Missouri Job Order Print Document

Job Order: 13459838 Print Date: 9/14/2023 1:35:36
PM

Office: ST. LOUIS COUNTY - NORTHWEST LWDB: St. Louis County

CROSSING

Employer Information:

Employer Name: Snow Pros, L.L.C.

How to Apply: Via Email, By Mail, By Phone, At the Nearest One-Stop
Company Website: NA

Application Comments: Employer contact information: Martin Ewell, 2691 Joyceridge
Drive, Chesterfield MO 63005. Email: ewellml@yahoo.com. Telephone: (314) 249 -
3630.

Location:

Main Address: Mailing Address:

Snow Pros, L.L.C.

18173 Edison Ave. 2691 Joyceridge Drive

Ste. D2 Chesterfield, MO 63017
Chesterfield, MO 63005

Contact:

Contact: Martin Ewell Title: President

Phone: (314) 249-3630 x Email: ewellml@yahoo.com
Fax:

Application Comments: Employer contact information: Martin Ewell, 2691 Joyceridge
Drive, Chesterfield MO 63005. Email: ewellmi@yahoo.com. Telephone: (314) 249 -
3630.

Job Details:

Occupational Code: 37301100 Landscaping and Groundskeeping Workers
Job Title: Groundskeepers

Industry Code: 5617 - Services to Buildings and Dwellings

Number of Positions: 4 Referrals: 9999

Earliest Date to Display: 07/28/2023 Last Date Job Order Will Display:
10/01/2023

Job Order Followup: 08/27/2023

Job Type: Seasonal Job Time Type: Full Time (30 Hours or
More)

Duration: Over 150 Days Special Job Category:

Job Duties and Skills:



Description: Snow Pros LLC is seeking to fill four (4) temporary, full-time seasonal
positions for October 11, 2023 to April 15, 2024. Worksite: 18173 Edison Ave D2
Chesterfield, Missouri 63005 plus client properties in St. Louis, Franklin,
Jefferson, St. Charles, and St. Louis City counties in Missouri.

Job Duties: Snow removal, grounds maintenance, litter cleanup, and other duties
as assigned related to facilities maintenance, such as clearing leaves, snhow, or
debris using hand tools or power equipment including but not limited to rakes,
shovels, snow plows, and snow/leaf blowers. Irrigation system winterization and
activation. Potential for fall and spring leaf clean-up, dormant pruning, perennial
planting, leaf removal and landscape bed mulching. De-icing and removal of
snow from walks, driveways, road and parking lots for various residential,
municipal and commercial properties, using hand tools such as show brooms,
shovels, snow plows, and spreading deicing solutions, including calcium
chloride or rock salt. May also use a walk behind electric or gas snowblower, as
needed. May drive crew vehicles as needed.

Requirements: No education or experience required.

Special Requirements: Must possess a valid U.S. driver's license or be able to
obtain driver's license in the U.S. Must lift/carry 50 Ibs., when necessary. OT,
Saturday and Sunday work required, when necessary. Must be able to perform
physical labor outdoors for up to 8 hours per day in all weather conditions,
including cold, show, heat, and rain. Must be 18 or older.

Terms and conditions of employment: $17.58/hr, 35 hours/week, Overtime
available at $26.37 per hour. Mon-Fri, 8:00AM-5:00PM. Work hours may include
nights, weekends, holidays and overtime during emergencies and winter storm
conditions. Employer will use a single workweek as its standard for computing
wages due. Employees will be paid biweekly on Friday. Raises may be offered
based on individual factors including work performance, skill, and
tenure.Workers will be provided with daily transportation to and from the
worksite in compliance with all applicable Federal, State and local laws and
regulations. On the job training available. Workers will be provided, without
charge or deposit charge, all tools, supplies, and equipment required to perform
the duties assigned. Employer will make all deductions required by law and no
others without written consent from worker. The employer does not envision
other workforce-wide payroll deductions. Potential elective deductions to be pre-
authorized in writing if applicable are as follows: If needed, employer will assist
in arranging optional worker-paid lodging for hired foreign and non-local U.S.
workers. Employer will deduct for the reasonable fair market value cost of rent
and utilities based on number of occupants for workers who voluntarily elect to
live in employer-offered housing. Housing-related expenses may also paid
directly to facility owner/operator and not payroll deducted, if elected. The
employer will reimburse an H-2B worker in the first work week for all visa, visa
processing, border crossing, and other related fees, including those mandated
by the government, incurred by the H-2B worker. From the place from which the
worker has come to work, whether in the US or abroad, to the place of



employment, if the worker completes 50% of the work contract period, the
employer will provide advance payment for transportation and subsistence
(including meals and to the extent necessary, lodging) from the place of
recruitment to the place of employment. Upon completion of the work contract or
where the worker is dismissed earlier, employer will provide or pay for workers
reasonable costs of return transportation and subsistence back home or to the
place the worker originally departed to work, except where the worker will not
return due to subsequent employment with another employer. The amount of
transportation payment or reimbursement will be equal to the most economical
and reasonable common carrier for the distances involved. Daily subsistence
will be provided at a rate of $15.46 per day during travel to a maximum of $59.00
per day with receipts. Three-fourths guarantee: The employer guarantees to offer
work for hours equal to at least three fourths of the workdays in each 12-week
period of the total employment period. Tools, equipment and supplies: The
employer will provide workers at no charge all tools, supplies, & equipment
required to perform the job.

Employer contact information : Martin Ewell, 2691 Joyceridge Drive, Chesterfield
MO 63005. Email: ewellml@yahoo.com. Telephone: (314) 249 - 3630. Or apply at
local MO SWA office: St. Charles County Job Center, 3757 Harry S. Truman Bivd
St. Peters,M063376. T: 636-255-6060. stcharles@dhewd.mo.gov

Special Software/Hardware Skills Needed: No

Special Skills: Special Requirements: Must possess a valid U.S. driver's license or be
able to obtain driver's license in the U.S. Must lift/carry 50 Ibs., when necessary. OT,
Saturday and Sunday work required, when necessary. Must be able to perform
physical labor outdoors for up to 8 hours per day in all weather conditions, including
cold, snow, heat, and rain. Must be 18 or older.

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement
Months of Experience: 0

Requires a Drivers License: Yes, Operator
License

Drivers License Certification: Private Vehicle class (Class F)
Drivers License Endorsements:
Compensation and Hours:

Near Public Transportation: No

Minimum Salary: 17.58 Hour Maximum Salary: 17.58 Hour

Pay Comments: DOE (Depends on Experience)
Supplemental Compensation: No
Hours per Week: Hours are Specific Actual Hours: 35



Shift: Other, see job description

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section

Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:

Category: Regular (Non Job Developer Mandatory Listing: None of the items
Domestic) listed
Status: Open and available Employer Status: Open and available

Reason: DTS - Expired
Future Release From Hold:



