California Job Order Print Document

Job Order: 19524580 Print Date: 1/16/2024 4:07:00 PM
Office: American Job Center - LWDB: Workforce Investment Board of Solano
Vallejo County

Employer Information:
Employer Name: Indian Springs LLC

How to Apply: Provide a CalJOBS Resumé Online or uploaded Resumé
(recommended)

Company Website: https://lindianspringscalistoga.comC

Application Comments: Employer Contact: Anne Takacs, Director of Human Resources. Phone:707-709-
2431; EMail:ATakacs@indianspringscalistoga.com

Interested Applicants should send applications/resumes to: SON Sonoma County Job Link, 2227 Capricorn Way,
Ste. 100, Santa Rosa, CA 95407. Phone No.: 707-565-5550. Email: VOSHelp@schsd.org.

Location:

Main Address: Mailing Address:

Indian Springs LLC

1712 Lincoln Ave Indian 1712 Lincoln Ave Indian Springs Resort
Springs Resort CALISTOGA, CA 94515-1113

Calistoga, CA 94515

Contact:

Contact: Anne Takacs Title: HR Director

Phone: (707) 709-2431 x Email: atakacs@indianspringscalistoga.com
Fax:

Application Comments: Employer Contact: Anne Takacs, Director of Human Resources. Phone:707-709-
2431; EMail:ATakacs@indianspringscalistoga.com

Interested Applicants should send applications/resumes to: SON Sonoma County Job Link, 2227 Capricorn Way,
Ste. 100, Santa Rosa, CA 95407. Phone No.: 707-565-5550. Email: VOSHelp@schsd.org.

Job Details:

Occupational Code: 35201400 Cooks, Restaurant

Job Title: Cook

Industry Code: 721110 - Hotels (except Casino Hotels) and Motels

Number of Positions: 6 Referrals: 9999

Earliest Date to Display: 01/15/2024 Last Date Job Order Will Display: 03/11/2024
Job Order Followup: 02/14/2024

Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description: Resort at Indian Springs LLC (d/b/a Indian Springs, Indian Springs Resort & Spa), 1712 Lincoln
Ave., Calistoga CA, 94515 - Cook - 6 Full-time temporary positions available (04/01/2024 - 01/01/2025)
Prepare, season, and cook dishes such as soups, meats, sandwiches, breads, vegetables, or desserts in



restaurants and cafes, and quick-serve locations. Proper food preparation, sanitation, storage and service.
Includes some outdoor cooking and grilling as well as buffet and banquet culinary service. Some cleaning of
dishes, pots and pans expected, and keeping a neat, sanitized and organized work area is required.

Must have 3 months experience as a Cook in a luxury hotel or resort. Must be able to maneuver carts or dollies
safely with loads up to 200 pounds, Must be able to reach with hands and arms, bend, kneel, stoop, twist, and
flex arms. Must be able to stand for extended periods of time. Must be able to lift up to 50 pounds from ground
level without assistance. On the job training will be provided as necessary but is not
required.

Normal Work days: Monday through Sunday - 7 days a week. Business Operations: 7 days a week - 24 hour
business operation needs. Normal shift time required of workers include: 6:00am - 2:30pm, 8am - 4:30pm, 9a -
5:30pm, 2:30pm -11:00pm - Holidays and weekends included. Workers will work at least 35 hours per week and
will work holidays, weekends, spilt, and rotate shifts.

Workers will be paid no less than $20.63 per hour. Overtime wages paid at least $30.95 per hour when
applicable. Paid bi-weekly. Will use single workweek as standard for computing wages due. Employer uses
Monday through Sunday work week as the standard for computing wages. Employer will provide workers at no
charge all tools, supplies, and equipment required to perform the job. Employer will make all deductions from
the worker's paycheck required by law. Employer will provide the option for shared housing at a cost of
$160.00 per week. The housing cost will be payroll deducted should the employee elect to utilize the employer
provided housing. Employer will provide one meal during weekdays. Employer will provide uniforms.
Employee will provide own non-slip shoes. Employer guarantees to offer work for hours equal to at least three-
fourths of the workdays in each 12 week period of the total employment period.

Employer will provide workers at no charge all tools, supplies, and equipment required to perform the job. H-2B
workers will be reimbursed in the first workweek for all visa, visa processing, border crossing, and other related
fees, including those mandated by the government (excluding passport fees). Employer will provide
transportation and subsistence (including meals and to the extent necessary, lodging) from the place of
recruitment to the place of work. If the worker does not use the Employer arranged and paid for
transportation, the employer will reimburse the worker for any transportation costs incurred. If the workers
require reimbursement for any transportation costs, and subsistence (including meals and lodging), the
employer will reimburse workers in the first week. Upon completion of the employment period or where the
worker is dismissed earlier, employer will provide or pay for worker's reasonable costs of return transportation
& subsistence back home or to the place the worker originally departed to work, except where the worker will
not return due to subsequent employment with another employer. The amount of transportation payment or
reimbursement will be equal to the most economical & reasonable common carrier for the distances involved.
Daily subsistence will be provided at a rate of $15.46 per day during travel to a maximum of $59.00 per day
with receipts.

Job Location: 1712 Lincoln Ave., Calistoga CA, 94515.

Employer Contact: Anne Takacs, Director of Human Resources. Phone:707-709-2431;
EMail:ATakacs@indianspringscalistoga.com Interested Applicants should send
applications/resumes to: SON Sonoma County Job Link, 2227 Capricorn Way, Ste. 100, Santa
Rosa, CA 95407. Phone No.: 707-565-5550. Email: VOSHelp@schsd.org.

Special Software/Hardware Skills Needed: No

Special Skills:

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements: Background Checks



Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 3

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 20.63 Hour Maximum Salary: 20.63 Hour

Pay Comments: Will discuss with applicant

Supplemental Compensation: No

Hours per Week: Hours Vary Actual Hours:
Shift: Other, see job description

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section
Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:
Category: Foreign Labor Cert Job Developer Mandatory Listing: Mandatory

H2B Listing
Status: Open and available Employer Status: Open and available
Reason: NA

Future Release From Hold:



