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Job Description

Sugarbush Mountain Resort seeks 20 temp FT Housekeepers from 10/15/2023 to 04/30/24. Duties:
clean areas in thorough and timely manner to the standards required, provide various housekeeping
services to guests during their stay like washing windows, vacuuming and cleaning carpets and
rugs, cleaning and sanitizing toilets, showers, bathtubs countertops, and sinks to the standards
required, report any maintenance issues, damage or missing items to the Clay Brook Housekeeping
Supervisor and provide courteous guest service. Worksite 1840 Sugarbush Access Road, Warren,
VT 05674. $15.57/hr Mon-Sun 40 hrs/wk. Must be able to work any 8 hr shift within 8am to 10pm any
day of the week, days off rotate, shifts vary. OT may be avail. @ $23.36/hr. Must be able to lift 35 lbs.
Employer guarantees work hours equal to at least 3/4ths of the workdays in each 12-wk period of the
total employment period. Workers will be paid bi-weekly; the employer will use a single workweek as
its standard for computing wages due. The employer will make all deductions from the worker’s
paycheck required by law but will make no other deductions. Workers who cannot reasonably
commute to their place of residence at the end of each workday may elect to utilize 3rd party
housing. Employer will deduct the cost of optional housing charged by the 3rd party for workers. The
cost of optional housing will be $450.00. The employer will reimburse the H-2B worker in the first
workweek for all visa, visa processing, border crossing, and other related fees, including those
mandated by the government, incurred by the H-2B worker. If the worker completes 50% of the work
contract period, employer will reimburse the worker for transportation and subsistence from the
place of recruitment to the place of work. Upon completion of the work contract or where the worker
is dismissed earlier, employer will provide or pay for worker’s reasonable costs of return
transportation and subsistence back home or to the place the worker originally departed to work,
except where the worker will not return due to subsequent employment with another employer. The
amount of transportation payment or reimbursement will be equal to the most economical and
reasonable common carrier for the distance involved. Daily subsistence will be provided at a rate of
$15.46 per day during travel to a maximum of $59.00 per day with receipts. Applicants seeking to
inquire about the job opportunity or send applications, indications of availability and/or resumes can
contact the nearest Vermont Job Link Office at 63 Pearl St, Burlington, VT 05401, (802)863-7676 or
fax resumes to human resources at 802-583-6389 using Job Order #TBD

Credentials Needed

Must be able to lift 35 lbs

Job Overview

Job Type

Full Time

Permanent/Temporary

Temporary

Internship

No



Shift(s)

Rotating Shift, Multiple Shifts Available

Other Shifts

Must be able to work any 8 hr shift within 8am to 10pm any day of the week, days off rotate, shifts
vary.

Average Hours Per Week

40

Overtime

Available

Affirmative Action Job

No

Green Job

No

H-1B, H-2A, or H-2B Recruiting

H-2B Recruitment

Is there a formal program for training new employees?

No

Apprenticeship

No

Remote Available

No

Travel Required

No

Is driving an essential function of this job?

No

Is accessible by public transportation?

Yes

Pay Type and Salary

Wage Range

Wage: $15.57 dollars per hour

Additional Wage Information

OT may be available @ $23.36/hr



Contact Information

Annemarie Todd , VP, Human Resources, Risk & Safety

1840 Sugarbush Access Road, Warren, Vermont 05674

(802) 583-6383

(802) 583-6389

hr@sugarbush.com

mailto:hr@sugarbush.com
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