 of the Form ETA-9141.

This Job Order will also participate in the H2B program
Special Software/Hardware Skills Needed: No

Special Skills: Must have 3 months work related experience. No education is
required. Endure working in a cold and wet processing plant and stand to
perform work duties.

Job Requirements:

Minimum Age: 21

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement
Months of Experience: 3

Requires a Drivers License: No Near Public Transportation: Yes
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 11.31 Hour Maximum Salary: 11.31 Hour

Pay Comments: Not Applicable

Supplemental Compensation: No

Hours per Week: Hours are Specific Actual Hours: 40
Shift: Rotating Shift

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section

Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)



Education History

Certifications

Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:

Category: Regular (Non Job Developer Mandatory Listing: None of the items
Domestic) listed

Status: Open and available Employer Status: Open and available

Reason: NA

Future Release From Hold:



