South Carolina Job Order Print Document

Job Order: 1365528 Print Date: 7/13/2023 8:55:40 PM
Office: Colleton Center LWDB: Lowcountry

Employer Information:

Employer Name: Palmetto State Forestry Services, LLC

How to Apply: Provide a SCWOS Resumé Online or uploaded Resumé
(recommended), Via Email, By Phone, At the Nearest One-Stop
Company Website: NA

Application Comments: Applicants inquiring of job opportunity: send applications,
indications of availability, and/or resumes directly to the nearest office of the SWA SC
Works or Career Onestop: Colleton Career Skills Ctr. 1085 Thunderbolt Dr. Walterboro,
SC 29488 PH: 843-538-1613, email: sferguson@lowcountrycog.org. Or Employer
contact: Palmetto State Forestry Services, PH: 843-599-7766, email:

Location:
Main Address: Mailing Address:
Palmetto State Forestry Services 625 THOMPSON ST

625 Thompson Street
Walterboro, SC 29488 WALTERBORO, SC 29488-3850

Contact:

Contact: Cristobal Marin Title: owner

Phone: (843) 599-7766 x Email: crismarin73@gmail.com
Fax:

Application Comments: Applicants inquiring of job opportunity: send applications,
indications of availability, and/or resumes directly to the nearest office of the SWA SC
Works or Career Onestop: Colleton Career Skills Ctr. 1085 Thunderbolt Dr. Walterboro,
SC 29488 PH: 843-538-1613, email: sferguson@lowcountrycog.org. Or Employer
contact: Palmetto State Forestry Services, PH: 843-599-7766, email:

Job Details:

Occupational Code: 37301100 Landscaping and Groundskeeping Workers

Job Title: Landscaping and Groundskeeping Workers

Industry Code: 561730 - Landscaping services

Number of Positions: 30 Referrals: 35

Earliest Date to Display: 07/25/2023 Last Date Job Order Will Display: 09/25/2023
Job Order Followup: 08/24/2023

Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: 4 - 150 Days Special Job Category:

Job Duties and Skills:

Description: 30-Temporary Landscaping/groundskeeping workers from 10/15/2023-12/31/2023
Palmetto State Forestry Services. All applicants must be able, willing, qualified to perform work
described in this JO/Ad & must be available for entire period specified. DUTIES MAY INCLUDE: DIG



HOLES, APPLY BARK, MULCH, RAKE, SWEEP GROUNDS, CLEAN-UP, REMOVE DEBRIS. APPLY PINE
STRAW FOR LANDSCAPE TO ENRICH SOIL, PREVENT PLANT DISEASE, EROSION, LOSS OF TOPSOIL,
WEED GROWTH, RETAIN CONSISTENT TEMPERATURE FOR PROTECTION. GATHER, BALE,
LOAD/UNLOAD, APPLY CUT OPEN PINESTRAW BALES. SPRAY HERBICIDE WITH HAND SPRAYERS &
OTHER RELATED LANDSCAPE/GROUNDSKEEPING ACTIVITIES AS PER SOC/OES 37-3011
(ONETONLINE.ORG)

Hrs. 8AM-5PM 35/hrs wk. Wage: $14.02-14.34/hr 0T$21.03-21.51/hr. TRANSPORT PROVIDED
DESIGNATED LOCALE TO JOB SITE. BEGIN COLLETON COUNTY, SC CONTINUE INTO MULTIPLE AREAS IN
COUNTIES OF CLARENDON, SC AND AREAS OF NE SOUTH CAROLINA NONMETROPOLITAN AREA.
MUST SHOW PROOF OF LEGAL AUTHORIZATION TO WORK IN THE U.S. DRUG/ALCOHOL/TOBACCO
FREE WORK ZONE. MUST BE MIN. 18YEARS OF AGE DUE TO STATE LABOR LAWS. PERFORM PHYSICAL
ACTIVITY SUCH AS LIFT, BALANCE, WALK, STOOP, HANDLE MOVE MATERIAL, EXERT MAX. MUSCLE
FORCE TO LIFT, PUSH, CARRY OBJECTS UP TO 50LBS. BASED ON EMPLOYERS DISCRETION/COST:
WORKER MAY HAVE RANDOM SUBSTANCE TESTING DURING EMPLOYMENT: POSITIVE TEST OR
REFUSAL TO PARTICIPATE=DISMISSAL. POSSIBLE BACKGROUND CHECK POST HIRE AT EMPLOYER'S
EXPENSE. Weather/contracts/Covid-19 conditions apply; hrs may fluctuate (+/-), possible
downtime/OT. Employer will comply applicable Federal, State, local laws pertaining to OT hrs. OJT.
No min edu reqd. Employer uses single workweek as std for compute wages. Workers paid weekly.
Possible increased wage-base experience. OT may be available, not guaranteed. Employer reserves
option to provide additional compensation for performance. tenure. Employer will make all
deductions from the worker's paycheck required by law. Employer will provide worker at no charge
all tools, supplies, equipment reqd. Will reimburse worker within first work week relevant visa,
border crossing fees. If worker completes half employment period, employer arrange, pay directly for
transport, subsist from place of recruitment to place of work. Upon completion of employment
period or where worker is dismissed early, employer provide or pay workers reasonable costs return
transport, subsist back home or place worker originally departed to work, except where worker will
not return due to subsequent employment with other employer or where employer has
appropriately reported a workers voluntary abandonment. Daily subsistence provided rate at least
$15.46 per day during travel to a max $59 per day w/ receipts. 3/4 Guarantee: If legally enforceable,
worker offered employment total number work hrs equal at least 3/4 (26.25/hrs.per wk) workdays
each 12-wk period. All transport costs to be preapproved. If necessary, employer will reimburse
worker within first pay period for approved cost of meals, lodging at applicable exchange rate, not to
exceed reasonable costs. Receipts must be submitted. This job order, including its wage, working
terms, conditions intended to be consistent with U.S. immigration law, including valid legislative regs
as presently codified. Some currently codified regulations are being, or may be, challenged fed court.
If court enjoins, vacates, invalidates, substantially modifies, or takes any other action affecting
substance or legal force of any such regulation, terms of this job order shall be automatically deemed
consistent with requirements of H-2B regs law as ruled upon by court. Terms, conditions in
advertisement are those reqd by H-2B regs which state full extent of H-2B workers rights, remedies.
Employer will provide those benefits as specified in the regs @ time work is performed.

Applicants inquiring of job opportunity: send applications, indications of availability, and/or resumes
directly to the nearest office of the SWA SC Works or Career Onestop: Colleton Career Skills Ctr. 1085
Thunderbolt Dr. Walterboro, SC 29488 PH: 843-538-1613, email: sferguson@lowcountrycog.org. Or
Employer contact: Palmetto State Forestry Services, PH: 843-599-7766, email:
crismarin73@gmail.com or apply at Seasonallobs.dol.gov.

Special Software/Hardware Skills Needed: No

Special Skills:

Job Requirements:

Minimum Age: 18

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:



Education Level: No Minimum Education Requirement

Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 14.02 Hour Maximum Salary: 14.34 Hour

Pay Comments: DOE (Depends on Experience)

Supplemental Compensation: Yes

Hours per Week: Hours are Specific Actual Hours: 35
Shift: Day Shift

Benefits: Other

Other Benefits: Employer will provide worker at no charge all tools, supplies,
equipment reqd. Will reimburse worker within first work week relevant visa,
border crossing fees. If worker completes half employment period, employer
arrange, pay directly for transport, subsist from place of recruitment to place of
work. Upon completion of employment period or where worker is dismissed
early, employer provide or pay worker’s reasonable costs return transport,
subsist back home or place worker originally departed to work, except where
worker will not return due to subsequent employment with other employer or
where employer has appropriately reported a worker’s voluntary abandonment.
Daily subsistence provided rate at least $15.46 per day during travel to a max $59
per day w/ receipts. 3/4 Guarantee: If legally enforceable, worker offered
employment total number work hrs equal at least 3/4 (26.25/hrs.per wk) workdays
each 12-wk period. All transport costs to be preapproved.

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section

Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History
Certifications
Desired Job Type
Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No



Job Order is for Veterans Only: None Selected

Staff Information:

Category: Regular (Non Job Developer Mandatory Listing: None of the items
Domestic) listed

Status: Veteran Hold Employer Status:

Reason: NA

Future Release From Hold:



