Texas Job Order Print Document

Job Order: 16341092 Print Date: 12/20/2023 2:18:06 PM
Office: 9001 TWC AG Services Unit LWDB: Capital Area WF Board

Employer Information:

Employer Name: RHC Landscape Supply LLC

How to Apply: Via Email, By Mail, By Phone, At the Nearest One-Stop
Company Website: NA

Application Comments: Employer contact information: Marcelino Acosta,
21210 State Hwy 71 W, Spicewood, TX 78669. Email:

acosta.24@riverhillsoutdoor.com. Telephone: (512) 953-8498. Location:

Main Address: Mailing Address:
RHC Landscape Supply
LLC 21210 STATE HIGHWAY 71 W

21210 State Hwy71 W SPICEWOOD, TX 78669-6578
Spicewood, TX 78669

Contact:

Contact: Marcelino
Acosta

Phone: (512) 953-8498 x Email: acosta24@riverhillsoutdoor.com
Fax:

Title: Owner

Application Comments: Employer contact information: Marcelino Acosta, 21210
State Hwy 71 W, Spicewood, TX 78669. Email: acosta.24@riverhillsoutdoor.com.
Telephone: (512) 953-8498.

Job Details:

Occupational Code: 53706200 Laborers and Freight, Stock, and Material Movers,
Hand

Job Title: Laborer

Industry Code: 561730 - Landscaping Services

Number of Positions: 5 Referrals: 999

Earliest Date to Display: 01/02/2024 Last Date Job Order Will Display: 03/12/2024
Job Order Followup: 01/17/2024

Job Type: Regular Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category: H-2B

Job Duties and Skills:

Description: RHC Landscape Supply LLC is seeking to fill five (5) temporary, full-time
peakload Laborer positions for April 1, 2024 to December 15, 2024. Worksite: 21210
State Hwy71 W, Spicewood, TX 78669.



Job Duties: Manually move freight, stock, or other materials, or perform other general
labor. Unload material, stack pallets, clean work area, and weigh material. Maintain
equipment storage areas to ensure that inventory is protected. Sort material such as
landscaping stones before loading and unloading. Perform physical activities that
require considerable use of your arms and legs and moving your whole body, such as
climbing, lifting, balancing, walking, stooping, and handling materials.

Requirements: No education or experience required.

Special Requirements: Must be 18 years or older. Must lift/carry 75 Ibs., when
necessary. OT, Saturday and Sunday work required, when necessary.

Terms and conditions of employment: $17.15/hr, 40 hours/week, Overtime available
at $25.73 per hour. Mon-Fri, 7:00 AM- 5:00PM. Hours vary depending on weather.
Employer will use a single workweek as its standard for computing wages due.
Employees will be paid weekly on Friday. Raises and/or bonuses may be offered based
on individual factors including work performance, skill, and tenure. Workers will be
provided with daily transportation to and from the worksite in compliance with all
applicable Federal, State and local laws and regulations. On the job training available.
Workers will be provided, without charge or deposit charge, all tools, supplies, and
equipment required to perform the duties assigned.

The employer will make all deductions from worker's paycheck required by law and no
others without worker consent. The employer does not envision other workforce-wide
payroll deductions. If needed, employer intends to assist foreign and non-local U.S.
workers hired pursuant to this job order to secure optional worker-paid lodging.

The employer will reimburse an H-2B worker in the first work week for all visa, visa
processing, border crossing, and other related fees, including those mandated by the
government, incurred by the H-2B worker. From the place from which the worker has
come to work, whether in the US or abroad, to the place of employment, if the worker
completes 50% of the work contract period, the employer will provide advance
payment for transportation and subsistence (including meals and to the extent
necessary, lodging) from the place of recruitment to the place of employment. Upon
completion of the work contract or where the worker is dismissed earlier, employer will
provide or pay for workers reasonable costs of return transportation and subsistence
back home or to the place the worker originally departed to work, except where the
worker will not return due to subsequent employment with another employer. The
amount of transportation payment or reimbursement will be equal to the most
economical and reasonable common carrier for the distances involved. Daily
subsistence will be provided at a rate of $15.46 per day during travel to a maximum of
$59.00 per day with receipts. Three-fourths guarantee: The employer guarantees to
offer work for hours equal to at least three fourths of the workdays in each 12-week
period of the total employment period. Tools, equipment and supplies: The employer
will provide workers at no charge all tools, supplies, & equipment required to perform
the job.



Employer contact information: Marcelino Acosta, 21210 State Hwy 71 W,
Spicewood, TX 78669. Email: acosta.24@riverhillsoutdoor.com. Telephone: (512) 953-
8498.

Or apply at the local Texas Workforce Solutions Office: 575 ROUND ROCK WEST
BLDGH

ROUND ROCK, TX 78681, T. (512) 244-2207, or online at
www.workforcesolutionsrca.com.

Special Software/Hardware Skills Needed: No

Special Skills:

Job Requirements:

Minimum Age: 18

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement
Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 17.15 Hour Maximum Salary: 17.15 Hour

Pay Comments: DOE (Depends on Experience)

Supplemental Compensation: No

Hours per Week: Hours are Specific Actual Hours: 40
Shift: Day

Benefits:

Other Benefits: The employer will make all deductions from worker's paycheck
required by law and no others without worker consent. The employer does not
envision other workforce-wide payroll deductions. If needed, employer intends to
assist foreign and non-local U.S. workers hired pursuant to this job order to
secure optional worker-paid lodging.

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section



Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:

Category: Regular (Non Job Developer Mandatory Listing: None of the items
Domestic) listed

Status: Veteran Hold Employer Status:

Reason: NA

Future Release From Hold:



